ROCatello

Fire Union Negotiation Meeting Minutes

Negotiations

Meeting Date & Time: Monday, June 10, 2024; 8:33 a.m.

Attendee ‘ Position Comp aliy/D epartment
Heather Buchanan Human Resources Director Human Resources
Jared Johnson City Attorney Legal

Jordan VanEvery President, IAFF #187 Fire

Adam Davis Vice President, IAFF #187 Fire

Scott Lockhart Secretary, IAFF #187 Fire

Marcus Andrews E-Board Fire

Sam Morris Member Fire

Austin White Member Fire

Meeting Notes

City of Pocatello and Meeting opened at 8:33 a.m.

IAFF #187 Union

Heather Buchanan opened the meeting.

Jared Johnson discusses Fact Finding Commission dates and deadlines. States
both parties need to get each other one name to appoint to the commission by
Friday, June 14", Jordan VanEvery agrees.

J. VanEvery states they would like to see the updated calculations discussed in
the previous meeting.

H. Buchanan retracts C-20 and replaces it with Revised C-20 which corrects
pay calculations.

H. Buchanan retracts C-24 and replaces it with Revised C-24 which removes
the schedules to be attached, once agreed upon.

Caucus 8:37 a.m. — 9:22 a.m.

J. VanEvery introduces counter proposal CU-9 to CC-2 to CU-4 to C-19
Revised regarding the Medical Coverage Program.

H. Buchanan confirms that U-3 and U-4 are still on the table.

J. VanEvery asks for clarification on placement costs and pay scale so they
can address all of their members on the scale.

J. VanEvery asks about day staff job descriptions. H. Buchanan says those
will be ready either this afternoon or tomorrow.

J. VanEvery states they would like to see the budget presentation.
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H. Buchanan presents a budget overview presentation with City budget digest

informational handout.

= Discussion regarding job descriptions.

= J. VanEvery asks to reconvene at 1:00 p.m.

=  Caucus 9:40 a.m. — 1:01 p.m.

= J. VanEvery introduces counter proposal CU-10 to C-20 Revised and C-20(a)
which addresses pay scale for Firefighters.

= Discussion regarding pay scale and positions.

= H. Buchanan goes over outstanding proposals.

= J. VanEvery states they need more time to review the remaining proposals as
they have been working on what they presented today.

= Caucus 1:16 p.m. — 3:12 p.m.

= Tentative agreement was reached on CC-3, New Article Bilingual Incentive
Program, TA-10.

= H. Buchanan discusses changes made in C-20(a) prior to introducing counter.

= H. Buchanan introduces counter proposal CC-4 to CU-10 to C-20(a) which
addresses pay scale for Firefighters.

= H. Buchanan introduces informational spreadsheets showing the step break
down for pay scale and the cost break down for pay scale.

= J. VanEvery provides draft example for changes to the Firefighter job
description related to C-20(b) as foundation for how to adjust the remaining
job descriptions. H. Buchanan states it would be preferred to build the
descriptions together rather than having to pass proposals back and forth.

= Discussion regarding changes for the job descriptions going forward to work
on drafts.

= Discussion regarding pay scale.

= H. Buchanan introduces counter proposal CC-5 to CU-9 to CC-2 to CU-4 to
C-19 Revised which addresses Medical Coverage Program and includes IAFF
MERP contribution educational handouts.

= J. VanEvery and H. Buchanan discuss upcoming meetings and deadlines.

®=  Meeting adjourned at 3:58 p.m.

Mareesa Wimb¥sh, Legal Department

Approved as to Substance and Form:

By:

Heathédr Bu hanan, Human Resources Director

By: "~ r//,(,é,
Jo@a@ﬁﬁWd

ent IAFF #187
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6/10/2024

Firefighter FF1

Paramedic %

A B F H K
ed
2 Firefighter FF1 0 =SUM(16.05%100.41%*107.5%) =SUM{H2*107.5%)+(1388.66/2912)
3 Firefighter w/Paramedic FF2 0.17 =SUM(H2*(100%+F3)) =SUM(H3*112.5%)+(1388.66/2912)
A B C H K
Hours

1 Grade PerYear Stepl Step2

2 Firefighter $17.32

3 Firefighter w/Paramedic FF2 | 2,912 ($20.27 | $23.28

4 Engineer FF3 2,912 |$21.76 | $22.42

5 Engi w/Paramedic FF4 | 2,912|$23.94 | $24.66

6 Engineer (ARFF) FF5 | 2,912 |$22.26 | $22.93

7 Engineer (ARFF w/Paramedic) FF6 | 2,912 ($24.44 | $25.17

8 Lieutenant FF7 | 2,912 |$25.14 | $25.89

9 Fire Marshall FF8 2,080 [$33.41 | $34.41

10 Captain, FF9 | 2,912 ($25.03 | $25.78

11 Captain w/Paramedic FF10 | 2,912 |$26.03 | $26.81

A B F H K

=SUM(16.05*100.41%*107.5%)

=SUM(H2*107.5%)+(1388.66/2912)

[FER SR

Firefighter w/Paramedic FF2 0.17 =SUM(H2*(100%+F3)) =SUM(H3*107.5%)+(1388.66/2912)
A B F H K
2 Firefighter FF1 0% ($17.32 | $19.10
3 Firefighter w/Paramedic FF2 17% |$20.27 | $22.27
4 Engineer FF3 0% |$21.76 | $22.42
5 Engineer w/Paramedic FF4 10% |$23.94 | $24.66
6 Engineer (ARFF) FF5 0% |$22.26 | $22.93
7 Engineer (ARFF w/Paramedic) FF6 10% |$24.44 | $25.17
8 Lieutenant FF7 100% | $25.14 | $25.89
9 Fire Marshall FF8 0% |$32.75 | $33.74
10 Captain FF9 0% |$25.03 | $25.78
11 Captain w/Paramedic FF10 4% [$26.03 | $26.81




TA Date:

TA Number:
Fire Negotiations FY2025 um
City Proposal #24 IZCO\XA City Rep:
Article 9 — Base Pay Heather Buchanan_
}
Union Rep:
Jordan VanEvery

ARTICLE 9 - BASE PAY

Section A. Base Pay for Firefighters
Employees shall receive base pay in accordance with Schedule A of this Agreement. Employees

advancing in rank shall not have their pay decreased. £¥2822-F2023-and 22024 FY2025,
FY2026, FY2027, FY2028 hourly sixeekdsamounts are detailed in Schedule A.

FY2025

placement on scale 0% -
FY2026 1 step for employees not at max 1.00%
FY2027 1 step for employees not at max 1.50%

FY2028 1 step for employees not at max 2.00%

Written: HB 5/20/2024
Presented: 5/24/2024

LA

replacement language

C-24
REVISED
wlofzo24

Printed Date: 6/10/2024 Page 1of 6
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Fire Negotiations FY2025

Union Counter #2 to City Prop
Article 18 — Medical Coverage

ARTICLE 18 - MEDICAL COVERAGE PROGRAM
Section A. Medical Premiums

osal #19
Program

TA Date:
TA Number:

City Rep:
Heather Buchanan

Union Rep:
Jordan VanEvery

1. The city will pay the amounts listed in the tables below for each calendar year, or the actual
premium, which ever is less.
02 S BORY 202
ENROLLMENT TYPE 202524-Max Y2058 i £5
Set-Pec-Max Jap-Sepi-ta
748.91
Employee Only S 642.07-581.05 S 693.44 581.06 = S 808.82617.32
1632.06
Employee & Spouse S 1402.66 1,269-37 | $1514.87 4,269.37 n— S 1766.95 4,348.57
. $1221.35
Employee & 1 Child $ 104711 94761 | S 1130.88 94762 $ 1319.06 1,.006.74
. 1469.83
Employee & 2+Children $1260.14 414039 | S 1360.96 1,140.39 =lE08 S 5SS
. $2108.52
Employee & Spouse & 1 Child | ¢ 1957 71 143502 | ¢ 1952.331625.92 $ 2277.20.738.01
Employee & Spouse & 2+ 5235695
. Children $2020.70 182868 | $2182.36 4,828.68 $ 2545.504,942.79
|

It is agreed that for application of any premium increase amounts indemnified by the City that such
increases must be based upon identical policy benefits between the years being compared and that the
bargaining unit agrees to provide documentation verifying the benefits for both policy years at the

time a request is made to increase the premium payment from the previous year.

Written: HB 5/7/2024
Presented:

NOTES: 2024 was an 8.7% increase over 2023, the City covered 6.24% of the increase, which set the

' nhew base.

Printed Date: 6/10/2024

Page 1 of 2
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Fire Negotiations FY2025
Union Counter #2 to City Proposal #19

Article 18 — Medical Coverage Program

replacement language

Printed Date: 6/10/2024

Page 2 of 2

TA Date:
TA Number:

City Rep:
Heather Buchanan

Union Rep:
Jordan VanEvery




Union proposal #6
Pay scale

POCATELLO FIRE FIGHTERS LOCAL #187
NEGOTIATION PROPOSAL

Added 1% to step increases across all the scales.

Removed fire marshal position.

Added Day Captain with paramedic grade.

Accept city’s revised proposal #24 as written, with a 4 year term, contingent on the above
items.

EXHIBIT
CV-10
[D[2

/,
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CITY OF POCATELLO W

CLASSIFICATION SPECIFICATION te"O
Position Title: Firefighter/EMT
Pay Grade: FF1 ] FLSA Status I Non-Exempt
Firefighter-w/Paramedic FF2
Department Fire and Ambulance Supervised By: Fire Captain
FTE: Position #:
Date 08/2022 Date of Review: Date of 04/2024
Established: Revision:

CLASSIFICATION SUMMARY

Incumbents perform skilled firefighting, rescue, and emergency medical duties aimed at saving life and property
including combating, extinguishing, and preventing fires, rescue, and emergency medical techniques and methods.
Incumbents are accountable for the protection of life and property through the timely and effective response to fire
and medical emergencies.

Incumbent serves as a member of firefighting and ambulance crews and operates fire, rescue, and emergency medical
equipment_and vehicles. Performs physically demanding tasks in hazardous and stressful conditions. Work is performed
under general supervision and requires careful judgment._In addition to firefighting duties, this position may respond
to emergency medical and trauma incidents in Bannock County. Incumbents provide in-field basic life support triage,
assessment, treatment and transportation of patients to emergency department physicians of local primary care
facilities and treats patients within their licensure level according to the Division of Public Health —Idaho Bureau of
Emergency Medical Services and Medical Director.

Firefighter w[Pa amedlc

Seeﬁees—aﬂd—Med«teal—Dmeeter— The Flrefghter/Paramedrc provrdes advanced life support services and can act as lead
provider on critical medical and trauma incidents. Incumbent may also act as Incident Command on larger scale medical
or trauma incidents.

Must be a licensedeertified Paramedic in the State of Idaho

ESSENTIAL DUTIES AND RESPONSIBILITIES {#lustrative-only-and-may-vary-by-assignment)

Respond to emergency and non-emergency incidents; provide appropriate services as required including:+eseue-and
fire suppression; emergency medical services; search and rescue—fertrapped-—erinjured—persens; assistance with
weather emergencies;—respend-for hazmat incident_operationss;; and public assistance requestsassist-civitians—and
resolve-citizens-preblems:

Provides in-field basic or advanced life support care to medical and trauma patients, according to level of licensure.
Examines patients at emergency scenes and establishes priorities for treatment. Communicates with_patients, their
families, bystanders, the public, and the hospital emergency room staff Prowdes aII treatment accordmg to protocol
er—standmg orders or onlme medlcal dlrectlon, i e-Pithddssndred

Classification Title: Fire Fighter Page 1




Responds to fires -alarmswith as a member of a crew-designated-firecompany working-onthe sceneatfire emergencies
and performs fireground operations and emergency support act|v1t|es while wearing protectlve ensembles and self—
contamed breathing apparatus (SCBA) i

Assists at an operations level in technical rescue emergencies including high- and low- angle rescue, trench, confined

space, and surface water rescue.

Assists at an operations level at hazardous material incidents including spills, leaks and unknown substances.

Communicates with required internal and external personnel, including but not limited to appropriate coordination of
apparatus, equipment, and personnel; followsing orders as given by superior officers at an emergency scene;
observesmg eeueetcollectsmg and relaysang |nformat|on to officer or crewFﬁe—%&t%a%e#MeF&haHepméem

Operates and drives various apparatus and emergency vehicles, and performs various tasks associated with driving.
either-a_As primary-oF-acting Engineerdriver, operates, inspects, cleans, and maintains supplies, materials, and
equipment aboard fire and rescue vehicles.

A

MA MA o

y HReGeRT-commane;

ether—eme;geney—éfsaster—mea&eas conducts specnal tralnlng and demonstratlons utl]lzmg training and [eadershlp
skills. Reads |nterna| memos and bulletms to keep apprlsed of new department operations and procedures. ;Maintains

g g SsStudies local geography and conditions
affecting ﬁre operations. Shares knowledge and expertlse W|th other flreflghters, EMTs, and Paramedics.

Classification Title: Fire Fighter Page 2



71
78

Performs public relations duties; performs demonstrations of equipment and techniques, addresses a variety of public
groupseivie—sehooh—and—special—interest—groups; and conducts tours. Rreduece—and—pPresent public education
information dealing with both fire and medical topics-undera-variety-of circurmstances-as-necessary.

Prepares and submits a variety of reports related to fire department activity including-buty-nettimited-tefire incident
reports, vehicle repair requests, and patient care reports.

Maintains familiarity with the city street network, hydrant system, physical infrastructure, and buildings. Participates
in pre-fire plan activities.

Functions as an integral component of a mission driven team in high-risk environments.-wherefailure-may-resultin

Performs other closely related job duties and closely related job tasks as assigned through the chain of command.

CLASSIFICATION REQUIREMENTS
The requirements listed below are representative of the minimum knowledge, skill, and/or ability reguired-for an

individual to satisfactorily-perform-cach-essential-duty-satisfactorily-and-be successful in the position.

Knowledge of:

e Fire Department tactics and strategies; department standard operating procedures; fire-fighting equipment types
and their most appropriate and effective use; fire-fighting methods, techniques, and procedures.

e City and county roads and means of access; equipment maintenance and care.

e Working knowledge of state and city codes, laws, regulations, and ordinances related to fire prevention; fire vehicle
equipment; emergency medical techniques, protocols, and procedures-and-first-aid; interpersonal communication
skills.

e Principles of leadership-and-supervision.

