ROcatello

Fire Union Negotiation Meeting Minutes

Meeting Date & Time:

Friday, May 10, 2024; 8:30 a.m.

Attendee

Position

Company/Department

Heather Buchanan

Human Resources Director

Human Resources

Negotiations

Jared Johnson City Attorney Legal
Jordan VanEvery President, IAFF #187 Fire
Adam Davis Vice President, IAFF #187 Fire
Scott Lockhart Secretary, IAFF #187 Fire
Eric Anderson Treasurer, IAFF #187 Fire
Marcus Andrews E-Board Fire
Sam Morris Member IAFF #187 Fire
Austin White Member IAFF #187 Fire
Meeting Notes

City of Pocatello and Meeting opened at 8:30 a.m.

IAFF #187 Union

made.

CBA.

of the CBA.

= Heather Buchanan opened the meeting and introduction of participants was

= H. Buchanan states there have been five dates set for negotiations thus far;
5/10, 5/16, 5/24, 5/28, and 5/31.

= H. Buchanan introduced C-1 which will incorporate all MOUs entered into
since the last agreed CBA (2021) into the new CBA.

= H. Buchanan introduced C-2 to provide application of the City of Pocatello
Personnel Policy Handbook within Article 1 of the CBA.

= H. Buchanan introduced C-3 which incorporates the City’s Personnel Policy
Handbook into the CBA, aside from the 3 sections outlined in C-2.

= H. Buchanan introduced C-4 which modifies Social Security Replacement
policy to have one enrollment match amount of 6% within Article 32 of the

= H. Buchanan introduced C-5 which clarifies direct deposit processes and
employee pay stub access within Article 9 of the CBA.

= H. Buchanan introduced C-6 which addresses EAP benefits and participation
by incorporating City Personnel Policy Handbook language within Article 28
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H. Buchanan introduced C-7 which eliminates Qualified Educational
Assistance Reimbursement Program, within Article 19, and rolls the $1,500
amount into the Fire Service Joint Labor Management Wellness Fitness
Initiative amount to increase it from $20,000 to $22,000 within Article 28 of
the CBA.

H. Buchanan introduced C-8 which incorporates City Policy for Bilingual
Incentive Program within Article 10 of the CBA.

H. Buchanan introduced C-9 which extends probationary periods for job
promotions and incorporates HR applicant tracking system within Article 22
of the CBA.

H. Buchanan introduced C-10 which incorporates the current City policy for
Harassment, Bullying, Workplace Violence, ADA, & Idaho Whistleblower
protections within Article 6 of the CBA.

J. VanEvery introduced U-1 which adjusts holiday pay to include Juneteenth
for line personnel by increasing pay from 5% to 5.5%.

J. VanEvery introduced U-2 which allows for combining comp time and
overtime in the same pay period while also not allowing comp time to be
taken while assigned to third-party contract work within Article 12 of the
CBA.

H. Buchanan introduces C-11 which reflects similar changes to U-2.

Caucus held from 9:07 a.m. — 11:29 a.m.

H. Buchanan emailed all City proposals to J. VanEvery during the break.

J. VanEvery states they are going to take more time to review C-1.

J. VanEvery states they are going to take more time to review C-2.

J. VanEvery states they are going to take more time to review C-3.

Tentative agreements were reached on the following: C-4, Article 32 — Social
Security Replacement, TA-1. C-5, Article 9 — Base Pay, Section C, Direct
Deposit and Access to Pay Stubs, TA-2.

J. VanEvery introduced counter proposal CU-1 to C-6, Article 28, Section H,
Employee Assistance Program (EAP), which includes the incorporated EAP
language in C-6 with some reference changes from ‘City’ to ‘Department’ in
to reflect language in other areas of CBA. Tentative agreement was reached
on CU-1, Article 28 Article 28, Section H, Employee Assistance Program
(EAP), TA-3.

