ROCatello

Fire Union Negotiation Meeting Minutes

Meeting Date & Time: Friday, May 24, 2024; 8:30 a.m.

Heather Buchanan Human Resources Director Human Resources
Jared Johnson City Attorney Legal
Jordan VanEvery President, IAFF #187 Fire
Adam Davis Vice President, IAFF #187 Fire
Scott Lockhart Secretary, IAFF #187 Fire
Eric Anderson Treasurer, IAFF #187 Fire
Marcus Andrews E-Board Fire
Sam Morris Member Fire
Curtis Smith Negotiator Fire
Matt Kerbs Deputy City Attorney Legal

City of Pocatello and
JAFF #187 Union

Negotiations

Meeting opened at 8:30 a.m.

Heather Buchanan opened the meeting.

Kerbs. J. VanEvery agrees.

H. Buchanan and J. VanEvery discuss outstanding proposals and address
questions. |

H. Buchanan introduces C-20(b) which incorporates job descriptions for
Firefighter, Engineer, Paramedic Lieutenant, Fire Marshal, Fire Captain, and
Battalion Chief.

Caucus 9:25 a.m. — 11:47 p.m.

7M7;"Kéfb§j'6iﬁ§fhﬁé thy team after the caucus.

Tentative agreements were reached on the following: C-1, Collective
Bargaining Agreement with incorporated MOUs since 2021 CBA, TA-7. C-
16, Prescription Medicine as a new section, TA-8.

J. VanEvery introduces counter proposal CU-6 to CC-1 to CU-2 to C-8,
regarding Bilingual Incentive Program.

J. VanEvery introduces counter proposal CU-7 to C-13, which adjusts sick
leave rate accumulation, adds to Section C, and adds other specified language
within Article 17 of the CBA.
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J. VanEvery reiterates they are working through the outstanding proposals.
H. Buchanan introduces C-21 which corrects the name of MERP within
Article 17 of the CBA.

Tentative agreement was reached on C-21, Article 17 Accumulation of Sick
Leave and Article 13 Post Employment Health Plan, TA-9.

H. Buchanan introduces C-22 which adds section headings within Article 36
of the CBA and moves the start date of negotiations from June 1 to March 15.
H. Buchanan introduces C-23 which adds specified language and Section B
within Article 20 of the CBA.

H. Buchanan introduces C-24 which addresses base pay as tied to the City’s
proposed new scale (C-20 and C-20a) within Article 9 of the CBA for FY24,
FY25, FY26, and FY27.

H. Buchanan introduces counter proposal CC-2 to CU-4 to C-19, regarding
the Medical Coverage Program.

H. Buchanan introduces C-25 which introduces pay grade scale for day shift
employees.

H. Buchanan will cancel the meeting for 5/28/24 to allow time to review
proposals introduced today.

Caucus 12:21 p.m. — 2:17 p.m.

Matt Kerbs introduces himself and is filling in for Jared Johnson this
afternoon.

H. Buchanan retracts C-25 and replaces it with C-25 Revision which corrects
hourly rate for Medical Billing Specialist.

H. Buchanan introduces CC-3 to CU-6 to CC-1 to CU-2 to C-8, regarding
Bilingual Incentive Program.

J. VanEvery introduces U-5 which addresses medical certifications and
physical agility testing for fit for duty qualifications.

J. VanEvery wants to clarify that CU-4 is not being considered by the City. H.
Buchanan states there was a counter, CC-2, to CU-4 so there are two
proposals currently outstanding related to C-19.

Scott Lockhart discusses the wage increases within the current CBA compared
to CPI increases.

H. Buchanan discusses the new pay table implementation and budgeting
constraints.

H. Buchanan shows budget snapshot examples.

Meeting adjourned at 2:56 p.m.

Mareesa Wimbish, Legal Department

Approved as to,Substance and Form:

By:

Heath&r Buchanan, Human Resources Director

y: |
Jordat VanEvery, Presiflent IAFF #187
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CITY OF POCATELLO , - “
CLASSIFICATION SPECIFICATION Ibcate O

Firefighter

FF2

Fire and Ambulance

CLASSIFICATION SUMMARY

Incumbents perform skilled firefighting and emergency medical duties aimed at savin

sicians of local primary care facilities and treats
lic Health — Idaho Bureau of Emergency Medical

patients within their licensure level according to the D vision o
Services and Medical Director.

e Must be a certified Paramedic in the State of

ions and emergency support activities whlle wearing protectlve ensembles and self-contalned
breathing apparatus (SCBA), including but not limited to hose and extinguisher operations, using suppression and
agents suchias water, foam and chemicals, ground ladder operations, forcible entry, ventilation, search, rescue,
salvage, clean up and overhaul operations before and after fires to remove hazards and protect property.

Perform on-scene rescue and assistance, including systematic search and evacuation procedures, using location and
excavation devices to safely locate, extricate, and transport victims while constantly reassessing the scene with regard
for safety. .

EXHIBIT

Classification Title: Fire Fighter
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Respond to a variety of hazardous materials incidents; neutralize and contain hazardous agents and evacuates areas
and persons at risk; perform defensive or offensive activities which will be dependent upon levels of certification in

~accordance with state and federal regulations; maintain knowledge and training about hazardous materials.

Communicates with required internal and external personnel, including but not limited to appropriate coordination of
apparatus, equipment, and personnel; following orders as given by superior officers at an emergency scene; observing,
collecting, and relaying information to officer or Fire Investigator/Marshal for incident scene evaluation.

rescue vehicles.

Operates as an EMT or Paramedic according to established medical protocols. Compli
according to the Idaho Bureau of EMS.

Performs triage and assesses care and resource needs; calms or reassur
members of victims, and / or witnesses at an incident scene and separate

of stamina and endurance to perform duties in highly stressfu Z
completion of Department mandatory physical fitness programs and

d training, online training in techniques of
azardous materials (HAZMAT) and HAZMAT
nd other emergency-disaster situations; conducts
special training and demonstrations utilizing training a v ship skills. Read internal memos and bulletins to keep
apprised of new department operations and pro ‘
and codes, and studies local geography an

onstrations of equipment and techniques, addresses civic, school, and
duce and present public education information dealing with both fire
nces as necessary.

special interest groups; and
and medical topics und )

63
64

65

66
67
6f

integral component of a mission driven team in high-risk environments, where failure may result in risk
to civilians or other team members.

Perform other related job duties and related job tasks as assigned through the chain of command.

CLASSIFICATION REQUIREMENTS
The requirements listed below are representative of the minimum knowledge, skill, and/or ability required for an

.individual to satisfactorily perform each essential duty satisfactorily and be successful in the position.,

Classification Title: Fire Fighter Page 2
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Knowledge of:

e Fire Department tactics and strategies; department standard operating procedures; fire-fighting equipment types
and their most appropriate and effective use; fire-fighting methods, techniques, and procedures.

¢ City and county roads and means of access; equipment maintenance and care.

e Working knowledge of state and city codes, laws, regulations, and ordinances related to fire prevention; fire vehicle
equipment; emergency medical techniques, procedures and first-aid; interpersonal communication skills.

e Principles of leadership and supervision.

Skill and Ability to:
¢ Highly skilled in the use of standard fire-fighting equipment and heavy extrication; recogniz
communicate while wearing PPE and SCBA under conditions of high background
drenching from hose-lines and or sprinklers; complete assignments in a timely fashio

e Provide guidance to lower class firefighters.
e Operate basic office equipment; operate a personal computer and job-rela

necessary for efficient job performance;
Understand and comply with all rules, policies and regulations

Must have completed 2" year PFD task book by the end of year 2
Must have completed Step-up Driver/Operator requirements by the end of year 3
Must be E.M.T. (Emergency Medical Technician) Certified.
Must possess ICS 100, 200, and IS 700, 800 by the end of year 1
HazMat Operations Certification
Firefighter I by the end of year 1 and Il Certification by the end of year 2
Must maintain a current and valid Idaho driver’s license
e Firefighter w/Paramedic: Must be a certified Paramedic in the State of Idaho
Ongoing Annual Evaluations/Tests and ical Visits
e NFPA 1582 Annual

05 sa

ng firefighting operations while wearing heavy (about 50 lbs.) protective clothing and gear in
extremely hot and toxic environments
e climbing ladders up to 100+ feet
e work in enclosed and confined spaces with limited visibility, fatigue, flashing lights, sirens, and other
distractions.

Classification Title: Fire Fighter Page 3
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e Worker is frequently exposed to outdoor weather conditions, vibration, fumes, bloodborne pathogens, or
airborne particles, and may be required to wear self-contained breathing apparatus or specialized personal
protective equipment

e Performance of essential functions may be performed in high, precarious places, and may require exposure to
adverse environmental conditions, such as dirt, dust, pollen, odors, wetness, humidity, weather, temperature,
noise extremes, hazardous materials, traffic hazards, bright/dim lights, explosives, disease, or pathogenic
substances.

Work requires close vision, distance vision, ability to adjust focus, depth perception, color perception, night vision, and
peripheral vision; vocal communication is required for expressing or exchanging ideas by means of the spoken word
and conveying detailed or important instructions to others accurately, loudly, or quickly; hearing is required to perceive
information at normal spoken word levels and to receive detailed information through oral communications and/or to
make fine distinctions in sound ‘

Work regularly requires speaking or hearing, using hands to finger, handle, or feel, standing, walking, stooping,
kneeling, crouching, crawling, reaching with hands and arms, climbing or balancing, pushing or pulling, lifting, and
repetitive motions.

Work requires preparing and analyzing written or computer data, visual inspection involving small defects and/or small
parts, using of measuring devices, assembly or fabrication of parts within arm’s length, operating machines, operating
motor vehicles or equipment, and observing general surroundings and activiti
Considerable exposure to stressful situations as a result o v .
emergency situations.

ile responding to emergency and non-

-ations, may be required to work without sleep for
extended periods, including shift rotations. May b respond to fire stations or scenes during evolving or

prolonged incidents outside of scheduled shifts

EQUIPMENT (including but not limited t

e Two-way radio
e Computers and peripheral equip
o e.g. personal comip mputer terminals, tablet, smart device, email

ment

nesses, ropes, backboards, shovels, picks, spades
Is, equipment, and devices
diac monitor and defibrillator,

equipment used for airway management, patient

edication administration
otective equipment (PPE)
e.g., bunker gear, face shield, gloves, masks, self-contained breathing apparatus (SCBA), etc.

Disclaimer

The physical effort characteristics and working environment described here are representative of those an employee
encounters while performing the essential functions of this job. Reasonable accommodations may be made to enable
individuals with disabilities to perform the essential functions, through an interactive ADA process The above

~statements describe the general nature, level, and type of work performed by the incumbent(s) assigned to this

Classification Title: Fire Fighter . ‘ Page 4



55 classification. They are not intended to be an exhaustive list of all responsibilities, demands, and skills required of
56%,, personnel so classified. Job descriptions are not intended to and do not imply or create any employment,
5 compensation, or contract rights to any person or persons. This job description supersedes earlier versions.

5%
Position Notes CBA Fire
Clothing Allowance: CBA Fire
Safety Footwear Program: no .
CDL Pool: no
Historical Title: Fire Fighter Probationary Firefighter, Firefighter 2" Class.
Historical Pay Grade:
Tied to Other Positions: CBA Fire
Project Codes:
59

Classification Title: Fire Fighter
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CITY OF POCATELLO : “ _
CLASSIFICATION SPECIFICATION U te O

Engineer

Non-Exempt

Department Fire and Ambulance

Supervised
By:

Fire Captain

3/2024

CLASSIFICATION SUMMARY
This position, reporting to the Fire Officer (Shift Captain), is responsibl

and firefighter duties, this position is accountable for
Bannock County and the Pocatello Regional Airport

Performs physically demanding tasks in hazardo

‘fequired to respond to emergency medical and trauma
gional Airport. Incumbents provide in-field advanced life

local primary care facilities and trea
Health - Idaho Burea Er edicalkServices, and Medical Director.

ghter (ARFF) Stipend: Provides fire protection, rescue, emergency medical, services
n for the Pocatello Regional Airport.

21
22
23

24
25
26

AL DU AND RESPONSIBILITIES (illustrative only and may vary by assignment)
Responds tofire alarms, technical rescues, medical calls, emergency/accidents and assists in fire suppression
through the operation of fire or rescue apparatus and equipment.

Provides in-field advanced life support care to medical and trauma patients. Examines patients at emergency
scenes and establishes priorities for treatment. Communicates with the hospital emergency room staff. Provides
all treatment according to protocol, or standing orders, including ECG monitoring, administering IV fluids and
medications, defibrillation, intubation, splinting and bandaging, and other treatments necessary for stabilization

Classification Title: Engineer Page 1
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of patients prior to arrival at the emergency room. Cleans and makes serviceable equipment used at medical
scenes.

Maintains thorough knowledge of firefighting resources such as equipment, water supply, and communications.
Maintains thorough knowledge of geography, roads and other means of access, target hazards, safety, operations
evolutions, as well as standard operating guidelines.

Maintains thorough knowledge of the proper use and maintenance of heavy firefighting apparatus. Performs daily
checks of all components of apparatus to ensure serviceability. Performs periodic and minor | maintenance
and repairs and on Fire Department apparatus, equipment, and stations as assigned. Notifi . Officer when
equipment condition requires repair beyond the level of station ability.

transporting personnel and equipment. At the emergency scene, carries
placement and operation of firefighting apparatus for fire suppressio
operations. Participates with other members in laying of hose lines, se
overhaul, and other activities necessary for handling emergency situation
members of the firefighting team and assists in the cleaning and of fir

1 ventilation, salvage and
Viaintains safety of self and other
uipment and apparatus.

While wearing personal protective ensembles and self-conta
tasks including hose-line operations, extensive crawling, |
walls using power or hand tools, forcible entry, rescue o
stressful conditions. ‘

classes in techniques of fire suppression and prevention,
rgency-disaster situations; conducts special training and

Maintains high levels of s
completion of Department:

Complete all training
program. :

duties; addresses civic, school, and special interest groups; conducts tours. Produce and
information dealing with both fire and medical topics under a variety of circumstances

reports, EMS reports, and personnel evaluations.
Performs related work as assigned through the chain of command.

The Aircraft Rescue Firefighter (ARFF) provides fire protection, rescue, emergency medical services and property
protection for the Pocatello Regional Airport. Duties include maintaining ARFF readiness 24/7; ensuring response
capabilities of both personnel and equipment to meet FAA and department standards and maintaining
documentation of required training; coordinating emergency response to the airport by responding city

Classification Title: Engineer Page 2
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companies; inspecting refueler facilities and fuel storage areas; providing emergency medical assistance on the
airport property; instructing airport personnel on FAA mandated requirements; conducting station tours and
providing public education; interfacing with other agencies and airport personnel for emergency drills and
preparedness activities and planning; and performing the duties of a line Fire Captain.

Engineer w/Paramedic provides in-field advanced life support care to medical and trauma patients. Examines
patients at emergency scenes and establishes priorities for treatment. Communicates with the hospital
emergency room staff. Provides all treatment according to protocol, or standing orders, including ECG monitoring,
administering IV fluids and medications, defibrillation, intubation, splinting and bandaging, and-6ther treatments
necessary for stabilization of patients prior to arrival at the emergency room. ‘

CLASSIFICATION REQUIREMENTS

Knowledge of:
e Modern fire apparatus operation, water supply, fire service hydra

to the fire department.
e Incident Command System: rules and regulations rel
general orders, special orders and memorand ur
Skill and Ability to:
e Considerable skill in the use and operation of
[ ]

. mmunicate while wearing PPE and SCBA under conditions

ching from hose- lines and or sprinklers.
software and applications; perform strenuous physical labor;

e Must complete the Pocatello Fire Department Step-up Captain Certification program —
Must be E.M.T. (Emergency Medical Technician) Certified

e Must possess ICS 100, 200, and IS 700, 800

o Must possess HazMat Operations Certification

® Must possess Firefighter | and Il Certification

® Must maintain a current and valid Idaho driver's license

e Engineer w/Paramedic: Must be a certified Paramedic in the State of Idaho
Ongoing Annual Evaluations/Tests and Medical Visits

e NFPA 1582 Annual Physical

e Must complete annual Physical Fitness Work Performance Evaluation Test

Classification Title: Engineer Page 3



113

e  Must.complete annual Enhanced Employee Assistance Program Wellness Visit

114 CAPTAIN ARFF — Airport Rescue Firefighter Requirements:

: The initial and recurrent training curriculum must include all areas listed below as defined in 14 CFR Part

llo 139.319(i) 2

117 e Airport familiarization including SIDA badging

118 e  Aircraft familiarization.

119 e Rescue and firefighting personnel safety.

120 e Emergency communications systems on the airport, including fire alarms.

121 e Use of fire hoses, nozzles, turrets, and other appliances.

122 e Applications of extinguishing agents.

123 e Emergency aircraft evacuation assistance.

124 e Firefighting operations.

125 e Adapting structural rescue and firefighting equipment for aircraft rescue and firefighting.

126 e Aircraft cargo hazards.

127 e Familiarization with fire fighters’ duties under the airport emergency plan.

128 Additional training, which includes - Live-Fire Drills, Hands-On Training (HOT), and Emergency Medical
129 Training

130 To stay in compliance the department has instituted training requirements beyond the minimum
131 standards. Current initial and recurrent training requirements are outlined in SOG 5807 ARFF
132 Certification.

133 PHYSICAL REQUIREMENTS/WORKING ENVIRONMENT

134 This work requires the regular exertion of up to 20: gxgunds--o guent exertion of up to 75 pounds of force,
135  and occasional exertion in excess of 100 pounds of for

17 can include searching, finding, and rescue-dragging:

1. over 200lbs to safety despite hazardous condi

138  Additional physical efforts include:

139 e performing firefighting operati

140 extremely hot and toxic env

141

142

143

144

145

146 ,

147 . of essential functions may be performed in high, precarious places, and may require
148 erse environmental conditions, such as dirt, dust, pollen, odors, wetness, humidity,
149 '

150

151

152 Workrequires close vision, distance vision, ability to adjust focus, depth perception, color perception, night vision,
153 and peripheral vision; vocal communication is required for expressing or exchanging ideas by means of the spoken
154 word and conveying detailed or important instructions to others accurately, loudly, or quickly; hearing is required
155  to perceive information at normal spoken word levels and to recelve detailed information through oral
156  communications and/or to make fine distinctions in sound.

Classification Title: Engineer Page 4
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Work regularly requires speaking or hearing, using hands to finger, handle, or feel, standing, walking, stooping,

kneeling, crouching, crawling, reaching with hands and arms, climbing, or balancing, pushing or pulling, lifting, and
repetitive motions.

Work requires preparing and analyzing written or computer data, visual inspection involving small defects and/or
small parts, using of measuring devices, assembly, or fabrication of parts within arm’s length, operating machines,
operating motor vehicles or equipment, and observing general surroundings and activities.

Considerable exposure to stressful situations as a result of human behavior while responding t ‘
non-emergency situations.

ergency and

evolving or prolonged incidents outside of scheduled shifts.

EQUIPMENT (including but not limited to)

e Two-way radio

e Computers and peripheral equipment
o e.g., personal computer, computer terminals, tablet,

Firefighting apparatus, tools, and equipment

o e.g.,, cardiac monitor and defib
immobilization, and conveyance
medication administration

e Personal protective equipment (PPE

o e.g., bunker gear, face s

‘equipment used for airway management, patient
hemorrhage control, IV (intravenous) insertion,

Disclaimer
The physical effort chara

CBA Fire
CBA Fire
Safety Footwear Program: no
CDL Pool: no
Historical Title: Operator / Driver
Historical Pay Grade: 20F
Tied to Other Positions: CBA Fire

Classification Title: Engineer Page 5
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| Non-Exempt
Battalion Chief

CITY OF POCATELLO
CLASSIFICATION SPECIFICATION

Paramedic Lieutenant
FF7
Fire and Ambulance

3
| 5/2024

CLASSIFICATION SUMMARY
The Paramedic Lieutenant is an advanced paramedic position that responds and s
of EMT’s and Paramedics on an assigned shift.

The Paramedic Lieutenant works with the Fire Chief to determine and selec
practices and education opportunities to promote personal and p
Paramedics of the Pocatello Fire Department. The position works as a po
existing and new EMT's to ensure that clinical standards of service:ar

The Paramedic Lieutenant is a qualified paramedic tha
and trauma patients. Examines patients at e

e in-field advanced life support care to medical
sne and establishes priorities for treatment.

