CITY OF

POCATELLO

Police Union Negotiation Meeting Minutes

Mee‘hng Dafe & Tlme:

Tuesday, AprlH 2025 11 OO a.m.

o Aﬂ'endee -

. f}Posmon =

Heather Buchqnqn

Human Resources Dlrec’ror

Humon Resources

Negotiations

Sean Peterson President, FOP #13 Police Union
Dane Eborn Vice President, FOP #13 Police Union
Ryen Smith Secretary, FOP #13 Police Union
Matt Shutes Member, FOP #13 Police Union
City of Pocatello and Meeting opened at 11:00 a.m.

FOP #13 Union

» Heather Buchanan opens the meeting.
= H. Buchanan provides hand out reflecting outstanding proposals.

Security Replacement, TA-10.

health time.

remove Section 17 - Add Pay.

for payroll processes.

officers.

» Tentative agreements were reached on the following: C-7, Article 15 -
Employee Assistance Program, TA-9; and C-8, Article 19 - Social

» H. Buchanan introduces C-10 which amends Article 11 and 12 of the
CBA to adjust holiday and vacation time to be processed per pay
period and incorporate a new section for trauma recovery/mental

= Sean Peterson asks clarifying question regarding the fit for duty
physical fitness requirement in C-10.
» H. Buchanan introduces C-11 which amends Article 7 of the CBA to

= H. Buchanan introduces C-12 which amends Article 8 of the CBA to
clarify delivery method of paystubs and direct deposit requirements

@ H. Buchanan introduces C-13 which amends Article 7 of the CBA which
addresses step increases and probationary periods.

= H. Buchanan introduces C-14 which amends Article 7 of the CBA to
remove irrelevant language related to student resource and D.A.R.E.

» H. Buchanan introduces C-15 which amends Article 7 of the CBA by
separating recruiting and education benefits, addressing POST officer
certificate benefits, and addressing tuition reimbursement.




S. Peterson and Dane Eborn ask clarifying questions regarding
education benefits in C-15.

H. Buchanan introduces C-16 which addresses compensation, add
pays, and benefits.

Changes to structure in C-16 include eliminating 3™ and 2™ class patrol
officer ranks, create a non-competitive corporal structure, add
detective and detective sergeant to separate pay grades.

Changes to compensation in C-16 include placement on a new salary
table, table adjustment of 1.5% to FY26, step up to sergeant and
lieutenant being paid on day one, update shift differential, training
built in as an hourly amount, lump sum benefits and add pays to be paid
per pay period, insurance benefits, and redefine other benefits.

S. Peterson asks clarifying question regarding clocking in features.
Ryen Smith asks clarifying question regarding detective being pulled to
perform FTO responsibilities and clock in implications.

R. Smith asks clarifying question regarding clocking in for shifts.

S. Peterson asks about shift differential for nights.

D. Eborn asks for clarification on C-16 being a combined proposal.

- S. Peterson asks about shift differential related to C-16.

H. Buchanan presents informational handout of a chart base O, base
chart 1 with clothing rolled in, and base chart 2 detective special
assignment.

H. Buchanan presents informational handout of a chart base 3 with a
bachelor’s degree built into the base wage of $1.25 applied at step 1.
H. Buchanan presents informational handout of the full chart with
shifts and training grades.

H. Buchanan presents informational handout of a chart to reflect
annual salary for amounts compared to FY25.

H. Buchanan presents FY26 chart with 1.5% applied to base pay shown
in hourly format.

H. Buchanan presents chart with 1.5% added to base pay shown in
salary format.

Caucus 12:12 p.m. - 12:13 p.m.

Matt Shutes asks clarifying question regarding how placement on the
pay scale occurs.

H. Buchanan explains placement on the pay scale is hourly rate of pay
x2,080 + clothing allowance / 2,080 = base rate of pay for placement
on base chart 1.

Caucus 12:15 p.m. - 1:30 p.m.

S. Peterson and R. Smith ask clarifying questions on C-13 regarding
step increases language. H. Buchanan edits C-13 by adding language to
clarify who is eligible for step movement.