J. VanEvery states they are going to take more time to review C-7.

J. VanEvery introduced counter proposal CU-2 to C-8, New Article, Bilingual
Incentive Program, adjusting language in Sections B and D and striking
Section C.

J. VanEvery states they are going to take more time to review C-9.

J. VanEvery states they are going to take more time to review C-10.
Mentioned that C-10 refers to a lot of State code and Union is seeking
clarification if that can be pared down to help limit the length of the CBA. J.
Johnson states it is meant to be a resource for employees seeking information
but he and H. Buchanan will look into ways those references may be briefer.
J. VanEvery states they have a counter proposal to C-11 but, before they
counter, H. Buchanan wanted to clarify that she verified with Finance during
the break that both comp time and overtime cannot be accrued in same pay
period with the current and new software. J. VanEvery states they will wait on
their counter proposal.
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J. VanEvery introduced U-3 which addresses increasing the MERP
contribution from $75 to $250 per employee, per month within Article 31 of
the CBA. H. Buchanan asks follow up of how long Union has had MERP.
Adam Davis states about 18 years (Later clarified, October 2005 is when it
began).

= J. VanEvery introduced U-4 which addresses the annual HRA contribution
increasing from $1,000 to $2,500 within Article 18 of the CBA.

= H. Buchanan introduced C-12 which addresses reasonable suspicion standards
within Article 33 of the CBA.

= H. Buchanan introduced C-13 which addresses sick leave and FMLA policy
within Article 17 of the CBA.

» H. Buchanan introduced C-14 which addresses subpoena and jury duty
policies within Article 12 of the CBA.

* H. Buchanan introduced C-15 as a multi-part proposal. Clarifies holiday day
length, floating holidays, eliminates Kelly days as standalone hours and
moves the amount into the vacation accrual per pay period, adjust days to
hours, and payout eligibility within Article 16 of the CBA.

* H. Buchanan introduced C-16 which addresses prescription medicine in
relation to job duties. New section and no article proposed for incorporating.

= H. Buchanan introduced C-17 which address light duty work and outlines
hours based on FMLA standards within Article 23 of the CBA.

= H. Buchanan introduced C-18 which addresses HRA contributions being
moved to either the calendar year, not FY, or per pay period and prorating the
contribution dependent on start dates within Article 18 of the CBA.

= H. Buchanan introduced C-19 which offers a medical coverage program with
the City by proposing a four-year contract.

* H. Buchanan has concluded with proposals. Asks if we are able to start future
negotiations earlier in the year since it falls so close to budget season. J.
VanEvery states they are open to looking at it and will let us know.

=  Meeting adjourned 12:10 p.m.

Mareesa Wirttbish, Lé/gal Department

Approved as to Substance and Form:

!

By

H?ﬁthér\lgﬁfhanan, Human Resources Director

Fire Union Negotiation Meeting Minutes
Friday, May 10, 2024
Page | 3



TA Date:
TA Number:

City Rep:

Collective Bargaining -

Union Rep:

Agreement JOrdam
Amendedasof-November 4, 2021
Effective: November 4, 2021 to September-30,2024