_ t eatment according to protocol or standing orders,
including ECG monitoring, administering V.

bandaging, and other treatments necess

and makes serviceable equipment used ne.

DISTINGUISHING CHARACTERISTICS
Paramedic Lieutenant position

hed from Firefighter and Fire Captain positions by the responsibility

ts and supervision of Department personnel. An extensive knowledge

procedures and programs; and the responsibility for the supervision and

1. This position is distinguished from the Fire Captain position by its primary
ation of EMS activities rather than daily supervision of fire company activities.

s. Directs and guides through strategic leadership; overall scene safety; and the execution of the
lan; makes critical decisions regarding strategic or tactical objectives necessary to keep life loss to a
[ relieved.

patlent [
minimum

Enforces and reviews policies, programs, and procedures for EMS Operations.

Is accountable for responding to emergency medical and trauma incidents in Bannock County to provide in-field
advanced life support triage, assessment, treatment, and transportation of patients to emergency department

physicians of local primary care facilities and treats patients within their licensure level according to the Idaho
Bureau of EMS, and Medical Director.

Classification: Paramedic Lieutenant Page 1
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Conducts reviews of all departmental patient care reports for accuracy, completeness, and quality assurance.
Conducts remedial training and coaching for department personnel to improve documentation.

Communicates with technical support for the patient care record platform and coordinates troubleshooting on
documentation-related issues.

Monitors inventory, ordering, and delivery of EMS equipment, supplies, distribution, and storage for assigned
stations.

May assume the role of Medical on Fire and/or EMS incidents functioning within the Incid
System.

Is an active member of shift leadership; directly supervises the development of new pa
Lieutenants to ensure developmental milestones are met; organizes, conducts, ang

ith -subordlnates supervnsors customers, vendors, and any other persons or
ion is required to accomplish work and employer goals.

62
63
64

65
66
67

SIFICATION REQUIREMENTS
The req‘?ﬁﬁe ents listed below are representative of the minimum knowledge, skill, and/or ability required for an
individual to satisfactorily perform each essential duty satisfactorily and be successful in the position.

Knowledge of:

e Modern principles and practices of fire prevention, fire suppression, lifesaving and rescue, public education,
city geography, fire hazards and firefighting resources, modern supervisory & interpersonal communication
skills, personnel management and motivation, training methods including those most pertinent to the fire
department, Incident Command System, rules and regulations related to mutual aid, joint use agreements,

Classification: Paramedic Lieutenant Page 2



70

union contracts, general orders, special orders and memorandum issued by Chief's office. Knowledge of fire

71 investigation and inspection techniques.
s« Skill and Ability to:
73 e Plan, organize and direct the implementation of overall EMS department programs and objectives; able to
74 direct and supervise various levels of EMS and professionals.
75 e Ability to evaluate performance without partiality; communicate effectively in the English language verbally
76 and in writing at a level necessary for efficient job performance; solve critical, time-sensitive, complex
77 problems during physical exertion in stressful, hazardous environments.
78 e
79 standard fire-fighting equipment; develop effective working relationships with loca
80 merchants, subordinates, supervisors, fellow employees, and the public.
81 e Interpret and explain federal, state and city laws and department policies, code
82 communicating on a one-to-one basis and before groups for the purpose of o
83 gather and analyze data; ability to use computers and modern computer sof
84
85 e
86 hours, work in dangerous environments where accidents and injury
87 e Prepare Department-related reports in a clear and professionaki
88  ACCEPTABLE EXPERIENCE, TRAINING, LICENSE AND/OR CERTIFI
89 e Must have 10 years’ experience in fire suppression. _
90 e The position requires an associate degree in Clmlcal Medlcal Specialist or equivalent combination of
91 experience, education, and training.
~~ e  Must be a certified Paramedic in the State of Ida
e Abachelor’s degree is preferred.
94 Specialized Qualifications:
95 e Must possess Firefighter | and Il Certification
96 ¢ Must be IFSAC or equivalent Fire Company Officer | Certified
97 e  Must be E.M.T. (Emergency Medical Technician) Certified
98 e Must possess ICS 100, 200, 300 and IS 700, 800
99 * Must possess HazMat Operations Certification
100 e Must maintain a current and valid Idaho driver's license.
101 Ongoing Annual vafuétlons/Te s and Medical Visits
102 * NFPA 1582 Annu | Phy5|cal
103 Must complete annual Phy5|cal Fitness Work Performance Evaluation Test
104
105
106 :
107 xertion in excess of 100 pounds of force. Work can occur while wearing PPE and SCBA; this work
108 ching, finding, and rescue-dragging or carrying victims ranging from newborns to adults weighing
109  over 200lbs to safety despite hazardous conditions and low visibility.
110  Considerable exposure to stressful situations as a result of human behavior while responding to emergency and
111 non-emergency situations. Work includes protecting exposure to infectious bacteria, bodily fluids, and chemicals.
1 Strenuous and moderately heavy physical activity may be required. May be required to stand, walk, crawl, or sit in
1.~ uncomfortable positions for extended periods of time. Exposure to disagreeable elements such as cold, dampness,

Classification: Paramedic Lieutenant Page 3
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120
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123

124
125
126

127
128

129
130
131

10"0

134
135
136
137
138
139
140
141
142
143
144
145
146

heat from flame and burning material, toxic fumes, smoke, areas of dust, odors, mist and gases or other airborne
matter, and noise during daily situations.

Work requires close vision, distance vision, ability to adjust focus, depth perception, color perception, night vision,
and peripheral vision; vocal communication is required for expressing or exchanging ideas by means of the spoken
word and conveying detailed or important instructions to others accurately, loudly, or quickly; hearing is required
to perceive information at normal spoken word levels and to receive detailed information through oral
communications and/or to make fine distinctions in sound

Work regularly requires speaking or hearing, using hands to finger, handle, or feel, standing ing;.stooping,

and repetitive motions.

Work requires preparing and analyzing written or computer data, visual inspectio
small parts, using of measuring devices, assembly, or fabrication of parts withi
operating motor vehicles or equipment, and observing general surroundin

Considerable exposure to stressful situations as a result of human behav
non-emergency situations.

Unconventional working hours. During prolonged emergenc rations; may be required to work without sleep
for extended periods, |nclud|ng Shlﬁ: rotations. May be I NON

EQUIPMENT (including but not limited to)
e Two-way radio
e Computers and peripheral equipment

o e.g., personal computer, comput tablet, smart device, email
] Flreﬁghtmg apparatus, tools, and eq
o e.g., vehicles, ladders, hose hyd xtinguishers, hand tools, electrical and pneumatic devices
Thermal Imaging Came Is, brooms, squeegees, pumps, pike poles, saws, etc
® Rescue equipment.
o e.g.,rescue ha ckboards shovels, picks, spades.
e Emergency medicalitoc

tor and deﬁbnllator equipment used for airway management, patient
onveyance, splinting and hemorrhage control, IV (intravenous) insertion,
inistration.

147
148
149
150
151
152
153

17

ffort characteristics and working environment described here are representative of those an
unters while performing the essential functions of this job. Reasonable accommodations may be
made to enable individuals with disabilities to perform the essential functions, through an interactive ADA process
The above statements describe the general nature, level, and type of work performed by the incumbent(s)
assigned to this classification. They are not intended to be an exhaustive list of all responsibilities, demands, and
skills required of personnel so classified. Job descriptions are not intended to and do not imply or create any

employment, compensation, or contract rights to any person or persons. This job description supersedes earlier
versions.

| Position Notes | CBA Fire \
Classification: Paramedic Lieutenant Page 4
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Clothing Allowance: CBA Fire
Safety Footwear Program: no

CDL Pool: no
Historical Title:

Historical Pay Grade: 27F
Tied to Other Positions: CBA Fire
Project Codes:

Job Specific Expectations on File n/a

Classification: Paramedic Lieutenant

Page 5




CITY OF POCATELLO %&%ﬂ

CLASSIFICATION SPECIFICATION

Fire Marshal
FF8
Fire and Ambulance

iz,

1
| 08/2022

€C

1 CLASSIFICATION SUMMARY

2 The Fire Marshal is responsible for internal and external fire prevention and

3 Incumbents must work closely and cooperatively with community developme’

4 works department, city engineers, architects, designers, contractors, and t

5 Must be able to make concise and technical written and oral reports;

6  regulations. Participates in fire investigations to determine causes, inclu

7  reports and findings.

8

9
10
11 This position ensures that occupancies within the Ci \‘ comply with various life safety and fire codes

emodeled construction. The work is performed under

13
14
15
16  DISTINGUISHING CHARACTERISTI
17  The Fire Marshal is distinguish ighter positions by their responsibility for the inspection of buildings
18  and investigations of fire ause.  An extensive knowledge of fire codes and regulations, and
19  investigation proc i m the duties of this position.
20
21
22 ith other governmental agencies and communities. This position plans, develops,
23 utes work relating to the activities, functions and programs related to fire inspection and
24 vestigations, and plans review. ‘
25
26
27 This position is required to perform site plan reviews for remodels and new construction projects within the City
28  of Pocatello.
29  Develop and deliver fire safety education presentations to the public using oral, written and audio-visual

communication methods.

Classification Title: Fire Marshal Pagel
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34
35

36
37
38
39

40
41
42
43

44
45
46
47

48
49

52
53

Attends meetings, conferences, workshops, and training sessions. Reviews publications and audio-visual
materials to become and remain current on the principles, practices and new developments for Fire Prevention.

Enhances the favorable relationship of the Pocatello Fire Department with architects, building contractors, and
the citizens of Pocatello through timely and appropriate response to inquiry and complaint regarding questions
of applicable Fire Code compliance.

Ensure that applicable codes and regulations necessary for safeguarding life and property from the.hazards of fire,
panic, hazardous materials, and other related dangers are developed, adopted, interpreted, and enforced. Assigns
re-inspections for property found to be in violation of codes and secures corrections, works :
to devise adequate safety standards where conditions are not specifically covered within

construction.

Maintains accurate and complete records of c
public education projects and correspondence

v pections, permits issued, plans reviewed, and
the occupancies within the City of Pocatello using the

Maintains high levels of stamina and enc  through the completion of the Department mandatory physical
fitness program and evaluations.

, management, processes, and procedures; Fire Code interpretation and analysis.

Skill and Ability to:

e Plan, organize, prioritize multiple projects; analyze and interpret complex information and data; answer

inquiries and provide information for the public, other city departments, businesses and private citizens;
operate a personal computer and job-related software applications;

Classification Title: Fire Marshal Page 2



69 e Maintain a collaborative and cooperative working relationship with elected and appointed officials, other City

70 employees, and the public; maintain a professional demeanor at all times;

e Communicate effectively in the English language at a level necessary for efficient job performance; complete
12 assignments in a timely fashion; understand and comply with all rules, policies and regulations; perform all
73 duties in accordance with City policies and procedures with regard for personal safety and that of other
74 employees and the public; use computers, calculators, audio-visual, and cameras as well as basic firefighting
75 equipment such as fire extinguishers.

76 ACCEPTABLE EXPERIENCE, TRAINING, LICENSES AND/OR CERTIFICATIONS
77 e Must have (8) years’ experience in fire suppression.

78 Special Qualifications:

79 e Fire Inspector | Certification required within 2 years of promotion

80 e Fire Company Officer 1 Certified within 2 years of promotion

81 e Must possess Firefighter | and Il Certification

82 e Must possess HazMat Operations Certification

83 e Must maintain a current and valid Idaho driver's license

84 e Must possess E.M.T. (Emergency Medical Technician) Certification

85 e Must possess ICS 100, 200, and IS 700, 800

86 Ongoing Annual Evaluations/Tests and Medical Visits

87 e NFPA 1582 Annual Physical

88

89

90

- , frequent exertion of up to 75 pounds of force,
. ork can occur while wearing PPE and SCBA; this work
93 can include searching, finding, and rescue-d i carrying victims ranging from newborns to adults weighing

94 over 200lbs to safety despite hazardous

95  Additional physical efforts include

96 e performing firefighting .o i wearing heavy (about 50 Ibs.) protective clothing and gear in
97 ‘

98 °

99 °

100

101 °

102 and may be required to wear self-contained breathing apparatus or specialized
103 orotective equipment.

104 ormance of essential functions may be performed in high, precarious places, and may require
105 -to adverse environmental conditions, such as dirt, dust, pollen, odors, wetness, humidity,
106 r, temperature, noise extremes, hazardous materials, traffic hazards, bright/dim lights, explosives,

107 e, or pathogenic substances.

108  Workrequires close vision, distance vision, ability to adjust focus, depth perception, color perception, night vision,
109  and peripheral vision; vocal communication is required for expressing or exchanging ideas by means of the spoken
110  word and conveying detailed or important instructions to others accurately, loudly, or quickly; hearing is required
111 to perceive information at normal spoken word levels and to receive detailed information through oral
1 communications and/or to make fine distinctions in sound.

Classification Title: Fire Marshal Page 3
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117
118

119
120

121
122
123

124
125
126
127
128
129
130
131

132
122

Work regularly requires speaking or hearing, using hands to finger, handle, or feel, standing, walking, stooping,
kneeling, crouching, crawling, reaching with hands and arms, climbing or balancing, pushing or pulling, lifting, and

repetitive motions.

Work requires preparing and analyzing written or computer data, visual inspection involving small defects and/or
small parts, using of measuring devices, assembly or fabrication of parts within arm’s length, operating machines,

operating motor vehicles or equipment, and observing general surroundings and activities.

Considerable exposure to stressful situations as a result of human behavior while respondm to

non-emergency situations.

Unconventional working hours. During prolonged emergency operations, may be requi

for extended periods, including shift rotations. May be required to respond to ati hs OF scenes durmg

evolving or prolonged incidents outside of scheduled shifts.

EQUIPMENT (including but not limited to)

e Two-way radio

e Computers and peripheral equipment

Rescue equipment

o e.g., rescue harnesses, ropes, backb‘

e Emergency medical tools, equipment, and d
o e.g., cardiac monitor and defif
immobilization and conveyange, sp

Firefighting apparatus, tools, and equipment
o e.g. vehicles, ladders, hoses, hydrants,.e
devices, Thermal Imaging Camera, poweé

medication administrati
® Personal protective equipment (|
o e.g., bunker gear, fa
Disclaimer

The physical effort characteri:

sification. They are not intended to be an exhaustive list of all responsibilities,
of personnel so classified. Job descriptions are not intended to and do not imply or

CBA Fire

CBA Fire

no

no

Historical Title:

Fire Prevention Captain, Days Captain

Historical Pay Grade:

Tied to Other Positions:

no

Project Codes:

Classification Title: Fire Marshal

Page 4
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11

13
14

15

CITY OF POCATELLO R)Catello

CLASSIFICATION SPECIFICATION

Fire Captain

| Non-Exempt

Fire and Ambulance

assigned Fire Station. Leads and oversees advanced firefighting and emergency medical duties aimed at saving life
and property including combating, extinguishing, and preventing fires, rescue and emergency medical techniques
and methods.
Serves as a member of firefighting crews and operates fire, rescue, and emergency medical equipment. Reports
directly to the Battalion Chief, but the individual must take initiative and exercise independent judgment.

Performs physically demanding tasks in hazardous and stressful conditions. Work is performed under limited
supervision and requires careful judgment.

respond to emergency medical and trauma
nal Airport. Incumbents provide in-field advanced life

Captain w/Paramedic Stipend: Incumbent may be:
incidents in Bannock County and at the Pocatel
support triage, assessment, treatment, and

nmander. Responds-to-emergency -and-non-emergency calls, develops-strategies, and
| operations and provides safety oversight at the scene as required; ensures all emergency
ities are conducted in a manner consistent with prescribed policies and guidelines and in a safe
manner; often mitigates those incidents independently without assistance from staff officer personnel.

Under the direction of the Battalion Chief provides training to subordinates in various aspects of firefighting, fire
prevention and emergency medical assistance by evaluating training needs, developing curricula, conducting

training classes, and evaluating student performance and training effectiveness.

Cleans and makes serviceable equipment used at medical scenes.

Classification: Fire Captain Page 1
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33
34

35
36

37
38

39
40

41
42

43
44

45
46
47

49
50
51
52

53
54
55
56
57

58
59
60

Performs triage and assesses care and resource needs; calms or reassures emotionally distressed victims, family
members of victims, and / or witnesses at an incident scene and separates bystanders from treatment area.

Leads, assigns, directs, motivates, evaluates, and makes recommendations regarding discipline and
commendation of subordinates in order to maintain high morale, high productivity, and professional competence
and to ensure compliance with City/Fire Department policy and department standard operating guidelines.

Conducts and/or assists with less complex fire investigations to determine the cause, origin, and propagation path
of fires. ’

Complete all training requirements to certify in the Pocatello Fire Department Step-up Battalion
program.

Supervise the effective operation of an assigned City Fire Station, associated gr:
regular inspection and maintenance.

Produce and present public education information dealing with both fire
circumstances as necessary.

Supervises the work and special projects assigned to his or her con

Performs other related duties as assigned.

Captain Aircraft Rescue Firefighter (ARFF) provides fi scue, emergency medical services and
ort. s include maintaining ARFF readiness 24/7;
ensuring response capabilities of both personnel and’equip! ent to meet FAA and department standards and
maintaining documentation of required training; coordir emergency response to the airport by responding
city companies; inspecting refueler facilities areas; providing emergency medical assistance on
the airport property; instructing airport mandated requirements; conducting station tours and
providing public education; interfaci gencies and airport personnel for emergency drills and

ced life support care to medical and trauma patients. Examines
lishes priorities for treatment. Communicates with the hospital
atment according to protocol, or standing orders, including ECG monitoring,
administering IV fluid cations, defibrillation, intubation, splinting and bandaging, and other treatments

necessary for stabijlizat

61
62
63
64
65
66

67
AR

Knowle ge.o

e Fire Department tactics and strategies; department standard operating procedures; fire-fighting equipment
types and their most appropriate and effective use; fire-fighting methods, techniques, and procedures; city
and county roads and means of access; equipment maintenance and care.

o Working knowledge of state and city codes, laws, regulations, and ordinances related to fire prevention; fire
vehicle equipment; emergency medical techniques, procedures and first-aid; interpersonal communication
skills & principles of supervision, fire suppression, lifesaving and rescue, public education, city geography, fire
hazards and firefighting resources, modern supervisory & interpersonal communication skills, personnel

Classification: Fire Captain Page 2
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L

75 o
76
77
78 o
79
80
81 o
82
83

84  ACCEPTABLE EXPERIENCE, TRAINING, LICENSES AND/OR CERTIFICATIONv

management and motivation, training methods including those most pertinent to the fire department,
Incident Command System, rules and regulations related to mutual aid, joint use agreements, union contracts,
general orders, special orders and memorandum issued by Chief's office, fire investigation and inspection
o techniques.

74 skill and Ability to:

Highly skilled in the use of standard fire-fighting equipment and heavy extrication; recognize hazardous
materials; solve critical, time-sensitive, complex problems during physical exertion in stressful, hazardous

environments; supervise various levels of professional fire fighters.
Ability to evaluate performance without partiality; operate basic office equipment; o
computer and job-related software and applications; maintain a professional deme

crate a personal

comply with all rules, policies, and regulations.

85
86
87
88
89
90
91
© 92

0N

95
96
97

e Must have 8 years’ experience in fire suppression.
Special Qualifications:

e Must possess ICS 100, 200, 300 and IS 700, 800
e Must possess HazMat Operations Certificatio

e Must possess Firefighter | and Il Certificatio

e Fire Company Officer 1 Certified WIthlmZ year.
[}

®

Must be E.M.T. (Emergency Medical Technician) Certii

CAPTAIN ARFF — Airport Rescue { er Requirements:

The initial and recurren ’ m must include all areas listed below as defined in 14 CFR Part
139.319(i) 2.

Airport familiarization |nc|ud|ng SIDA badging

Aircraft familiarization.

Rescue and firefighting personnel safety.

Emergency communications systems on the airport, including fire alarms.
Use of fire hoses, nozzles, turrets, and other appliances.

Applications of extinguishing agents.

Emergency aircraft evacuation assistance.

Firefighting operations.

Adapting structural rescue and firefighting equipment for aircraft rescue and firefighting.

Aircraft cargo hazards.