Tentative agreements were reached on the following: C-11, Article 7 -
Compensation, Section 17 Add Pay, TA-11; C-12, Article 8 - Work
Period and Overtime Pay, TA-12; C-13 edited, Article 7 -
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Compensation, Section 15 Step Increases, TA-13; C-14, Article 7 -
Compensation, Section 10 School Resource and D.A.R.E Officers, TA-
14; C-15, Article 7 - Compensation, Section 7 Recruiting Education
Incentive, TA-15.

D. Eborn has clarifying question regarding mental health bank hours
on C-10.

R. Smith has question regarding notification for use of mental health
bank hours on C-10.

S. Peterson tables C-10.

S. Peterson asks how long the contract is. H. Buchanan states it's one
year.

M. Shutes asks to have an example of the calculations for the new pay
charts.

H. Buchanan discusses the possibility of a night session for the union
body if further questions come up.

H. Buchanan discusses example calculations of a 1¢ class officer and
sergeant on the proposed pay scale.

S. Peterson, R. Smith, and D. Eborn have clarifying questions related to
the proposed pay scale, step movements, promotions, and clothing
allowance.

H. Buchanan presents informational handout of pay chart showing a
draft of sworn member pay increases with the proposed scale. The
draft is clarified to be an example for cost estimates and is not the
controlling document, as placement and assignments will be done
based off the proposal near the end of the fiscal year to account for all
changes.

H. Buchanan readdresses C-9 for changing probationary periods.
Tentative agreement was reached on C-9, Article 15 -
Probationary/Introductory Periods, TA-16.

April 2, 2025 meeting is cancelled to allow time to discuss outstanding

proposals.
- WW

Adjourn 2:15 p.m.
Mareesa Wimbish, Legal Department

Approved as to Substance and Form:

By:

Heofher\@hqnan, Human Resources Director

—

By:

Sean Peterson, President FOP #13
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CITY OF

PACATELLO

PROPOSAL #10
AMENDMENT of Article 11 - Holidays and Article 12 - Vacation

CityRep: _____
Heather Buchanan

UnionRep: _____
Sean Peterson

ARTICLE 11 - Employee Leave

Section 1. Recognized Holidays
The following is a list of the annual 12 recognized holidays for members of the Bargaining Unit.

New Year's Martin Luther King, Jr. Day President's Day
Memorial Day Labor Day Juneteenth
Independence Day Veterans Day Thanksgiving Day
Friday following Thanksgiving Christmas Day Floating Holiday *

*The floating holiday is a day designated by an member and not a set day of the year

Section 2. Holiday Hours Accrual Rate

Holidays listed in Section 1 are defined as an 8-hour day for 40-hour employees, 6-hours for 30-hour employees,
and a 4-hour day for 20-hour employees. Holiday hours will be accrued per pay period and will be included in the
Police Vacation/Holiday Accrual bank.

ACCURAL CHART 1 HOLIDAY TIME

Employee Full Time Half Time Part Time
Category - 40 Hours 30 Hours 20 Hours
Rfﬁ%";;:d 12 holidays x 8 =96 hours | 12 holidays x 6 = 72 hours | 12 holidays x 4 = 48 hours
Cotkeredia 96 hours / 26 pay periods = | 72 hours / 26 pay periods = | 48 hours / 26 pay periods =
3.6923 2.73923 1.8461
hours
Hours Accrued 3.70 hours per pay period 2.74 hours per pay period 1.85 hours per pay period

Item A. Policy Holiday Leave Bank Discontinued

With FY2026 Police Holiday hour allotment was discontinued as a separate leave type/bank. Any hours
in the Police Holiday leave bank will expire on December 31, 2025, with no carryover to calendar year
2026 and any unused time will not pay out.

Item B. Floating Holiday Bank Discontinued

With FY2026 Floating Holiday allotment was discontinued as a separate leave type/bank. Any hours in
the Floating Holiday leave bank will expire on December 31, 2025, with no carryover to calendar year
2026 and any unused time will not pay out.