Between the

International Association of Firefighters
Pocatello Firefighters Local #187

And the

City of Pocatello

el

aelo

for the fiscal years 2022-2024-

/ 7

7 7

J 7

C-1|

52024



Table of Contents

ARTICLE 1 - PURPOSE AND WARRANTY OF AUTHORITY .....ccererrerrenncnrscssensnnsansnnsssssassnsosaassssases 1
ARTICLE 2 - MANAGEMENT RIGHTS CLAUSE..........cccueeu.e 21
ARTICLE 3 - UNION RECOGNITION cesenreesssnsanane 2
ARTICLE 4 - UNION UNIFORM MONTHLY SERVICE CHARGE 2
ARTICLE 5 - UNION BUSINESS ...ccueteireesssneesssnnnsssnesssssnsscssanesssansessassssancsssassssssssssssessasssssssssssassasssss 3
ARTICLE 6 - DISCRIMINATION.....cucetrnieissnnnsssnnnssancssssnnensssnsessonsessansssssnssannes 3
ARTICLE 7 = NO STRIKE ..uuueeireieicnssenesseenssnnessnsesssnessssneesessanesssnssssssssssssssssssessansssssssssnssssssssssssansasens 4
ARTICLE 8 - REGULAR WORK WEEK......ccccoruuererisunennsiccsiunneees 4
ARTICLE 9 - BASE PAY .- eessesssssssnsesessssaseossensssessensssssssesesessassessasats 5
ARTICLE 10 - LONGEVITY PAY AND BILINGUAL INCENTIVE PROGRAM 6
ARTICLE 11 - HOLIDAY PAY ....cvuereissneeenssssnnnnccssnsencsssssssnssossssssssssssassssssssaassssssassssssssssssssasasssssanes 6
ARTICLE 12 - EXTRA DUTY...... 6
ARTICLE 13 - WORKING OUT OF CLASSIFICATION (WOOC)....ccccccsessuisuecsuessasssessnssasssscsescssnessannes 7
ARTICLE 14 - CLOTHING ALLOWANCE 9
ARTICLE 15 - MILEAGE ALLOWANCE .....cccoveutteeissnanersesssssancessssanssssssssssssssssasessssssssssasassssssssassesses 9
ARTICLE 16 - VACATIONS, BIRTHDAY HOLIDAY, KELLY DAYS.. 9
ARTICLE 17 - ACCUMULATION OF SICK LEAVE w11
ARTICLE 18 - MEDICAL COVERAGE PROGRAM 11
ARTICLE 19 - PHYSICAL TRAINING, RECREATION, AND EDUCATION.....ccccoevutiersrnnicssnreecccecnaens 13
ARTICLE 20 - STAFFING POLICY 16
ARTICLE 21- SHIFT CHANGE .....ccovnuueiiiinneinccsssnnensssssnnenncecssssnsssssssnsesssssnssessssansssssssssssssnasassssassan 16
ARTICLE 22 - PROMOTIONS 17
ARTICLE 23 - LIMITED DUTY. .23
ARTICLE 24 - LAYOFF AND RECALL 24
ARTICLE 25 - PREVAILING RIGHTS ...ccoiiiinunieeccssnnecicsssnnennenicssssseccsssnnsssssssanssssssssssssssassssssssssssassens 24
ARTICLE 26 - SETTLEMENT OF DISPUTE & DISCIPLINE ........cccconveensueenssnecssnnessanecssnecssasccsssensane 25
ARTICLE 27 - SUBSEQUENT CONTRACTS 26
ARTICLE 28 - HEALTH AND SAFETY ...ccccovvunirnecssnncescssunnnnne .26
ARTICLE 29 - RESIDENCY REQUIREMENT 29
ARTICLE 30 - IAFF-FC DEFERRED COMPENSATION PLAN...... .30
ARTICLE 31 - POST EMPLOYMENT HEALTH PLAN 30
ARTICLE 32 - SOCIAL SECURITY REPLACEMENT. .30
ARTICLE 33 - REASONABLE SUSPICION OF DRUG AND ALCOHOL TESTING.......ccccceeeruneecececcenns 31
ARTICLE 34 - SAVING CLAUSE .....cccccceersunresssnncsssnecsssnsessssansessssnasssassssnsesssssssssnsssssnsossanssssansesassases