Skill and Ability to:
o Highlyskiled—in—the-uUse of standard fire-fighting and rescue equipment—and-heawy—extrication; recognize
hazardous materials; communicate while wearing PPE and SCBA under conditions of high background noise, poor

visibility, and érenching-from-hose-Hnes-and-ersprinklersother adverse conditions; complete assignments in a

timely fashion;

e Solve critical, time-sensitive, complex problems during physical exertion in stressful, hazardous environments;

e Provide guidance to lessexperienced/uniorotherlewerclass Ffirefighter/EMTs and Firefighter/Paramedicss-

e Operate basic office equipment; operate a personal computer and job-related software and applications;

e Maintains a professional demeanor at all times; communicate effectively in the English language at a level
necessary for efficient job performance;

e Understand and comply with all rules, policies and regulations.

ACCEPTABLE EXPERIENCE, TRAINING, LICENSES AND/OR CERTIFICATIONS
Required Certifications/Qualifications:
e Must possess High school diploma or GED
® Must be at least 18 years of age.
+—Must have completed 1st year PFD task book and NFPA Firefighter | by the end of year 1,

e Must have completed 2™ year PFD task book and NFPA Firefighter |l by the end of year 2

e Must have completed Step-up Briver/OperaterEngineer requirements by the end of year 3

e Must maintain an be E.M.T. (Emergency Medical Technician) license-Certified with the State of Idaho.
e Must possess ICS 100, 200, and IS 700, 800 by the end of year 1

Classification Title: Fire Fighter Page 3
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52
53
54
55

57

e Must possess NFPA HazMat Awareness and -Operations Certification_by the end of year 1
Firofi ¢ ’ Certificati , ¢ 5
e Must maintain a current and valid Idaho driver’s license while on duty.
o Firefighter-w/Paramedic: Must maintain abe a<ertified-Paramedic license in the State of Idaho
Onaoineh L ions/T { Medical Visi
NEPA 1582 Pl
———PhysiealFiress e Derloranes SusluatlonTes:

o—Enhan dEmnlavaa Accictan Program- \Wellnass \Vicit
Hah =EEEY YSSHSTAR e 53 ¥ t VSt

PHYSICAL REQUIREMENTS/WORKING ENVIRONMENT

This work requires the regular exertion of up to 20 pounds of force, frequent exertion of up to 75 pounds of force, and
occasional exertion in excess of 100 pounds of force. Work can occur while wearing PPE and SCBA; this work can include
searching, finding, and rescue-dragging or carrying victims ranging from newborns to adults weighing over 3200Ibs to
safety despite hazardous conditions and low visibility.

Additional ghysieatefforts include:

e Pperforming firefighting operations while wearing heavy (about 50 Ibs.) protective clothing and gear in
extremely hot and toxic environments

e Celimbing ladders ofup-te 100+ feet

e Wwork in enclosed and confined spaces with limited visibility, fatigue, flashing lights, sirens, and other
distractions.

e Worker is frequently exposed to outdoor weather conditions, vibration, fumes, protecting against bloodborne
pathogens, or airborne particles, and may be required to wear self-contained breathing apparatus or
specialized personal protective equipment

® Performance of essential functions may occurbe—perfermed-in high, precarious places, and may require
exposure to adverse environmental conditions, such as dirt, dust, pollen, odors, wetness, humidity, weather,
temperature, noise extremes, hazardous materials, traffic hazards, bright/dim lights, explosives, disease, or
pathogenic substances.

e At times, work will be both physically and mentally demanding for extended periods of time, without meals
and breaks. During prolonged emergency operations, may be required to work without sleep for extended
periods, including shift rotations.

e Work involves considerable exposure to stressful situations as a result of human behavior while responding to
emergency and non-emergency situations. Incumbent will come into contact with emotionally disturbing
scenes, including traumatic injuries and people suffering from disease and illness.

Work requires close vision, distance vision, ability to adjust focus, depth perception, color perception, night vision, and
peripheral vision; vocal communication is required for expressing or exchanging ideas by-means-ef-the-spoken-word
and conveying detailed or important instructions to others accurately, loudly, or quickly; hearing is required to perceive
information at normal spoken word levels and to receive detailed information through oral communications and/or to
make fine distinctions in sound

Work regularly requires speaking or hearing, using hands to finger, handle, or feel, standing, walking, stooping,
kneeling, crouching, crawling, reaching with hands and arms, climbing or balancing, pushing or pulling, lifting, and
repetitive motions.

Work requires preparing and analyzing written or computer data, visual inspection involving small defects and/or small
parts, useirg of measuring devices, assembly or fabrication of parts within arm’s length, operating machines, operating
motor vehicles or equipment, and observing general surroundings and activities

Classification Title: Fire Fighter Page 4
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This position requires working consecutive 24-hour shifts (56-hours per week); occupying the same living quarters with

co-workers for the entire shift; and sleeping in semi-private quarters in a co-ed dormitory environment. This position
requires voluntary and mandatory on-roster staffing callbacks, voluntary off-roster staffing callbacks, and mandatory
training.

Lawarkin

rad to wark witha i+ of
FEEtO-WOrk-WHROoHE-5t

+i a o on
AEORVERTHO R WOrKHIREROUFS—DUHRE-ProtoRg

EQUIPMENT (including but not limited to)

e Two-way radio
e Computers and peripheral equipment

e-g parsagnal mouter computertarminale tahlat  crmare dayis mail

-g-personaleomputer; puterterminals-tablet—smart-device-email

e Firefighting apparatus, tools, and equipment

o vahicl ladders—hocac  hudrantc tinauishare _hand +aal chn

e Fobresas b —extinguishers—hand-—toels—shov
pRreumatic-devices—Thaermal lmagine Camara mawar taole heaome co gaas numne nilba nalac
preumat] —Fhermal-tmaging-Camera-powertools; FRS—SEHEEgees,—PUMPS, les;
Soanate,

® Rescue equipment

<ot

a__r 1o harnaccac
ot He—F + S5
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e Emergency medical tools, equipment, and devices
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Disclaimer

The physical effort characteristics and working environment described here are representative of those an employee
encounters while performing the essential functions of this job. Reasonable accommodations may be made to enable
individuals with disabilities to perform the essential functions, through an interactive ADA process The above
statements describe the general nature, level, and type of work performed by the incumbent(s) assigned to this
classification. They are not intended to be an exhaustive list of all responsibilities, demands, and skills required of

personnel so classified. Jeb—deseriptions—are—not—intended—teand—do—not imply—er—create—any—employment;
compensation-or-contract-righis-to-any-persen or-persens—Thisjob-deseription-supersedes-earherversions-Any and
all changes to job descriptions and/or working conditions shall be bargained and agreed upon prior to implementation.

Position Notes CBA Fire

Clothing Allowance: CBA Fire

Safety Footwear Program: no

CDL Pool: no

Historical Title: Fire Fighter Probationary Firefighter, Firefighter 2™ Class

Historical Pay Grade:

Tied to Other Positions: CBA Fire

Project Codes:

Classification Title: Fire Fighter Page 5



Fl.re Negotiations FY2025 S (p“o (Zb{
City Counter Proposal #3 TA Number:

to Union Counter Proposal #6
regarding Original City Proposal #8
Article 10 — Longevity Pay and Bilingual Incentive Program

NEW ARTICLE 10 LONGEVITY-PAY-AND - BILINGUAL INCENTIVE PROGRAM

The City of Pocatello Bilingual Incentive Pay program is designed to encourage the availability of bilingual
personnel when necessary to enhance customer service for Pocatello citizens.
Section A: Program Eligibility

Full time City employees who work in a position that serves the public and have a reasonable likelihood of
regular interaction with customers who speak a language other than English may be considered for
participation.

Section B: Responsibilities of Participation
7l It is the responsibility of the employee participating in the program to be available, when required at the
discretion of the Fire Chief, to use their bilingual skill.
2. The participating employee may be required to use their skill in another department or City location.
3. The employee may be subject to call-back during non-working hours when the circumstances warrant.
4. The employee may be required to work during periods of City-wide emergency response.
5, The employee is expected to maintain acceptable performance standards and remain proficient in the
bilingual skill. Proficiency is demonstrated through successful completion of a competency exam every five
years, beginning in fiscal year 2011.

Section C: Selection of Employees for Participation
It is at the discretion of the Fire Chief based on the business needs of the department to recommend an
employee for participation in the bilingual pay incentive program. Written justification for the need for the
bilingual skill in any one department must be submitted to the Human Resources for testing coordination and
inclusion in the employee’s file. )

D. Employee Benefit Payment Method and Amount
Employee will be paid a per pay check amount based on their level of proficiency as defined in the table. These
levels are subject to change based on the testing vendor classifications; any
changes to testing vendors or threshold criteria may result in a necessary
MOU to pay employees based on the new/updated vendor thresholds.

Printed Date: 5/24/2024 Page 1 of 2



Oral Assessment Performance Level General Description

- H— Gt . i na

3 The candidate has no ability B miarpret fram one dm'u age to anatfer.

payment | payment
The candidate can interpret some solated words and simple expressions. Speech is || na na

slow and sccuracy & inconsistent. payment | payment

The candidate can interpret sams phrates and simple senténces using subjects and
[ =

[ Fal

werhs in the presant tensa. Vecabulary in the second language is Emited.

peech® || gg n

slow and scouracy & ncansistent payment payment

The candidate s unable ta interpret general discaurse. While the candidate may ba
B familiar with the subject matter for interpretation, pausas and hesitations affect na na

the fluidity and understanding of the interpretation. | payment payment
The candidate can sametimes interpret short exchanges centering on foutine and ||

repetitive subject matter {for example, dates and time), but cannok interprat
7 genaral dicpaurse. The candidate controls most simple tenses, but cannat use |
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ACcurataly. i payment paymant
The candidate can interpret sorisl and general conversation with 2 moderate
degree of accuracy. The candidate contrals all simple tenses, but avaids advanced
tenses, chusing some misunderstanding and affecting the accuracy of the
interpretation. The candidate experiences some difficulty with normal rates of
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interpretation. S25.00 SB50.00
The candidate can interpret general and subject-specific conversations

in most
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wre sdvanced or tan spacialized, but is capable of conveying some
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The candidate can successfully interpret conversations on a broad range of subject
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with a high degree of acruracy. They may experience difficulty with skang or
advanced grammatical structures, but can canvey the meaning of the discourse ‘
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Lo
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The candidabe can interpret general and complex spesch including id
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subject matter, ding unfamifiar subject matter if some context i pravided.
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The candidate can interpret sl farms and styles of speach with a near-native

1 degree of fluency in both languages. Speech i Fluid. Errors are extremely rare and
da nok affect the meaning of the decourse.

SB5.00 £2,210.00

The candidats can intergeet all forms of spesch with a native degree of fluency in
12+ bath langusges. They speak with no errors, or quickly self-corrects any errars
made. Interpretation is conducted at the highest po

|
{
|
|
|

s

Wessional standards possible, | s100.00 | 4260000

Written: HB 3/5/2024 Revised: HB 5/13/2024 Presented: HB 5/16/2024
Counter #3 Delivered: 5/24/2024

replacement language revised language from

original proposal
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TA Date:

. son TA Number:
Fire Negotiations FY2025
City Counter #4 to City Rep:
Union Counter #10 (6.10.24) Heather Buchanan
RE City Proposal #20 (5.16 & 6.10 revised) .
5/16/2024 Union Rep:

Jordan VanEvery

Bundled Items:
1. Convert to Hourly Rate of Pay from Biweekly Rate
e The hourly rate of pay will be the defining rate, any calculations to show annual presented in excel are not
controlling and the calculations will be made in the City’s finance system based off the set hourly rates.
2. Move away from Longevity, ends in FY2024.
*  FY2025 levels were applied for employee table placement.
Move to a step and grade table {asspresented) Page 3
Eliminate Probationary Firefighter
Eliminate 2nd Class Firefighter rank
Rename 1% Class Firefighter to Firefighter
Add Paramedic Lieutenant Rank (3 FTE eassigaed) as paramedic clinical experts
* 2 positions in this rank would remain vacant until the promotional process #as is complete
*  Promotional process weuld will need to be defined in the CBA prior to signing, and will be a topic at the next
session(s)
* NOTE: There is one current paramedic who is maxed on Fire Longevity and Paramedic Pay. On the FY2024
scale the employee is not eligible for any increases except for adjustments to the current table/scale.

A. For the FY2025 contract this employee will be above the scale of a firefighter w/Paramedic
stipend rank. The employee will maintain current rate of pay until the time the scale max
exceeds their current hourly rate — no pay decrease.

B. This employee has previously held (10/14/2002) the position of Driver/Operator and will be
offered this slot at the next vacancy in this rank. (Engineer title FY2025)

C. However, the City ‘s preference is to do a permanent placement in a Paramedic Lieutenant
position at the current step movement based on current rate of pay

8. Consolidation of add pays into base wage as follows:
*  WOOC calculation built into base for purposes of table creation, once table established the calculations will
be removed and a simple percentage will be applied.
e Firefighter to Ambulance 0.41% of Firefighter base
e Firefighter to Driver/Operator 2.24% of Driver/Operator’s base pay
e Driver/Operator to Captain 2.94% of Captain’s base pay
* ARFF
*  Special Days Captain 9.2% of base
* Adjust Captain base pay to build in a BC WOOC up as a 2% base wage increase
9. Placement on the new table based on salary projection file for FY2025
10. Add Paramedic stipend grade to all levels of active Firefighter ranks (FF, Engineer, Captain, BC)
e active paramedic certification required
11. Expanded language on Paramedic Function, Qualifications, & Stipend &Meeting3-1)
12. Update all firefighter job descriptions and include as appendix to CBA 4eeting3-1
13. Eliminate Days Captain when vacated by current employee

Nouesw

e o yoeT

Printed Date: 6/10/2024 Page 1 of 3
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Fire Negotiations FY2025
City Counter #4 to
Union Counter #10 (6.10.24)
RE City Proposal #20 (5.16 & 6.10 revised)
5/16/2024

15. Create a Fire Prevention Captain rank (FF8) which has the same annual pay as a Fire Captain.

e This position is not eligible for a Paramedic stipend on a daily basis. The position will log time in the Fire
Prevention Captain w/Paramedic grade only for time the employee is actually working in a line capacity. This
is not a daily pay and it only applies to actual time worked.

e Still a minimum 2-year commitment

16. Rename Driver Operator to Engineer

18. Promotion Pay: Employees who are promoted to a new position will have 5% added to their current hourly rate and
then go to the next higher step in the new pay grade. These employees will serve a 12-month introductory period with
no step increase at the end of the 12 months, but are eligible for a step movement at fiscal year if they are still in their
introductory period.