Familiarization with fire fighters’ duties under the airport emergency plan. ,

Additional training, which includes - Live-Fire Drills, Hands-On Training (HOT), and Emergency Medical
Training :

Classification: Fire Captain Page 3
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116

118
119
120
121

122
123

124
125

126
127
128
129

130
131

132
133

134
135
136
137
138
139
140
141
142

143

To stay in compliance the department has instituted training requirements beyond the minimum standards.
Current initial and recurrent training requirements are outlined in SOG 5807 ARFF Certification.

PHYSICAL REQUIREMENTS/WORKING ENVIRONMENT
This work requires the regular exertion of up to 20 pounds of force, frequent exertion of up to 75 pounds of force,
and occasional exertion in excess of 100 pounds of force. Work can occur while wearing PPE and SCBA; this work
can include searching, finding, and rescue-dragging or carrying victims ranging from newborns to adults weighing
over 200lbs to safety despite hazardous conditions and low visibility.

The noise level is frequently very loud. Work includes sensory ability to talk, hear, smell and:tou
position also includes close vision, distance vision, peripheral vision, and depth perception

Employees will sit, stand, walk, run, stoop, kneel, crouch, crawl, reach, grasp, climb.and requires
hand/finger dexterity.

Additional physical efforts include performing firefighting operation

protective clothing and gear in extremely hot and toxic environments; ¢lin
enclosed and confined spaces with limited visibility, fatigue, flashi
includes protecting exposure to infectious bacteria, bodily fluids, g

Considerable exposure to stressful situations as a result of
non-emergency situations. :

Unconventional working hours. During prolonged emergen
for extended periods, including shift rotations.

tions, may be required to work without sleep

Disclaimer
The physical effort characteristics and w
employee encounters while performi
made to enable individuals with disabi
general nature, level, and type of ork pe
intended to be an exhaustive list of all re

ment described here are representative of those an
essential functions of this job. Reasonable accommodations may be
perform the essential functions. The above statements describe the
ed by the incumbent(s) assigned to this classification. They are not
ibilities, demands, and skills required of personnel so classified. Job

imply or create any employment, compensation, or contract rights to

CBA Fire
no

no
—|Captain-——— - R
24F
Tied to Other Positions: CBA Fire
Project Codes:

Classification: Fire Captain Page 4
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16

17
18
19

20
21

23
24
25
26

27
28

CITY OF POCATELLO

CLASSIFICATION SPECIFICATION Mtello

Battalion Chief
FF13

Non-Exempt

| Fire and Ambulance " | Assistant Chief ¢

Operation

CLASSIFICATION SUMMARY
This position is a member of the Fire Department management team and
fire operations on an assigned shift. This position serves as the first Chief

well as command, control, and operational decision making
offlcer Reports dlrectly to the Assistant Chief of

trauma incidents in Bannock County and at ‘
life support triage, assessment, treatmen tion of patients to emergency department physicians of

heir licensure level according to the Division of Public Health

| are prepared to operate fire apparatus and perform advanced firefighting and emergency
at saving life and property.

manner; may be required to function as part of an IMT or EOC command staff in the event of a large-scale incident
or planned special event.

Provides training to subordinates in various aspects of firefighting, fire prevention and emergency medical
assistance by evaluating training needs, developing curricula, conducting training classes, and evaluating student
performance and training effectiveness.

Classification Title: Battalion Chief Page 1



30
31

33
34
35

36
37
38
39

40
41

42
43

44
45
46
47
48

50
51

52
53
54
55
56
57
58

59
60

61

62
63
64
65
66
67
68

/23]

In the role as the Department’s Public Information Officer, provides information and responds to inquiries from

the public, the media, and others related to fire safety, life safety, hazardous materials, and specific emergency
incidents.

Leads, assigns, directs, motivates, evaluates, and makes recommendations regarding discipline and
commendation of subordinates in order to maintain high morale, high productivity and professional competence
and to ensure compliance with City/Fire Department policy and department standard operating gui

Assists in general management of the department by serving as a member of the department’
and providing input regarding policies, procedures, and budget issues and by participating i
meetings to ensure members of each company, shift and department are fulfilling their
emergency medical services, rescue, hazardous materials, and emergency managem

Conducts and/or assists with less complex fire investigations to determine the ca
of fires.

Battalion w/Paramedic provides in-field advanced life sup " ical and trauma patients. Examines
patients at emergency scenes and establishes prioriti ommunicates with the hospital
emergency room staff. Provides all treatment according
administering IV fluids and medications, defibrillati

Knowledge of:
. Modern principles and pra

chting resources, modern supervisory & interpersonal communication
vation, training methods including those most pertinent to the fire
I, rules and regulations related to mutual aid, joint use agreements

riting at a level necessary for efficient job performance; solve critical, time-sensitive, complex

during physical exertion in stressful, hazardous environments.

e Rapid analysis and determination of appropriate action in crisis situations; considerable skills in the use of
standard fire-fighting equipment; develop effective working relationships with local elected officials, city
merchants, subordinates, supervisors, fellow employees, and the public.

e Interpret and explain federal, state and city laws and department policies, codes and regulations; skill in
communicating on a one-to-one basis and before groups for the purpose of obtaining or providing

Classification Title: Battalion Chief Page 2



70 information, gather and analyze data; ability to use computers and modern computer software programs to

71 aid in training, data management, reports, presentations, and daily communications.
e Ability to perform strenuous physical labor, work in all weather extremes, work shift work and extended work
- hours, work in dangerous environments where accident and injury are not uncommon.

74 e Prepare Department-related reports in a clear and professional manner.

75  ACCEPTABLE EXPERIENCE, TRAINING, LICENSES AND/OR CERTIFICATIONS

76 e Must have 12 years’ experience in fire suppression.

77 e The position requires an associate degree in Fire Science or equivalent combinat
78 education and training.

79 e Abachelor’s degree preferred.

80 Specialized Qualifications:

81 e  Must possess Firefighter | and Il Certification

82 e Must be IFSAC or equivalent Fire Company Officer | Certified

83 e Must be IFSAC or equivalent Fire Company Officer Il Certified within 2 years of promotion.
84 e Must be E.M.T. (Emergency Medical Technician) Certified, IDAPA 16.01.07

85 e Must possess ICS 100, 200, 300 and IS 700, 800

86 e Must possess HazMat Operations Certification

87 e Must maintain a current and valid Idaho driver's license.

88 e Battalion Chief w/Paramedic: Must be a certified Paramedic in the State of Idaho
89 Ongoing Annual Evaluations/Tests and Medical Visi

90 e NFPA 1582 Annual Physical

91 e Must complete annual Physical Fitness?

92 e  Must complete annual Enhanced Employ

94 Light physical effort generally in an office
95  include handling light weights, intermitter
96

97
98
99
100
101

102  This work requires the regular exertion of up to 20 pounds of force, frequent exertion of up to 75 pounds of force,

103 and occa5|onal »exertlon in excess of 100 pounds of force. Work can occur wh||e wearing PPE and SCBA; th|s work
104

105
106

107 g
108  and peripheral vision; vocal communication is required for expressing or exchanging ideas by means of the spoken
109  word and conveying detailed or important instructions to others accurately, loudly, or quickly; hearing is required
110  to perceive information at normal spoken word levels and to receive detailed information through oral
111 communications and/or to make fine distinctions in sound

Classification Title: Battalion Chief Page 3
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113

115
116
117

118
119

120
121
122

123
124
125
126
127
128
129
130
131
132

154
135
136
137

Work regularly requires speaking or hearing, using hands to finger, handle, or feel, standing, walking, stooping,
kneeling, crouching, crawling, reaching with hands and arms, climbing or balancing, pushing or pulling, lifting, and
repetitive motions.

Work requires preparing and analyzing written or computer data, visual inspection involving small defects and/or
small parts, using of measuring devices, assembly or fabrication of parts within arm’s length, operatlng machines,
operating motor vehicles or equipment, and observing general surroundings and activities.

Considerable exposure to stressful situations as a result of human behavior while respondin
non-emergency situations.

Unconventional working hours. During prolonged emergency operations, may be re
for extended periods, including shift rotations. May be required to respond to fire st tioi enes during
evolving or prolonged incidents outside of scheduled shifts.

EQUIPMENT (including but not limited to)
® Two-way radio
e Computers and peripheral equipment
o e.g., personal computer, computer terminals, tabl

e Firefighting apparatus, tools, and equipment

o e.g., vehicles, ladders, hoses, hydrants, extinguishers
Thermal Imaging Camera, power tools, broo

® Rescue equipment
[ ]

o e.g., cardiac monitor and defi quipment used for airway management, patient
immobilization and conveyance, hemorrhage control, IV (intravenous) insertion,
medication administration

® Personal protective equment(PP
o e.g., bunker gear, face
Disclaimer

The physical effort char
employee encour ;
made to enable in
process. The above™s
incumbent(s) assi ned 16 his classification. They are not mtended to be an exhaustive list of all responsibilities,
of personnel so classified. Job descriptions are not intended to and do not imply or
nt, compensation, or contract rights to any person or persons. This job description

CBA Fire
CBA Fire
otwear Program: no
CDL Pool: no
Historical Title:
Historical Pay Grade: 27F
Tied to Other Positions: CBA Fire

Classification Title: Battalion Chief Page 4



TA Date:

: - TA Number:
Fire Negotiations FY2025
City Proposal #21 City Rep:
Article 17 and Article 31 Language Update Heather Buchanan
Union Rep:

Jordan VanEvery

ARTICLE 17 — ACCUMULATION OF SICK LEAVE

e The 1.0765 calculation will only apply to monies put into the ¥ASEEE JAFF MERP

ARTICLE 31 - POST EMPLOYMENT HEALTH PLAN

Sectlon A. The City shall make a monthly pre-tax contribution of $75.00 per employee to the
A gton-State CouneilofFirefis es IAFF Medical Expense Reimbursement Fund
(MERP) for each bargaining unit member and for each member who is promoted out of the

bargaining unit. This trust shall remain separate and apart from any City Retiree health
insurance funding program.

Sectlon B. Upon retlrement the Clty agrees to pay a final pre- tax contribution into the

tor-Stete-bounelolretahtorstanplovecbenefiteustMERR JAFF MERP of
100% of the employee’s accumulated sick leave buy out using the formula set forth in Article 17
Section C.

Section C. Any change in IRS law rules or regulations during the term of this Agreement which
mandate a change to the terms of this Article affecting this plan will act as an opener for this

Article only for the sole purpose of developing language to comply with all applicable IRS rules
and regulations.

Written: HB 5/17/2024

Presented: 5/24/2024

NOTES sermeveddansuase replacement language

This proposal is only to update the naming of the MERP plan to “IAFF MERP” and it not
addressing the amount of the MERP payment.

C-Z\

& l24 [2024

Printed Date: 5/20/2024 Page 1 of 1



TA Date:

. < TA Number:
Fire Negotiations FY2025
City Proposal #22 City Rep:
Article 36- Procedural Agreement Heather Buchanan
Union Rep:
ARTICLE 36 - PROCEDURAL AGREEMENT lordan VanEvery

Section A. PURPOSE:

The parties hereby acknowledge and agree that the purpose of negotiations is the development of a
labor agreement which recognizes the duties, rights and obligations, as well as the capabilities and
needs of the respective parties with respect to the relationship between them as employer and
employee. Each party agrees to bargain in good faith keeping in mind the resulting consequences of
the bargaining process and recognizing the restrictions and duties imposed on the Parties by federal
and ldaho statutes, rules and regulations.

Section B. LOCATION OF NEGOTIATIONS:

Negotiations shall be conducted in the Municipal Building unless otherwise agreed. Should either
party require that negotiations be moved to a neutral site outside the Municipal Building,
concurrence by the other side shall be required and the cost of use of the alternate negotiating site
shall be borne equally by both parties.

Section C. TIME OF NEGOTIATIONS and BARGAINING TEAM MEMBERSHIP:

The intent to negotiate letter shall be submitted by the Union to the City no later than March 15 of
the final year of this contract.

Respective bargaining committees shaII be determined each year with members listed in writing at
the time of the first notlflcatlon from the Union of a desire to negotiate a
new contract; the City gask ~ i shaII have ten (10) days in which to submit a list of its
bargaining committee members.

The dates and times of up to ten (10) initial sessions shall be submitted by the Chairgas-of the
Management team to the Chairgaaa-of the Union team at the time the Management roster is
submitted. The two chairs saea shall work out any problems with the proposed schedule. More than
ten (10) sessions may be held if necessary and are to be set by mutual agreement of the chairgsas of
each bargaining team. The first session shall be held within 10 days of the opening response from the
City.

Section D. COMPENSATION:

Members of the negotiating teams (both for the City and for the Union) shall participate in the
mutually scheduled negotiating sessions without loss of pay or benefits due to any such
participation. On-duty personnel shall receive their usual compensation. Off-duty personnel will
receive no compensation for negotiating sessions.

Section E. PRIVACY AND CONFIDENTIALITY: A

All negotiating sessions shall be held in open meeting and all materials

presented shall be considered public records. 5’,2}_(_ ’7,024

Printed Date: 5/23/2024 Page 1 of 3



TA Date:

. . TA Number:
Fire Negotiations FY2025
City Proposal #22 City Rep:
Article 36- Procedural Agreement Heather Buchanan
Section F. RECORDING RESTRICTIONS: i

Jordan VanEvery

Stenographic recording or audio recording of negotiations shall be allowed. Both parties shall be
given copies of any tape recordings made. The dissemination of any minutes, notes, or recordings
shall conform to Section G

Section G. CAUCUSES:

Caucuses shall be permitted at any time in the course of bargaining, and the meeting location
chosen shall provide adequate accommodation for private caucuses for the negotiating teams.

Section H. TENTATIVE AGREEMENTS:

Tentative agreements may be used to build the framework of the prospective contract throughout
the negotiating process. Although issues tentatively agreed to may at any time be reopened for
further negotiation, the parties agree that such issues shall not be reopened for the purpose, and in
the context of, bargaining and negotiation on other subsequent issues. Tentative agreements shall
be recorded by a negotiator for each party initialing the contract language tentatively agreed to.
Notwithstanding the foregoing, nothing shall be considered conclusively agreed upon until an
agreement has been reached on all matters and issues between the parties and the contract has
been duly executed as provided in Section . Raragraph-Ne—10-

Section I. AUTHORITY:

Each party's negotiating team has authority to reach a tentative agreement, but for any agreement

to be executed and binding, it must be approved by the City Council and ratified by the membership
of the Union.

Section J. DEADLINE FOR NEW ISSUES:

The parties mutually agree that each party will make new contract demands and offer proposals on
new bargaining subjects or issues for consideration in contract negotiations before or during the
third negotiating session except by mutual agreement and unless limited by the contract. In the
absence of any mutual agreement to the contrary, no new issues may be presented by either party
after termination of the third negotiating session.

Section K. RATIFICATION EFFORT:

Once a comprehensive settlement has been reached by the negotiating teams, each negotiating
team agrees to make a good faith effort to obtain ratification of the tentative agreement by the
party it represents.

Section L. STALEMATE RESOLUTION (PRELIMINARY IMPASSE):

Printed Date: 5/23/2024 Page 2 of 3



TA Date:

. . TA Number:
Fire Negotiations FY2025
City Proposal #22 City Rep:
Article 36- Procedural Agreement Heather Buchanan
Union Rep:

Jordan VanEvery

The parties will comply with Idaho Code §44-1805 which requires the parties to utilize Fact Finding if
an agreement is not reached within thirty (30) days from the date of the initial bargaining session.
Nothing shall prohibit the parties from continuing negotiations before, during, and after the Fact-
Finding hearing.

Section M. EXCEPTION BY MUTUAL AGREEMENT:

The contents of this Agreement shall serve to guide contract negotiations between the signatory
parties unless mutual consent is given to deviate from its terms.

Written: HB 5/20/2024

Presented:

sage replacement language

Printed Date: 5/23/2024 Page 3 of 3



TA Date:

: R TA Number:
Fire Negotiations FY2025
City Proposal #23 City Rep:
Article 20 — Staffing Policy Heather Buchanan
Union Rep:

Jordan VanEvery

ARTICLE 20 - STAFFING POLICY

Section A. Staffing Levels

The Chief of the Department, as an administrative procedure, shall establish staffing
requirements. The City agrees to maintain egrrent bargaining unit staffing levels, as they exist at
the time of the execution of this contract, during-throughout the term of this contract, subject
to Section B. below.

Section B. Ambulance Service and Contract

=t If Bannock County fails to contract with the City of Pocatello for ambulance service, this
contract will be open for negotiation of bargaining unit staffing levels. In addition, all
paramedic stipends will be immediately discontinued and the employees will be returned
to their original rank, maintaining step placement. The three Lieutenant positions will be
eliminated and layoffs will occur pursuant to Article 24.

Written: HB 5/20/2024
Presented:

replacement language

C-23
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TA Date:

: - TA Number:
Fire Negotiations FY2025
City Proposal #24 City Rep:
Article 9 — Base Pay Heather Buchanan
Union Rep:

Jordan VanEvery

ARTICLE 9 - BASE PAY

Section A. Base Pay for Firefighters

Employees shall receive base pay in accordance with Schedule A of this Agreement. Employees

advancing in rank shall not have their pay decreased. &2022-E2023 aad FNVI024 FY2025,
FY2026, FY2027, FY2028 hourly si#eekdy-amounts are detailed in Schedule A.

FY2025 placement on scale

FY2026 1 step for employees not at max 1.00%
FY2027 1 step for employees not at max 1.50%
FY2028 1 step for employees not at max 2.00%

Written: HB 5/20/2024

Presented: 5/24/2024

Soros

replacement language

C-2%

S |24 [2024
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SCHEDUE A: BASE PAY:.

Fire Negotiations FY2025
City Proposal #24
Article 9 — Base Pay

pey | P02 | mPeo2s | B0
GRADE | BRAEEKLY | BAMEEKLY | BINEEKLY
45% | $476240 | $1:816:00 | £3:880:00
a5% | 8226240 | $2:896.00 | $2.880.00
47x% | £45042.00 | $3:060:60 | £2:030-20
40x | §2:432.00 | $2406.00 | £2273.60
aox | $243200 | $2.406.00 | $2293.60
20X | £2:243.60 | $2:309:60 | £2:301.20
20X | S2.244.60 | $2.300.60 | £2:394.20
23% | $235220 | $2.422.40 | 250220
24F | 5568448 | $4:736-00 | 470760
ast | $a8524s | $3.008.48 | 4207568
48F | £25035.04 | $2,006-64 | $2:170.56
20F | $2:236.64 | $2:303-84 | £2:384:48
220 |$a45300 |$aso704 | S263622
24% | £2:60040 | S2.771.20 | £2:868:80
24F | £2:600:24 | $2772.00 | £2:860:44
22F | £3:262.88 | £3:258.08 | £3:342.32

*Pay is effective with the first pay period of the listed fiscal year.