ARTICLE 35 - TERMS OF AGREEMENT .32
ARTICLE 36 - PROCEDURAL AGREEMENT ....cccicittieecsinnnnanecssessrssssssssscssssssassssssssnsssssaasssssssnnssones 32
SCHEDULE A: BASE PAY...uuuutiiirreisssncsssneecsnsesssnnssssnsesssssasssssasssssssssssssssssssssssassssansssssssssssassssssssss 35
SCHEDULE B: LONGEVITY PAY ..ccccriniiininnnersneessnesssssnesssssncesssssessssesssssessssssssssasssssssssasssssasssasssssss 36
SCHEDULE C: VACATION ....uuueeiineressnercssnenssnsassnessssnne 37
SCHEDULE D: HOLIDAY PAY 38
SCHEDULE E: BARGAINING UNIT ...ccccenueiernnnncnsaeccssnecccsnaneens .39

SCHEDULE F: PARAMEDIC PAY™ ......cooesuesuecrecsessessacseecnenns




N N A

O o0

10

11
12
13
14
15

16
17
18
19
20
21

22
23
24
25

26
27
28
29
30
31
32
33

COLLECTIVE BARGAINING AGREEMENT

This Agreement entered into this 4th day of November 2021, by and between the City of
Pocatello, hereinafter referred to as the "City", and Firefighters Local Union #187, an affiliate of
the International Association of Firefighters AFL-CIO, hereinafter referred to as the "Union".

ARTICLE 1 - PURPOSE AND WARRANTY OF AUTHORITY

Section A. The purposes of this agreement are to promote and improve the relations among

the City, its employees, and the Union; to establish a formal understanding relative to all
conditions of employment; and to provide the means of amicable and equitable adjustment of
any and all differences or grievances which may arise, all of which the parties hereto believe
and affirm will be to the welfare of the citizens of Pocatello, Idaho.

The primary function of the Fire Department is the protection of life and property, and due to
the hazardous nature of the firefighter's duty, the most qualified individuals should be in each
position. It is necessary for the public benefit that the Fire Department works as an integral
unit in carrying out this function and that the service not be broken up into small, individual,
separate and distinct divisions which act on their own; the entire department must be able to
function as a unit.

Section B. The parties signing this Agreement on behalf of the City and the Union, respectively,
declare they are executing this Agreement by authority granted from their respective bodies
and pursuant to the obligations set forth in Idaho Code Section 44-1801 et seq., and are acting
in good faith with the intent to bind the respective parties and fully perform the Agreement.

Section C. It is also agreed that where there are clear differences in the wording and the text of
the Firefighters' Collective Bargaining Agreement, Pocatello Fire Department Standard
Operating Guidelines, Fire Civil Service Rules, and the Personnel Policy Handbook, the
Firefighters' Collective Bargaining Agreement shall supersede. However, all parties at the time
of contracting should make every effort to point out differences so that the Firefighters'
Collective Bargaining Agreement, Fire Department Standard Operating Guidelines, Fire Civil
Service Rules, and the Personnel Policy Handbook are not in conflict. The provisions of the
Personnel Policy Handbook will not be in effect until agreed upon by the Union.
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ARTICLE 2 - MANAGEMENT RIGHTS CLAUSE

It is understood and agreed that the City possesses the sole right to operate the Fire
Department and that all management rights repose in it, but such right must be
exercised consistently with other provisions of this Contract. These rights include, but
are not limited to, the following:

1. Discipline or discharge for just cause;
Direct the work force; '

3. Enact policies and guide staffing decisions to move employees between different
apparatus and/or stations in order to proactively or reactively mitigate fatigue.

4. Determine the objective of the Fire Department;

5. Determine the methods, means, number of personnel needed to carry out the Fire
Department’s objectives;

6. Introduce new or improved methods of facilities; and

7. To take whatever actions necessary to carry out the objective of the Fire Department in
situations of emergency

To aid in the consistent and efficient operation of the Pocatello Fire Department, a complete
Book of Standard Operating Guidelines shall be maintained. A copy shall be kept at each
station, the Chief’s office, Union and Civil Service. Proposed changes to working conditions
shall be agreed upon prior to implementation.