19. Demotion Pay: An involuntary, or voluntary demotion, will result in a pay grade and step adjustment. The employee
will be slotted to the appropriate pay grade for the demoted rank/position in step 3.

20. Article 9 - BASE PAY

STl )\ WA o N el aa= il laliAl (Pulls City Proposal #24 Revised into this single proposal

Employees shall receive base pay in accordance with Schedule A of this Agreement. Employees advancing in rank
shall not have their pay decreased. B2622-02023-and [N2024 FY2025, FY2026, FY2027, FY2028 hourly siweelkly

amounts are detailed in Schedule A. [[lele] 3o N oT=Nog=le[1=1o o)y [ol-20 N b PLO VIS KT olo | (MM P W)

Fiscal Year Step Market Adjustment Applied to Table
FY2025 placement on scale 0%
FY2026 1 step for employees not at max 1.00%
1 step for employees not at max
FY2027 With .25% added to steps 8-12 1.50%
1 step for employees not at max
(the changes to step % in FY202
FY2028 will impact the FY2028 scale) 2.00%
21
Calculations of the Percentages Between Steps For <
Firefighter and Engineer Ranks s
st Ly EEE 0 B | B G, B T
{‘ 3% | 3% 2.5% { 12.596 | [ — L_z_OES_J tzmc
Calculations of the Percentages Befween Steps For
Lieutenant, Fire Marshall, Captain,jand Battalion
Chief Ranks
ssiepl | (O ese3 '_Sgp—u‘sfﬁ oStep 5 .S_Ji?: «Step7 ;;?——JB’T *Step9 ;}:1’; oStep 11 ;?::—J
Printe: 3% | 3% ] 25% | [20% (1% | [ 10% 3




Hours Paramedi

Grade Per Year c% Step 10
Firefighter FF1 2,912 0% $17.32 | $19.10 | $19.67 | $20.26 | $20.87 | $21.39 $21.93 | $22.48 | $22.93 | $23.38 | $23.85 | $24.33 | FF1
Firefighter w/Paramedic FF2 2.912.5 47% $20.27 | $22.27 | $22.93 | $23.62 | $24.33 | $24.94 | $25.56 | $26.20 | $26.73 | $27.26 | $27.81 | $28.36 | FF2
Engineer FF3 2,912 0% $21.76 | $22.42 | $23.09 | $23.78 | $24.50 | $25.11 | $25.74 $26.38 | $26.91 | $27.44 | $27.99 | $28.55 | FF3
Engineer w/Paramedic FF4 2,912 10% $23.94 | $24.66 | $25.40 | $26.16 | $26.95 | $27.62 $28.31 | $29.02 | $29.60 | $30.19 | $30.79 | $31.41 | FF4
Engineer (ARFF) FF5 2,912 0% $22.26 | $22.93 | $23.62 | $24.33 | $25.06 | $25.68 | $26.33 $26.99 | $27.52 | $28.08 | $28.64 | $29.21 | FF5
Engineer (ARFF w/Paramedic) FF6 2,912 10% $24.44 | $25.17 | $25.93 | $26.71 | $27.51 | $28.20 | $28.90 $29.62 | $30.22 | $30.82 | $31.44 | $32.06 | FF6
Paramedic Lieutenant FF7 2,912| 100% $25.14 | $25.89 | $26.67 | $27.47 | $28.16 | $28.86 $29.44 | $30.02 | $30.48 | $30.93 | $31.24 $31.55 | FF7
Fire Prevention Captain FF8 2,080 0% $35.04 | $36.09 | $37.17 | $38.29 | $39.25 | $40.23 | $41.03 $41.85 | $42.48 | $43.12 | $43.55 | $43.98 | FF8
Fire Prevention Captain FF8 2080 FF8
(*only for hours worked in a line capacity) % 4% $36.44 | $37.53 | $38.66 | $39.82 | $40.82 | $41.84 | $42.67 $43.53 | $44.18 | $44.84 | $45.29 | $45.74
Captain FF9 2,912 0% $25.03 | $25.78 | $26.55 | $27.35 | $28.03 | $28.73 | $29.31 $29.89 | $30.34 | $30.80 | $31.11 | $31.42 | FF9
Captain w/Paramedic FF10 2,912 4% $26.03 | $26.81 | $27.61 | $28.44 | $29.15 | $29.88 | $30.48 $31.09 | $31.56 | $32.03 | $32.35 | $32.67 | FF10
Captain (ARFF) FF11 2,912 0% $25.53 | $26.29 | $27.08 | $27.90 | $28.59 | $29.31 | $29.89 | $30.49 | $30.95 | $31.41 | $31.73 | $32.05 | FF11
Captain (ARFF) w/Paramedic FF12 2,912 4% $26.55 | $27.35 | $28.17 | $29.01 | $29.74 | $30.48 | $31.09 | $31.71 $32.19 | $32.67 | $33.00 | $33.33 | FF12
Battalion Chief FF13 2,912 0% $28.16 | $29.00 | $29.87 | $30.77 | $31.54 | $32.33 | $32.97 $33.63 | $34.14 | $34.65 | $34.99 | $35.34 | FF13
Battalion Chief w/Paramedic FF14 2,912 2% $28.72 | $29.58 | $30.47 | $31.38 | $32.17 | $32.97 | $33.63 | $34.30 $34.82 | $35.34 | $35.69 | $36.05 | FF14
Days Captain EF1S 2,080 0% $38.26 | $39.41 | $40.59 | $41.81 | $42.86 | $43.93 | $44.81 | $45.70 $46.39 | $47.08 | $47.56 | $48.03 | FF15

City
Union Cq

Fire Ne
RE City Proposd

HB 5/16/2024
5/16/2024

replacement language

Counter 5: HB 6/10/2024
Presented: 6/10/2024 afternoon
Printed Date: 6/10/2024

Written
Presented



TA Date:

Fire Negotiations FY2025 TA Numbers
City Counter #3
To Union Counter #4 regarding City Proposal #19 City Rep:
Article 18 — Medical Coverage Program Heather Buchanan
Union Rep:

Jordan VanEvery

ARTICLE 18 - MEDICAL COVERAGE PROGRAM

Section A. Medical Premiums
1. FY2025 The Clty will pay up to a £247.12% increase over the Clty s portion of the 2024 rates:=erthe-actual

2024 Cit FY2025 FY2025
ENROLLMENT TYPE COntributionVMax Oct-Dec City Jan-Sept City
Contribution Max Contribution Max
Employee Only & EST0e S 581.06 $622.43
Employee & Spouse $ 1,269.37 S ioeg $1,359.75
Employee & 2+Children $1,221.59
S 1,140.39 S 1,140.39
Employee & Spouse & 1 Child $ 1,635.93 e $1,752.41
Employee & Spouse & 2+ Children $1,958.88
S 1,828.68 S 1,828.68

2. FY2026: The City will pay up to a &247.12% increase over 2025 city covered rates, or the actual premium,
whichever is less, based on type of individual enroliments.

3. FY2027: The City will pay up to a £247.12% increase over 2026 city covered rates, or the actual premium,
whichever is less, based on type of individual enroliments.

4. FY2028: The City will pay up to a £247.12% increase over 2027 city covered rates, or the actual premium,
whichever is less, based on type of individual enroliments.

It is agreed that for application of any premium increase amounts indemnified by the City that such increases
must be based upon identical policy benefits between the years being compared and that the bargaining unit
agrees to provide documentation verifying the benefits for both policy years at the time a request is made to
increase the premium payment from the previous year.

All payments by the City of Pocatello must be in compliance with Idaho Code 18-8901.
SECTION B. Health Reimbursement Arrangement (HRA)

The bargaining unit will establish and administer its own HRA and the City agrees to contribute into each
mdwndual HRA account the sum of $1,000, on a yearly basis, as part of the 2nd payroll of the calendar year.

rreliefeach-fisealyear. The contributions by the City shall be limited to each person employed by the
Department and who is a participant in the health care program administered by the Union.

Employees who start employment, or medical coverage, after the start of the fiscal year will receive a prorated
amount in their HRA account, the calculation is as follows:

$1,000/ 12 = $83.333 a month
U /10[2024

Printed Date: 6/10/2024 Page 1 of 3




. N TA Date:
Fire Negotiations FY2025

TA Number:
City Counter #3
To Union Counter #4 regarding City Proposal #19 City Rep:
Article 18 — Medical Coverage Program Heather Buchanan
Union Rep:

Jordan VanEvery

Month of Local #187 HRA
Insurance Enrollment Contribution
12- October S 1,000.00
11 - November S 916.67
10 - December S 833.33
9 —January S 750.00
8- February S 666.67
7 - March S 583.33
6 — April S 500.00
5 - May SEN16 67
4 — June S 333.33
3—July S 250.00
2 - August S 166.67
1 - September § 3333

Contributions will be made in the members Union HRA no later than the pay period following enrollment in the
Union medical plan, with notification of medical plan enrollment sent to Finance and Human Resources. If

notification occurs after finance processing deadlines the HRA payment(s) will be made in the following payment
period.

ARTICLE 31 - POST EMPLOYMENT HEALTH PLAN
Section A. City Contribution
The City shall make a monthly pre-tax contribution of $75.00 per employee to the IAFF Medlcal Expense

Reimbursement Fund (MERP) for each bargaining unit member g

the-bargainingunit This trust shall remain separate and apart from any C|ty Retlree health insurance fundmg
program.

Section B. Mandatory Employee Contributions

The City agrees to deduct a monthly S75 mandatory employee contribution via pre-tax payroll deduction for
contribution to MERP from each employee covered by the Union. This deduction will be taken from the first pay
period of each month.

Section 8 C . Retirement Sick Leave Payout Into MERP

Upon retirement the City agrees to pay a final pre-tax contribution into the IAFF Medical Expense
Reimbursement Fund (MERP) of 100% of the employee’s accumulated sick leave buy out using the formula set
forth in Article 17 Section C.

Section &D. /RS Compliance

Printed Date: 6/10/2024 Page 2 of 3




. - TA Date:
Fire Negotiations FY2025

TA Number:
City Counter #3
To Union Counter #4 regarding City Proposal #19 City Rep:
Article 18 — Medical Coverage Program Heather Buchanan
Union Rep:

Jordan VanEvery

Any change in IRS law rules or regulations during the term of this Agreement which mandate a change to the
terms of this Article affecting this plan will act as an opener for this Article only for the sole purpose of
developing language to comply with all applicable IRS rules and regulations.

ARTICLE 16

Section C. £ash payment of accrued vacation time will be made in lieu of vacation leave time only if an
employee is discharged, resigns or retires subject to Section G below. When an employee is discharged or
reS|gns or retires, they shall receive pay in lieu of accrued vacation per the followmg formula: Hourly base pay

e ses—These funds will be pand 100% into the
mdwndual employees IAFF MERP account at the next regular deposut of IAFF MERP funds.

e Acceptance of this proposal will result in the City withdrawing City Proposal 13 and City Proposal 18.
e |t will also withdraw Union 3, 4, Union Medical Counter, and Union Sick Leave counter proposals.

Written: HB 5/7/2024 Presented: 5/10/2024
Revised Written: 5/20/2024 Revised Presented: 5/24/2024
2" Revision Written: 6/3/2024 2" Revision Written: 6/10/2024

DRAFTING NOTES:

e 2024 was an 8.7% increase over 2023, the City covered 6.24% of the increase, which set the new base
for the FY2024 rate and FY2025 Oct-Dec rates.

e 2021 city paid Max listed in the CBA was 9.32% below the FY2024 max = which isa 9.32% increase over
3 years = 3.11% average annual increase. The City’s offer of 6.24% is 50.16% higher than the average
increase across 3 years.

e The 2021 premium was 11.85% of the 2024 rate = which is an average of 3.95% annual increase for
actual rates. The City’s offer of 6.24% is 36.69% higher than then actual costs averaged across 3 years.

replacement language

Printed Date: 6/10/2024 Page 3 of 3
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% IAFF MERP

MEDICAL EXPENSE
REIMBURSEMENT PLAN

What is MERP?

MERP is an employee benefit plan that allows current members to save money
tax-free to reimburse medical expenses incurred during retirement.

Your Local can bargain to participate in MERP as part of its solution to the problem
of rising healthcare costs and to relieve budget strains on cities and counties.

MERP provides you (and your surviving spouse) with monthly benefit payments to
reimburse you for medical costs after you retire.

Funding MERP

Your retiree medical benefits from MERP are funded with regular payroll transfers
and/or lump sum transfers of sick and vacation leave made on your behalf during
active employment pursuant to your CBA. The unions and employers must negotiate
a flat dollar contribution rate of $75 or more per month. Your Local may also

ne  ate for transfer of all or part of your sick and/or vacation leave into MERP
annually, and/or at retirement. IRS rules require that leave transfer be in the same
percentage for all members of your Local.

Can you choose to contribute more? No. An individual employee cannot elect to
contribute more than the amount set forth in your collective bargaining agreement.

What if I can’t use my full monthly benefit every month after retirement? If your
monthly benefit is not used, it will carry over for use in a future month.

Contribution Rates & Benefit Levels with 25 Years in MERP

Monthly Contribution Amount During | Monthly Benefit During Retirement
Active Employment After 25 Years of Contributions*
$75 $369
$100 $492
$150 $738

" These amounts are effective July 1, 2015 and are subject to change. Note also that you will have the
pt' tretirement to select a higher benefit level than shown here, to receive immediately after
etirc...ent until age 65, which will be reduced after age 65. If you don’t make that choice, this chart
hows your benefit level throughout your retirement. Individuals with a disability retirement have

he option of receiving a reduced benefit level before age 53.

“My experience has been
great..my benefit is
electronically put into my
account each month and I
would highly recommend th
program to all firefighters.”
- P. Adams, Nampa Fire
Local 804 (Retired 2/2013)

“Fantastic program...the
WSCEF has taken the time ti
provide a much-needed, tax
free retirement supplement
option.” - G. Hiller, West
Pierce Fire (Retired 5/2013

“Every little bit helps at
retirement. Members need t
participate at as high of a
level as comfortable during
their working years. We
need to negotiate thinking
more about the future
(retirement) than today.”

- R. Johnson, Kent Fire Locc
1747 (Retired 2/2012)

“Your career will go so muc.
faster than you expect, and
the more you can put away
to take care of yourselfin
retirement in the early part
of career, the easier it will b,
to transition into retirement
and maintain your lifestyle.
Having the MERP benefit
available are retirement 1s
one less thing you have to
worry about.” - N. Nedell,
Seattle Fire Local 27 (Retire
6/2014)




Eligibility & Benefits

El  lity for the monthly benefits for the retiree and surviving spouse generally

"equires™:

» Earning five (5) years of Active Service in MERP

» Attaining age 53

»  Ceasing all employment with MERP Participating Employers

‘Retirees who do not meet these eligibility requirements will still be eligible for medical expense
-eimbursement up to the amount of contributions that have been made on their behalf at the time they

‘etire.