Section 3. Working Holiday Pay Rate
If a member’s scheduled shift includes the day designated for working holiday pay application, they will receive
the working holiday pay rate of one-half (1 %2) times per hour for the scheduled shift worked.

Holiday Pay can only be applied on the holiday itself or the holiday observed, it cannot be paid twice per holiday.
*The floating holiday is a day designated by an employee - so there is no holiday time working rate paid for this
day.

Item A. Actual vs Observed Holiday

e Actual Holiday: This is the actual day the holiday occurs (e.g., Christmas Day on December 25™).

o Observed Holiday: This is the day the holiday is officially celebrated by the City, which may fall on a
different day (e.g., if Christmas Day falls on a Sunday, the City might observe it on the followin
Monday). A chart is available on the employee portal for each active calendar year.
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AMENDMENT of Article 11 - Holidays and Article 12 - Vacation UnionRep: ______

Sean Peterson

Actual

Member Type Shift Type II;I.oI.lc!ay Holiday Working Holiday Pay Application
IVISION  pijyision
Hours Hours

Observed

Sworn Officers 24 hours a day, 7 Open Open actual holiday
days a week, 365
days a year
Emergency 24 hours a day, 7 Open Open actual holiday
Communications days a week, 365
Officers days a year
Ordinance 7 days a week Closed | Open actual holiday
Enforcement
Officers Exception: Christmas and Thanksgiving
working holiday pay will be applied on
observed holiday
All other positions | 5 days a week Closed | Closed observed holiday
(Monday-Friday)

Section 5. Holiday Call Out Pay

When a member is called into work on a holiday listed in Section 1, the member shall receive pay at double (2x)
rate of normal pay. The Floating Holiday is excluded from Holiday Call out. Holiday Call out is only applicable in
situations that call for an emergency response.

Section 6. Accrual Eligibility

Vacation, holiday, and sick leave accrual benefits are only available to members who are employed to work more
than 20 hours per week.

Accruals do not occur for members on a leave of absence without pay, suspension without pay, layoff, military
time without pay, and accruals do not increase when a member is working overtime.

Section 7. Vacation Accrual Rate

Vacation is accrued each pay period. Changes in vacation accruals begin in January of the fiscal year in which
a member’s years of service reach the new threshold. Members who have left employment with the City and
then are rehired will use their most recent hire date for accruals, there is no bridging of time.

This table and the holiday table are combined for the system accrual calculation.

ACCURAL CHART 2 VACATION
Employees Hired December 8, 2008 and After - CURRENT ACCURAL LEVELS

Years of Service Full Time 40 Hours Half Time 30 Hours Part Time 20 Hours
1 through 5 4.00 3.00 2.00
6 through 10 493 3.70 2.47
11 through 15 5.85 4.39 2.93
16 through 20 7.08 5.31 3.54
21 or more 7.70 6.00 3.85
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AMENDMENT of Article 11 - Holidays and Article 12 - Vacation UnionRep: ___________

Sean Peterson

Employees Hired Prior to December 8, 2008 HISTORICAL LEVELS

Years of Service Full Time 40 Hours Half Time 30 Hours Part Time 20 Hours
1 through 5 4.00 3.00 2.00
6 through 10 4.93 3.70 2.47
11 through 15 5.85 4.39 2.93
16 through 20 7.08 53] 3.54
21 through 25 8.00 6.00 4.00
26 or more 9.24 6.93 4.62

Section 8. Vacation/Holiday Accrual System Calculation

The system accrual column is the time that will be processed in the system and is a combination of the holiday
hours and vacation accrual rates.