ARTICLE 3 - UNION RECOGNITION

The City recognizes, after a fully-conducted election held August 3, 1970, the above-named
Firefighters Local Union #187 as being designated and selected by a majority of the Firefighters
of the City Fire Department for the purpose of negotiating wages, rates of pay, working
conditions, and all other terms and conditions of employment. The bargaining unit shall include
all those employees who are in the classifications set out in Schedule E of this Agreement.

The Emergency Vehicle Technician position will remain part of the bargaining unit and defined
in the CBA while the current employee holds the position. If the position becomes vacant, for
any reason, the position will be removed from the bargaining unit and CBA.
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Upon release of the position from the CBA, all work on emergency vehicles shall be performed B
within the guidance of NFPA 1911, Chapter 4.

ARTICLE 4 - UNION UNIFORM MONTHLY SERVICE CHARGE

Section A. The Union shall request present and future bargaining unit members to pay to the
union a uniform monthly service charge. For Union members that service charge will constitute
that member’s Union dues, fees, and assessments. The Union shall request each bargaining
unit employee to sign and submit to the City a written authorization authorizing the deduction
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and remittance of this uniform monthly service charge from their wages/salary. Any such
authorization shall remain in effect until and unless revoked by the employee by giving written
notice of such revocation to the City.

Section B. In the event that during the term of this Agreement the provisions of Idaho Code
Sections 44-2001, et seq., are modified legislatively, judicially, or otherwise so as to allow the
imposition of a mandatory uniform monthly service charge as a condition of employment or
continuation of employment, the Union and the City shall, at the Union’s request, immediately
meet and negotiate a replacement Article 4 requiring same.

Section C. The City agrees to deduct the amount legally deductible for uniform monthly service
charges, in amounts specified by the authorized officer of the Union, from the pay of bargaining
unit employees upon written authorization from the employee. The City further agrees to remit
those amounts monthly to the Secretary-Treasurer of the Union by the 15th of the following
month.

ARTICLE 5 - UNION BUSINESS

Time off with pay shall be granted to members in the following manner. The Union Negotiating
and/or Grievance Committees while in actual negotiations (meetings shall be scheduled as
equally as possible between the three platoons at the convenience of both parties) or handling
of grievance problems with management. P.F.F.I. or required meetings, when meetings fall on
their scheduled work shift. Two personnel per shift will be guaranteed time off for the spring
and fall P.F.F.I. conventions. Requests for time off for Union business for meetings other than
the spring and fall P.F.F.I. conventions will be granted for one employee per shift for three
additional Union functions; other requests will be considered as travel requests and granted
following the Union Contract and minimum manning guidelines.

ARTICLE 6 - DISCRIMINATION

Section A. Discriminatory Harassment

It is the policy, intent and purpose of both the City and the Union that there should be no |
discrimination as between members with respect to compensation, terms, conditions or

~ privileges of employment on account of race, color, ethnic or national origin; age; religion or

religious creed (or belief, where applicable); sex, including pregnancy, childbirth, breastfeeding,
or related medical conditions; sexual orientation; gender, or gender identity; nationality,
immigration status, citizenship, or ancestry; marital status; protected military or veteran status;
physical or mental disability, medical condition, genetic information or characteristics (or those
of a family member); political views or activity; status as a victim of domestic violence, sexual
assault.
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Section B: Policy Acknowledgment and Complaints

Any complaint that falls under the City of Pocatello Personnel Policy Handbook: Equal
Employment Opportunity (EEQ), Americans with Disabilities Act (ADA), Discriminatory
Harassment, or Abusive Conduct and Bullying will require the full participation of Human
Resources in regards to any and all matters of investigation or review. Human Resources will
lead the investigation into any complaint subject to any of the listed categories. Additionally,
HR will have full access to all data and records associated with the investigation and findings,
even those housed within any Fire Department computer systems. All original investigation
records that are a result of EEO, ADA or Discriminatory Harassment will be housed in Human
Resources files. All discipline proceedings will be attended by the Human Resources employee
involved in the investigation. In addition, all polices, or procedures, that address discrimination
must be reviewed and approved by Human Resources and the Legal department, with adoption
by the City Council.