Benefit Levels

rour benefit level depends on the amount of contributions made on your behalf. Each
_ocal determines its contribution rate. Higher contribution rates mean higher benefit
evels after retirement. Benefit levels also go up the longer you participate.

How Can Our Local Enroll?

o comply with IRS guidelines, your Local must enroll as a group, and must not allow

ndividual election. Your Local must enter into a Collective Bargaining Agreement
CBA) or Memorandum of Understanding (MOU), in which your employer agrees to:

= Transfer regular contributions* to the pooled MERP account; and/or

= nsfer accrued sick and/or vacation leave** into MERP

‘Regular contributions must be in the same dollar amount for all members in the Local and may be

'mployee and/or employer contributions.

“*Lump sum transfers of leave must be in the same percentage for all members. Member may choose
o have leave converted into Active Service Units (ASU’s) resulting in a higher monthly benefit, or
ransferred into their accumulated benefit bank for immediate use.

Tax Advantages

» Contributions to MERP are not taxable as wages.
» Benefit payments you receive from MERP are not taxable.
» MERP assets earn investment income tax-free, helping to increase the financial health

and sustainability of MERP.

If your Local does not currently participate in
MERP and you would like additional
information, please contact Becky Wallen at
DiMartino Associates:

Trust Consultants

DiMartino Associates

1325 4th Aventie Suite 1705
3, WA 98101

(2u6) 623-2430

Becky@dimarinc.com

Kimberly@dimarinc.com

If you are a current MERP participant
and have questions, please contact the
MERP administrator at Vimly Benefit
Solutions:

MERP Administrator

Vimly Benefit Solutions, Inc.

12121 Harbour Reach Drive, Suite 105
Mukilteo, WA 98275

(425) 367-0743
WSCFFMERP@vimly.com

“The MERP program has
served me well. It has helpec
me bridge the gap from
retirement to Medicare for
healthcare premiums. It will
be a great benefit in the

~future for those that pay intc
the program for their entire
career.” - F. Schwartz,
Vancouver Fire (Retired
1/2011)

E ;‘-'-: ‘J‘"
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Note: This brochure is designed
to provide you withkey
information regarding MERP.
Exact specifications are
provided in the “IAFF Medical
Expense Reimbursement Plan of
the Washington State Council of
Fire Fighters Employee Benefits
Trust” restated effective April 1,
2022, and as amended
thereafter, which will prevail in
case of conflict with the
information provided in this
brochure
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\
2023 PROGRAM UPDATES

https://www.wscff.org/wp-content/uploads/MERP-IAFF-MERP-HWT-Updates.pdf

AGENDA

In 2022, both MERP and the Northwest Fire Fighter Benefits Trust (NWFFT)
entered into a hew partnership with the IAFF in an effort to expand both
programs to IAFF Locals, nationwide.

The IAFF Medical Expense Reimbursement Plan (MERP)
¢ Qverview of the MERP
e Participation Updates
e Benefit Changes/Enhancements

The IAFF Health & Wellness Trust (HWT)
e Overview of the HWT
e Participation Updates
¢ Benefit Changes/Enhancements




THETAFEF MERP

ARETIREE MEDICAL TRUST (RMT) IS APARTIAL SOLUTION TO HELP IAFF
MEMBERS PLAN FOR MEDICAL EXPENSES IN RETIREMENT

MERP PROVIDES A TAX-SHELTERED, LIFETIMEMONTHLY BENEFIT TO FIRE
FIGHTERS FOR REIMBURSEMENT OF MEDICAL EXPENSES

TRUST HISTORY & GOVERNANCE

Created by the Washington State Council of Fire Fighters (WSCFF) in 1999.

-Current governance through a Board of thirteen (13) Fire Fighter Trustees
from Participating Locals.

Partnership with IAFF beginning in 2022
¢ Trust now referred to as the “IAFF MERP”

« Trust added four (4) appointed Trustee positions (IAFF DVP, Eastern, Western and
At-Large)

Trust Advisors have served Board since plan inception
e Trust Consultant — DiMartino Associates

¢ Legal Counsel — Wagner Law Group
e Trust Administrator — Vimly Benefit Solutions @ IAFF MERP

MEDICAL EXPENSE
REIMBURSEMENT PLAN



TRUST HISTORY & GOVERNANCE

Summer 2023: California Fire Fighters Benefits Trust (CFBT) Merger

e Merger with similar program in California to be effective sometime during
the summer of 2023 (targeting August 1, 2023)

e CFBT will add another 3,000+ fire fighters to the MERP

Upcoming MERP Benefit Changes
< Ability to carve-out defined “Eligible Classes” within bargaining unit

e Addition of Individual Employee Accounts
e Option for Lifetime Survivor Benefit

e New Retiree funding option

¢ Enhanced online tools

-V,

s |AFF MERP
NSNEV/Y) MEDICAL EXPENSE
<TR>  REIMBURSEMENT PLAN

WHAT IS ARETIREE MEDICAL TRUST (RMT)?

. » ) Completely Tax-Sheltered )
Entire Bargaining Unit (or Contributions are pooled and held
Eligible Class) must participate i in a Trust*

No individual election * Lump sum transfers can be directed
« May separate by class, such to Individual Employee Account

as date of hire " RETIREE . rather than to the Pooled Account
MEDICAL

Pre-Tax Contributions are made

on behalf of active employee

* Employer Contributions

* Mandatory Employee
Contributions

* Sick/Vacation Leave Transfer

e Other Lump Sum Transfers

TRUST . Upon retirement, members receive

. regular benefit payments
reimbursement of healthcare expenses
which are non-taxable to the retiree

MERP IS A *LIFETIME* MONTHLY BENEFIT FOR THE ELIGIBLE RETIREE. {A%%%




WHAT IS ARETIREE MEDICAL TRUST (RMT)?

Reimburses retirees for out-of-pocket healthcare related expenses

e Medical/Medicare/Dental/Vision/Long Term Care Insurance
Premiums

» Lasik eye surgery, hearing aids, prescription drugs
e Any other IRS 213(d) eligible expense
* May cover retiree, legal spouse and IRS-eligible dependents

Triple Tax Indemnity
e Planis funded with pre-tax money
* Earnings on contributions are accrued on a non-taxable basis
* Benefits are tax-free under IRS Section 105 @ IAFF MERP

MEDICAL EXPENSE
REIMBURSEMENT PLAN

Fire VFighters Contributing

Retirees Accessing Benefits

Total Fund Balance



RETIREES ACCESSING BENEFITS

MERP paid out almost $5.5 Million

21 $20,531

2| to more than 1,900 retirees in 2022

$98,718

13073330

MERP has paid out more than $21

Million in benefits to Plan

Beneficiaries since 2006

727,694 |

-

$3,535,234

Data through December 2022

[AFF Health &

Wellness Trust

TRUST PARTICIPATION

Does every member of the Local have to participate?

¢ Every member of the identified bargaining unit (or defined Eligible
Class) must participate — no individual election

¢ There must be a collective bargaining agreement™* that designates
contribution levels and makes it mandatory for members in the
bargaining unit (or defined eligible class)

e |nsome instances, you may designate different classes of
employees within the bargaining unit (example: date of hire or
years of service)

* Protocols available for Locals without collective bargaining @ IAFF MERP

MEDICAL EXPENSE
REIMBURSEMENT PLAN



TRUST PARTICIPATION

Contribution Models
* Level Across Bargaining Unit — all members contribute same amount

+ Tiered Based on Length of Service — Contributions increase with
income
Example
- Members with 10 Years of Service: $150/month
- Members with between 10-20 years of service: $300/month
Member with 20 or more years of service: $400/month

« By Defined Class — Contribution levels by Date of Hire

Example
- Members hired on or before January 1, 2010: $150/month

SR>
- Members hired after January 1, 2010: $300/month i) IAFF MERP

) WEDICAL EXPENSE
PLAN

CONTRIBUTION AMOUNT

How much is the Monthly Contribution Amount?
* Generally, contributions are in increments of $25*

¢ Minimum contribution is S75/month. There is no maximum
monthly contribution limit.

* Contribution amount must be the same across the entire bargaining
unit (or defined Eligible Class)

Monthly Contributions by Group ($)

S50 ¢ S75 | S10@E SIS [0 S s SO SI5 0 SI50 ¢ 5300

IAFF MERP
* Trust can accommodate contributions that are not in multiples of $25 @ MEDICAL EXPERSE



ACTIVE SERVICE UNITS

How is the Monthly Benefit determined?

Your monthly benefit is based on the total number of Active Service

Units (ASU) accrued throughout your career.

One (1) ASU is earned for every $25 contributed to the plan on your
behalf |

Example: $100/month contribution = 4 ASU per month (or 48 ASU per

year)
IAFF MERP

MEDICAL EXPENSE
REIMBURSEMENT PLAN

THE UNIT MULTIPLIER

How is the Monthly Benefit determined?

The Unit Multiplier (UM) is actuarially determined based on plan
design/assumptions, contributions, administrative expenses, plan
demographics and investment performance.

The UM can, and will, change over time.

Your Monthly Benefit = ASU x UM

Effective 7/1/2015, the UM is $50.41
@) e




SAMPLE MERP BENEFITS

Estimated Monthly Benefit (UM = 0.41)
Monthly # of ASU per

Contribution Month 10 Years 15 Years 20 Years 30 Years
$75 3 $147.60 | $221.40 | $295.20 | $442.80
$125 5 $246.00 | $369.00 | $492.00 | $738.00
$150 6 $295.20 | $442.80 | $590.40 | $885.60
$200 8 $393.60 | $590.40 | $787.20 | $1,180.80
$225 9 $442.80 $664.20 $885.60 | $1,328.40
5250 10 $492.00 | $738.00 | $984.00 |$1,476.00
$275 11 $541.20 | $811.80 | $1,082.40 | $1,623.60
$300 12 $590.40 | $885.60 | $1,180.80 | $1,771.20 :8:’ !Aglfu'é}(fl’ﬂﬂtg

Q> REIMBURSEMENT PLAN

SAMPLE CALCULATIONS

Fire Fighter #1 - $75 contribution for 11 years
S75 =3 ASU per month X 12 X 11 years = 396 ASU
396 X .41 = $162.36 monthly benefit

Fire Fighter #2 - $75 contribution for 11 years; Local votes to increase contribution to $200 and FF
contributes this for 4 years; 15 total years of contributions

3X12 X11lvyears =396 ASU

8 X 12 X 4 years = 384 ASU

396 + 384 = 780 total ASU X .41 = $319.80 monthly benefit

Fire Fighter #3 - $75 contribution for 11 years; Local votes to increase contribution to $200 and FF
contributes this for 14 years; 25 total years of contributions

3 X 12X 11 years =396 ASU

8 X 12 X 14 years = 1,344 ASU

396 + 1,344 = 1,740 total ASU X .41 = $713.40 monthly benefit @ IAFF MERP

MEDICAL EXPENSE
REIMBURSEMERT PLAN



CONTRIBUTION VS BENEFIT PAYOUT

Fire Fighter #1 — Contributed $9,900 throughout their career and receives a benefit of
$162.36/month.
$9,900/ $162.36 = 61 months

Fire Fighter #2 — Contributed $19,500 throughout their career and received a benefit of
$319.80/month.
$19,500 / $319.80 = 61 months

Fire Fighter #3 — Contributed $43,500 throughout their career and receives a benefit of
$713.40/month.
$43,500/ $713.40 = 61 months

Based on the current UM ($0.41), if you access your full benefit for just over five (5) years,

you will receive 100% of your active monthly contributions* back in benefit payout.
e e , : IAFF MERP
Does not apply to sick/vacation leave converted amounts @ MEBICAL EXPRISE
REIMBURSEMENT PLAN

LIFETIME BENEFIT ELIGIBILITY

In order to be eligible for the Lifetime Benefit, Retiree must:
¢ Be atleast 53 years old*,
* Have at least five (5) years [or 60 months] of contributions, and

* Have separated service from the participating employer group

*Early Benefit Access: MERP allows early access (prior to age 53) of benefit with the
following criteria: :

* You must meet your State’s definition of Retirement or Disability Retirement.

* Your Early Benefit will be based on an actuarial table which reduces your lifetime monthly
benefit - actuarial value of the benefit is the same as if you had waited until age 53

¢ Electing to take your MERP benefit early is optional — members can choose to wait until age
53 when their benefit will be whole @ IAFF MERP

MEDICAL EXPENSE
REIMBURSEMENT PLAN




LIFETIME BENEFIT ELIGIBILITY

What if Retiree doesn’t have five (5) years of participation?
COBRA

*  Post-tax, self-payments for up to 18 months

Short-Timer Benefits / Limited Beneficiary

*  You have access to a henefit for the reimbursement of Covered Expenses until you have
recouped all contributions made to the plan on your behalf. There is no lifetime benefit.

e Short-Timer benefits may start immediately upon separation.

Lump Sum Transfers

*  Lump Sum Transfer (ex: sick / vacation leave) can be converted into Active Service Units
(Requires Local bargaining language)
e One (1) Year of “Active Service” =36 ASU
IAFF MERP

MEDICAL EXPENSE
REIMBURSEMENT PLAR

LUMP SUM TRANSFERS

Local may add contractual language allowing for Lump Sum Transfers
into MERP tax-free.

Eligible Lump Sum Transfers include:
* Non-Elective Sick or Vacation Leave

* Any other Lump Sum Transfer on behalf of Eligible Employee (or
Retiree) that is pursuant to a Collective Bargaining Agreement or
other similar written agreement

Employee (or Retiree) must be prohibited from receiving any portion of

the Lump Sum Transfer in cash @ IAFF MERP

MEDICAL EXPENSE
REIMBURSEMENT PLAN



LUMP SUM TRANSFERS

Example: Sick / Vacation Leave Transfer

Local can define % of Sick / Vacation Leave — same rule must apply to all
members while language is in place

* Leave may be transferred annually or at separation
» Leave may be used to purchase COBRA at $25/ASU

* Local may offer members a choice between transfer to MERP or
to Deferred Comp (or VEBA, if available) — a cash out option

can not be offered
@ IAFF MERP
MEDICAL EXPENSE
REIMBURSEMENT PLAN

LUMP SUM TRANSFERS

Lump Sum Transfers may come across to MERP in two ways (elected by
individual at the time of transfer):

Option 1: Conversion to ASU - The cost per ASU is determined by member’s age at
the time of conversion. This option increases the Lifetime Monthly Benefit.