Accrual Chart 1 and Accrual Chart 2 are combined for the system accrual calculation in Accrual Chart 3

Accrual Accrual Accrual
Chart 1 Chart 2 Chart 3
Holiday Vacation System
Time Time Accural
ACCURAL CHART 3
CURRENT ACCURAL LEVELS: Employees Hired December 8, 2008 and After

Years of

Service Full Time 40 Hours
Vacation | Holida Sysm Vacation | Holida i Vacation | Holida o
y Accrual y Accrual y Accrual

1 through 5 4.00 3.70 7.70 3.00 2.70 5.7 2.00 1.85 3.85
6 through 10 | 493 3.70 8.63 3.70 2.70 6.4 2.47 1.85 4.32

"“}’;“9" 585 | 370 | 955 | 439 | 270 | 7.09 | 293 | 185 | 478
‘6“;’:“9" 7080 | ayn 4 F 531 loy0. b oBAE | g 80 | 5

21 or more 7.70 3.70 11.4 6.00 2.70 8.70 3.85 1.85 5.70
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HISTORICAL LEVELS: Employees Hired Prior to December 8, 2008

Years of
Service Full Time 40 Hours
: : System : : System : : System
Vacation | Holiday Keoshial Vacation | Holiday shaian Vacation | Holiday Kocnual
Tthrough5 | 400 | 370 | 770 | 300 | 270 | 570 | 200 | 185 | 3.85
6through10 | 4903 | 370 | 863 | 370 | 270 | 640 | 247 | 185 | 432
" “;’5““9'“ 585 | 370 | 955 | 439 | 270 | 709 | 293 | 18 | 478
L “;:“9“ 708 | 370 78| 530 | 2 | 80l | asA | 088 | 5@
2ibouh 1 goo | 370 | 1170 | 600 | 270 | s70 | 400 | 185 | 585
26ormore | 924 | 370 | 1294 | 693 | 270 | 963 | 462 | 185 | 6.47

Section 9. Limit on Vacation/Holiday Accrual Bank
Accumulated Vacation/Holiday time shall not exceed 400 hours at the calendar year's end. Any unused

Vacation/Holiday leave over 400 hours shall be forfeited at midnight on December 31 of each year. There will
be no payoffs for those excess hours at the end of the calendar year, nor can excess hours be carried over to
the following year.

Section 10. Vacation/Holiday Payout

Item A. Separation of Employment: Termination, Resignation, Layoff, or Retirement
The CITY shall pay all Bargaining Unit members’ accrued Vacation/Holiday time and compensatory time
(excluding any compensatory time specifically identified as arising from travel time reimbursement, at

their hourly rate as of the date of their separation per the employee handbook as adopted.

Item B. Death Benefit
If death occurs while the employee is still in the City service, the beneficiary listed on the employee's
insurance enrollment paperwork will be paid all accrued Vacation/Holiday time and compensatory time
available to the deceased member as of the date of death without application of any caps or limitations.

Section 11. Sick Leave Accrual
Sick Leave is provided as insurance and income protection against a member’s inability to work because of non-
job-related illness/injury, pregnancy/maternity. Sick leave may not be used for any absences occurring during
the final week of employment unless a doctor's statement is presented prior to the time that the member’s final
check is disbursed. No cash payment shall be made for unused sick leave upon resignation, layoff or discharge.
Sick leave is accrued during each pay period as follows:
40- Hour Per Pay Period

30-Hour Per Pay Period

20-Hour Per Pay Period
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75  Accruals do not occur for members on a leave of absence without pay, suspension without pay, layoff, military
76  time without pay, and accruals do not increase when a member is working overtime.

77  Section 12. Sick Leave Payout

78  When a member, who is eligible for retirement benefits through the Idaho Public Employees Retirement System,
79  retires from CITY employment, or if a Bargaining Unit member is killed in the line of duty, they or their
80  beneficiary shall be entitled to receive the value of their accumulated sick leave calculated as follows:

81 1. The value shall be based upon the then current hourly rate of pay for the retiring or deceased bargaining
82 unit member multiplied by the number of hours accumulated.

83 a.The individual shall be paid 20% of the value for the first 400 hours of accumulated sick time;

84 b.The individual shall be paid 30% of the value for 401 through 800 accumulated sick hours; and,
85 c. The individual shall be paid 40% for the value of all accumulated sick hours exceeding 801.