Should the City desire to change any current policy or practice in order to comply with the
provisions of ADA or ADEA, the City will present the Union appropriate legal memoranda and

supporting legal documentation stating the basis necessitating the change in a current practice
or policy.

ARTICLE 7 - NO STRIKE

During the term of this Agreement, no firefighter shall strike or recognize a picket line of any
labor organization while in the performance of their official duties. The parties agree to abide
by Idaho Code Section 44-1811.

ARTICLE 8 - REGULAR WORK WEEK

It shall be the Fire Chief's prerogative to transfer any person temporarily from the Training or
Fire Prevention Division sector to a fire combat status as long as it does not disrupt the regular
crew of the apparatus or platoon, thus maintaining the step-up procedure.

It is further agreed that when circumstances in the opinion of the Fire Chief warrant a forty (40)
hour employee may have their normal 8:00 a.m. to 5:00 p.m. work period changed through

regular scheduling.

Section A: Schedule
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As of January 15, 2022, the following language shall apply to the regular work week and shall
replace the previous language in Section A: Schedule. The regular work week for each shift
employee is one (1) on-duty tour, consisting of two (2) consecutive twenty-four (24) hour shifts,
followed by four (4) consecutive twenty-four (24) hour days off. This consists of 192 hours
actually worked in every twenty-four (24) day period, or a 2,912-hour work year for shift
personnel. FLSA requirements are in effect and the workweek for each employee is based on
one hundred ninety-two (192) hours actually worked in each twenty-four (24) day period
established by the City.

The twenty-four (24) day FLSA work period begins January 15, 2022 for shift employees.

Day Personnel work 40 hours per week.

ARTICLE 9 -— BASE PAY

Section A. Employees shall receive base pay in accordance with Schedule A of this Agreement.
Employees advancing in rank shall not have their pay decreased. FY2022, FY2023 and FY2024
biweekly amounts are detailed in Schedule A.

1. For FY2022 wages were increased by two and one-half (2.5%) percent over FY2021

2. For FY2023 wages were increased by three (3%) percent over FY2022
3. For FY2024 wages were increased by three and one-half (3.5%) percent over FY2023
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Section B. Employees not working due to a condition covered under the applicable City
workers’ compensation procedure and program will continue to receive their full salary.

Section C. Employees shall participate in mandatory direct payroll deposit. This plan shall
make the employee”’s deposit available no later than the normal pay date. Paycheck stubs will

accurately itemize and display income, insofar as there is sufficient space on the existing stub
forms.

ARTICLE 10 -— LONGEVITY PAY AND BILINGUAL INCENTIVE PROGRAM

Section A. Every employee who, during the budget year completes five (5) years of service,
shall receive longevity pay. The following formula will be used to calculate longevity pay: .005 x
$2204.98 x years of service. The “$2,204.98” is an index number that shall not be adjusted by
for the term of this agreement, new participants in the plan are still eligible, and employees are
eligible to move up the scales annually until max.

Section B. In addition to any longevity pay provided in Section A above, paramedics shall be
paid a percent of base pay per year of service as a paramedic according to Schedule F: 1% after
2 years, 2% after 4 years, thereafter an additional 1% per year up to a maximum of 13%. (See
Schedule B.)

Section C. Bilingual Pay Incentive Program: The Union agrees to the City of Pocatello bilingual
pay incentive program eligibility, responsibilities of participation in the program, selection of
program participants, benefit amount, method of payment and program administration. Those
eligible to participate will receive $300.00 spread equally over 26 pay periods, pro-rated based
on start of participation in the program.

ARTICLE 11 -— HOLIDAY PAY

Any employee who is regularly assigned to work a 24-hour shift shall receive on each bi-weekly
pay period the sum of five percent (5%) of their bi-weekly salary as holiday pay, as outlined on
Schedule D.