Option 2*: Lump Sum Transfer to Employee Account. Funds in the Employee
Account can be accessed immediately following retirement.

*Lump Sum Transfers do not purchase “time” in MERP

IAFF MERP

MEDICAL EXPENSE
REIMBURSEMENT PLAN




LUMP SUM TRANSFER CONVERSION TABLE

Age at Tm.xe of Cost per ASU Age at Tm?e of
Conversion Conversion
s1049 .4 '
$11.19 i 42
M |e8%A
44
45

Cost per ASU

B, |AFF MERP
MEDICAL EXPENSE

REIMBURSEMENT PLAN

LEAVE TRANSFER EXAMPLE

Example: FF with $15,000 (tax-free) of leave to convert into MERP, retiring at age
53, with active contributions of $150 / month at the time of separation

Option 1: Conversion to ASU
* Retiree elects COBRA @ $150/ month for 18 months: $2,700 / $25 = 108 ASU
 Remaining Cash Value to Convert: $12,300 / $63.72* = 193 ASU
= Fire Fighter receives 301 additional ASU from sick leave cash value; equates to another
$123.41 added onto the Lifetime Monthly Benefit

Option 2: Lump Sum Transfer to Individual Employee Account
* Retiree would have access to the entire $15,000 cash value on Day 1 of retirement

Option 3: Hybrid Conversion / Lump Sum Transfer Option
 Retiree elects COBRA for 18 months using $2,700 to purchase 108 ASU
e Remaining $12,300 is transferred into the Individual Employee Account
« Lifetime Monthly Benefit is increased by $44.28 / month

IAFF MERP

MEDICAL EXPENSE
REIMBURSEMENT PLAN



INDIVIDUAL EMPLOYEE ACCOUNTS

Your Lifetime Monthly Benefit will be paid out of the Trust’s Pooled
Account.

Individual Employee Accounts will be funded, as applicable, by:
e Lump Sum Transfers (except those converted to ASU)
» Retiree Contributions

e Investment Earnings/Losses on the Employee Account

MERP has six (6) established investment options

Selection of investment option occurs during the annual investment
selection period.

* |nitial investment selection made within 30 days of Employee Account being established

S5 IAFF MERP
S&F) wenicaL ExpensE
(I’ ROMBURSEMENT PLAN

ACCELERATED BENEFIT OPTIONS

One-time choice at retirement to select a “Level Benefit” or one of three different
“Accelerated Benefit” options

« Accelerated Benefit options will pay a larger benefit pre-65 and a reduced
benefit post-65

« Calculated using an age-adjustment factor based on your age at retirement —
all options are actuarially equivalent

Option 1: Level Benefit
Constant Benefit Level = $221.40
*Default Option

Option 2
Pre-65 Benefit Level = $267.42
Post-65 Benefit Level = $178.28

Retired Age 57

15 years in MERP

@ S75 / month

Option 3 Option4

Pre-65 Benefit Level = $298.46
Post-65 Benefit Level = $149.23

Pre-65 Benefit Level = $337.68
Post-65 Benefit Level = $112.56

@ IAFF MERP
SN



SURVIVOR BENEFIT

Survivor Benefit Amount: 50% of Eligible Retiree Benefit — must be paid
to a tax dependent

*NEW?* Survivor Benefit Options:

Option A: Lifetime Surviving Spouse Benefit — Under this option, the
Eligible Retiree’s Monthly Benefit Level is actuarially reduced based on
Retiree’s age at retirement.

Option B: Limited Surviving Spouse Benefit — Surviving Spouse benefit
payable to Medicare Eligibility of the Surviving Spouse without an
actuarial reduction to Eligible Retiree’s Monthly Benefit Level.

@ IAFF MERP
MEDICAL EXPENSE
REIMBURSEMENT PLAN

SURVIVOR BENEFIT

Option A — Lifetime Survivor Benefit

Retired Age 57

-  — 15 years in MERP
Option B — Limited Survivor Benefit (to age 65) @ $75 / month

S5 IAFF MERP

» ‘\._,/ MEDICAL EXPENSE
S " REIMBURSEMENT PLAN




SURVIVOR BENEFIT

Survivor Benefit is payable when:

e Fire Fighter would have otherwise been eligible for the Lifetime
Monthly Benefit (i.e.; age 53 for full benefit)

* If FF was not yet eligible for Lifetime Benefit, Survivor is entitled to
a 24-month Bridge Benefit; benefit then suspended until FF would
have attained Lifetime Benefit eligibility

¢ Survivor of a “Short Timer” has access to 100% of FF’'s contributions

for reimbursement of eligible medical expenses
IAFF MERP

MEDICAL EXPENSE
REIMBURSEMENT PLA

HOW ARE BENEFITS RECEIVED

You must incur an expense and have proof of the expense.

*  Submit proof of expense to the Trust Administrator via online portal,
fax, email or mail

* Can batch expenses monthly, quarterly, annually or as needed

 Trust Administrator will verify that expense is eligible for
reimbursement and direct deposit funds to Fire Fighter’s account of
choice

« Any unused benefit amounts will credit to your Accumulated Benefit
account for later use, whenever you need them. Indefinitely.

* Anything remaining in your Accumulated Benefit account following your
death will be passed on to your Survivor for complete spend

down @ IAFF MERP
!'ﬂﬂm":ll m[rjs



THE TRUST ADMINISTRATOR

Vimly Benefit Solutions is the Trust Administrator

*  Monthly Billing + Eligibility Administration

* Retiree Benefit Administration

e Benefit Calculation Assistance PSs————
* MERP Online Portal [y

e - @ IAFF MERP
MEDICAL EXPENSE
REIMBURSEMENT PLAN

PROMOTED OUT MEMBERS

Special Agreement for Promoted-Out Members

Under this Special Agreement, promoted-out members may continue
contributing to MERP

¢ Promoted-out individual(s) must have started in MERP as a
bargaining unit member(s)

« Noindividual election amongst promoted-out members after the
agreement effective date

e Promoted-out members are limited to same contribution amount

as bargaining unit members
@ IAFF MERP
e



REVIEW OF FUNDING MECHANISMS

MERP can be funded in the following ways:

Regular Monthly Contributions
*  Mandatory Monthly contributions made by the employer of
behalf of each Eligible Member
¢ Mandatory Monthly contributions made by the employee via
pre-tax payroll deduction

Lump Sum Transfers converted to Active Service Units using the Leave
Conversion Table (or transferred dollar-for-dollar into the Individual
Employee Account)
* Mandatory Sick/Vacation Leave Transfer
*New* Mandatory Retiree Contributions — can also be

set up as monthly @L@.Em&&!:
REIMBURSEMENT PLAR

HOW TO JOIN THE IAFE MERP

Locals with Collective Bargaining: MERP must be bargained into
your contract.

* Master Application
e Joinder Agreement
¢ 3-way signed agreement: Trust, Employer and Local
* Copy of bargaining language or MOU
* Enrollment for each Eligible Member (forms or census enrollment)

All bargaining unit members within the Eligible Class must participate.
Non-Local members cannot be excluded.

& IAFF MERP
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AUNION SPONSORED The IAFF Health & Wellness Trust was created
HEAILTH & WELFARE for the sole purpose of providing a fire fighter-

TRUST centric healthcare solution with our members
and their families’ interests always top of mind.

Everything we do is motivated by our desire to

FORFIRE FIGHTERS, improve the healthcare experience for
BY FIRE FIGHTERS participating members.

TRUST HISTORY & GOVERNANCE

Founded in 2013 by the Washington State Council of Fire
Fighters (WSCFF) to provide access to quality retiree medical.
e Formerly the Northwest Fire Fighters Benefits Trust (NWFFT)

Partnership with IAFF beginning in 2022.

Governance through a Board of thirteen (13) fire fighter
Trustees.

* Five (5) elected positions; Eight (8) appointed by WSCFF Executive Board

* Includes two (2) DVPs as well as an Eastern, Western and At-Large Trustee
Position

IAFF Health &
Wellness Trust



PARTICIPATION REQUIREMENTS

* |AFF Participating Local in the US working for a public
employer

* Must have collective bargaining or similar due to IRS rules
permitting us to operate as a Union Sponsored Health &
Welfare Trust under ERISA

* Coverage can be extended to non-bargained fire
department staff

IAFF Health &
Wellness Trust

Washington — 30 Locals
Alaska — 3 Locals

LENEY Fire Fighters Connecticut — 10 Locals

ldaho — 4 Locals
(e RS Viembers lllinois — 6 Locals
Missouri — 1 Local
Nevada — 2 Locals




2014 Renew IActlonu il
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2015 Rehewalﬁctlon: 6.99
2016 Renewal Action: 3
2017 Renewal Action 9%

2018 Rénewal Action: 7.9% - Carved out pharma

2019 Renewal Action: 7.9%
2020 Renewal Action: 5.9%
2021 Renewal ACtIOI’l 3 9%

2022 Renewal Actlon O% - Carvedout clalms admm/ ‘

2023 Renewal Action: 2.9% .

RUST RENEWAL I—IiZ[S{F ORY

PROVIDER NETWORK + CLAIMS

ADMINISTRATION

National Blue Card PPO Network

< Your provider network is the National Blue Cross
Blue Shield Plan wherever you are!

Sav-Rx Prescription Services

~* Member-centric pharmacy benefits from an
all-Union PBM
< Available to assist IAFF HWT members 24/7/365!

Vision Service Plan (VSP)

< Vision coverage is included in all IAFF HWT plans
+ One (1) Exam PCY + Two (2) Pair of Glasses/Contacts
Every Other Year + $500 LASIK

Hearing Benefits

« Al IAFF HWT plans include Hearing Benefits
* One (1) Exam PCY + $1,500 Hardware Every Five (5)
Years

MagnaCare

All of your Medical/Rx/Vision benefits are at your -
fingertips with MagnaCare’s state-of-the-art
technology platform MyCreateHealth

IAFF Health &
Wellness Trust



ALL-INCLUSIVE BENEFITS

$20,000 Life/AD&D Benefit Member Assistance Program
« All Active employees are automatically < All Active employees are automatically
enrolled in a Life/AD&D plan + Line of Duty enrolled in Member Assistance Program,
Death Rider including up to five (5) face-to-face visits
$5,000 Critical Illness Benefit per family member
« All Active employees are automatically )
enrolled in a Critical Iliness plan Orthopedlcs Stem Cell / Platelet
« Option to buy-up additional Voluntary Rich Plasma (PRP)
Benefits on an annual basis, including
Spouse coverage * Al IAFF HWT plans include access to non-
_ surgical orthopedic treatment options at
MDLIVE Virtual Care select provider locations across the United
* AIlIAFF HWT plans include covered in full States
virtual care benefits, including behavioral 22+ |AFF Health &

)

health visits Ve Wellness Trust

TRANSCARENT BENEFITS
Al TAFF HWT plans include the following:

* The Surgery Care Program — access to best-in-class Centers of
Excellence all over the country for 100+ different surgeries

* Virtual Physical Therapy — access to unlimited sensor-based physical
therapy benefits

* The Everyday Care Program — access to 24/7 Health Coaching, expert
second opinions and more!

* The Oncology Care Program — a new end-to-end experience for
members who experience a cancer diagnosis or are looking to

- IAFF Health &
support a family member Wellness Trust



TRANSCARENT ONCOLOGY CARE

Getting the proper care quickly is critical. Transcarent provides a unified end-to-end
experience, coordinating your care, giving you guidance and options for the best
treatment.

* Top-Quality Treatment. Get access to top-quality Oncology Care from across the
country, including for surgeries related to cancer. Transcarent partners with
leading cancer institutes and top rates oncology providers.

 Live Support. Access social and emotional support for you and your family
during your cancer experience, whether you're diagnosed or acting as a
caregiver. Live, human support available 24/7.

* Peace of Mind. Have your cancer case reviewed by a national expert to confirm
appropriate diagnosis and treatment plan, and have your provider learn best

practices for supporting your specific course of treatment. @ IAFF Health &

Wellness Trust

COMING SUMMER 2023: PROGYNY
INFERTILITY BENEFITS

IAFF HWT is partnering with Progyny to bring Trust Members a comprehensive and
inclusive fertility and family building benefit.

Progyny Benefits Include:

« Comprehensive treatment and medication coverage
¢ Access to a premier network of fertility specialists

* Genetic testing and other advanced technology

< Personalized guidance and support from a dedicated Patient Care Advocate
(PCA)

IAFF Health &
Wellness Trust




FIRE FIGHTER PHYSICALS

The IAFF HWT partners with Life Scan Wellness Centers to
bring Trust members on-site NFPA 1582/1583 Physical Exams
and Wellness Fitness Evaluations

* “Opt-In” via Special Agreement
* Trust pays full cost of base exam for each eligible Fire Fighter

* Life Scan comes onsite and requires use of three rooms and a
treadmill

« Additional services are available for direct employer pay (ex: heavy
metal screening, chest x-ray, etc.)

IAFF Health &
Wellness Trust

VEBA ADMINISTRATION

IAFF HWT partners with BPAS to bring Trust members
unique funding solutions through VEBA administration

Starting at $6.50 PEPM + 35 bps per year

Investment earnings via target or self-directed funds

Each participant gets two (2) “Benny Cards”

Direct integration with MagnaCare allows for auto-
adjudication of all medical and Rx claims

Best of all — no set up fees!

IAFF Health &
Wellness Trust



RETIREE BENEFITS

Access to quality Retiree benefits was one of the primary
motivations in starting this plan.