Printed Date: 5/23/2024

Page 2 of 6




Hours

Grade PerYear Stepl Step2

Step 11

 rirefighter| FF1 | 2,912|$17.32| $19.10 7 | $21.39 $22.48| $22.93 | $23.38 | $23.85 | $24.33
 Firefighter w/Paramedic| FF2 | 2,912|$20.27 | $23.28 .44 | $26.07 | $27.39| $27.94| $28.50 | $29.07 | $29.65
, , g
_ Engineer| FF3 2,912[$21.76 | $22.42 $23.78 $25.11 $26.38 | $26.90 $27.99 | $28.55
___Engineer w/Paramedic| FF4 | 2,912)$23.94| $24.66 $26.16 | $26.94 | $27.62 | $28.31| $29.02| $29.60 | $30.79 | $31.41
Engineer (ARFF)| FF5 2,912($22.26 | $22.93 $24.33 | $25.06 | $25.68 $26.98 | $27.52 $28.64 | $29.21
Engineer (ARFF w/Paramedic)| FF6 2,912|%24.44 | $25.17 | $25.93 | $26.71 | $27.51 | $28.19 $29.62 | $30.21 $31.43 | $32.06
Pl Lieutenant| FF7 | 2,912|s25.14 [ $25.89 | $26.67 | $27.47| $28.15 | $28.86 $30.02 | $30.47 $31.24 | $31.55
Fire Marshall| FF8 2,080 |$33.41 | $34.41| $35.44| $36.51| $37.42| $38.35 $39.90 | $40.50 $41.52 | $41.94
i - Captain| FF9 2,912|$25.03 | $25.78 $28.03 | $28.73 $29.89 | $30.34 $31.10 | $31.42
~ Captain w/Paramedic| FF10 | 2,912]$26.03 | $26.81 | $29.15 | $29.88 | $30.48 | $31.09| $31.56 | $32.35 | $32.67
, Captain (ARFF)| FF11 | 2,912|$25.53| $26.29 $28.59 | $29.31 $30.49 | $30.95 $31.73 | $32.04
- Captain (ARFF) w/Paramedic| FF12 2,912 |826.55 | $27.34 $29.74 | $30.48 $31.71| $32.19 $32.99 | $33.32
i Battalion Chief| FF13 2,912]$28.16 | $29.00 $31.54 $33.63 | $34.13 $34.99
~Battalion Chief w/Paramedic| FF14 | 2,912|$28.72| $29.58 832,17 | $34.30| $34.82 | $35.34 | $35.69
i Days Captain| FF15 | 2,080]$38.26 | $39.41 $42.85 $45.70 | $46.39 $47.55
<
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FY2026  10L00%

Hours
Grade PerYear Step1l

] Firefighter| FF1 | 2,912|$17.50| $19.29 | $19.87 | $20.47 $22.15 $23.62
" Firefighter w/Paramedic| FF2 | 2,912]$20.47| $23.51| $24.21 | $24.94| $25.60 | $26.33 | $26.99 22| $28.78 |
” Engineer| FF3 | 2,912[$21.98| $22.64| $23.32]| $24.02 $25.99 $27.72
 Engineer w/Paramedic| FF4 | 2,912|$24.18| $24.00 | $25.65 | $26.42. )| $28.59 9.89 | $30.49
Engineer (ARFF)| FF5 | 2,912|$22.48 | $23.15 | $23.85| $24.56 $26.58 $28.35
Engineer (ARFF w/Paramedic)| FF6 2,912 |524.68 | $25.42 | $26.18 | $26.97 $29.18 $31.12
W Lieutenant| FF7 | 2,912]|$25.39[ $26.15 | $26.93 | $27.74 $29.73 $31.24 | $31.55 | $31.87
Fire Marshall| FF8 | 2,080|$33.74| $34.75 | $35.80 | $36.87 $39.51 $41.52
Captain| FF9 | 2,912|$25.28 | $26.04 | $26.82 [ $27.62 $29.60 $31.10
Captain w/Paramedic| FF10 | 2,912|$26.29 | $27.08| $27.89| $28.73 | $30.78 | $32.35|
Captain (ARFF)| FF11 | 2,912|$25.78 | $26.55 | $27.35 | $28.17 $30.19 $31.72
_ Captain (ARFF) w/Paramedic| FF12 | 2,912|$26.81| $27.61| $28.44 | $29.29 $31.39 $32.99
- Battalion Chief| FF13 | 2,912|$28.44| $29.29 | $30.17 $33.30 $34.99
Battalion Chief w/Paramedic| FF14 | 2,912[$29.01| $29.88 | $30.77 $32.49 | $33.30| $33.97 [ s35.60
| Days Captain| FF15 | 2,080|$38.64 | $39.80 | $41.00 $45.25 $47.55

Printed Date: 5/23/2024




Hours

Grade PerYear Stepl

Step 10

Step 11

| _ Firefighter] FF1 | 2,912|$17.76 | $19.58| $20.17 $23.04 | $23.50 | $23.97 |
Firefighter w/Paramedic| FF2 | 2,912]%$20.78 | $23.85 | $24.57 $28. $28.63 | $29.20 | $29.7
| _Engineer| FF3 2,912 [$22.31 | $22.98| $23.67 . $27 $27.58 | $28.13 | $28.70
Engineer w/Paramedic| FF4 | 2,912[$24.54| $25.28 | $26.04 .02 | $29.74 | $30.34| $30.95| $31.57
| Engineer (ARFF) 2,912|$22.81 | $23.49| $24.20 $27.65 | $28.20| $28.76 | $29.34
Engineer (ARFF w/Paramedic)| FF6 2,912 |$25.04 | $25.79 | $26.57 $30.35 | $30.96 | $31.58 | $32.21
_ Lieutenant 2,912 |$25.77 | $26.54 | $27.34 | $28.16 | $28.86 | $29.58 | $30.17 | $30.78 | $31.24 | $31.71 | $32.03
Fire Marshall 2,080]$34.25 | $35.28 $39.32 | $40.10 | $40.91 | $41.52 | $42.14 | $42.56
_ Captain| 2,912 |$25.66 | $26.43 A | $29.45 | $3 $30.64 | $31.10 [ $31.57 | $31.89
~Captain w/Paramedic| 2,912 |%26.68 | $27.48 89 | $30.63 | $31.25 | $31.87 | $32.35| $32.83 | $33.16 |
1 Captain (ARFF) 2,912|$26.16 | $26.94 $30.03 $31.24 | $31.71| $32.19 | $32.51
Captain (ARFF) w/Paramedic 2,9121527.20 | $28.02 $31.23 $32.49 | $32.98 | $33.47 | $33.81 | $34.15
m Battalion Chief| FF13 | 2,912|$28.86| $29.73 $33.14 | $33.80 | $34.48 amwh.mmi $35.52 | $35.87 | $36.23
_ Battalion Chief w/Paramedic| FF14 | 2,912|$29.44| $30.32 | $33.80| $34.48| $35.16 | $35.69 | $36.23 | $36.59 | $36.96
Y Days Captain| FF15 | 2,080]$39.22 | $40.40 $45.03 | $45.93 | $46.85 | $47.55 | $48.27 | $48.75 | $49.24
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Grade PerYear

Hours

Step 10

Step 11

. Firefighter | 12 |$18.12 | $19.97 $21.19 | $21.82 | $22.37 3 | $23.97 | $24.45 | $24.94 v

| Firefighter w/Paramedic| FF2 | 2,912|$21.19| $24.32 | $25.05 | $25.80 | $26.58 | $27.24 | $27.92 | $29.19 | $29.78 | $30.37 | $30.98

L ____ Engineer| FF3 $22.76 | $23.44 $24.87 | $25.61 | $26.25 | $26.91 $28.13 $29.27 | $29.86

| Engineer w/Paramedic| FF4 1$25.03 | $25.78 $27.35| $28.17| $28.88| $29.60 | $30.34 | $30.95 | $32.20] $32.84

| Engineer (ARFF)| FF5 $23.26 | $23.95 $25.41 | $26.18 | $26.83 | $27.50| $28.19 | $28.75 $29.91 | $30.51

Engineer (ARFF w/Paramedic)| FF6 $25.53 | $26.30 $27.90 wnm.ﬁ $29.45 | $30.19 | $30.95 | $31.56 $32.84 | $33.50

| Lieutenant| FF7 $26.28 | $27.07 V62872 | $29.4a| $30.17| $30.78 | $31.39| $31.86 $32.67 | $32.99

Fire Marshall| FF8 $34.93 | $35.98 $38.17 | $39.13 | $40.10 | $40.91 | $41.72 | $42.35 $43.42 | $43.85

_ Captain| FF9 2 | $26.17 | $26.95 $28.60 | $29.31 | $30.04 | $30.64 | $31.26 | $31.73 $32.52 | $32.85

Captain w/Paramedic| FF10 912 | $27.22 | $28.03 .87 | $29.74| $30.48 | $31.25| $31.87 | $32.51| $33.00 | $33.83| $34.16

Captain (ARFF)| FF11 $26.67 | $27.47 $29.14 | $29.87 | $30.62 | $31.23 | $31.85 | $32.33 $33.15 | $33.48

Captain (ARFF) w/Paramedic| FF12 $27.74 | $28.57 $30.31 | $31.07 | $31.84 | $32.48 | $33.13 | $33.63 $34.47 | $34.82

| Battalion Chief| FF13 | $29.44 | $30.32 $32.17 | $32.98 | $33.80 | $34.48 | $35.16 _.Mwm.mm $36.59 | $36.96

_ Battalion Chief w/Paramedic| FF14 | 2,912]$30.03 | $30.93 $32.81 | $33.63 | $34.48| $35.16 | $35.87 | $36.41 $37.32 | $37.70

, Days Captain| FF15 $40.01 | $41.21 $43.72 | $44.81| $45.93 | $46.85 | $47.79 | $48.50 | $49.23 | $49.72 | $50.22
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Fire Negotiations FY2025
City Proposal #25
Civilian Pay

TA Date:
TA Number:

City Rep:
Heather Buchanan

Union Rep:
Jordan VanEvery

Employee
Base Wage City FY2025
with City Proposed Rate of Pay
Current Grade Base Longevity Proposed Step (no table
Position Grade Wage Built in Grade Placement adjustment) City Min City Max

Assistant to the Fire Chief 19x $28.42 $29.11 G10 6 $29.93 $24.42 $34.21
Fire/EMS Support Specialist 15x $23.50 S 24.45 G6 8 $24.78 $19.35 $27.09
Billing and Coding Clerk 15x $23.50 $24.32 G6 8 $24.78 $19.35 $27.09
Office Manager 21x $31.34 $34.79 G12 7 $35.33 $28.21 $39.49
Emergency Vehicle Technician 20x $29.89 $33.34 G09 MAX $33.34 $23.26 $32.56
Community Relations/Education Specialist 20x $29.89 $32.51 G12 5 S 34.56 $28.21 $39.49
Fire Inspector 19x S 28.42 $28.42 G10 6 $29.93 S 24.42 $34.21
Medical Billing Specialist 17x $25.49 $26.17 G9 5 m\mﬁ.\mm\, 23.26 $32.56

e Longevity would be discontinued and the FY2025 anticipated rate will be rolled into base wage for placement, as demdnstrat

the table above.

For individuals at max: the employee would continue their current rate of hourly pay. The City would apply the general employee scale table adjustment to the
table, if their rate of pay moves back onto the table based on the increase, they would receive the table increase amount. If the table increase does not exceed
their wage overage on the table, they will receive a per pay check lump sum. This lump sum will be based on the fiscal year fire table increase applied to their

regular base wage.

Example:
e GO09 Step 12 — Max : $32.56, EVT is over so $33.34 is the max
e Asan example, using the table adjustment from FY2024. To apply a
3.5% fire table market adjustment to an employee at max it would
work as follows:
o $33.34*2080 = $69,347.20
o $69,347.20*3.5% = $2,427.15
o $2,427.15/2,080=51.17
o $1.16%80 =$93.35 per pay check
o $91.17*26 =52,427.15 as the annual increase

Printed Date: 5/22/2024 Page 1of1

Written: HB 4/2/2024
Presented: 5/24/2024

NOTES semevedlengusge replacement language
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Fire Negotiations FY2025

. TA Date:
City Counter Proposal #1 TA Number-
to Union Counter Proposal #2
regarding Original City Proposal #8 City Rep:
Article 10 — Longevity Pay and Bilingual Incentive Program Heather Buchanan
NEW ARTICLE 10 LONGEVATY PAY AND - BILINGUAL INCENTIVE PROGRAM Union Rep:

Jordan VanEvery

Section A: Program Eligibility

Fulltirme Cityr-Eemployees who work in a position that serves the public and have a reasonable likelihood of
regular interaction with customers who speak a language other than English may be considered for
participation.

Section B: Responsibilities of Participation
1. It is the responsibility of the employee participating in the program to make reasonable efforts to be
available, when required, to use their bilingual skill.
2 The participating employee may be required to use their skill in another department or City location.

3. The employee may be subject to call-back-required-to-be-availableforcall-outsituations during non-
working hours when the circumstances warrant.

4. The employee may be required to work during periods of City-wide emergency response.
5.  The employee is expected to maintain acceptable performance standards and remain proficient in the
bilingual skill. Proficiency is demonstrated through successful completion of a competency exam every five
years, beginning in fiscal year 2011.

Section C: Selection of Employees for Participation
It is at the discretion of the Fire Chief based on the business needs of the department to recommend an
employee for participation in the bilingual pay incentive program. Written justification for the need for the
bilingual skill in any one department must be submitted to the Human Resources for testing coordination and
inclusion in the employee’s file.

D. Employee Benefit Payment Method and Amount
Employee will be paid a per pay check amount based on their level of
proficiency as defined in the table. These levels are subject to change based Q U - \Q
on the testing vendor classifications; any changes to testing vendors or .
threshold criteria may result in a necessary MOU to pay employees based
on the new/updated vendor thresholds.

5[4
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Oral Assessment Performance Level General Description

- . ) i i
3 The tandidabe has no ability to nberpret from one lngusge to another,

) payrment payment
4 The candidate can interpret same Bolated wards and simphe expressions. Speeach is na na

siow and stouracy & nconsisbent payment | paynent

The capdidats can

interpret same phrases and simple senténces using sub

5 wirhs in the present e, Vocabulary in the secand language is Bmited, Speech & e na
slaw and acousacy B incansistent. payment | payment
The candidate & unable ta interpret genersl discourse. While the candidate may be

& familiar with the subject matter for intecpretation, pauses and hesitation: affect na i

the fuidity and understsnding of the interpretation. paymeat | payment
The candidate can sarmetimes interpret short sxchanges centiering on routine and

repetitive subject matter [far example, dates and time), But cannok 4
7 general dis =, The candidate contrals mast simple tenses, but cannat use
advanced tenses. The candidate experisnces difficelty reproducing the content na e

AELUFEaly. payrment payrnant
The candidate can interprel socisl and peneral conversation with a maderate
degres of geeuracy. The candidate contrals all simple tenses, but avaids advanced
tenses, chuding some misunderstanding and aMecting the sccuracy of the
interpretation. The candidate sxperiences some difficulty with narmal rates of
speech and may summarize cantent, thus compromising the integrity of the
interpretation.

52500 SE50.00

The candidate can 'uzts'r";:.r!-'* general and subjectspecific conversations in most

sociad ar
TS &
g nua
# ngtve speaker. The candidate will nat always use sdvanced grammatical
struckuras effectively and may cause misunderstandings based on the lack af ability
ta clearly caney the message. i SA0.DD 1,040,008
The candidate can suceessfully mberpret comersations on @ Brosd range of subject
matter, including some specialized subject matter, at 3 normal rate of speech and
with a high degres of accursey. They may experience difficulty with dang or
advanced grammatical structures, but can conwvey the meaning of the discaurse
accwrabely. Errors in grammas may occur, But do not affect the meaning of the |
MELSAgE. | 55500 £1.430.00

“(‘l_

5. The ate will peperisnce some di
hat are sdvanced or too specialized, but is capable of coneeying
d language, as well as idioms and slang. Speech may be stower tha

iy with
e
vhat of

i
i
{

{
i

ig

e candidate can int ferpret BENErE 5| and CUTIRIER SpEsEca Ez’it'li.llﬁi?u—; HEHNTIE 32 ﬁ-ii.!e"![."._

11 with @ high degres of accurasy. The candidate can intarpret for @ wid
subject matter, inefuding urfamifiar subject matter if some context & provided,
Speech i fuid. Errors are rare and do not sffect the meaning of the dscourse.

range of

TR S1A20.00

The candidabe can interpret all forms and styles of speach with a nesr-native
12 degree of Huency in bath languages. Speech i Huid. Ervors sre sxtvemely rare and

do not atfect the mesning of the discourse. 485 .00 £2 210.00

The candidate can infery

1 of speach with & native degree of fuenc

13+

ages. They 1~p@;§k with ric asrors, or guickly self-gorracts any srra

nterpretation is conducted &t the highest professional standards possible,

100,00 | 52.600.00

Written: HB 3/5/2024 Revised: HB 5/13/2024 Presented: HB 5/16/2024

NOTES
original proposal

replacement language revised language from

Printed Date: 5/24/2024 Page 2 of 2



. .. TA Date:
Fire Negotiations FY2025

TA Number:
Union Counter proposal #1 to
City Proposal #13XX City Rep:
DATE Heather Buchanan
Article 17 — Accumulation of Sick Leave .
Union Rep:

And Addition of FMLA policy language Sartian VanEvery

ARTICLE 17 - ACEUMULATION-OFS|CK LEAVE

Sick leave hours are not considered hours actually worked for payment of the (0.5) "FLSA" overtime.

Abuse of sick leave and/or taking sick leave under false pretenses is a violation of this pohcy and subject to the

drscaplme QO/ICM%WGMHQ‘—W}GHGH

Sick leave may not be used for any absences occurring during the final week of employment unless a doctor's
statement is presented prior to the time the employee's final check is disbursed.

No cash payment shall be made for unused sick leave upon resignation, layoff, or discharge.

Section A: Sick Leave Accrual

Sick leave will accumulate at the rate of:

e 7.39 5.54 hours per pay period for shift personnel
e 4.93 370 hours per pay period for day personnel.

Section C. Use of Sick Leave

Printed Date: 5/24/2024 Page 10of9 CU "7
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In the event an employee exhausts all sick leave accruals, other accruals such as vacation and comp time will be
used before the employee goes w:thout pay.-

An employee may take sick leave under the following circumstances:

1. Personal lliness:

A written doctor's excuse may be is required for any illness involving more than fwo (2) consecutive shifts
or three (3) consecutrve days off work for day personnel —DGys—eﬁ—weFk—:s-deﬁned-as—sehedu#eddew—er

net—werkedare—eppheeble{e—#ys—pe#ey—Szck Ieave is only pald for days the employee is scheduled to work
If the supervisor finds non-validated or invalid use of sick leave, the employee may be is subject to the
disciplinary process eetien. If the supervisor finds that an employee has recurring medical problems
requiring frequent absences, the supervisor may require a doctor's diagnesisfexplanation.

2. Medical and Dental Appointments

Sick leave may be used for medical and dental appointments. If the appointment is some distance from the

work place, the employee should schedule the appointment for early or late in the day to keep lost time to
a minimum.

3. Sick Leave to Attend Family Member

Accrued s:ck leave may be used to attend to an immediate fam/Iy members zﬂness when—ne—pmeaeel

4. Employee Assistance Program (EAP) Appointments

C-XX
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Sick leave may be used to cover an employee’s EAP appointments
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Heather Buchanan
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Jordan VanEvery

5. Emergent event/emergency. A sudden, unanticipated event not caused by or contributed

to by the employee that requires immediate action by that employee to prevent or mitigate

further significant harm to human life or to property.

Section E. Sick Leave During Vacation

In the event a major illness or accident occurs while an employee is on vacation, the employee may request the
vacation time be changed to sick leave. Upon return to work the employee must make a request in writing
within 5 days, accompanied by a doctor’s statement outlining the days the employee was ill and the nature and
extent of the illness. This request should be directed to the Fire Chief who will provide a copy to Human

Resources. Human Resources will work with Finance to make the necessary changes.

Section F. Donation of Time for Use as Sick Leave

Employees may donate accrued vacation, sick, or comp time leave to any employee who has exhausted
all leave time due to a serious illness or injury of the employee or a family member. Contact Human

Resources for the form and correct procedure. Time that has been
donated by an employee that is not utilized during the defined FA4LA

Printed Date: 5/24/2024 Page 3 of 9
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period-er-event, will not be carried over to another certification period. If time is donated it will not be
removed from the donating employees pool until it is applied to the employee receiving the donated
time.

An employee who will exhaust all leave time and would like other employees notified of their need for
donated time is required to sign an authorization form in Human Resources.

Donated time may only be used for the event -FiiLA-usage-as defined by the physician in the FMLA
paperwork submitted to HR. Any use of donated outside the defined parameters will not be approved.

Temporars-arigble-Hour,

Section G. Sick Leave Payout

Any employee, upon retirement from employment with the City, shall receive pay for accumulated sick leave at
the rate of 20% for the first 600 hours (shift)/400 hours (day) of accumulated sick leave, 30% for the second 600
hours (shift)/400 hours (day), and 40% for all remaining hours. Receipt of such sick pay is contingent upon the
retiree first submitting a written notice of retirement to Human Resources no later than April 1. Such sick leave
payment will be available after retirement at any time after October 1, upon written request.

Formula for Calculation of Amount:

Base pay + Longevity x 26 = annual salary.

Shift employees: Annual salary/2,912 = hourly rate
Day employees: Annual salary/2,080 = hourly rate
20% of 600/400 hours x hourly pay =

30% of 600/400 hours x hourly pay =

50406% of balance x hourly pay =

Total x 1.0765=

AMOUNTDUE =$

e The 1.0765 calculation will only apply to monies put into the WSCFF MERP

e Any change in IRS rules or regulations during the term of this agreement which mandate a change to
the terms of this Article will act as an opener for this Article only for the sole purpose of developing
language to comply with all applicable IRS rules and regulations.