86  Section 13. Trauma Recovery/Mental Health Time

NOTE: This Benefit is contingent on all members returning to the standard EAP Program and the

Enhanced program ending for all members.

87  The use of Trauma Recovery/Mental Health Time may be granted after a sworn officer experiences a traumatic
88  event in the course and scope of employment. Traumatic events that may occur within a sworn officer’s career
89  can have varying degrees of severity and effect on any one individual. Each officer may experience the same
90 type of traumatic event differently. Below is a non-exhaustive list of possible examples of traumatic events in
91  the course and scope of employment that can influence an officer's mental health.

92 e Fatal accident call
93 e Homicide
94 e Suicide response call
95 e In-custody death of a suspect
96 e Use of force resulting in major bodily injury to suspect
97 e Participation in recovery efforts related to a terrorist attack
98 e Major disasters which may include response to weather related events involving multiple casualties or
99 explosions with multiple casualties
100 e Search and recovery missions involving multiple casualties
101 e Incidents involving multiple casualties which may include shootings or traffic accidents
102 e Officer(s) involved shooting of a person

103  When such a traumatic event does occur while in the course and scope of employment, it is important for
104  management staff to recognize the fact that some members may be negatively affected and need to be away
105  from work to appropriately process the traumatic incident and perhaps seek mental health assistance from a
106  professional.

107  Sworn officers, who experience a traumatic event while acting in the course of their employment, are eligible to
08  apply for up to 40 hours per calendar year to deal with processing after a traumatic event. If additional time
09  beyond 40 hours is necessary, the employee must use accrued leave unless the leave is determined to be

110  covered under workers’ compensation.

Page 5 of 10 Author: HR HB Printed: 4/1/2025 6:05:58 AM



TA Date:

CITY OF TANumber: _____
PACATELLO e
Heather Buchanan
PROPOSAL #10
AMENDMENT of Article 11 - Holidays and Article 12 - Vacation UnionRep: ___________
Sean Peterson
111 Item A . Request and Approval Process
112 A sworn officer directly involved in a traumatic event may request the use of a Trauma Recovery/Mental
113 Health Time. The request shall be made in writing through the chain of command. The request shall be
114 treated as a priority matter and a decision on the granting of the leave shall be made as soon as
115 possible. The request shall be granted unless the chain of command can articulate specific compelling
116 reasons to deny granting leave.
117 Any time above the 40 hours per year will need to follow sick leave and FMLA policies.
118 Item B. Effect on Paid Leave Balances and Benefits
119 The City will not reduce an eligible employee’s vacation or sick accruals, compensatory time earned, or
120 other paid leave balance for mental health leave taken in accordance with this policy.
121 While utilizing mental health leave, employees will continue to earn all benefits, seniority, and applicable
122 special pay. Unused mental health leave will not roll over or accrue on a continual basis.
123 This policy does not replace the potential need for administrative leave, which differs from mental
124 health leave. A decision to place an Officer on administrative leave related to a critical incident is and
125 shall remain separate from Trauma Recovery/Mental Health time requests.
126 Item C. Confidentiality of Request
27 o Any request for mental health leave shall be treated as strictly confidential by all parties
128 involved and shall not be discussed or disclosed outside the officer's immediate chain of
129 command, and only as necessary to facilitate the use of the leave.
130 o Any officer or supervisor who becomes aware of behavioral changes and suggests the officer
131 seeks mental health leave shall not discuss that matter with any third party.
132 o Any breach of this confidentiality shall be grounds for discipline.
133 o Confidentiality may be waived by the officer seeking mental health leave.
134 o Confidentiality may be waived under circumstances which indicate the officer is a danger to
135 themselves or others and department personnel must confer with mental health professionals.
136 o Al requests for mental health leave will be approved with those needing to know for time and
137 attendance records.
138 Item D. Management Responsibilities
139 Police Management shall privately meet with any individual who has experienced a traumatic event
140 while in the course and scope of employment. Supervisors should ensure the employee will be
141 supported as much as possible after experiencing the event. In addition, it is important for supervisors
142 to determine if there is a need for the employee to use mental health leave. If a supervisor determines
143 the employee may need advice and help from a crisis intervention professional, this should occur as
144 quickly as possible.
145 Item E. Documenting Mental Health Leave
146 Once an employee has been granted Trauma Recovery/Mental Health Time, the supervisor will notify
147 the Human Resources Director in writing to allocate the leave timebank. Any Trauma Recovery/Mental
48 Health Time hours granted will be used concurrently and will be removed from the bank after 2 weeks
149 from the date of incident, at the conclusion of payroll processing. If the employee needs time for
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PROPOSAL #10