* Non-Medicare Retirees must be attached to a Participating Local
e Ongoing access for Surviving Spouse
« Same plan design(s) as Actives + additional options

« Medicare Plans are available to any IAFF retired fire fighter/spouse
regardless of Active group participation
¢ Must be enrolled in Medicare Part A and Part B

* Direct bill from Trust via Employer bill, pension deduction (where

available) or ACH
IAFF Health &
Wellness Trust

TRUST MEDICARE PLANS

= APD Optio APD LO Optio
Pre 0 9
Deductib $0 $0 $0
osp 0 Covered in Full Covered in Full Covered in Full
Covered in Full Covered in Full Cavered in Full
Outpatie osp Covered in Full Covered in Full Covered in Full
g Covered in Full Covered in Full Covered in Full
ON D
$0 Copay $5 Copay No Rx Coverage
$0 Copay $35 Copay No Rx Coverage
$0 Copay $75 Copay No Rx Coverage
$0 Copay 33% Cost Share No Rx Coverage
O
Covered in Full Covered in Full (Davis f/(;z;e:r;nvzj;; onl)
0 $150 every 12 months $150 every 12 months Davis Vision discounts only
$500 every 36 months $500 every 36 months EPIC Hearing discounts only
e eake Included Included Not Included
Al IAFF HWT Humana prescription drug plans include an ded formulary +bonus/non-Part Ddrug list
All Trust Medicare plans include Retiree Advocacy Services from Retiree @ IAFF Health &
First (formerly Labor First) Wellness Trust



The Trust Office

« Dedicated Member Service call center
¢ Online hilling, eligibility and enrollment platform
« COBRA and Retiree plan administration

Trust Consultants

« Hands-on Member education and communication
* Plan governance and compliance services
« Full plan consulting

NEXT STEPS

Request for Proposal (RFP) Questionnaire and Information Request
Return forms to: Kimberly@dimarinc.com

Local Name & Number:
Primary Contact Name: % b a5,
Contact Phone L T onct Emall: SEEREET

Desired Effective Date (apprax): - """ " Dates of Current CBA: L1

Briefly Describe your timell
R

B R
# of Bargained Employees: . | # of Non-Bargaired:

Are you a Public or Private Entity? _

Current Plan Information

When does your current plan renew:
Current Healthcare Contributions [Employer and Employee contributions):

Employes Orly Coverage: Employer Pays____ . (% or $) Employee Pay: _{%or$)
s ] _aors)

Dependent Coverage: Employer Pays. (% or 5) Employee Pays_

Trustees

« Engaged and experienced Trustees who ensure the

Trust is run efficiently and with Members’ best
interests always in mind

Engage with the Trust Consultant to get a
proposal for your group

Not everything on the RFP request will
be applicable to every Local —ask
questions if something doesn’t make
sense

Plan Year renewals can be
accommodated on request

Our goal is to work together toward
finding the right plan and the right
solution for every Local we interact with,
even if that solution doesn’t end up

being the Trust plan
IAFF Health &
Wellness Trust



GET MORE
INFORMATION

DiMartino Associates
206-623-2430
IAFFTrust@dimarinc.com

Marcus Morrell
Becky Wallen
Kimberly Beahler
Chris McKeon
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BUDGETING
OVERVIEW —
£
\

v,

e

Not all Dollars are the Same

* Some dollars are taxes
* Some dollars are fees, paid for services

* We have grant and ARPA dollars, which have restricted usage and
timeframes

* Other dollars are one time money,

* these funds are limited expenditures and are budgeted based on one time
funds, or defined projects, we often refer to these as Capital Improvement
Projects or CapX

* Many of our Personnel Costs are considered ongoing — meaning we
need to budget for them every year )

* We budget for these items through salary projections.
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FY2024 Expenditures

When you hear the
budget discussed
for FY2024 we talk
about
$167,389,164.
That is the accurate
number for the full
budget, but it is not
the amount we pull
in taxes.

Total tax funds are
$64,413,748, which
is 38.48% of the full
budget amount.

SPECIAL REVENUE FUNDS

CAPITAL PROJECTS - TOTAL TRUST FUNDS TOTAL
General Gov.-Non Tax $17,115,169 | $1,849,188
Total 10% 1% TAX FUNDS TOTAL
$7,167,512 ‘a $64,413,748
a%

39%

INTERNAL SERVICE
FUNDS TOTAL 3
$8,532,636
5%

ENTERPRISE FUNDS
TOTAL -
$68,310,911
41%

TAX FUNDS TOTAL

059 Debt Service Fund

078 Capital Improvement Fund

007 Library Fund

006 Airport Fund

005 Cemetery Fund

004 Recreation Fund

003 Street Fund

002 Liability Insurance Fund

001 General Fund

Of Overall Budget

FY2024 :
Tax Funds vs
osix Overall Budget

I 133% * We have 7 main tax funds that utilize
public taxes

RRRLA *  The tax funds overall are 38.48% of
the budget

| 0.33% * The General fund is 25.94% of the
budget overall.

B 207%

I 0%

0 0.89%

B oo

0.00% 5.00% 10.00% 15.00% 20.00% 25.00% 30.00% 35.00% 40.00% 45.00%
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FY2024: Tax Funds & General Fund Impact

The General Fund is 67.41% of the overall tax funds, which is $42,420,752.

80.00%

70.00% 67.41%

60.00%

50.00%

40.00%

30.00%

20.00%

10.00%

0.00%

2.30%
B

001 General Fund 002 Liability
Insurance Fund

15.96%

5.37%

2.96% 3.45% .
0.86% -537% 0.37%
&l pas = B = °

003 Street Fund 004 Recreation 005 Cemetery 006 Airport Fund 007 Library Fund 078 Capital 059 Debt Service
Fund Fund Improvement Fund Fund

General
Fund Details

The General Fund is the
largest fund within the City
and is comprised of revenues
from several sources.

Property taxes provide
55%

Sales and liquor taxes
provide 18% of the
General Fund’s revenue.
Grants, fees and internal
funds combine to
provide approximately
15% of the Fund’s
revenue.

Interest income at 8%
Building permits at 2%
Franchise fees at 2%.

Building Fees __Franchise Fees
2.00% 2.00%

Interest
8.00%

Grants, Fees, Internal
Funds
15.00%

Sales & Liquor Taxes

Property Taxes
18.00% i/

55.00%
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M & City C il i i
ayor 2,5:; ouncil City Ha]l/ﬂ;;;ekeepmg ° In FY2024 rOUgh Iy
Finance Building

Planning & Dev. Services
2.92%

66% of the
General Fund’s
expenditures are
utilized for public
safety (Police &
Fire)

e Approximately
10% supports the
administrative
staff of the City.

3.08% Department

1.79%

Parks & Rec Admin

0.59% \

Animal Services.

GIS

. : 0.64%
Engineering

/2.82%

Human Resources
1.66%

Non-Departmental
5.24%

Police
43.63%

FY2024 Overall Budget

Planning & Dev. Services

Personnel Costs vs Full Budget Lines W FY2024 Overall Budget  m FY2024 Personnel

Parks

r $2,418,147.00
1,517,864.00

¥ S

$1,119,938.00

mus,éss.()o

S TS R 3853657100
8,538,971.01

Parks & Rec Admin
Animal Services
Fire

Police $18,931,932.00

15,618,165.00

Non-Departmental on $2,274,117.00

1,087,449.00
-sassé,sﬂ.no
718,325.00
.S 05,561.00

$279,168.00
s ' $192,586.00

$1223,131,00
-51,060,668.00
m 1,267,132.00
905,471.60
778,316.00

-5234,436130

599 208.00
Esgo,stﬁ.oo

) 1,337,478.00
Finance 1,5055,920,00

Legal
Human Resources

Gl

Engineering

Building Department

City Hall/Housekeeping

Mayor & City Council

$0.00 $2,000,000.00 $4,000,000.00 $6,000,000.00 $8,000,000.00 $10,000,000.00$12,000,000.00$14,000,000.00516,000,000.00618,000,000.00520,000,000.00
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90.00%

80.00%

70.00%

60.00%

50.00%

40.00%

30.00%

20.00%

10.00%

0.00%

Percentage of Dept Budget Spent on Personnel Costs

84.30%
& 81.58% 81.81%
78.95
71.46%
70.65% 65.88%
50.12% | |
&i,\\ '8\\ zé & *
9 & K
& 3 &
\\xoo & s N <<\°°
D o\b & X
o L) L
& o

85.60%

82.17% 82.50%

66.67%

84.76%

| 62.77%
& ©
& S
vb <

General Fund Notes

*General Funds are very specific in purpose or
service; to increase one service would decrease

service in another area.

*The only options to fund ongoing expenses are
reduce services or increase taxes.
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Fire Overall Budget
$9,975,971
and Personnel Costs $8,538,971

Fire Operating

/ Budget

14.40%

Fire Personnel
Costs
85.60%

= Fire Operating Budget = Fire Personnel Costs

Ambulance Overall Budget
$4,432,798
and Personnel Costs $3,462,809

Ambulance
Operating
Budget
. 21.88%

Ambulance
Personnel Costs ./
78.12%

= Ambulance Operating Budget = Ambulance Personnel Costs

Where to find Source Data

* https://pocatello.gov/176/Budget-Fees

* https://pocatello.gov/ArchiveCenter/ViewFile/ltem/3418

* https://pocatello.gov/ArchiveCenter/ViewFile/ltem/3379
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Fiscal Year 2024
Budget Highlights

Total City Budget: $167,389,164

General Fund Operation Budget:
$43,420,752
Upgrade accounting software
Upgrade dispatch equipment
Fire Alert System $600,000
(ARPA Funds)
License Plate Reader systems

Street Dept. Fund Operation Budget:
$10,278,944
Increased Highway User Revenue
by 51,352,017
Increase Street pavement
program by $1,000,000
Purchase two street sweepers

Recreation Fund Operation Budget:
$3,460,189
e Pickle ball courts $500,000 (ARPA
Funds)
Ross Park Water Slide $1,000,000
(ARPA funds)

Water Dept. Fund Operation Budget:
$19,847,018
Rate increase of 3%, per rate
study guideline
Well 22 replacement $1,500,000
High Country water tank
replacement $3,000,000

WPC Fund Operation Budget:
$15,128,706
e Rateincrease will be 3%, per rate
study guideline
e Replace operations building
e Replace identified problem pipes

Sanitation Fund Operation Budget:
$12,237,267
e Increased efficiencies, no rate
increase
e Recycling participation at 75%,
(EPA’s guideline is 50%)

Airport Fund Operation Budget:
$1,903,527
e Added additional Delta flight

T it Funds Operation Budget:
,527

Property Tax Increase: $951,019

City’s Forgone Balance: $4,928,163

City of Pocatello

W g R L[] P T
| ‘ } | | " CHIEF
i ii ¢
T § ja= F B
Fiscal Year (FY) 2024 Budget Digest
October 1, 2023 through September 30, 2024
BUDGET PROCESS

Chief Financial Officer (CFO)/Department Head Meetings

(February through April)

The CFO and Human Resources (HR) staff meets with each department head to discuss
anticipated salary and benefits increases for the upcoming fiscal year as well as expected
retirements and personnel needs. :

The CFO and department heads review potential budget increases and examine the impact
proposed increases would have on the department and the overall service to the citizens of
Pocatello. Department budget presentations development begins.

Mayor and City Council Budget Review and Development

(May through July)

The CFO and HR staff present to the City Council a draft budget that includes personnel
increases, changes to benefits, and budget line modifications. Questions from Council and the
Mayor are addressed. The Council provides direction for changes to the draft budget and
personnel and benefits requests.

Départment heads present budget presentation slides and respond to questions from Council.
The CFO and Finance staff adjusts the draft budget as directed by Council.

The CFQ presents the revised budget to Council. The Council and Mayor review the revised
budget with the CFO and department heads. The Council gives direction for additional changes
and gives approval for the final draft to be presented at a public hearing.

Budget Public Hearing and Adoption

(August through September)

The CFO presents the final draft of the budget to Council at a City Council meeting. A public
hearing is opened to receive public comment regarding the proposed budget. After closing the
public hearing, the City Council approves the final budget with any minor changes. The City
Council then approves adoption of the budget ordinance.

The final budget is submitted to Bannock and Power County by September 71,

City of Pocatello Mission Statement:

Pocatello is a vibrant community promoting a high quality of life through
innovation, growth, respect, inclusiveness, and pride in who we are.




FUND ACCOUNTING

Government accounting is referred to as fund accounting. Fund accounting is a system that tracks
revenues with purpose restrictions to ensure expenditures made meet the ascribed purpose. Fund
accounting requires the match of source funds with the accepted, intended, or legally permitted use.
This is unlike corporate accounting wherein a company is free to legally use profits as it chooses to meet

company objectives.

FY 2024 BUDGETED EXPENDITURES (Exhibit A) vs. FY 2023 BUDGETED EXPENDITURES (Exhibit B)

General Fund:

Expenditures increased by 5.31% over the
previous year. The projected budget increase is
primarily due to the $1,000,000 set aside for
capital improvements and the increases in
human capital costs, including benefits and
wages.

Liability Fund:

The Insurance Liability Fund rose by $145,416
due to an increase in premiums.

Street Fund:

Street Fund expenditures decreased by 2.22%
from last year.

Recreation Fund:

The Recreation Fund expenditures grew by
11.16%. This increase is due to the City’s efforts
to improve parks for the use by Pocatello’s

City of Pocatello Value Statement:

Y

We serve with patience, humility, and
respect.

We promote and engage in open
dialogue.

We treat fellow employees and citizens
with compassion and empathy.

We act with integrity, honesty and
fairness.

We commiit to creativity and embracing
possibilities.

We lead with conviction and passion.

vV VYV V V¥V

\ A4

We demonstrate pride in our community.

Sanitation Fund:

The Sanitation Fund far exceeded goals for
increased efficiency of operation. Because
of these improved efficiencies, the
Sanitation Department will NOT be
increasing fees in spite of recommendations
by the rate study. Expenses for FY 2024
increased by 10.37% over last year due to
the strategically planned use of reserves to
purchase equipment.

Water Pollution Control (WPC)
Construction Fund:

The WPC Construction fund is projecting
utilization of $10,000,000 for capital
improvements, which includes construction
of a new administration building, upgrade
of processing plants, and continued efforts
to extend the life of existing pipelines.

American Rescue Plan Act (ARPA) Funds:

The City has established a plan to use ARPA
funds for several city improvement projects,
such as:

(1) Ross Park water slide

(2) Fire alert system

(3) Pickle ball courts

(4) Cemetery road repaving

(5) Matching grant funds




FY 2024 BUDGETED REVENUES (Exhibit C) vs. FY 23 BUDGETED REVENUES (Exhibit D)

General Fund: Utility Funds:
The General Fund projected revenue increased by The projected revenue increase for the
11.72% over FY 2023. The total projected increase Water Fund and WPC Fund will be 3% for

for the General Fund is $4,581,400. The increase can
be attributed mainly to Pocatello’s share of the
projected sales tax increase, higher interest income,
and an increase in other revenue sources.

each utility, per the rate study. Sanitation
will NOT be taking a rate increase this year
due to improved efficiencies and excess
reserves.

Street Fund:
The Street Fund revenues rose by $1,340,006. The Capital Improvement Fund:
increase is primarily due to a 43% increase in
Highway Use Taxes as projected by Association of
Idaho Cities.

The Capital Improvement Fund increased
by $1,013,390 over FY 23. The approved
increase was designed to set aside
reserves for emergencies. The City

Airport Fund: anticipates adding to this Fund each year
until $5,000,000 has accumulated for
capital improvement emergencies or other
needed improvements.