Article 18- Family and Medical Leave Policy (FMLA)

Section A. Eligibility

C-XX
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An employee who works for the City of Pocatello for 12 months is must-meet three criteria inorderto

be eligible for FMLA leave. The-employeemust:

Section B. Leave Entitlement

Eligible employees who work for the City can take up to 12 weeks of unpaid, job-protected leave in a 12-
month period after all accruals have been exhausted for the following reasons:

The birth of a child or placement of a child for adoption or foster care

To bond with a child (leave must be taken within one year of the child’s birth or placement)

To care for the employee’s spouse, child, or parent who has a qualifying serious health condition,
For the Employee’s own qualifying serious health condition that makes the employee unable to
perform the employee’s job,

e For qualifying exigencies related to the foreign deployment of a military member who is the
employees’ spouse, child, or parent.

Employees may be placed on FMLA leave -either at the employee s request e#at—t—he—em«p&erye#s

Section C. Serious Health Condition Definition

A serious health condition is, but not limited to-an illness injury, impairment, or physical or mental
condition that involves inpatient care or continuing treatment by a health care provider. The FMLA does
not apply to routine medical examinations, such as a physical, or to common medical conditions, such as
an upset stomach, unless complications develop. The following is a non-exhaustive lisi that describes
the different types of conditions are serious health conditions under the FMLA:

item 1. Inpatient Care

e An overnight stay in a hospital, hospice, or residential medical care facility
e |Includes any period of incapacity or any subsequent treat in connection

C-XX
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Item 2. Continuing Treatment by a Health Care Provider

¢ A period of incapacity of more than three consecutive, full calendar days, and any subsequent
treatment or period of incapacity relating to the same condition

Pregnancy

Chronic Conditions

Permanent or Long-term conditions

Conditions requiring multiple treatments

Section D. Requesting Leave

Employees must give 30-days advance notice of the need for FMLA leave. If it is not possible to give 30-
days’ notice, an employee must notify their supervisor as soon as possible.

Employees do not have to share a medical diagnosis, but must provide enough information to the City
so it can determine if the leave qualifies for FMLA protection. Sufficient information could include that
employee is unable to perform his or her job functions, that a family member cannot perform daily
activities, or that hospitalization or continuing medical treatment is necessary. Employees must inform
the City if the need for leave is for a reason for which FMLA leave was previously taken or certified.

Employers can require a certification or periodic recertification supporting the need for leave. If the
employer determines that the certification is incomplete, it must provide a written notlce indicating
what additional information is required.

Section E. Certification

The medical certification supports the employee’s need for FMLA leave. The certification document or
form is completed by a health care provider. The certification allows the City to:
e Obtain information related to the FMLA leave request, including the likely periods of absences;
and
e Verify that an employee, or the employee’s ill family member, has a serious health condition
The City may require a certification when an employee requests leave for:
o The employee’s own serious health condition
o The serious health condition of the employee’s parent, spouse, son or daughter, and
o Military family leave

Employers may not request a certification for leave to bond with a healthy newborn child or a child
placed for adoption or foster care.

The City may require than an employee provide a certification of
serious health condition at any time after the request for family leave.

C-XX

Printed Date: 5/24/2024 Page 6 of 9




i Lo TA Date:
Fire Negotiations FY2025

TA Number:
Union Counter proposal #1 to
City Proposal #1 3 City Rep:
DATE Heather Buchanan
Article 17 — Accumulation of Sick Leave .
Union Rep:

And Addition of FMLA policy language

Jordan VanEvery

The employee must provide certification with fifteen (15) working days following the City’s request for
certification.

A department head may require a second medical opinion at the City’s expense with a medical care

provider of the City’s choice. In the event the second opinion conflicts with the first, the City may pay for
a third and binding opinion.

Section F. Intermittent Leave

An employee does not need to use leave in one block. When it is medically necessary or otherwise
permitted, employees may take leave intermittently or on reduced schedule to care for a sick family

member, new born child, newly adopted child, or for an employee’s own serious health condition when
medically necessary.

Section H. Spouses Who Are Both Employed by the City

Eligible spouses who work for the City are each separately entitled to limitedto-a-combined-total of 12
workweeks of leave in a 12-month period te-share for the following FMLA qualifying reasons:

e The birth of a son or daughter and bonding with their newborn child,

®=  The placement of a son or daughter with the employee for adoption or foster care, and
bonding with the newly-placed child, and
= The care of a parent with a serious health condition.

Section |. Benefits & Protections

While employees are on FMLA leave, the City must continue health insurance coverage as if the

employees were not on leave. Employees must pay their portion of premiums in order to keep the
benefits in effect during any unpaid leave.

C-XX
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Upon return from FMLA leave, most employees must be restored to the same job or one nearly identical
to it with equivalent pay, benefits, and other employment terms and conditions.

Section J. Retaliation Prohibited

The City may not interfere with an individual’s FMLA rights or retaliate against someone for using or

trying to use FMLA leave, opposing any practice made unlawful by the FMLA, or being involved in any
proceeding under or related to the FMLA.

Section K. Military Family Leave Entitlements

The military family leave provisions of the FMLA entitle eligible employees of covered employers to take
FMLA leave for:

® Any “qualifying exigency” arising from the foreign deployment of the employee’s spouse, son,
daughter, or parent with the Armed Forces, or

® To care for a covered service member with a serious injury or iliness if the employee is the service
member’s spouse, child, parent, or next of kin.

FMLA also includes a special entitlement that:

e Permits an eligible employee who is the spouse, son, daughter, parent or next of kin of a current
service member with a serious injury or illness incurred in the line of duty on active duty to take up
to 26 workweeks of FMLA leave during a single 12-month period to care for the service member

® Allows an eligible employee whose spouse, son, daughter, or parent is a member of the National
Guard or Reserves to take up to 12 work weeks of leave for qualifying exigencies arising out of the
military member’s active duty or call to active duty in support of contingency operation.

Section L. Employer Responsibilities

Once an employer becomes aware that an employee’s need for leave is for a reason that may qualify
under the FMLA, the employer must notify the employee if they are eligible for FMLA leave, and if
eligible, must also provide a notice of rights and responsibilities under the FMLA. If the employee is not
eligible, the employer must provide a reason for ineligibility.

Employers must notify its employees if leave will be designated as FMLA leave, and if so, how much
leave will be designated as FMLA leave.

Section M. Enforcement

C-XX
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Employees may file a complaint with the U.S. Department of Labor, Wage and Hour Division or may
bring a private lawsuit against an employer.

The FMLA does not affect any federal or state law prohibiting discrimination or supersede any state or
local law or collective bargaining agreement that provides greater family or medical leave rights.

Written: HB 4/2/2024
Presented:

=e replacement language
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POCATELLO FIRE FIGHTERS LOCAL #187
NEGOTIATION PROPOSAL 6

Article 28 health and safety

Section G Ert—Eer—Duty Medical Cemﬁcatxon Ihere—a;e—tw&eempeneﬂ%s—thai—detenmean

Fire Department Physician will provide medical certification and return to work authority. Medical
conditions that are being treated by a specialist require a unified return to work decision between
the Department’s Physician and the specialist.

Section H. Physical Agility Test- All personnel, as defined above, shall eemplete have the option
to attempt the physical demands of a physical agility test once per year. The specific Physical
Agility Test will be determined recommended by the Department’s Fitness/Wellness Committee.
The specxﬂc phys;ca% dgmty test will he approved by the Union and Clty Management Darmg

additional 24 vacation hours appned the pay period af‘er successful completion.

EXHIBIT
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COLLECTIVE BARGAINING AGREEMENT

This Agreement entered into this 4th day of November 2021, by and between the City of
Pocatello, hereinafter referred to as the "City", and Firefighters Local Union #187, an affiliate of
the International Association of Firefighters AFL-CIO, hereinafter referred to as the "Union".

ARTICLE 1 - PURPOSE AND WARRANTY OF AUTHORITY

Section A. The purposes of this agreement are to promote and improve the relations among
the City, its employees, and the Union; to establish a formal understanding relative to all
conditions of employment; and to provide the means of amicable and equitable adjustment of
any and all differences or grievances which may arise, all of which the parties hereto believe
and affirm will be to the welfare of the citizens of Pocatello, Idaho.

The primary function of the Fire Department is the protection of life and property, and due to
the hazardous nature of the firefighter's duty, the most qualified individuals should be in each
position. It is necessary for the public benefit that the Fire Department works as an integral
unit in carrying out this function and that the service not be broken up into small, individual,
separate and distinct divisions which act on their own; the entire department must be able to
function as a unit.

Section B. The parties signing this Agreement on behalf of the City and the Union, respectively,
declare they are executing this Agreement by authority granted from their respective bodies
and pursuant to the obligations set forth in Idaho Code Section 44-1801 et seq., and are acting
in good faith with the intent to bind the respective parties and fully perform the Agreement.

Section C. It is also agreed that where there are clear differences in the wording and the text of
the Firefighters' Collective Bargaining Agreement, Pocatello Fire Department Standard
Operating Guidelines, Fire Civil Service Rules, and the Personnel Policy Handbook, the
Firefighters' Collective Bargaining Agreement shall supersede. However, all parties at the time
of contracting should make every effort to point out differences so that the Firefighters'
Collective Bargaining Agreement, Fire Department Standard Operating Guidelines, Fire Civil
Service Rules, and the Personnel Policy Handbook are not in conflict. The provisions of the
Personnel Policy Handbook will not be in effect until agreed upon by the Union.
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ARTICLE 2 - MANAGEMENT RIGHTS CLAUSE

It is understood and agreed that the City possesses the sole right to operate the Fire
Department and that all management rights repose in it, but such right must be
exercised consistently with. other provisions of this Contract. These rights include, but
are not limited to, the following:

1. Discipline or discharge for just cause;

2. Direct the work force;

3. Enact policies and guide staffing decisions to move employees between different

apparatus and/or stations in order to proactively or reactively mitigate fatigue.

4. Determine the objective of the Fire Department;

5. Determine the methods, means, number of personnel needed to carry out the Fire

Department’s objectives;

Introduce new or improved methods of facilities; and

7. To take whatever actions necessary to carry out the objectlve of the Fire Department in
-—situations of emergency — - e

=

To aid in the consistent and efficient operation of the Pocatello Fire Department, a complete
Book of Standard Operating Guidelines shall be maintained. A copy shall be kept at each
station, the Chief’s office, Union and Civil Service. Proposed changes to working conditions
shall be agreed upon prior to implementation.

ARTICLE 3 - UNION RECOGNITION

The City recognizes, after a fully-conducted election held August 3, 1970, the above-named
Firefighters Local Union #187 as being designated and selected by a majority of the Firefighters
of the City Fire Department for the purpose of negotiating wages, rates of pay, working
conditions, and all other terms and conditions of employment. The bargaining unit shall include
all those employees who are in the classifications set out in Schedule E of this Agreement.

The Emergency Vehicle Technician position will remain part of the bargaining unit and defined
in the CBA while the current employee holds the position. If the position becomes vacant, for

any reason, the position will be removed from the bargaining unit and CBA.

Upon release of the position from the CBA, all work on emergency vehicles shall be performed
within the guidance of NFPA 1911, Chapter 4.

ARTICLE 4 - UNION UNIFORM MONTHLY SERVICE CHARGE

Section A. The Union shall request present and future bargaining unit members to pay to the
union a uniform monthly service charge. For Union members that service charge will constitute
that member’s Union dues, fees, and assessments. The Union shall request each bargaining
unit employee to sign and submit to the City a written authorization authorizing the deduction
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and remittance of this uniform monthly service charge from their wages/salary. Any such
authorization shall remain in effect until and unless revoked by the employee by giving written
notice of such revocation to the City.

Section B. In the event that during the term of this Agreement the provisions of Idaho Code
Sections 44-2001, et seq., are modified legislatively, judicially, or otherwise so as to allow the
imposition of a mandatory uniform monthly service charge as a condition of employment or
continuation of employment, the Union and the City shall, at the Union’s request, immediately
meet and negotiate a replacement Article 4 requiring same.

Section C. The City agrees to deduct the amount legally deductible for uniform monthly service
charges, in amounts specified by the authorized officer of the Union, from the pay of bargaining
unit employees upon written authorization from the employee. The City further agrees to remit
those amounts monthly to the Secretary-Treasurer of the Union by the 15th of the following
month.

ARTICLE 5 - UNION BUSINESS

Time off with pay shall be granted to members in the following manner. The Union Negotiating
and/or Grievance Committees while in actual negotiations (meetings shall be scheduled as
equally as possible between the three platoons at the convenience of both parties) or handling
of grievance problems with management. P.F.F.l. or required meetings, when meetings fall on
their scheduled work shift. Two personnel per shift will be guaranteed time off for the spring
and fall P.F.F.l. conventions. Requests for time off for Union business for meetings other than
the spring and fall P.F.F.1. conventions will be granted for one employee per shift for three
additional Union functions; other requests will be considered as travel requests and granted
following the Union Contract and minimum manning guidelines.

ARTICLE 6 - DISCRIMINATION

Section A. Discriminatory Harassment

It is the policy, intent and purpose of both the City and the Union that there should be no
discrimination as between members with respect to compensation, terms, conditions or
privileges of employment on account of race, color, ethnic or national origin; age; religion or
religious creed (or belief, where applicable); sex, including pregnancy, childbirth, breastfeeding,
or related medical conditions; sexual orientation; gender, or gender identity; nationality,
immigration status, citizenship, or ancestry; marital status; protected military or veteran status;
physical or mental disability, medical condition, genetic information or characteristics (or those
of a family member); political views or activity; status as a victim of domestic violence, sexual
assault.
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Section B: Policy Acknowledgment and Complaints

Any complaint that falls under the City of Pocatello Personnel Policy Handbook: Equal
Employment Opportunity (EEO), Americans with Disabilities Act (ADA), Discriminatory
Harassment, or Abusive Conduct and Bullying will require the full participation of Human
Resources in regards to any and all matters of investigation or review. Human Resources will
lead the investigation into any complaint subject to any of the listed categories. Additionally,
HR will have full access to all data and records associated with the investigation and findings,
even those housed within any Fire Department computer systems. All original investigation
records that are a result of EEO, ADA or Discriminatory Harassment will be housed in Human
Resources files. All discipline proceedings will be attended by the Human Resources employee
involved in the investigation. In addition, all polices, or procedures, that address discrimination
must be reviewed and approved by Human Resources and the Legal department, with adoption
by the City Council.

Should the City desire to change any current policy or practice in order to comply with the
provisions of ADA or ADEA, the City will present the Union appropriate legal memoranda and
supporting legal documentation stating the basis necessitating the change in a current practice
or policy.

ARTICLE 7 - NO STRIKE

During the term of this Agreement, no firefighter shall strike or recognize a picket line of any
labor organization while in the performance of their official duties. The parties agree to abide
by Idaho Code Section 44-1811.

ARTICLE 8 - REGULAR WORK WEEK

It shall be the Fire Chief's prerogative to transfer any person temporarily from the Training or
Fire Prevention Division sector to a fire combat status as long as it does not disrupt the regular
crew of the apparatus or platoon, thus maintaining the step-up procedure.

It is further agreed that when circumstances in the opinion of the Fire Chief warrant a forty (40)
hour employee may have their normal 8:00 a.m. to 5:00 p.m. work period changed through

regular scheduling.

Section A: Schedule
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As of January 15, 2022, the following language shall apply to the regular work week and shall
replace the previous language in Section A: Schedule. The regular work week for each shift
employee is one (1) on-duty tour, consisting of two (2) consecutive twenty-four (24) hour shifts,
followed by four (4) consecutive twenty-four (24) hour days off. This consists of 192 hours
actually worked in every twenty-four (24) day period, or a 2,912-hour work year for shift
personnel. FLSA requirements are in effect and the workweek for each employee is based on
one hundred ninety-two (192) hours actually worked in each twenty-four (24) day period
established by the City.

The twenty-four (24) day FLSA work period begins January 15, 2022 for shift employees.

Day Personnel work 40 hours per week.

ARTICLE 9 -— BASE PAY

Section A. Employees shall receive base pay in accordance with Schedule A of this Agreement.
Employees advancing in rank shall not have their pay decreased. FY2022, FY2023 and FY2024
biweekly amounts are detailed in Schedule A.

1. For FY2022 wages were increased by two and one-half (2.5%) percent over FY2021

2. For FY2023 wages were increased by three (3%) percent over FY2022
3. For FY2024 wages were increased by three and one-half (3.5%) percent over FY2023
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Section B. Employees not working due to a condition covered under the applicable City
workers’ compensation procedure and program will continue to receive their full salary.

Section C. Employees shall participate in mandatory direct payroll deposit. This plan shall
make the employee’s deposit available no later than the normal pay date. Paycheck stubs will
accurately itemize and display income, insofar as there is sufficient space on the existing stub
forms.

ARTICLE 10 -— LONGEVITY PAY AND BILINGUAL INCENTIVE PROGRAM

Section A. Every employee who, during the budget year completes five (5) years of service,
shall receive longevity pay. The following formula will be used to calculate longevity pay: .005 x
$2204.98 x years of service. The “$2,204.98” is an index number that shall not be adjusted by
for the term of this agreement, new participants in the plan are still eligible, and employees are
eligible to move up the scales annually until max.

Section B. In addition to any longevity pay provided in Section A above, paramedics shall be
paid a percent of base pay per year of service as a paramedic according to Schedule F: 1% after
2 years, 2% after 4 years, thereafter an additional 1% per year up to a maximum of 13%. (See
Schedule B.)

Section C. Bilingual Pay Incentive Program: The Union agrees to the City of Pocatello bilingual
pay incentive program eligibility, responsibilities of participation in the program, selection of
program participants, benefit amount, method of payment and program administration. Those
eligible to participate will receive $300.00 spread equally over 26 pay periods, pro-rated based
on start of participation in the program.

ARTICLE 11 -— HOLIDAY PAY

Any employee who is regularly assigned to work a 24-hour shift shall receive on each bi-weekly

pay period the sum of five percent (5%) of their bi-weekly salary as holiday pay, as outlined on
Schedule D.

ARTICLE 12 -— EXTRA DUTY

Section A. Any employee may be required by the City to work beyond their normal shift which
shall be defined as outlined in Article 8 of the CBA for shift employees, and as agreed upon
between employee and supervisor for day personnel. The City shall pay for overtime work at
the rate of one and one-half the normal rate of pay, computed by dividing the shift employee”s
annual base salary by 2,080 hours.

inplacefrom-10/1/2021 -1/14/2022.

- il alco be paid half 0.5} : loyee oy ‘
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Effective 1/15/2022 oGvertime will also be paid at one-half (0.5) times the employee's
negotiated rate of pay (annual base salary divided by 2,080 hours) for hours actually worked
over 182 hours in the twenty-four (24) day work period established by the City. Shift personnel
on 48/96 tours work an average of 192hours every twenty-four (24) day work period. Sick leave
hours are not considered hours actually worked for payment of the (0.5) "FLSA" overtime.

Section B. Compensatory time may be accumulated up to 240 hours in lieu of overtime pay and
taken in two (2) or more hour increments as staffing allows. The employee may not combine
overtime pay and compensatory time in the same pay period. When an employee is
discharged, resigns, or retires, they shall receive pay in lieu of accrued comp-time per the
following formula: Base pay/2,080=hourly rate x number of accrued hours.

Section C. Any employee who is called back to work from off duty shall be paid at least two
hours minimum at the employee's overtime rate. This shall also include schooling and training
if an employee is assigned to attend. However, if school or training is made available to
personnel by bulletin and all tuition, travel expense, per diem and lodging expenses are
assumed by the City, then no other overtime as required herein shall be paid. Call back and
overtime work shall be distributed equally to employees when at all feasible.

Section D. The position of “Day Captain” shall receive special assignment pay equal to 9.2% of
their base pay.

Section E. If an off-duty employee is subpoenaed for a legal proceeding related to on-duty acts,
or observations, the employee will receive extra duty compensation pursuant to Section C
immediately above.

Section F. Any employee assigned as Captain in charge of Station Four, shall be paid an
additional $0.50 per hour special assignment pay for each hour they hold such status.

Section G. The compensation for the hours worked by any employee assigned to participate in

third-party contract work, including but not limited to, Department of Lands, U.S. Forest
Service, BLM, State of Idaho, shall be calculated on a Portal-to-Portal basis.

ARTICLE 13 - WORKING OUT OF CLASSIFICATION (WOOC)

Section A. Qualified Firefighters, Driver/Operators, Paramedics and Captains shall become
eligible for additional compensation when working above their normal classification as follows:
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Firefighter qualified to work on the ambulance, 0.41% of base pay (paid biweekly).