AMENDMENT of Article 11 - Holidays and Article 12 - Vacation UnionRep: ___________

Sean Peterson

another event they will follow the same request process, however the 40 hours is a per year bank, that
has no payout or carryover between calendar years.

Item F. Return to Work

In addition, the employee may be required to submit to a fitness for duty examination before being
allowed to return to work.

Item G. Extension Requests

If time is requested above the allocated 40 hours of leave, then the employee has the option of FMLA, or
ADA leave pursuant to the City Personnel Policy Handbook.

Added Language

Moved from the PAR
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CITY OF TANumber:

MATELLO CityRep:
Heather Buchanan

PROPOSAL #10

AMENDMENT of Article 11 - Holidays and Article 12 - Vacation UnionRep: _______

Sean Peterson

CURRENT LANGUAGE

ARTICLE 11 — HOLIDAYS

Section 1. Recognized Holidays
The following is a list of the annual recognized holidays for members of the Bargaining Unit.

New Year's Day President’s Day
Martin Luther King's Birthday Memorial Day
July 4t Labor Day
Veteran's Day Thanksgiving Day
Day after Thanksgiving Christmas Day
Juneteenth Floating Holiday

Section 2. Working Holiday Pay Rate

When a member is required to work on an official holiday, he/she shall be paid at the rate of one-half (1 %)
times per hour for the scheduled shift worked and shall also receive compensatory time of one hour for each
hour worked. If the holiday falls on a regularly-scheduled day off for the member who is required to work that
shift, the member will take a day off at a later date at a time scheduled by the Department.

Section 3. Holiday Call Out Pay

When a member is called into work on a holiday listed in Section 1, the member shall receive pay at double (2x)
rate of normal pay.

ARTICLE 12 —~ VACATION

Section 1. Eligibility

Vacation benefits are only available to members who are employed to work more than 20 hours per week.
Vacation benefits shall not accrue for those members with respect to leave of absence without pay, suspension
without pay, layoff, or when working overtime.

Section 2. Vacation Accrual
Vacation is accrued each pay period. Changes in vacation accruals begin in January of the fiscal year in which
a member’s years of service reach the new threshold. Members currently employed, or hired, on or before
December 7, 2008, will accrue vacation pursuant to VACATION SCHEDULE “A."

VACATION SCHEDULE “A”

Years of Service Full Time Hours Per Pay Period Half Time Hours Per Pay Period
, (40 hours #) (Greater than 20 hours)
1 through 5 , 4.00 v ~2.00
6 through 10 4.93 2.47
11 through 15 5.85 2.93
16 through 20 7.08 3.54
21 through 25 ‘ 8.00 4.00
26 or more 9.24 4.62

Page 8 of 10 Author: HR HB Printed: 4/1/2025 6:05:58 AM



CITY OF TANumber: __________

PACATELLO e
Heather Buchanan

PROPOSAL #10
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For all members hired, or who commence working, after December 8, 2008, vacation will accrue pursuant to
VACATION SCHEDULE “B.”

VACATION SCHEDULE “B"

Years of Service Full Time Hours Per Pay Period Half Time Hours Per Pay Period
(40 Hours +) (Greater than 20 hours)

1 through 5 - 4.00 2.00

6 through 10 ‘ 4.93 2.47

11 through 15 ' 5.85 2.93

16 through 20 ‘ 7.08 3.54

21 or more 7.70 3.85

Section 3. Limit on Vacation

Accumulated vacation shall not exceed 400 hours at the calendar year's end. Any unused vacation leave over
400 hours shall be forfeited at midnight on December 31 of each year. There will be no payoffs for those excess
hours at the end of the calendar year, nor can excess hours be carried over to the following year.