The Airport fund grew by 23.61%.

GENERAL FUND

The General Fund is the largest fund within the City and is comprised of revenues from several sources.
Property taxes provide 55% and sales and liquor taxes provide 18% of the General Fund’s revenue.
Grants, fees and internal funds combine to provide approximately 15% of the Fund’s revenue. The
remaining sources include interest income at 8%, building permits at 2%, and franchise fees at 2%.

Over half of the General Fund’s expenditures are utilized for public safety (e.g., Police Department - 44%,
Fire Department — 23%). Approximately 10% supports the administrative staff of the City. General Funds
are very specific in purpose or service; thus, to increase one service would decrease service in another
area.




General Fund Revenues
in (000's)

Building Permits , Other Income,
$950.. $6,5102

M Property Tax
M Sales and Liquor Tax
Franchise (EES
$1,03% M Franchise Fees
e ¥ -
# Interest Income
® Building Permits

W Other Income

Sales and Liquor Tax

, $7,793
Property Tax,
$24,052
General Fund Expenditures in (000's)
= Administration = Maintences and Repair = Building and Planning = Contingency

= Police = Fire = Parks s Animal Shelter
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Exhibit A

Exhibit B

Budgeted Expenditure Comparison — FY 24 vs. FY 23

FY 24 Expenditures

In (000's)

FY 23 Expenditures

in {060's)
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CAPITAL IMPROVEMENT PLAN

The Council dedicated significant time to determine and provide direction for capital improvement
investments. In the area of public recreation, the Council agreed to allocate ARPA funds for the Ross
Park Aquatic Center water slide, Zoo water system, Brooklyn’s playground improvements, and pickleball
courts. In'the area of public safety, Council set aside funds for a fire alert system, mental health services,
stormwater system upgrades, and South 5™ Avenue sewer improvements.

The Utility Funds continue to follow a strategic capital improvement plan to increase the longevity of
existing infrastructures while simultaneously investing in capital projects to meet the future growth of
the city. A few of the capital improvement projects include WPC improvements phase 1 dewatering
project, WPC administration and operations building construction, Pocatello Creek booster station
project, 5-million-gallon tank transmission line project, existing water line replacement, and equipment
acquisition for the Sanitation Department.

Other tax fund capital improvements include street capital infrastructure, airport, and cemetery roads.

BOND ISSUES

The City currently has three outstanding bond issues, a general obligation bond, and two revenue bonds.
At the end of FY 2023, the general obligation bond will have a principal balance of approximately
$1,030,000. The interest and principal payments for the general obligation bond for FY 2024 will be
$222,450. The revenue bond for the WPC Construction Fund will have an outstanding principal amount
of $15,390,000 at the end of FY 2023. This bond will require debt service in the amount of $1,683,534
during FY 2024. The revenue bond for the Water Fund will have an outstanding principal amount of
$2,787,889 at the end of FY 2023. This bond will require debt service in the amount of $615,939 for FY
2024.

TAX REVENUE

The break out of tax revenue sources for the City of Pocatello is located in Exhibit “E”. FY 2023 has been
a challenging year for the City to obtain equipment, parts, and labor due to supply chain shortages,
weather, and the highest inflation rates in decades. Because of these challenges, the cost of operations
for the City has increased significantly. '

For FY 2024, the City has opted to increase its budgeted revenues to maintain and improve the services
it offers. A large portion of the FY 2024 budget increase has been offset by other sources of revenue.

The City of Pocatello has a higher levy rate when compared to other cities in Bannock County (EXHIBIT
“F"). The City of Pocatello provides a full range of services that the other cities do not provide (e.g.,
police, fire, ambulance).

The services provided by City of Pocatello includes Public Safety (Police, Fire, Ambulance, Animal
Control, and Building Inspection); Environmental Health (Sanitation, Water, Wastewater Treatment,
Stormwater Management, and Utility Billing); Transportation (Street & Highway Maintenance, Traffic
Engineering, Public Transit Services, and Airport Operations); Cultural, Recreational and Educational
(Parks, Recreation, Zoo, Cemetery, and Library); Neighborhood Quality (Engineering, Planning and
Development, and Community Services) and Administration (Mayor, Council, Finance, Human
Resources, Legal, Risk Management, Fleet Management, and Information Technology).



FY 24 BUDGET BY FUND (EXHIBIT G)

In summary, the budgeting process is designed to give the department heads the opportunity to share
their budget needs with the Mayor and City Council. City Council can then discuss the pros and cons
with each department head about their budgets. Council then gives staff direction to change the budget
in the way they believe will be most beneficial to the City and its citizens.

The budget process also allows for maximum flexibility to adjust the budget up or down during the fiscal
year. If the budget expenditures/expenses need to be adjusted because of changes to the economy, this
can be done throughout the fiscal year through budget amendments. This allows the City to be efficient
stewards of the funds we oversee to run the City. The approved Fiscal Year 2024 budget can be seen in
EXHIBIT G or at the following website (https://pocatello.gov/176/Budget-Fees).

If you have any questions, you can reach out to the Finance Department at 208-234-6214



City's Tax Revenues in
(000's)
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FY2022 FY2022 FY2023 FY2023 FY2024 FY2024
Budgeted Budgeted Budgeted Budgeted Budgeted Budgeted
FUND NAME Revenue Expenditures Revenue Expenditures Revenue Expenditures
GENERAL TAX FUNDS
001 General Fund $ 37,846,485 | § 38,017,228 | $ 39,088,170 | $ 41,233,297 | $ 43,669,570 | $ 43,420,752
002 Liability Insurance Fund S 1,433,759 | $ 1,230,911 | § 1,336,827 | S 1,336,827 | $ 1,482,243 | $ 1,482,243
003 Street Fund S 8,605,590 | $ 7,730,159 | § 8,341,376 | $ 10,512,855 | $ 9,681,382 | § 10,278,944
004 Recreation Fund $ 2,908,422 | $§ 3,022,111 | $ 3,112,780 | S 3,112,780 | $ 3,460,189 | $ 3,460,189
005 Cemetery Fund $ 547,683 | S 537,227 | $ 539,441 | $ 539,441 | $ 555,624 | § 555,624
006 Airport Fund $ 1,987,968 | $ 2,800,001 | $ 2,119,746 | $ 2,119,746 | $ 1,806,232 | $ 1,903,527
007 Library Fund S 1,890,706 | $ 1,924,354 | § 2,226,079 | $ 2,226,079 | $ 2,221,113 | $ 2,221,113
GENERAL TAX FUNDS TOTAL $ 55,220,613 | $ 55,262,081 | $ 56,764,419 | $ 61,081,025 | $ 62,876,353 | $ 63,322,392
GOVERNMENT SPECIALREVENUE FUNDS
008 Transit Rural Fund $ 1,518,064 | $ 1,371,046 | § 1,475,564 | $ 1,495,128 | $ 1,537,364 | $ 1,639,492
009 Transit Urban Fund s 3,157,592 { $ 3,247,866 | $ 2,667,050 | $ 2,742,703 | $ 3,166,901 | $ 3,996,287
013 Business Improvement District S 100,000 { $ 100,000 | $ 100,000 | $ 100,000 | $ 103,000 | $ 103,000
014 Chief Theatre Fund S - $ 10,638 | $ - S 10,638 | $ - $ 10,957
016 Emergency Repair Fund S 100,000 { $ 198,154 | $ 40,000 | § 100,798 | S 41,200 | § 103,822
017 Science and Environment Fund $ 825,628 | $ 1,076,996 | $ 967,355 | § 1,017,355 | $ 859,512 | $ 859,512
081 CDR-CDBG Entitlement Fund S 1,522,440 | $ 1,749,857 | $ 1,890,067 | $ 1,890,067 | $ 2,521,190 | § 2,420,353
084 Federal ARPA Grant $ 5,350,248 | $ - $ 10,495,496 | § - S . 7,925,000
" 088 Police Grant Funds S 54,986 | S 54,438 | $ 54,986 {'S 54,438 | $ 56,636 | S 56,746
954 EIDC Revolving Loan Trust $ 300,000} $ 300,000 { $ 300,000 | $ 300,000
955 CDR Loan $ 35035 (S 80,409 | $ 35,035 | $ 35035 $ 36,086 | $ 37,067
957 Zoo Improvement S 28,500 { S 45,892 | § 3,500 | $ 20,892 | $ 3,605 | $ 3,605
962 Fagade Loan $ 42,303 | $ 72,682 | $ 42,303 | $ 42,303 | § - $ -
964 Property Abatement Fund $ 115,000 | $ 115,833 | $ 115,000 | $ 115000} $ 118,450 | $ -~ 118,450
GOVERNMENT SPECIAL REVENUE FUNDS TOTAL $ 7,799,548 | $ 13,774,059 | $ 7,690,860 | § 18,419,853 | $ 8,443,944 | $ 17,274,291
GOVERNMENT DEBT RESERVE FUNDS
059 Debt Service Fund S 227,894 1S 227,894 1S 225,000 | S 225,000 | $ 231,750 | $ 235,128
060 Debt Service Fund WPC S 3,096,563 | $ 3,096,563 | 3,096,563 | $ 3,096,563 | $ 1,732,074 | S 1,737,224
061 Debt Service fund Water $ 640,872 | $ 640,872 | $ 640,872 | S 640,872 | $ 660,098 | $ - 650,853
GOVERNMENT DEBT RESERVE FUNDS TOTAL $ 3,965,329 | $ 3,965,329 | $ 3,962,435 | § 3,962,435 | $ 2,623,922 | § 2,623,205
GOVERNMENT CAPITAL RESERVE FUNDS
070 Federal Aid Projects $ 322,792 1% 547,792 | $ 310,000 | $ 146,862 | $ 250,000 | $ 628,433
071 Alternate Transportation S - $ - S - S - 1S 95,000 | $ 222,200
072 Airport Construction S 5,638,764 | $ 5,695,000 | $ 5,107,951 | $ 5,282,455 | S 6,314,115 | $ 6,309,201
073 Water Construction  * $ - 1s 2,651,036 | $ - 1s 2,651,036 | $ - 1s 2,651,036
074 WPC Capital Projects S 1,300,000 | $ - $ 1,300,000 | $ - S 1,300,000 | § 10,000,000
037 Water Capacity Fee S 536,098 | $ 608,451 | $ 560,222 | $ 607,776 | $ 577,029 | $ 626,009
038 WPC Capacity Fee S 268,617 1 $ - $ 268,617 | S - S 276,676 | $ -
958 Water Acquisition $ - S - $ - $ - S - S -
GOVERNMENT CAPITAL RESERVE FUNDS TOTAL $ 8,066,271 | $ 9,502,279 | $ 7,546,790 | § 8,688,129 | § 8,812,820 | $ 20,436,879
GOVERNMENT RESERVE FUNDS
075 Fire Apparatus Capital S - 3318 - S 331$ - | 34
076 Building Renavation S . 35,880 S 35,880 | S - S 36,956 | $ 7,644
078 Capital Improvement Fund $ 36,000 | $ 372,000} $ 188,000 | $ 831,289 | $ 1,013,390 | S 856,228
952 Retirement Payout S 213,145 { $ 558,729 | $ 213,145 $ 861,463 | § 219,539 | $ 887,307
CAPITAL PROJECTS -General Gov.-Non Tax Total $ 285,025 | $ 930,762 | $ 437,025 | $ 1,692,785 | $ 1,269,885 | $ 1,751,213
PROPRIETARY INTERNAL SERVICE FUNDS
050 Information Systems Fund . S 1,406,852 | $ 1,464,665 | $ 1,776,864 | $ 1,776,864 | $ 1,652,649 | $ 1,652,649
051 Fleet Services Fund $ 1,884,552 | $ 1,884,256 | $ 2,014,463 | $ 2,013,504 | $ 2,229,407 | § 2,279,318
052 Utility Billing Fund S 1,501,582 | $ 1,621,424 1 $ 1,570,871 1 8 1,570,871 $ 1,617,997 | $ 1,617,997
053 Employee Wellness Fund S 94,454 | $ 52,447 | § 52,447 | $ 52,447 | $ 54,020 | $ 55,101
054 Public Warks Director Fund $ 308,782 | $ 311,347 | $ 338,354 | S 338,338 | $ 354,504 | $ 354,504
055 Fuel Fund S 1,119,281} § 1,115,190 | $ 1,223,877 1 $ 1,223,877 1 $ 1,173,117 | § 1,173,117
056 Workers Insurance Fund S 880,453 | S 1,241,278 | $ 1,049,968 | $ 1,266,188 | $ 1,346,905 | $ 1,346,905
057 Education Benefits Fund $ 73,000 | $ 117,500 | $ - $ 51,500 | $ - $ 53,045
PROPRIETARY INTERNAL SERVICE FUNDS TOTAL $ 7,268,956 | $ 7,808,107 | $ 8,026,344 | $ 8,293,589 | $ 8,428,599 | § 8,532,636
PROPRIETARY ENTERPRISE FUNDS
030 Sanitation Fund $ 9,468,781 1 $ 9,708,476 | $ 9,795,070 | $ 11,087,542 | $ 9,795,070 | $ 12,237,267
031 Water Fund $ 14,817,265 | $ 24,700,355 | $ 15,369,105 | $ 21,461,245 | $ 15,886,529 | $ 19,847,018
032 Water Pallution Control Fund $ 12,358,971 1 $ 19,284,140 | § 12,992,379 | $ 17,059,860 | $ 13,726,319 | $ 16,128,706
035 Ambulance Fund $ 3,896,419 { $ 3,896,419 | $ 3,896,419 | $ 4,118,690 | $ 4,013,312 | $ 4,432,798
PROPRIETARY ENTERPRISE FUNDS TOTAL $ 40,541,436 | $ 57,589,390 | $ 42,052,973 | $ 53,727,337 | § 43,421,230 | $ 52,645,789
FIDUCIARY FUNDS
951 Police Retirement Trust S 255,000 | $ 769,433 | $ 255,000 | $ 769,433 | $ 262,650 | $ 802,759
FIDUCIARY FUNDS TOTAL $ 255,000 | $ 769,433 | $ 255,000 | $ 769,433 | $ 262,650 | $ 802,759
GOVERNMENT WIDE TOTAL ALL FUNDS 123,402,178 149,601,440 | $ 126,736,346 | § 156,634,586 | $ 136,135,403 | $ 167,389,164

Exhibit G




Grade

Hours Per Paramedic
Year %

Step1 Step 1Annual

Step 2

Step 2 Annual

Step 3

Step 3 Annual

Step4 Step 4 Annual

Step 5

Step 5 Annual

Step 6

LULTTE] Step 7

Step 7
Annual

Step 8
LULTE]