2. Firefighter qualified to step-up to Driver/Operator and work on the ambulance,
2.24% of Driver/Operator’s base pay (paid biweekly).

3. Driver/Operator qualified to step-up to Captain, 2.94% of Captain’s base pay (paid
biweekly).

4. WOOC Paramedics and Captains shall be paid at the pay rate for the position worked.

5. Firefighters or Driver/Operators certified to work the position of paramedic with
Pocatello Fire Department shall be paid at the pay rate for the paramedic position
worked.

6. Any firefighter who qualifies for WOOC pay will start their new, or adjusted, add pay

on the first day of the pay period in which they achieve qualifications.

Any firefighters called in should work at the position of their rank, if possible. Any firefighter
assigned to a lower rank shall be paid at the rate applicable to their own level.
Driver/Operators and Firefighters will not be qualified for WOOC pay until certifying with the
Department’s Step-Up certification program as agreed upon between the Fire Chief and the
Union._If it is necessary to temporarily transfer an officer into a regular crew, that officer shall
not be placed in a position for which he/she has not qualified in the past under Article 22 of
the Firefighters’ Collective Bargaining Agreement, except as specified below. Such temporary
assignment shall not be for a period of more than ninety (90) days without the mutual
agreement to such assignment of the Union.

Section B. Personnel requesting to join Hazmat Regional Response Team 6 shall do so in

compliance with the most current SOG Hazmat Technician Certification. The number of team
members will be determined by the Fire Chief based on the needs as identified by the Battalion
Chief over Hazmat. Firefighters who are qualified to the hazardous materials technician level as
defined in the most current SOG shall become eligible for compensation of $10.00 per hour in
addition to their regular or overtime pay when the response is approved by the State Bureau of
Homeland Security and the City will be reimbursed by the State Bureau of Homeland Security.
The $10.00 per hour compensation clause above may be unilaterally terminated by the City
upon notice by the State of Idaho that reimbursement will not be made to the City. Such
termination will be effective upon the date and time of notice to the Union, but any work
already performed shall be paid.

Section C. Personnel requesting to join the Idaho Technical Response Team (ITRT) 3A shall do
so in compliance with the most current SOG — Rescue Technician Certification. The number of
team members will be determined by the Fire Chief based on the needs as identified by the
Battalion Chief over ITRT.

Section D. Personnel requested to become Aircraft Rescue and Firefighting (ARFF) certified
shall do so in compliance with the most current SOG — ARFF Certification. The number of ARFF
certified members will be determined by the Fire Chief based upon the needs as identified by
the Battalion Chief over ARFF.
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ARTICLE 14 - CLOTHING ALLOWANCE

Uniform standards are established by management. Changes in uniform policy that are shown
to result in costs which exceed the member’s current clothing allowance shall be negotiated.
e Each 24-hour shift employee required to be in uniform shall receive a clothing allowance
of $29.0729.36 per pay period. (04.2022 MOU)
e Each day-shift employee required to be in uniform shall receive a clothing allowance of
$36-7337.10 per pay period. (04.2022 MQOU)
The foregoing clothing allowances shall be adjusted on an annual basis beginning with fiscal
year 2014 by such cost of living allowances as are approved by the City and the Union.

New hires shall be reimbursed for uniforms that they purchase at the onset of their
employment to include the following:

e 4 pairs of trousers — either station or EMS style;

e 1 Long Sleeve Class B uniform shirt (cost of patches included);

e 1 Short Sleeve Class B shirt (cost of patches included);

e 1 Class B badge and nameplate;

e 6 Class D Long or Short Sleeve shirts (cost of screen printing included);
e 1 Sweatshirt (cost of screen printing included);

e 1 Coat 5.11 Tactical Wear 3-in-1 style, or equivalent.

All protective clothing or protective devices required of any employee in the performance of
their duties shall be furnished to him/her by the City. All protective clothing and safety
equipment required by applicable federal or state regulations shall be paid by the City.

Any additional clothing requirements or personal equipment required by the City but
purchased by the employee must be approved by the Union.

ARTICLE 15 - MILEAGE ALLOWANCE

Any employee who is required to use their private automobile for Fire Department business
shall be compensated at the City established rate.

ARTICLE 16 - VACATIONS, BIRTHDAY HOLIDAY, KELLY DAYS

Section A. Annual vacations at the regular bi-weekly rate of pay, including holiday and

longevity if applicable, shall be granted to eligible employees as set forth in Schedule C of this
Agreement.

The following is a list of the annual City observed holidays and for Bargaining Unit members
working a forty (40) hour week:

New Year’s Day President’s Day

Martin Luther King Day Memorial Day
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July 4th Labor Day
Veteran’s Day Thanksgiving Day
Day after Thanksgiving Christmas Day
Juneteenth (04.2022 MOU) Floating Holiday

Employees will bid their Floating Holiday along with vacation.

Section B. Each employee will have an opportunity to bid on vacation according to SOG 5009:
Vacation Bidding.

Section C. Cash payment will be made in lieu of vacation time only if an employee is
discharged, resigns or retires subject to Section G below. When an employee is discharged or
resigns or retires, they shall receive pay in lieu of accrued vacation per the following formula:
Base pay plus holiday pay plus longevity pay x 26 pay periods = annual salary/121 shifts per year
= pay per shift/24 = hourly pay x number of accrued hours.

Section D. Maximum vacation accumulation at the end of any calendar year cannot exceed
fifty (50) working days for day personnel or twenty-five (25) 24-hour periods for shift personnel.

Section E. Each platoon will be allowed three employees on vacation at one time, except as
agreed upon between the City and the Union according to SOG 5009. Approval must be
obtained from the Fire Chief or Division Chief for more than three (3) employees to be on
vacation from any one platoon.

Section F: Kelly Days

In addition to vacation days and subject to Section E above, each bargaining unit member will
receive two (2) Kelly days per year to be granted on January 1 of each year beginning January 1,
2020. Kelly days will be populated in the City’s payroll system on the payroll that includes
processing of December 31 of the prior year.

These forty-eight (48) Kelly hours for shift personnel or sixteen (16) Kelly hours for day
personnel, if not used by the end of the calendar year, will be converted to vacation and be
subject to Section D above.

Section G. Vacation, Kelly days, and compensatory time may accumulate to the maximum
amount referred to in Article 16, Section D and Article 12, Section B except if an employee is
unable to use vacation, Kelly days, or compensatory time due to illness, injuries, training
schools, or similar situations whether on sick leave or worker's compensation and unable to
reschedule the same. If an employee is at maximum accumulation and illness, injury, training
school, or similar situations occur, preventing the employee from taking vacation, Kelly days, or
compensatory time, the vacation, Kelly days, or compensatory time will be carried over to be
used the following year or will be cashed out at the established rate if the employee is unable
to reschedule the same. If the employee does not return to work after this injury or illness, all
accumulated vacation time will be paid at the established rate (Article 16, Section C).
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ARTICLE 17 - ACCUMULATION OF SICK LEAVE

Section A. Sick leave will accumulate at the rate of 5.54 hours per pay period for shift
personnel and 3.70 hours per pay period for day personnel. The verification of a member’s
illness by a physician or other compelling evidence may be required for any illness involving
more than two (2) consecutive shifts of work for shift personnel at the discretion of the Fire
Chief or in accordance with the Family Medical Leave Act.

Section B. Any employee, upon retirement from employment with the City, shall receive pay

for accumulated sick leave at the rate of 20% for the first 600 hours (shift)/400 hours (day) of
accumulated sick leave, 30% for the second 600 hours (shift)/400 hours (day), and 40% for all
remaining hours. Receipt of such sick pay is contingent upon the retiree first submitting a
written notice of retirement to Human Resources no later than April 1. Such sick leave
payment will be available after retirement at any time after October 1, upon written request.

Formula for Calculation of Amount:
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—-Base pay+lLongevity X 26 =annual salary.-
Shift personnel: Annual salary/2,912 = hourly rate
Day personnel: Annual salary/2,080 = hourly rate
20% of 600/400 hours x hourly pay =
30% of 600/400 hours x hourly pay =
40% of balance x hourly pay =
Total x 1.0765=
AMOUNT DUE =S

e The 1.0765 calculation will only apply to monies put into the WSCFF MERP
® Any change in IRS rules or regulations during the term of this agreement which
mandate a change to the terms of this Article will act as an opener for this Article

only for the sole purpose of developing language to comply with all applicable IRS
rules and regulations.

ARTICLE 18 - MEDICAL COVERAGE PROGRAM

Section A. Medical Premiums

1. FY2022: The City will pay up to a 6.24% increase over 2021 rates, or the actual
premium, whichever is less, based on type of individual enrollments. as follows

ENROLLMENT TYPE 2021 Max Calculation FY2022 Oct- FY2022 Jan-
Dec Max Sept Max
Employee Only $531.53 (531.53*106.24%) $531.53 S564.69
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Employee & Spouse $1,161.14 | (1161.14*106.24%) | $1,161.14 $1,233.60
Employee & 1 Child $866.81 | (868.81%106.24%) |  $866.81 $920.90
Employee & 2+Children $1,043.16 | (1043.16*106.24%) $1,043.16 $1,108.25
Emp"’yeeci‘nsdpouse 81 | ¢1406.44 | (1496.44%106.24%) | $1,496.44 $1,589.82
E
mployeghf; (;S,rzcr)]use &2 | 4167276 | (1672.76%106.24%) | $1,672.76 $1,777.14

2. FY2023: The City will pay up to a 6.24% increase over 2022 city covered rates, or the
actual premium, whichever is less, based on type of individual enrollments.

3. FY2024: The City will pay up to a 6.24% increase over 2023 city covered rates, or the
actual premium, whichever is less, based on type of individual enrollments.

It is agreed that for application of any premium increase amounts indemnified by the City that
such'increases must be based upon identical policy benefits between the years being compared
and that the bargaining unit agrees to provide documentation verifying the benefits for both
policy years at the time a request is made to increase the premium payment from the previous
year.

SECTION B. The bargaining unit will establish and administer its own HRA and the City agrees to
contribute into each individual HRA account the sum of $1,000, on a yearly basis, as part of the
first payroll of each fiscal year. The contributions by the City shall be limited to each person
employed by the Department and who is a participant in the health care program administered
by the Union.

SECTION C. It is agreed that the bargaining unit will be responsible for all aspects of the
administration of the alternative health, vision and HRA, or any other related or associated
programs, and that the City will provide no administrative or support services of any kind or
nature related to such programs. The City’s sole responsibility will be the payment of the
agreed upon contribution toward the applicable premium and any other sums required to be
paid under the terms of this agreement.

Section D. The City will provide “Delta Dental Low” coverage for all employees. The City will

also pay approximately one half of the premium, if the employee elects dependent coverage
and the employee pays the balance of the premium for this coverage. The employee may also
elect to pay the additional premium to upgrade coverage to “Delta Dental High” at their own
expense.

Section E. The Bargaining Unit agrees to provide a medical coverage program for retirees and
their dependents as determined by the bargaining unit and that the City has no obligation to
continue to provide access to any insurance program after September 30, 2017.
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ARTICLE 19 - PHYSICAL TRAINING, RECREATION, AND EDUCATION

Section A. Physical Training and Recreation

The City shall issue a $1,500.00 check to the Union during the first pay period in October for
physical training and recreation.

Section B. Qualified Educational Assistance Reimbursement Program

1. Employee Eligibility

All full-time and half-time employees who have been employed with the City of Pocatello
for twelve (12) consecutive months prior to the commencement of the course are eligible
for the reimbursement program.

2. Program Eligibility

Courses that are required for an Associate degree, a Bachelor’s degree, or an advanced
degree are eligible under this program. These courses must be offered at an institution
accredited by a body recognized by the Council on Higher Education Accreditation. To
participate in the tuition reimbursement program, the following requirements must be
met:

e Course attendance must not disrupt normal duties and employee must remain
at assigned station.
e Course attendance must be voluntary.

e The course must not be directly related to the employees’ current position
requirements at the City.

The Fair Labor Standards Act regulation explains that a course would not be considered
directly related to the employee’s present position if it:

e Teaches an employee the skills required for another position

e Teaches a new skill that would not improve handling of the current position; or

e Upgrades the employee to a higher skill but is not intended to make the
employee more efficient in the present position, even if the course may
incidentally improve the employee’s skills needed in the present position.

3. Ineligible Programs

Short-term training programs, seminars, workshops, conferences, conventions,
certification programs do not meet the criteria for the City of Pocatello’s tuition
reimbursement program.

4. Budget Approval Process

a) All requests for education benefits must be submitted on the Education Assistance
Reimbursement Program form, with attachment(s), to the employees Department
Head no later than February 15.
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b) Once completed form has been reviewed by the employees respective
Department Head, the request will be sent to Human Resources by February 25 for
review of eligibility.

c) Once funding has been approved during the budget cycle, Human Resources will
notify the requesting employee and department head regarding funding
availability.

d) After the course has been completed, reimbursement will only be processed after
the employee has submitted proof of a passing grade showing their grade, and a
receipt of payment, and a school invoice indicating the cost of the tuition.

5. Funding

Requests for eligible reimbursement will be incorporated into budget presentations by
department for presentation to City Council during the normal budget build cycle.

Departments will not be allotted budget dollars for Qualified Educational Assistance
Reimbursement Programs unless there is a specific employee requesting the dollars. Any

funds that are requested-and not utilized will be-available to-another-applicant. These

funds will be tracked and payments authorized out of Human Resources.

Once funding has been approved during the budget cycle, Human Resources will notify
the requesting employee and department head to the funding availability. The employee
will then be able to utilize the funds with the start of the fiscal year.

6. Benefits

Full-time employees are eligible for a maximum of $3,000 per fiscal year (October through
September) toward the cost of tuition and required textbooks for undergraduate level
courses. Full-time employees are eligible for a maximum of $5,000 per fiscal year (October
through September) toward the cost of tuition and required textbooks for graduate level
courses. However, reimbursement cannot exceed $5,250 per calendar year according to
section 127 of the IRS tax code.

Half-time employees are eligible for a maximum of $1,500 per fiscal year toward the cost
of tuition and required textbooks for both undergraduate and graduate level courses.

Employees may supplement education benefits provided by the City through other
funding sources only if there is no personal financial gain. These sources must be

_disclosed.

7. Application for Reimbursement

Eligible employees wishing to request education benefits must submit the Application for
Education Benefits form with Department Head approval, to the Human Resources
department. The Application for Education Benefits form is also required for
reimbursement of textbooks if paid separately from tuition. Reimbursement will only be
submitted after the employee has submitted proof after the completion of the course.
Reimbursement is only available for active employees and will not be paid to people who
have voluntarily or involuntarily left city service. The only exception is the case of a layoff.
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8. Eligible Expenses

Under the Qualified Educational Assistance Reimbursement Program, the following
expenses are eligible for reimbursement:

e Tuition
e Registration
e Course Fees
e Course required books
e Required Lab fees
9. Ineligible Expenses

The following expenses are not eligible for reimbursement:

Application Fees
Testing Fees
Optional Books
Supplies

~Graduation Fees
Computer Fees
Course challenge testing
Extracurricular programs
Expenses for sports, games, hobbies or non-credit courses, except when the
course or activity is part of the degree program

10. Reimbursement Criteria

Reimbursement is only available for active employees and will not be paid to individuals
who have resigned employment or are terminated for cause during the course duration.
The only exception is the case of a layoff. Likewise, employees who withdraw, do not
complete the approved course, or fail to achieve the grade requirements are not entitled
to reimbursement.

Employees who voluntarily terminate employment, or are terminated for cause, during
enrollment in the course are not eligible for any tuition reimbursement. Employees who
leave City of Pocatello service within 12 months of course completion, will repay the
previous 12 months of reimbursement to the City. The employee authorizes the City to
deduct the reimbursed amount from the employee’s final check or the employee may
submit a cashier’s check for the reimbursement owed back to the Human Resources
Department.

11. Reimbursement Request Submission

Employee must submit their final course grade to Human Resources with 60 days of
course completion. Failure to do so will result in a forfeiture of reimbursement.

e Grades of C or better, or a “Pass” in a Pass/Fail course are required for non-degree
and undergraduate courses. Grades of a B or better are required for advanced
degree courses. Failure to provide a final grade within 60 days of course
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completion, or failure to attain the required minimum grade, will result in a
forfeiture of the right to submit for reimbursement. Employees must submit the
following to Human Resources. Proof of the course grade from the applicable
academic institution indicating that the employee received an acceptable grade.

e Acopy of the school invoice indicating the cost of tuition, registration and course
fees, and proof through a receipt, canceled check, or other document indicating
the employee has paid the tuition, registration and course fees.

e Documentation showing required textbook(s) for course, and receipt(s) for
textbook(s).

12. Use of Work Time
It is expected that educational activities will not interfere with the employee’s

performance and the City’s business needs.

ARTICLE 20 - STAFFING POLICY

The Chief of the Department, as an administrative procedure, shall establish staffing
requirements. The City agrees to maintain current bargaining unit staffing levels during the
term of this contract, but if Bannock County fails to contract with the City of Pocatello for
ambulance service, this contract will be open for negotiation of bargaining unit staffing levels.

A representative from the Union will have a seat in the process of hiring new Fire Department
employees who are covered by this Collective Bargaining Agreement and Assistant Chiefs. Such
union representative will participate in the interviews, the post-interview discussions and will
have the right to express their opinions about the applicants. The Union recognizes that the Fire
Chief or designee is solely vested with the authority to make all hiring decisions.

In addition, a representative from the Union will have a seat in the committee appointed by the

Mayor for the purpose of making recommendations to the Mayor for the selection and hiring of
new Fire Chiefs.

ARTICLE 21- SHIFT CHANGE

Upon approval of the Battalion Chief, any shift employee will have the right to exchange shifts
or trade with any other shift employee. The practice of exchanging shifts or trading time will be
a voluntary program by the employees in order to permit an employee to absent
himself/herself from work to attend to purely personal pursuits.

When an employee is absent from work under the exchange of shifts policy, no other employee

will be paid for working out of classification or overtime pay as a result of the exchange of
shifts.

When a change takes place, a standard form must be filled out per the SOG and given to the
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Battalion Chief twenty-four (24) hours prior to trade under normal conditions, or as soon as
possible in extenuating circumstances. The person who agrees to the exchange of shifts will
assume the responsibility for working that day, except as provided for in regular sick leave or
vacation policy.

ARTICLE 22 - PROMOTIONS

Section A. Promotion Definition

All appointments to classifications other than that of Firefighter are considered to be

promotions. Each person promoted will serve on a probationary status for a period of one (1)
year.

Section B. Promotions Requiring Examination

1. The following positions shall be promoted in accordance with this section:

a. Three (3) Battalion Chiefs.

b. Sixteen (16) Captains consisting of: fifteen (15) Company Officers and one (1)
Captain in Fire Prevention. With regard to the position in Fire Prevention,
promotions shall be made from those who currently hold the position of Captain,
or the first person on the Captain’s eligible register. However, those on the
eligible register may choose to decline the position of Fire Prevention Captain
without losing their position on the register. In that event, the promotion will be
offered to the next eligible candidate on the list. In any event, those who choose
to accept the promotion to the position of Fire Prevention Captain shall make a
commitment to remain in that position for a minimum of two (2) consecutive
years.

c. Fifteen (15) Driver Operators.
2. In order to be promoted to the positions above, a candidate must attain the greatest
number of points among those meeting all promotional eligibility requirements at

the time the vacancy occurs.

Points are to be determined from the following:

A. Written examination ............ 100 points (approximately)

B. Staff interview ... 50 points

C. Assessment Lab.......cccceceunnen. 475 points (approximately)

D. Department Seniority............ 1 point for each complete year of service as of the
test date.
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3. Eligibility Requirements pertaining to years of service, either in grade and/or with the
Pocatello Fire Department, are as follows: (at the time of promotion)

For promotion to: Eligibility Requirements:

Driver Operator A firefighter 1st class who has completed three (3) years
in the department.

Captain Any employee in the classified Service who has eight (8)
years of classified service.

Battalion Chief Any employee in the classified Service who has twelve
(12) years of classified service.

Section C. Eligible Register

1.

Definition. An eligible register for promotions is a list of applicants who have

_successfully completed the promotional examination. An eligibility register will be

established by Human Resources after each promotional process is complete, and total
points have been determined. The eligible register shall continue to be a bona fide
register until all applicants from the register have been promoted, or for two years,
whichever occurs first.