ARTICLE 12 -—— EXTRA DUTY

Section A. Any employee may be required by the City to work beyond their normal shift which
shall be defined as outlined in Article 8 of the CBA for shift employees, and as agreed upon
between employee and supervisor for day personnel. The City shall pay for overtime work at
the rate of one and one-half the normal rate of pay, computed by dividing the shift employee"’s
annual base salary by 2,080 hours.

Inplacefrom-10/1/2021 = 1/14/2022.

et il aleo be-paid half 0.5}t l loyee” tad E
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Effective 1/15/2022 o©vertime will also be paid at one-half (0.5) times the employee's
negotiated rate of pay (annual base salary divided by 2,080 hours) for hours actually worked
over 182 hours in the twenty-four (24) day work period established by the City. Shift personnel
on 48/96 tours work an average of 192hours every twenty-four (24) day work period. Sick leave
hours are not considered hours actually worked for payment of the (0.5) "FLSA" overtime.

Section B. Compensatory time may be accumulated up to 240 hours in lieu of overtime pay and
taken in two (2) or more hour increments as staffing allows. The employee may not combine
overtime pay and compensatory time in the same pay period. When an employee is
discharged, resigns, or retires, they shall receive pay in lieu of accrued comp-time per the
following formula: Base pay/2,080=hourly rate x number of accrued hours.

Section C. Any employee who is called back to work from off duty shall be paid at least two
hours minimum at the employee's overtime rate. This shall also include schooling and training
if an employee is assigned to attend. However, if school or training is made available to
personnel by bulletin and all tuition, travel expense, per diem and lodging expenses are
assumed by the City, then no other overtime as required herein shall be paid. Call back and
overtime work shall be distributed equally to employees when at all feasible.

Section D. The position of “Day Captain” shall receive special assignment pay equal to 9.2% of
their base pay.

Section E. If an off-duty employee is subpoenaed for a legal proceeding related to on-duty acts,
or observations, the employee will receive extra duty compensation pursuant to Section C
immediately above.

Section F. Any employee assigned as Captain in charge of Station Four, shall be paid an
additional $0.50 per hour special assignment pay for each hour they hold such status.

Section G. The compensation for the hours worked by any employee assigned to participate in

third-party contract work, including but not limited to, Department of Lands, U.S. Forest
Service, BLM, State of Idaho, shall be calculated on a Portal-to-Portal basis.

ARTICLE 13 - WORKING OUT OF CLASSIFICATION (WOOQOC)

Section A. Qualified Firefighters, Driver/Operators, Paramedics and Captains shall become
eligible for additional compensation when working above their normal classification as follows:
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235 1. Firefighter qualified to work on the ambulance, 0.41% of base pay (paid biweekly).
236 2. Firefighter qualified to step-up to Driver/Operator and work on the ambulance,

237 2.24% of Driver/Operator’s base pay (paid biweekly).

238 3. Driver/Operator qualified to step-up to Captain, 2.94% of Captain’s base pay (paid
239 biweekly).

240 4. WOOC Paramedics and Captains shall be paid at the pay rate for the position worked.
241 5. Firefighters or Driver/Operators certified to work the position of paramedic with

242 Pocatello Fire Department shall be paid at the pay rate for the paramedic position
243 worked.

244 6. Any firefighter who qualifies for WOOC pay will start their new, or adjusted, add pay
245 on the first day of the pay period in which they achieve qualifications.

246 Any firefighters called in should work at the position of their rank, if possible. Any firefighter
247 assigned to a lower rank shall be paid at the rate applicable to their own level.

248 Driver/Operators and Firefighters will not be qualified for WOOC pay until certifying with the
249 Department’s Step-Up certification program as agreed upon between the Fire Chief and the
250 Union. Ifit is necessary to temporarily transfer an officer into a regular crew, that officer shall
251 not be placed in a position for which he/she has not qualified in the past under Article 22 of
252 the Firefighters’ Collective Bargaining Agreement, except as specified below. Such temporary
253 assignment shall not be for a period of more than ninety (90) days without the mutual

254 agreement to such assignment of the Union.