Step9 Step 9 Annual

Step 10
LUGUE]]

Step 11

Step 11

Annual Step 12

Step 12
Annual

Hours Per

Paramedic
Year %

Step 1 Annual

| 103.00%

Step 2 Annual

| 103.00%
| 103.00%

Step 3 Annual

Step4 Step 4 Annual

102.50%
103.00%

Step 5 Annual

102.50%
102.50%

102.00%
102.50%

Step 6
Annual

102.00%
102.50%

Step 7
Annual

101.50%
102.00%

Step 8
Annual

Step 9 Annual

101.50%
102.00%

Step 10

Step 10
Annual

101.00%
102.00%

101.00%
102.00%

Step 11
Annual

| Firefighter| FF1 2,912 0% $17.32 | $50,448.92 | $19.10 $55,621.24 | $19.67 $57,289.88 | $20.26 $59,008.58 | $20.87 $60,778.84 | $21.39 | $62,298.31 | $21.93 | $63,855.76 | $22.48 | $65,452.16 | $22.93 $66,761.20 | $23.38 $68,096.43 | $23.85 $69,458.35 | $24.33 $70,847.52 | 40%| FF1
Firefighter w/Paramedic| FF2 2,912 17% $20.27 | $59,025.23 | $22.27 $64,840.78 | $22.93 $66,786.01 | $23.62 $68,789.59 | $24.33 $70,853.28 | $24.94 | $72,624.61 | $25.56 | $74,440.22 | $26.20 | $76,301.23 | $26.73 $77,827.25 | $27.26 $79,383.80 | $27.81 $80,971.47 | $28.36 $82,590.90 | 40%| FF2
Engineer| FF3 2,912 0% $21.76 | $63,376.73 | $22.42 $65,278.03 | $23.09 $67,236.37 | $23.78 $69,253.46 | $24.50 $71,331.07 | $25.11 | $73,114.34 | $25.74 | $74,942.20 | $26.38 | $76,815.76 | $26.91 $78,352.07 | $27.44 $79,919.11 | $27.99 $81,517.50 | $28.55 $83,147.85 | 31%| FF3
Engineer w/Paramedic| FF4 2,912 10% $23.94 | $69,714.40 | $24.66 $71,805.83 | $25.40 $73,960.01 | $26.16 $76,178.81 | $26.95 $78,464.17 | $27.62 | $80,425.78 | $28.31 | $82,436.42 | $29.02 | $84,497.33 | $29.60 $86,187.28 | $30.19 $87,911.03 | $30.79 $89,669.25 | $31.41 $91,462.63 | 31%| FF4
Engineer (ARFF)| FF5 2,912 0% $22.26 | $64,832.73 | $22.93 $66,777.71 | $23.62 $68,781.04 | $24.33 $70,844.47 | $25.06 $72,969.81 | $25.68 | $74,794.05 | $26.33 | $76,663.90 | $26.99 | $78,580.50 | $27.52 $80,152.11 | $28.08 $81,755.15 | $28.64 $83,390.26 | $29.21 $85,058.06 | 31%| FF5
Engineer (ARFF w/Paramedic)| FF6 2,912 10% $24.44 | $71,170.40 | $25.17 $73,305.51 | $25.93 $75,504.68 | $26.71 $77,769.82 | $27.51 $80,102.91 | $28.20 | $82,105.49 | $28.90 | $84,158.12 | $29.62 | $86,262.08 | $30.22 $87,987.32 | $30.82 $89,747.07 | $31.44 $91,542.01 | $32.06 $93,372.85 | 31%| FF6
Paramedic Lieutenant| FF7 2,912 100% $25.14 | $73,200.12 | $25.89 $75,396.13 | $26.67 $77,658.01 | $27.47 $79,987.75 | $28.16 $81,987.44 | $28.86 | $84,037.13 | $29.44 | $85,717.87 | $30.02 | $87,432.23 | $30.48 $88,743.71 | $30.93 $90,074.87 | $31.24 $90,975.62 | $31.55 $91,885.37 | 26%| FF7
Fire Prevention Captain| FF8 2,080 0% $35.04 | $72,883.24 | $36.09 $75,069.74 | $37.17 $77,321.83 | $38.29 $79,641.48 | $39.25 $81,632.52 | $40.23 | $83,673.33 | $41.03 | $85,346.80 | $41.85 | $87,053.74 | $42.48 $88,359.54 | $43.12 $89,684.93 | $43.55 $90,581.78 | $43.98 $91,487.60 | 26%| FF8
Fire Prevention Captain FF8 2,080 Fr8

(*only for hours worked in a line capacity) 4% $36.44 | $106,118.00 | $37.53 $109,301.54 | $38.66 $112,580.58 | $39.82 | $115,958.00 | $40.82 $118,856.95 | $41.84 | $121,828.37 | $42.67 | $124,264.94 | $43.53 | $126,750.24 | $44.18 | $128,651.49 | $44.84 | $130,581.26 | $45.29 | $131,887.08 | $45.74 $95,147.11 | 26%
Captain| FF9 2,912 0% $25.03 | $72,883.24 | $25.78 $75,069.74 | $26.55 $77,321.83 | $27.35 $79,641.48 | $28.03 $81,632.52 | $28.73 | $83,673.33 | $29.31 | $85,346.80 | $29.89 | $87,053.74 | $30.34 $88,359.54 | $30.80 $89,684.93 | $31.11 $90,581.78 | $31.42 $91,487.60 | 26% FF9
Captain w/Paramedic| FF10 2,912 4% $26.03 | $75,798.57 | $26.81 $78,072.53 | $27.61 $80,414.70 | $28.44 $82,827.14 | $29.15 $84,897.82 | $29.88 | $87,020.27 | $30.48 | $88,760.67 | $31.09 | $90,535.88 | $31.56 $91,893.92 | $32.03 $93,272.33 | $32.35 $94,205.06 | $32.67 $95,147.11 | 26% FF10
Captain (ARFF)| FF11 2,912 0% $25.53 | $74,339.24 | $26.29 $76,569.42 | $27.08 $78,866.50 | $27.90 $81,232.49 | $28.59 $83,263.31 | $29.31 | $85,344.89 | $29.89 | $87,051.79 | $30.49 | $88,792.82 | $30.95 $90,124.71 | $31.41 $91,476.58 | $31.73 $92,391.35 | $32.05 $93,315.26 | 26% FF11
Captain (ARFF) w/Paramedic| FF12 2,912 4% $26.55 | $77,312.81 | $27.35 $79,632.19 | $28.17 $82,021.16 | $29.01 $84,481.79 | $29.74 $86,593.84 | $30.48 | $88,758.68 | $31.09 | $90,533.86 | $31.71 | $92,344.53 | $32.19 $93,729.70 | $32.67 $95,135.65 | $33.00 $96,087.00 | $33.33 $97,047.87 | 26% FF12
Battalion Chief| FF13 2,912 0% $28.16 | $81,993.64 | $29.00 $84,453.45 | $29.87 $86,987.06 | $30.77 $89,596.67 | $31.54 $91,836.58 | $32.33 | $94,132.50 | $32.97 | $96,015.15 | $33.63 | $97,935.45 | $34.14 $99,404.48 | $34.65 | $100,895.55 | $34.99 | $101,904.51 | $35.34 | $102,923.55 | 26%| FF13
Battalion Chief w/Paramedic| FF14 2,912 2% $28.72 | $83,633.52 | $29.58 $86,142.52 | $30.47 $88,726.80 | $31.38 $91,388.60 | $32.17 $93,673.32 | $32.97 | $96,015.15 | $33.63 | $97,935.45 | $34.30 | $99,894.16 | $34.82 | $101,392.57 | $35.34 | $102,913.46 | $35.69 | $103,942.60 | $36.05 | $104,982.02| 26%|FF1a

Days Captain $79,588.50 $81,976.15 $84,435.44 $86,968.50 $89,142.71 $91,371.28 $93,198.70 $95,062.68 $96,488.62 $97,935.95 $98,915.31 $99,904.46
100.00% 103.00% |

Step 12
Firefighter FF1 2,912 0% $17.32 $50,448.92 | $19.10 $55,621.24 | $19.86 $57,846.09 | $20.66 $60,159.94 | $21.49 $62,566.34 | $22.24 | $64,756.16 | $23.02 $67,022.62 | $23.82 | $69,368.41 | $24.54 $71,449.47 | $25.27 $73,592.95 | $26.03 $75,800.74 | $26.81 $78,074.76 55%| FF1
Firefighter w/Paramedic FF2 2,912 17% $20.27 $59,025.23 | $22.27 $64,840.78 | $23.16 $67,434.42 | $24.08 $70,131.79 | $25.05 $72,937.06 | $25.92 | $75,489.86 | $26.83 | $78,132.01 | $27.77 $80,866.63 | $28.60 $83,292.63 | $29.46 $85,791.40 | $30.35 $88,365.15 | $31.26 $91,016.10 54%| FF2
Engineer FF3 2,912 0% $21.76 $63,376.73 | $22.63 $65,911.80 | $23.54 $68,548.27 | $24.48 $71,290.20 | $25.46 $74,141.81 | $26.35 | $76,736.77 | $27.27 $79,422.56 | $28.23 | $82,202.35 | $29.08 $84,668.42 | $29.95 $87,208.47 | $30.85 $89,824.73 | $31.77 $92,519.47 46%| FF3
Engineer w/Paramedic FF4 2,912 10% $23.94 $69,714.40 | $24.90 $72,502.98 | $25.89 $75,403.10 | $26.93 $78,419.22 | $28.01 $81,555.99 | $28.99 | $84,410.45 | $30.00 | $87,364.82 | $31.05 $90,422.58 | $31.98 $93,135.26 | $32.94 $95,929.32 | $33.93 $98,807.20 | $34.95 | $101,771.41 46% | H#iHHH
Engineer (ARFF) FF5 2,912 0% $22.26 $64,832.73 | $23.15 $67,426.04 | $24.08 $70,123.08 | $25.04 $72,928.00 | $26.05 $75,845.12 | $26.96 | $78,499.70 | $27.90 $81,247.19 | $28.88 | $84,090.84 | $29.74 $86,613.57 | $30.64 $89,211.98 | $31.56 $91,888.34 | $32.50 $94,644.99 46%| FF5
Engineer (ARFF w/Paramedic) FF6 2,912 10% $24.44 $71,170.40 | $25.42 $74,017.22 | $26.43 $76,977.91 | $27.49 $80,057.02 | $28.59 $83,259.30 | $29.59 | $86,173.38 | $30.63 $89,189.45 | $31.70 | $92,311.08 | $32.65 $95,080.41 | $33.63 $97,932.82 | $34.64 $100,870.81 | $35.68 $103,896.93 46%| FF6
252 Paramedic Lieutenant FF7 2,912 100% $25.14 $73,200.12 | $26.14 $76,128.13 | $27.19 $79,173.25 | $28.28 $82,340.18 | $29.27 $85,222.09 | $30.29 | $88,204.86 | $31.20 | $90,851.01 | $32.13 $93,576.54 | $32.94 $95,915.95 | $33.76 $98,313.85 | $34.44 | $100,280.13 | $35.13 | $102,285.73 40%| FF7
| Captain FF9 2,912 0% $25.03 $72,883.24 | $26.03 $75,798.57 | $27.07 $78,830.51 | $28.15 $81,983.73 | $29.14 $84,853.16 | $30.16 | $87,823.02 | $31.06 $90,457.71 | $32.00 | $93,171.44 | $32.80 $95,500.73 | $33.62 $97,888.25 | $34.29 $99,846.01 | $34.97 $101,842.93 40% FF9
Captain w/Paramedic| FF10 2,912 4% $26.03 $75,798.57 | $27.07 $78,830.51 | $28.15 $81,983.73 | $29.28 $85,263.08 | $30.30 $88,247.29 | $31.37 | $91,335.94 | $32.31 | $94,076.02 | $33.28 $96,898.30 | $34.11 $99,320.76 | $34.96 | $101,803.78 | $35.66 | $103,839.85 | $36.37 | $105,916.65 40% FF10
Captain (ARFF) FF11 2,912 0% $25.53 $74,339.24 | $26.55 $77,312.81 | $27.61 $80,405.32 | $28.72 $83,621.53 | $29.72 $86,548.29 | $30.76 | $89,577.48 | $31.68 $92,264.80 | $32.63 | $95,032.75 | $33.45 $97,408.56 | $34.29 $99,843.78 | $34.97 $101,840.65 | $35.67 $103,877.47 40% FF11
Captain (ARFF) w/Paramedic FF12 2,912 4% $26.55 $77,312.81 | $27.61 $80,405.32 | $28.72 $83,621.53 | $29.86 $86,966.39 | $30.91 $90,010.22 | $31.99 | $93,160.58 | $32.95 $95,955.39 | $33.94 | $98,834.06 | $34.79 $101,304.91 | $35.66 $103,837.53 | $36.37 $105,914.28 | $37.10 $108,032.57 40% FF12
Battalion Chief| FF13 2,912 0% $28.16 $81,993.64 | $29.28 $85,273.39 | $30.45 $88,684.32 | $31.67 $92,231.70 | $32.78 $95,459.81 | $33.93 | $98,800.90 | $34.95 | $101,764.93 | $36.00 $104,817.88 | $36.90 | $107,438.32 | $37.82 | $110,124.28 | $38.57 $112,326.77 | $39.35 | $114,573.30 40%| FF13
Battalion Chief w/Paramedic| FF14 2,912 2% $28.72 $83,633.52 | $29.87 $86,978.86 | $31.06 $90,458.01 | $32.31 $94,076.33 | $33.44 $97,369.00 | $34.61 | $100,776.92 | $35.65 | $103,800.23 | $36.72 $106,914.23 | $37.63 | $109,587.09 | $38.57 | $112,326.77 | $39.35 $114,573.30 | $40.13 | $116,864.77 40%| FF14
Days Captain $79,588.50 $115,880.85 $120,516.08 $125,336.73 $129,723.51 $134,263.84 $138,291.75 $142,440.50 $146,001.52 | $51.39 | $149,651.55 | $52.42 | $152,644.59 | $53.47 | $155,697.48 40% FF15
LEAD/MGT 100.00% MGT 104.00% 104.00% 104.00% 103.50% 103.50% 103.00% 103.00% 102.50% 102.50% 102.00% 102.00%
IND INDIVIDUAL 104.00% 104.00% 104.00% 104.00% 103.50% 103.50% 103.50% 103.00% 103.00% 103.00% 103.00%
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