Examinations to develop an eligibility roster shall be given in March of even numbered
years, or when the eligibility roster has been exhausted if sooner. All employees who
meet or will meet the eligibility requirements listed in Section B-3 for at least one year
during this two-year period will be eligible for the exam. At least forty-five (45) calendar
days prior to the examination, the staff will post in all fire stations a list of the source of
material from which the written examinations are taken. The criteria used in assessing
points in the Staff Interview will be posted prior to the interviews. The promotional
exam must consist of a written examination and may be supplemented with a practical
examination at the discretion of the Fire Chief. All applicants for promotional
examination must be given the examination at the same time. Only those applicants
that participate in all parts of the promotional exam will be eligible for promotion.

The order in which applicants appear on the eligible register shall be determined by the
total points attained from the written exam, staff interview, seniority points, and the
assessment lab. The applicant having the highest number of points shall be first on the

list. Seniority will be used to break ties with the person with more seniority being

placed higher on the list. The eligible register will also list the employee’s eligibility date.
When a vacancy occurs, the Civil Service Commission will certify the top three (3) names
on the eligible register to the Fire Chief. The Fire Chief will choose for promotion the
person with the highest amount of points (Idaho Code 50-1605) who is eligible for
promotion on the date the vacancy occurred. If a person is not eligible at the time of the
vacancy, they will maintain their position on the list but will be passed over for that
promotion.
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4.

If a qualification program has been adopted by the Department and agreed to by the
Union, each candidate must meet the requirements under that program. Candidates
who do not meet those requirements will maintain their ranking on the list but will be
passed over for promotion until they are certified and another vacancy occurs.

Once the eligible register is completed, all promotions will be made on the first day of
the pay period in which the vacancy occurs. If a vacancy occurs and the eligible register
has expired, a valid register will be developed according to Article 22 Section C. Once a
valid register has been developed, the promotion and the eligibility requirements will be
retroactive to the day the vacancy occurred. Each person promoted will serve on a
probationary status for a period of one (1) year.

Section D. Preparation of Exam

1. In preparing questions to be used in an examination, the Human Resources staff shall

consult with the head of the department or their responsible subordinates and with
specially qualified persons or experts outside the Classified Service concerning the
duties of a position to be filled, the qualifications to be required of the applicants
thereof, the data upon which questions may be based; provided, however, he/she shall
not consult with any person participating in that particular examination. Prior to the
giving of an examination, all questions intended for use shall be in the exclusive
possession and control of the Human Resources Office, which shall be held strictly
responsible and accountable to the Commission for the secrecy thereof. If an outside
testing vendor is used for the written examination, administration of the examination,
including but not limited to question preparation, scoring, and inspection of
examination papers will be in accordance with the testing vendor’s policies and
practices.

(a) Examinations shall be held in the presence of one or more duly authorized
representatives of the Civil Service Commission.

(b) At the direction of the Examiner, time limits may be used in examinations. If time
limits are used, they shall be fixed by the Examiner who shall advise the
applicants at the time of assembling, and during examination give proper notice
of elapsed time and time remaining.

(c) Writing paper furnished by the Examiner shall be used exclusively by the
applicants. Unless otherwise specified in the announcement, pencils or other
necessary instruments will be furnished by Personnel Services. Mechanical or
electronic aides may be allowed at the discretion of the Commission.

(d) Books of reference or data of any kind shall not be used during any examination,
unless otherwise provided for in the announcement of the examination.
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(e) Written tests shall be done with pencil, indelible pencil, or ink as may be
prescribed by the examiner.

(f) All papers pertaining to a given test shall be distributed at the same time.
(g) Individual explanation to applicants shall be prohibited.
(h) Communication between applicants shall be prohibited.

(i) Applicants shall not leave the examination room without permission from the duly
authorized representative of the Commission.

(j) All examination papers shall be picked up upon the expiration of the time limit set,
if a time limit is used.

(k) Should an applicant withdraw from an examination, he/she shall turn in all papers
which he/she has received.

(1) In case of irregularity in an examination, the Examiner shall make a written report
thereof to the Commission and such report shall be filed with the working papers

of the examination. The Fire Chief and Union are to be notified.

(m) Unnecessary conversation between examining personnel will be prohibited.

2. Scoring - Examination. The written portion of the examination shall be evaluated on a

percentage basis, each percentage point to be worth one (1) numerical point. The
percentage of correct answers shall be converted to numerical points. The written
score, the staff interview points, assessment lab score, and seniority points are
combined to form a total score.

Inspection of Examination Papers. Each applicant will be advised of their examination
and rating scores. The candidate will be permitted to inspect their own written exam
answer sheet in Human Resources under proper supervision. Written examination
papers shall be at all times in the charge of the Human Resources Office and none of the
papers shall be taken from Human Resources. Only the written portion of the

- examination will beavailable for review by the candidate. The scores derived fromthe

assessment lab and Chief's interview will be discussed with each candidate in a
post-examination interview to be conducted by the Chief within thirty (30) working days
of the completion of the assessment lab. The purpose of this interview will be to show
the individual their areas of strengths and weaknesses. The records of an examination
are working papers and not public documents.

Protest on Manifest Errors in Grading. Request for review of the grading must be filed
with the Civil Service Commission, in writing, within ten (10) calendar days of the date
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when the notice as to the standing of the applicant is sent out. No change in rating will
be made except for a manifest error in grading. The Civil Service Commission shall have
the power to correct any error and amend or revoke any schedule, list or other paper or
record where it appears that an error or injustice has been done. After an eligible list
has been so corrected, amended or revoked, notice shall be given to all persons whose
standings upon such list may be affected by the alterations. The reasons for every such
action shall be recorded in full in the minutes of the Civil Service Commission.

5. Examination Papers Kept for Two Years. Examination papers of all applicants in any
examination shall be preserved for a period of two (2) years from the date of the
certification of the eligible register. Such examination papers shall be disposed of at the
discretion and by the direction of Human Resources. Any attempt on the part of an
applicant (either by himself or through others with their knowledge) to influence or
induce any examiner or employee thereof, to give applicant an undue advantage or to
accord a special rating on an examination, shall be cause for the rejection of the
applicant.

Section E. Assessment Lab

The assessment lab will be designed around the individual position to be filled. The material
shall pertain to the actual duties and responsibilities as well as test for abilities in leadership,
written and oral communications, problem solving, organization and planning, interpersonal
skills and other pertinent areas. There will be no take-home written assignments; however,
preparation for an oral presentation may be done at home using a variety of visual aide. If an
outside testing vendor is used for the assessment lab, development, content, administration,
and preparation will be in accordance with the testing vendor’s policies and practices.

Section F. Firefighter and Paramedic Requirements

Appointment to the following positions does not require an examination. Movement from
probationary to 2nd class firefighter and from 2nd class to 1st class firefighter does not
constitute a promotion. There is no probationary period for 2nd and 1st class firefighters.

CLASSIFICATION

e Firefighter 2nd Class
e Firefighter 1st Class

e Firefighter Paramedic

Appointment to positions listed above shall fall within the Fire Chief's discretion. Eligibility
standards are listed below.

e Firefighter 2nd Class: A probationary firefighter shall be eligible to move to 2nd class
firefighter upon satisfactory completion of one (1) year service as a Probationary
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Firefighter and satisfactory completion of probationary requirements by written
approval of the Fire Chief.

o Firefighter 1st Class: 2nd class firefighter shall be eligible to move to 1st class firefighter
upon completion of one (1) year service as 2nd Class and satisfactory completion of 2nd
class requirements and receipt of written approval of the Fire Chief.

o Firefighter Paramedic: Candidates for paramedic training shall be selected by the Fire
Chief. Preference shall be given, over lower classifications, to candidates who have
finished their 1st class Firefighter outlines. Final appointment shall be contingent upon
compliance with the State Board of Medicine requirements. Those who choose to
accept the training of paramedic shall make a commitment to remain in that position for
a minimum of two (2) consecutive years upon appointment to the position.

e Fire Inspector Day Position: When a vacancy exists or an additional Fire Inspector
position is created, appointment to this position shall first be offered to current
bargaining unit members who have attained the rank of FF 1% Class and above. If no
current bargaining unit member applies for the position the Chief may fill the position at
his discretion, either from the civil service list or by open applications. If thereis a
reduction in the number of Fire Inspector positions only those hired from the civil
service list can be reassigned to a line position.

Section G. Reduction in Rank

1. Disciplinary reduction: A member may be reduced in rank per the disciplinary procedures.
When so reduced, the individual will be reduced in rank available as a result of the
reduction determined by the disciplinary action.

2. Reduction in Work Force: A reduction in staffing due to an involuntary force reduction.

a. The last person promoted shall be returned to the rank and seniority held before
seniority held before promotion.

b. The person so reduced in rank shall be the first to be reappointed to the higher
position before another person below in the promotion register from which the
promotion occurred or from a promotion register established subsequent thereto.

Section H. Voluntary Reduction in Rank

1. A member who chooses to take a voluntary reduction, and has held the position fewer
than 120 days, will be allowed to return to previously held rank, and future promotions
will require participation in competitive promotion process.
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2. A member who chooses to take a voluntary demotion and has held the position for 120
days or more will be allowed to return to the highest attained rank which is currently
vacant, or will be vacated by the voluntary demotion. Any future promotions will
require participation in the competitive promotion process.

a. If available rank is below the highest rank attained, then the member shall be
the first to be reappointed to the higher position before another member below
on the promotion register from which promotion occurred from a promotion
register established subsequent thereto.

Section I. Temporary Appointments

Temporary appointments shall be made according to Article 20 (Working Out of Classification),
Collective Bargaining Agreement. Temporary appointments shall be made from the next lower
classification of the same division when possible.

Section J. Work Assignment

1. The Union agrees that its members shall comply with their existing job descriptions.
Where changes in the job descriptions are made, the City and the Union shall bargain
prior to implementations.

2. Employees shall be assigned work which is consistent with recognized appropriate work
for professional fire fighters and be provided with training which will assist them in
completing their assignments.

3. ltis recognized that during the course of an emergency there are situations that may
arise requiring extraordinary measures. With cause, the Mayor may declare
“emergency conditions" lasting 72 hours or less, in which firefighters may be required to
perform non-traditional functions.

ARTICLE 23 - LIMITED DUTY

Any employee who is temporarily incapacitated and who has a limited duty statement from
their doctor may be allowed to return to work to perform any of the following duties:

1. Preparation of materials for inspection and training divisions.
2. Light duty equipment and station maintenance.

3. Fire prevention work.
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779 4. Limited Duty assignments should generally be within the expertise and scope of the
780 individual’s current or past positions, but may include basic clerical work or any other
781 work beneficial to the organization’s operation.

782  ARTICLE 24 - LAYOFF AND RECALL

783  Layoffis defined as any involuntary separation from employment not involving delinquency,
784  misconduct or inefficiency. Whenever for lack of work, funds, change in organizational

785  structure, or other compelling reason it becomes necessary to reduce the number of employees
786  within the Fire and/or Ambulance Service, the following regulations shall apply:

787 1. The person last hired shall be laid off first.

788 2. The Fire Chief shall immediately notify the Civil Service Commission, in writing, of said
789 layoff, giving the names of those laid off, the date of appointment and the reason for
790 the reduction in force.

791 3. The names of those so laid off shall be entered on an appropriate recall register in

792 inverse order of their layoff.

793 4. When it is desired to again increase the number of officers or employees, the Civil

794 Service Commission shall certify all those laid off in the order their names appear on
795 the recall register. A person so certified, who declines, or who after 10 business days’
796 notice has failed to accept recall, shall be considered permanently separated from the
797 Fire and/or Ambulance Service.

798 5. Recalls herein are subject to such medical examination and other conditions consistent
799 with these rules, as the Civil Service Commission deems necessary. Temporary medical
800 disabilities (broken bone, short-term iliness) shall not result in loss of recall rights.

801 6. Inthe event a previously promoted officer or employee returns to duty, or the number
802 of officers or employees holding that rank is reduced, the last officer or employee

803 promoted shall be returned to the rank he held before. The officer or employee

804 demoted shall be the first reinstated to the higher classification, before anyone else on
805 the current eligible register.

806 7. Officers or employees who are laid off prior to completion of their probationary period
807 must, upon recall, complete the remainder of the probationary period.

808 8. Should it be necessary to reduce the number of manned apparatus, it may also be

809 necessary to reduce the number of positions in ranks within the Fire Department to be
810 ~consistent with the numbers of remaining employees.

811  ARTICLE 25 - PREVAILING RIGHTS

812  All rights and privileges held by the employee at the present time, which are not included in this
813  Agreement, shall remain in force.
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ARTICLE 26 - SETTLEMENT OF DISPUTE & DISCIPLINE

For the purpose of this Agreement, dispute is defined as a circumstance involving the
interpretation of the terms of this Agreement. It is agreed that Supervisors have the right to
discipline members for just cause. Members subjected to discipline resulting in suspension
without pay, demotion, dismissal or loss of benefits may invoke the disciplinary review
procedures provided in the Civil Service rules as outlined in SOG 5019; however, such member
will then be precluded from grieving the proposed discipline as outlined in the Collective
Bargaining Agreement. In the event the member does not invoke the procedures of the Civil
Service Commission as outlined in SOG 5019, such member may invoke the grievance
procedures of this Collective Bargaining Agreement.

Section A. Labor disputes or differences arising between the City and the Union and the
employee, including differences or disputes as to the meaning, application or operation of any
provision of this Agreement shall be settled in the manner herein provided. For the purposes of
this Article, such a dispute or difference shall be referred to as a grievance. It is further agreed
between the parties that the Standard Operating Guidelines of the Fire Department and the
Civil Service Rules are subject to the grievance procedure set forth herein.

Section B. Any employee who has a grievance concerning interpretation of this Agreement
shall notify in writing the shop steward within thirty (30) calendar days from the date of the
grievance. The shop steward will either resolve the grievance or notify the Union Grievance
Committee, herein referred to as the Union, within thirty (30) calendar days of receipt of the
grievance, and they shall determine if a grievance exists. If in their opinion no grievance exists,
no further action is necessary.

Section C. If in the opinion of the Union, a grievance exists, it shall notify the Fire Chief, in
writing, within 20 business days (defined as Monday through Friday and excluding City
observed holidays). If the Union and the Fire Chief fail to reach an agreement within 20
business days, they shall notify the Mayor in writing. The Chief may call upon staff officers at
any time in the course of their efforts to reach an agreement.

Section D. If the City has a grievance with the Union, the City shall notify, in writing, the Union
Grievance Committee within 20 business days. If the parties fail to reach an agreement within
20 business days, it shall be handled in accordance with the provisions of Section E.

Section E. In the event the grievance is not resolved within 20 business days after being
referred to the Mayor, the issue may be submitted to arbitration in accordance with the
following procedures:

1. The party demanding arbitration shall file their demand and copy the opposing party
within 40 business days from the date the grievance was referred to the Mayor. The
failure to file the demand for arbitration within the 40 business days period shall be
deemed a waiver of the right of such party to demand arbitration of the issue in dispute.
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2. The party requesting arbitration will request from the American Arbitration Association
a panel of five (5) arbitrators who are members of the National Academy of Arbitrators.
Both parties shall prepare and agree on written questions outlining the issues to be
addressed by the arbitrator.

3. Either party may reject the entire panel of arbitrators and request a new panel from the
A.A.A,, to be selected in accordance with number 2 above. No more than two panels
may be so rejected.

4. Aflip of the coin will determine the right to strike the first two names from the five (5)
person panel. The other party will then have the right to strike an additional two (2)
names. The fifth remaining person will then be the arbitrator. This selection process
must be accomplished within five (5) days of receipt of the panel from the A.AA.

5. The decisions of the Arbitrator shall be final and binding on both parties in all matters
pertaining to Section A, of this Article.

6. The Union and City shall share the expenses of the Arbitrator.

Section F. Where a complaint alleges discrimination based on race, creed, color, religion, sex or

physical handicap, the City's Affirmative Action complaint procedure will be utilized. In matters
dealing with sexual harassment, the Sexual Harassment Complaint Procedure will be used.

ARTICLE 27 - SUBSEQUENT CONTRACTS

Section A. Not later than June 1st of the year this Agreement expires the Union President shall
advise the Mayor, in writing, of the Union’s intent to negotiate, and supply a roster of the
bargaining unit’s negotiating team. The Mayor, or designee, shall acknowledge receipt of the
union proposals within ten (10) business days’ notice and shall provide to the Union President,
in writing, a roster of the negotiating team representing the City.

Section B. Submission of issues to Fact Finding Commission. In the event the bargaining agent
and the corporate authorities are unable, within thirty (30) days from and including the date of
their first meeting, to reach an agreement on a contract, any and all unresolved issues shall be
submitted to a Fact-Finding Commission pursuant to the procedures outlined I.C. 44-1801 et
seq.

ARTICLE 28 - HEALTH AND SAFETY

Recognizing the inherent dangers in firefighting, medical and rescue operations, the City and
Union agree to cooperate in providing a reasonable and prudent level of safety for employees
in the Fire Department.

Section A. In order to achieve this goal, a joint Safety and Health Committee shall be formed,

to be composed of two representatives from the Union, one Assistant Chief, all of whom shall
serve without compensation. The duties of this committee shall be as follows:
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1. To meet as needed to review and discuss the safety reports received from each company
officer. '

2. To correct, or make recommendations to the Fire Chief for the correction of, hazardous
conditions or unsafe work methods which come to the attention of the Committee.

3. To prepare written minutes of all committee meetings for review and adoption at the
next meeting.

4. To review reports of accidents, deaths, and injuries reported to worker's compensation
and to make recommendations, including a date of implementation, to modify rules
and/or procedures in order to avoid similar incidents in the future. Provided, however,
that the Committee shall have access to confidential medical information in the
possession of the City only upon written authority by the employee involved.

5. To gather information from authoritative medical sources regarding a standardized
medical protocol for emergency care and treatment of injured firefighters. The
Committee's recommendations will be presented to the Fire Chief who will in turn
present these recommendations to appropriate officials at the health care facilities.

Section B. The City shall furnish and maintain all safety equipment such as respiratory

apparatus, gloves, helmets, protective clothing and eye goggles.

1. The Captains are responsible for conducting an inspection at least once each quarter
year of the safety equipment assigned to personnel under their supervision. In addition,
the Committee may also conduct such inspections. When any article needs
replacement or repair, the Captain shall forward a written request, with a
recommendation date for correction if appropriate, to the Battalion Chief, with a copy
to the Committee. ‘

2. Repairs of breathing apparatus will be performed only by persons who have been
properly trained by the manufacturer.

Section C. Firefighter Health and Safety Training. The City will provide an ongoing safety

program as described below.

1. An annual training schedule will be posted by the Training Division listing subjects to be
covered. Safety matters listed on this schedule will be mandatory; however, the
company officer is advised to cover any other items that he feels appropriate. The
Committee may also recommend additional subjects which it feels should be scheduled
for training.

2. Each company officer will conduct a safety meeting with his assigned crew for at least
one hour each month.

AMENDED FY2022-FY2024 Fire Collective Bargaining Agreement Page | 27



920
921

922
923

924
925

926
927

928
929
930
931
932
933
934
935
936
937
938

939
940
941
942
943
944
945

946
947
948

949

950
951
952

953
954

selected by the Department’s Fithess/Wellness Committee.

3. Atraining record shall be maintained for each employee, listing dates and subjects
covered.

4. Any employee who fails to observe safety rules, regulations, or procedures shall be
subject to disciplinary action.

5. The company officer will forward any recommendations on matters, which he is unable
to correct to the Committee.

6. Any recommended items or procedures, which are costly or unusual, shall be sent to the
Fire Chief for consideration.

Section D. Procedures for Recommendations: The Fire Chief may implement, modify, or reject
any recommendation provided for in this Article. Should the Fire Chief reject or modify a
recommendation, a written decision and explanation shall be provided to the Committee. The
Committee may appeal in writing any rejection or modification to the Mayor within five (5)
business days’ notice from the date of the decision. The Mayor shall give a written decision on
the matter to the Committee, with a copy to the Fire Chief, within ten (10) business days’ notice
of receipt of the appeal. If the Committee disagrees with the decision of the Mayor, it may
meet with the Mayor in order to discuss referring the matter to arbitration. In the event both
parties mutually agree to refer the matter to arbitration, they must agree, in writing, as to
whether the arbitration will be binding or non-binding. Any arbitrator chosen must be
knowledgeable in the field of fire safety.