255  Section B. Personnel requesting to join Hazmat Regional Response Team 6 shall do so in

256  compliance with the most current SOG Hazmat Technician Certification. The number of team
257  members will be determined by the Fire Chief based on the needs as identified by the Battalion
258  Chief over Hazmat. Firefighters who are qualified to the hazardous materials technician level as
259  defined in the most current SOG shall become eligible for compensation of $10.00 per hour in
260  addition to their regular or overtime pay when the response is approved by the State Bureau of
261  Homeland Security and the City will be reimbursed by the State Bureau of Homeland Security.
262  The $10.00 per hour compensation clause above may be unilaterally terminated by the City
263  upon notice by the State of Idaho that reimbursement will not be made to the City. Such

264  termination will be effective upon the date and time of notice to the Union, but any work

265  already performed shall be paid.

266  Section C. Personnel requesting to join the Idaho Technical Response Team (ITRT) 3A shall do
267  soin compliance with the most current SOG — Rescue Technician Certification. The number of
268  team members will be determined by the Fire Chief based on the needs as identified by the
269  Battalion Chief over ITRT.

270  Section D. Personnel requested to become Aircraft Rescue and Firefighting (ARFF) certified
271  shall do so in compliance with the most current SOG — ARFF Certification. The number of ARFF
272  certified members will be determined by the Fire Chief based upon the needs as identified by
273  the Battalion Chief over ARFF.
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274  ARTICLE 14 - CLOTHING ALLOWANCE

275  Uniform standards are established by management. Changes in uniform policy that are shown
276  to resultin costs which exceed the member’s current clothing allowance shall be negotiated.

277 e Each 24-hour shift employee required to be in uniform shall receive a clothing allowance
P78 of $29:0729.36 per pay period. (04.2022 MOU)

279 e Each day-shift employee required to be in uniform shall receive a clothing allowance of
|280 $36-7337.10 per pay period. (04.2022 MQOU)

281 The foregoing clothing allowances shall be adjusted on an annual basis beginning with fiscal
282  year 2014 by such cost of living allowances as are approved by the City and the Union.

283  New hires shall be reimbursed for uniforms that they purchase at the onset of their
284  employment to include the following:

285 e 4 pairs of trousers — either station or EMS style;

286 e 1longSleeve Class B uniform shirt (cost of patches included);

287 e 1 Short Sleeve Class B shirt (cost of patches included);

288 e 1 Class B badge and nameplate;

289 e 6 Class D Long or Short Sleeve shirts (cost of screen printing included);
290 e 1 Sweatshirt (cost of screen printing included);

291 e 1 Coat5.11 Tactical Wear 3-in-1 style, or equivalent.

292 All protective clothing or protective devices required of any employee in the performance of
293 their duties shall be furnished to him/her by the City. All protective clothing and safety
294 equipment required by applicable federal or state regulations shall be paid by the City.

295  Any additional clothing requirements or personal equipment required by the City but
296  purchased by the employee must be approved by the Union.

297  ARTICLE 15 - MILEAGE ALLOWANCE

298  Any employee who is required to use their private automobile for Fire Department business
299  shall be compensated at the City established rate.

300 ARTICLE 16 - VACATIONS, BIRTHDAY HOLIDAY, KELLY DAYS

301  Section A. Annual vacations at the regular bi-weekly rate of pay, including holiday and

302  longevity if applicable, shall be granted to eligible employees as set forth in Schedule C of this
303  Agreement.

304  The following is a list of the annual City observed holidays and for Bargaining Unit members
305  working a forty (40) hour week:

306 New Year’s Day President’s Day

307 Martin Luther King Day Memorial Day
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