Section E. All employees, with the exception of the Office Manager, Assistant to the Fire Chief,

Billing and Coding Clerk, Medical Billing Specialist. and the Fire/EMS Support Specialist will
participate in the Fire Service Joint Labor Management Wellness Fitness Initiative, established
through mutual agreement between the City and the Union. No employee will be disciplined or
discharged for failure to meet standards, which may be established within the program. The
City agrees to fund the Fire Service Joint Labor Management Wellness Fitness Initiative up to
$20,000.00 per year.

Section F. Medical Evaluation. The City will provide those employees who serve in a line
capacity with a medical evaluation that balances current medical knowledge and the current
edition of NFPA 1582, as recommended by the Department’s physician. The physician shall be

Section G. Fit-For-Duty. There are two components that determine an employee’s fitness for
duty and both must be met in order for the employee to serve in a line capacity which exposes
them to an Immediately Dangerous to Life and Health (IDLH) environment.

1. Medical Certification — Fire Department Physician will provide medical certification
and return to work authority. Medical conditions that are being treated by a
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specialist require a unified return to work decision between the Department’s
Physician and the specialist.

2. Physical Agility Test - All personnel, as defined above, shall complete the physical
demands of a physical agility test once per year. The specific Physical Agility Test will
be determined by the Department’s Fitness/Wellness Committee and City
Management. If the parties are unable to come to an agreement on a Physical Agility
Test, the “Combat Challenge” will be used. Individuals who are unable to complete
the specified standards of the test will be pulled from the line duties, placed on light
duty, and prescribed a directed training regimen by a Peer Fitness Coordinator. The
individual will have four weeks to complete the Physical Agility Test or demonstrate
measurable improvement. A weekly progress report will be submitted to staff by a
Peer Fitness Coordinator for any employee on a directed training regimen.

Section H. Enhanced Employee Assistance Program (EAP)

All Fire Fighters, Driver/Operators, Paramedics, Captains, and Battalion Chiefs are provided an
enhanced Employee Assistance Program (EAP) which includes one (1) mandatory visit per fiscal
year and up to 20 voluntary visits per incident. The one mandatory visit will be paid regular
time if attended on duty, or 1-hour overtime for off-duty appointments. Any off-duty
appointments are not subject to the 2-hour call back minimum. Any subsequent visits will be
on the employees own time or by utilization of sick leave per Article 17. In the event that a
person has a medical diagnosis related to a condition for which EAP is being utilized, they can
no longer continue with the EAP program for that condition and will need to utilize health
benefits for treatment. All other personnel will be participants in the standard EAP program
offered by the City. All employees’ dependents will have access to standard EAP.

ARTICLE 29 - RESIDENCY REQUIREMENT

Fire Department employees, regardless of when hired, may live anywhere, inside or outside of
the City limits.
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ARTICLE 30 - IAFF-FC DEFERRED COMPENSATION PLAN

Section A. The City agrees to administer the International Association of Firefighters Financial
Corporation (IAFF-FC) deferred compensation program for Fire Department members. The
Union agrees to cover any direct fees associated with this program.

ARTICLE 31 - POST EMPLOYMENT HEALTH PLAN

Section A. The City shall make a monthly pre-tax contribution of $75.00 per employee to the
Washington State Council of Firefighters Medical Expense Reimbursement Fund (MERP) for
each bargaining unit member and for each member who is promoted out of the bargaining unit.
This trust shall remain separate and apart from any City Retiree health insurance funding
program.

Section B. Upon retirement the City agrees to pay a final pre-tax contribution into the
Washington State Council of Firefighters’ Employee Benefit Trust (MERP) of 100% of the
employee’s accumulated sick leave buy out using the formula set forth in Article 17 Section C.

Section C. Any change in IRS law rules or regulations during the term of this Agreement which
mandate a change to the terms of this Article affecting this plan will act as an opener for this

Article only for the sole purpose of developing language to comply with all applicable IRS rules
and regulations.

ARTICLE 32 - SOCIAL SECURITY REPLACEMENT

Since bargaining unit members are not covered under the Social Security system, the following
provisions will be in place:

The City of Pocatello shall, in lieu of paying Social Security employer contributions, pay up to
6.2% of wages that would have been subject to Social Security taxes into the following account;
PERSI choice 401k plan. Provided the employee provides a match according to the schedule
below, the employee will designate their desired match, expressed as a percentage of wages in
whole percentage points up to 6%. The designated match is set at the rate indicated by
individuals during insurance open enrollment in 2018. Individuals may elect to change their

percentage during the insurance benefit annual enrollment and it shall be effective for the

following fiscal year. The Parties agree that changes to PERSI Choice 401K contribution/
election can only be made for qualified life-changing events within thirty (30) days which
include: change in marital status, a change in the number of eligible children, change in benefits
eligibility, or a change in a family member's benefits eligibility because of a change in his or her
eligibility or coverage under another employer's plan and proof of such a change must be
available upon Human Resources request. For those members who participate in the
replacement program the City shall provide an additional 0.2% of wages that would have been
subject to Social Security taxes for said employee to be placed into the employees PERSI choice
401K plan for the first 1% contribution; the schedule is as follows.
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Member Contribution City Match

0% 0%

1% 1.2%
2% 2.2%
3% 3.2%
4% 4.2%
5% 5.2%
6% 6.2%

Parties believe that placement of the refund and matching amounts in the PERSI 401k plan
allow such amounts to be treated as benefits and, therefore are not subject to Medicare tax,
PERSI base plan payments, worker’s compensation or other taxes and payments. Parties agree
to work together to make the payments in a manner which maximizes the benefit for members
and minimizes taxes, but in the event of rule changes or other situations where taxes cannot be
avoided, the City of Pocatello shall not be responsible for additional taxes or payments in
excess of what is received in any refund or what was previously being paid as the employer’s
share of social security. Such additional taxes or payments will be assessed to the member
recipient.

ARTICLE 33 - REASONABLE SUSPICION OF DRUG AND ALCOHOL TESTING

1. Employer and Union agree to implement the following alcohol and drug-testing
program. The parties agree that the primary purpose of this policy is to prevent on-
the-job impairment stemming from substance abuse. The parties also agree that
when a worker is presumed to be impaired due to substance abuse that the
supervisor has an obligation to remove the employee from his position immediately.
The supervisor will call “Out of Service” and contact the Battalion Chief immediately,
who after verifying the suspicion, will contact the Pocatello Police Department Shift
Commander and ask that an officer that is trained in recognition of drug and alcohol
identification be sent to evaluate the suspected employee. If the Police Officer
believes that said employee may be under the influence, the employee shall submit
to a breath analysis, urinalysis, and/or blood.

If the employee is found to be under the influence, they may be disciplined and will
~submit to assistance through the EAP program.

2. The Employer shall not utilize any form of random testing unless specifically
required by federal law. When random testing is required, the Employer shall only
administer random testing to those workers specifically subject to random testing as
required by federal law (narrowly defined). No other bargaining unit workers shall
be subjected to random testing of any form and under any circumstances.

3. Any matters related to this alcohol and drug-testing policy shall be subject to the
grievance and arbitration procedures of this Collective Bargaining Agreement.
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ARTICLE 34 - SAVING CLAUSE

If any provision of this Agreement or the application of such provision should be rendered
invalid by any court action or by reason of any existing or subsequently enacted legislation, the
remaining parts or portions of this Agreement shall remain in full force and effect.

ARTICLE 35 - TERMS OF AGREEMENT

This Agreement shall be effective on the 1st day of October 2021, and shall remain in full force
and effect until midnight on the 30th day of September 2024. In addition to the right to reopen
any specific terms of this Agreement as set out in the terms of this Agreement, the parties
agree to the following additional opener:

1.

In the event that the City of Pocatello and the City of Chubbuck reach an agreement
to pursue a merger/consolidation/joint service agreement during the term of this
contract, Local 187 and the City of Pocatello agree to an automatic contract open or
to negotiate the impact of the agreement. Both parties agree that within thirty (30)
days of a tentative agreement between the two cities to meet and negotiate in good
faith.

ARTICLE 36 - PROCEDURAL AGREEMENT

1.

PURPOSE: The parties hereby acknowledge and agree that the purpose of
negotiations is the development of a labor agreement which recognizes the duties,
rights and obligations, as well as the capabilities and needs of the respective parties
with respect to the relationship between them as employer and employee. Each
party agrees to bargain in good faith keeping in mind the resulting consequences of
the bargaining process and recognizing the restrictions and duties imposed on the
Parties by federal and Idaho statutes, rules and regulations.

LOCATION OF NEGOTIATIONS: Negotiations shall be conducted in the Municipal
Building unless otherwise agreed. Should either party require that negotiations be
moved to a neutral site outside the Municipal Building, concurrence by the other side
shall be required and the cost of use of the alternate negotiating site shall be borne
equally by both parties.

. TIME OF NEGOTIATIONS: The dates and times of up to ten (10) initial sessions shall be

submitted by the Chairman of the Management team to the Chairman of the Union
team at the time the Management roster is submitted. The two chairmen shall work
out any problems with the proposed schedule. More than ten (10) sessions may be
held if necessary and are to be set by mutual agreement of the chairman of each
bargaining team.

COMPENSATION: Members of the negotiating teams (both for the City and for the
Union) shall participate in the mutually scheduled negotiating sessions without loss
of pay or benefits due to any such participation. On-duty personnel shall receive their
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10.

11.

12,

13.

usual compensation. Off-duty personnel will receive no compensation for negotiating
sessions.

BARGAINING TEAM MEMBERSHIP: Respective bargaining committees shall be
determined each year with members listed in writing at the time of the first
notification of either party to the other of a desire to negotiate a new contract; the
party being notified shall have ten (10) days in which to submit a list of its bargaining
committee members.

PRIVACY AND CONFIDENTIALITY: All negotiating sessions shall be held in open
meeting and all materials presented shall be considered public records.

RECORDING RESTRICTIONS: Stenographic recording or audio recording of
negotiations shall be allowed. Both parties shall be given copies of any tape
recordings made. The dissemination of any minutes, notes, or recordings shall
conform to paragraph 8 below.

CAUCUSES: Caucuses shall be permitted at any time in the course of bargaining, and
the meeting location chosen shall provide adequate accommodation for private
caucuses for the negotiating teams.

TENTATIVE AGREEMENTS: Tentative agreements may be used to build the framework
of the prospective contract throughout the negotiating process. Although issues
tentatively agreed to may at any time be reopened for further negotiation, the
parties agree that such issues shall not be reopened for the purpose, and in the
context of, bargaining and negotiation on other subsequent issues. Tentative
agreements shall be recorded by a negotiator for each party initialing the contract
language tentatively agreed to. Notwithstanding the foregoing, nothing shall be
considered conclusively agreed upon until an agreement has been reached on all
matters and issues between the parties and the contract has been duly executed as
provided in Paragraph No. 10.

AUTHORITY: Each party's negotiating team has authority to reach a tentative
agreement, but for any agreement to be executed and binding, it must be approved
by the City Council and ratified by the membership of the Union.

DEADLINE FOR NEW ISSUES: The parties mutually agree that each party will make
new contract demands and offer proposals on new bargaining subjects or issues for
consideration in contract negotiations before or during the third negotiating session
except by mutual agreement and unless limited by the contract. In the absence of
any mutual agreement to the contrary, no new issues may be presented by either
party after termination of the third negotiating session.
RATIFICATION EFFORT: Once a comprehensive settlement has been reached by the
negotiating teams, each negotiating team agrees to make a good faith effort to
obtain ratification of the tentative agreement by the party it represents.
STALEMATE RESOLUTION (PRELIMINARY IMPASSE): The parties will comply with
Idaho Code §44-1805 which requires the parties to utilize Fact Finding if an
agreement is not reached within thirty (30) days from the date of the initial
bargaining session. Nothing shall prohibit the parties from continuing negotiations
before, during, and after the Fact-Finding hearing.
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14. EXCEPTION BY MUTUAL AGREEMENT: The contents of this Agreement shall serve to
guide contract negotiations between the signatory parties unless mutual consent is

given to deviate from its terms.

IN WITNESS WHERE OF, the parties hereto have executed this amended Agreement to

be effective this 4" Day of November, 2021.

FOR THE UNION:

Andy-Meldenhauer]orden VanEvery, President Local-187

FOR THE CITY OF POCATELLO:

Brian C. Blad, Mayor

ATTEST:

Konni Kendell, City Clerk

AMENDED FY2022-FY2024 Fire Collective Bargaining Agreement

Adam Davis, Vice President
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1168

1169

SCHEDULE A: BASE PAY*

PAY FY2023
CLASSIFICATION GRADE BIWEEKLY
Fire/EMS Support Specialist 15X $1,816.00
Billing and Coding Clerk 15X $1,816.00
Medical Billing Specialist 17X $1,969.60
Assistant to the Fire Chief 19x $2,196.00
Fire Inspector 19X $2,196.00

Emergency Vehicle Technician 20X $2,309.60
Community Risk Reduction Specialist 20X $2,309.60
Office Manager 21X $2,422.40
Probationary Firefighter 14F $1,736.00
2nd Class Firefighter 16F $1,908.48

1st Class Firefighter 18F $2,096.64
Driver Operator 20F $2,303.84
Firefighter Paramedic 22F $2,527.84
Captain (40-Hour) 24X $2,771.20
Captain (56-Hour) 24F | $2,772.00
Battalion Chief (56-Hour) | 27F | $3,258.08

*Pay is effective with the first pay period ro’f the Ilstéd fiscal year.
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1170 SCHEDULE B: LONGEVITY PAY

CONSECUTIVE BI-WEEKLY LONGEVITY PAY
YEARS OF SERVICE (1/2 OF 1% OF BI-WEEKLY INDEX)
5 S 55.14
6 S 66.16
7 S 77.18
8 S 88.20
9 S 99.23
10 $110.24
11 $121.28
12 $132.31
13 $143.34
14 $ 154.36
15 $ 165.39
16 $176.41
17 $187.44
18 $ 198.45
19 $209.49
20 $220.51
21 $231.54
22 $ 242.56
23 $ 253.59
24 $264.61
25 $ 275.64

1171
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1172 SCHEDULE C: VACATION

WORKING WORKING
YEARS OF SERVICE DAY PERSONNEL SHIFT PERSONNEL
8-HOUR DAYS OFF 12-HOUR DAYS/24 HOUR SHIFTS OFF

1 through 5 13 15 or 71/2
6through 10 19 21 or 101/2

11 through 15 23 25 or 121/2
16 through 20 27 29 or 141/2
21 through 25 31 33 or 161/2
26 and over 35 37 or 181/2

1173
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1174  SCHEDULE D: HOLIDAY PAY

1175  HOLIDAY PAY 5.00% OF BASE PAY

1176  Pay s effective with the first pay period of the listed fiscal year.

1177  Applies only to 56-hour/week emplo

oo
PAY 2
CLASSIFICATION GRADE
Probationary
Firefighter 14
2nd Class
Firefighter 16F
1st Class
Firefighter 18F
Driver Operator 20F
FlreflghtEfr 29F
Paramedic
Captain (56-Hour) 24F
Battalion Chief 27F

1178

FY2023
F;igis BIWEEKLY
HOLIDAY
BIWEEKLY PAY
$1,736.00 $86.80
$1,908.48 $95.42
$2,096.64 $104.83
$2,303.84 $115.19
$2,527.84 $126.39
$2,772.00 $138.60
$3,258.08 $162.90
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1179 SCHEDULE E: Bargaining Unit

1180  The bargaining unit shall include the following employees:
1181 1. Fire/EMS Support Specialist

1182 2. Billing and Coding Clerk

1183 3. Medical Billing Specialist

1184 4. Assistant to the Fire Chief

1185 5. Emergency Vehicle Technician

1186 6. Community Risk Reduction Specialist
1187 7. Fire Inspector (Days)

1188 8. Office Manager

1189 9. All Classes of Firefighters

1190 10. Driver Operators

1191 11. Paramedics

1192 12. Fire Captains (including Captain-Fire Prevention)
1193 13. Battalion Chiefs

1194

1195  Any officer temporarily assuming a Chief position shall remain a member of the bargaining unit.
1196  All members of the Bargaining Unit are classified as Non-Exempt Employees.
1197
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1198

1199
1200

1201
1202

SCHEDULE F: PARAMEDIC PAY*

PARAMEDIC STEP PAY

*Effective First pay period of the fiscal year

AMENDED-FY2022-FY2024 Fire Collective Bargaining Agreement

YEARS OF FY2023

SERVICE AS A BIWEEKLY PEREEI:E OF

PARAMEDIC STEP PAY
2 $25.28 1%
4 $50.56 2%
5 $75.84 3%

6 $101.11 4%

7 $126.39 5%
8 $151.67 6%
9 $176.95 7%
10 $202.23 8%
11 $227.51 9%
12 $252.78 10%
13 $278.06 11%
14 $303.34 12%
15 $328.62 13%
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2332 -SCHEDULEABASE PAVY

FY2022-FY2024 Fire Collective Bargaining Agreement

PAY | F¥2022 | F¥2023 | Fv2024
CLASSIFICATION GRADE | BIWEEKLY | BIWEEKLY | BIWEEKLY
Medical Billing Specialist 17% | $3,912.00 | $1,969.60 | $2,039.20
Assistant to-the Fire Chief 19x | $2432.00 | $2,196.00 | $2,273.60
Firefighter Paramedic 22F | $2453.92 | $2,527.84 | $2,616.32
Captain{56-Hour) 24F | $2;69024 | $2772:00 | $2,869:44

B33 T RPN R TV T
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2836 SCHEDULE G VACATHON
WORKING WORKING
YEARS OFRSERVICE 40-HOUREEK 72 HOURWORKPERIOD
S-HOURDAYS- OEE 12-HOUR-DAYS/24- HOUR-SHIFTS-OFF

Ithreughs 13 15 ——or—7-1/2
6threugh-10 19 21— or—101/2
I-through1s 23 25 o 121/2
16-through-20 27 29— or—14-1/2
21 through 25 31 33 —or-16312
26-and-over 35 37 - op-- 18472

2337
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2838 SCHEDULE-D HOLIDAY PAY

[\SRN\S]

2B39 HOUDAY-PAY-E.O0%-OFBASERAY

B340 Paviseffectivowith the & odof the listed fiscal vear.
B41  Appliesenlyto-56-hourfweek-employees
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TA Date: b/i%[ Zb’

TA Number: i2
Fire Negotiations FY2025 umoer

City Proposal #16
Union Re%‘ //4{;
ordan Van - -

Prescription Medicine

Prescription Medicine

If the City learns through a new hire test, a reasonable suspicion test, or by disclosure of
the employee, that an employee is taking a prescription drug that may affect their ability
to safely perform essential job functions, the employee and City will engage in the
interactive ADA process. The ADA process requires medical certification that assists in
making the individualized determination of whether a reasonable accommodation is
possible. The employee may be required to take leave while participating in the
interactive process.

Written: HB 3/5/2024
Presented:

NOTES
remevedlanguage replacement language

Printed Date: 5/7/2024 Page 1 of 1



TA Date: 5[ ZL“ ZLf

TA Number: 9]

Fire Negotiations FY2025
City Proposal #21
Article 17 and Article 31 Language Update

ARTICLE 17 — ACCUMULATION OF SICK LEAVE

e The 1.0765 calculation will only apply to monies put into the 3A:SEEE JAFF MERP

ARTICLE 31 - POST EMPLOYMENT HEALTH PLAN

Sectlon A. The City shall make a monthly pre-tax contribution of $75.00 per employee to the

Mashington-State-CouneilofFirofighters JAFF Medical Expense Reimbursement Fund
(MERP) for each bargaining unit member and for each member who is promoted out of the
bargaining unit. This trust shall remain separate and apart from any City Retiree health
insurance funding program.

Sectlon B. Upon retirement the Clty agrees to pay a final pre tax contribution into the
Aashington-State CouneclofFirefighters Fms =z 2) JAFF MERP of
100% of the employee’s accumulated sick leave buy out using the formula set forth in Article 17

Section C.

Section C. Any change in IRS law rules or regulations during the term of this Agreement which
mandate a change to the terms of this Article affecting this plan will act as an opener for this
Article only for the sole purpose of developing language to comply with-all applicable IRS rules
and regulations.

Written: HB 5/17/2024

Presented: 5/24/2024

NOTES zemevedlanguage replacement language

This proposal is only to update the naming of the MERP plan to “IAFF MERP” and it not
addressing the amount of the MERP payment.

Printed Date: 5/20/2024 Page 1of 1