Section 4. Vacation Payout Upon Termination, Resignation, Death, or Retirement from Employment

The CITY shall pay all Bargaining Unit members’ accrued vacation time and compensatory time (excluding any
compensatory time specifically identified as arising from travel time reimbursement) at their hourly rate as of
the date of their termination, resignation, death, or retirement per the employee handbook as adopted.

In the event that a Bargaining Unit member is killed in the line of duty, their beneficiary shall be paid all accrued
vacation time and compensatory time available to the deceased member as of the date of death without
application of any caps or limitations.

and ordinance

160  ARTICLE 13 — SICK LEAVE
161 Section 1. Sick Leave Accrual

162  Sick Leave is provided as an insurance and income protection against a member’s inability to work because of
163  non-job-related illness/injury, pregnancy/maternity. Sick leave may not be used for any absences occurring
164  during the final week of employment unless a doctor's statement is presented prior to the time that member's
165  final check is disbursed. No cash payment shall be made for unused sick leave upon resignation, layoff or

166  discharge. Sick leave is accrued during each pay period as follows:

167 o Fulltime - 3.70 hours
168 o Half-time - 1.86 hours
169 Sick leave shall not accrue for any member on leave of absence without pay, suspension

170  without pay, or when working overtime.

171  Section 2. Sick Leave Payout

‘72 When a member, who is eligible for retirement benefits through the Idaho Public Employees
~«73  Retirement System, retires from CITY employment, or if a Bargaining Unit member is killed in the line of
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AMENDMENT of Article 11 - Holidays and Article 12 - Vacation UnionRep: ______
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duty, they or their beneficiary shall be entitled to receive the value of their accumulated sick leave
calculated as follows:
2. The value shall be based upon the then current hourly rate of pay for the retiring or deceased
bargaining unit member multiplied by the number of hours accumulated.
a.The individual shall be paid 20% of the value for the first 400 hours of accumulated sick
time;
b. The individual shall be paid 30% of the value for 401 through 800 accumulated sick
hours; and,
c. The individual shall be paid 40% for the value of all accumulated sick hours exceeding
801.

Page 10 of 10 Author: HR HB Printed: 4/1/2025 6:05:58 AM



TA Date:

CITY OF TANumber: _______
PACATELLO o
Heather Buchanan
PROPOSAL #T1
UnionRep: _____

AMENDMENT Article #7 Compensation
Section17. Add Pay
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Added Language Removed Language
Moved from the PAR
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CITY OF TANumber: _____

' ' 'CATELLO CityRep: _____________
Heather Buchanan

PROPOSAL #12 |

AMENDMENT Article #8 Work Period and Overtime Pay UnionRep: _____

Section 7. Direct Deposit SegnPeterson

Section 7. Direct Deposit

All members shall participate in mandatory direct payroll deposit. First pay checks, and any checks
that occur after a direct deposit account change, may result in paper check or a pre-paid card due to
the pre-note process utilized to accurately check bank account validity. This plan shall make the
members’ deposit available no later than the normal pay date. Paycheck stubs will be based on the
City’s financial system standard. Options to receive a pay stub may include an email or access to a
secure employee portal.

Added Language Removed-Language
Move to-anothersection- Moved from the PAR

EXHIBIT

Page1of1 Author: HR HB Printed: 3/21/2025 9:18:00 AM
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TANumber: _____
CITY OF

CityRep: ____
MA'ELLO Heather Buchanan
PROPOSAL #13 UnionRep: _______
AMENDMENT Article #7 Compensation - Step Increases Sean Peterson

Section 15. Swern Step Increases

Effective with FY2026, sworn officers within an introductory period are eligible for a step movement at fiscal
year if they are not at the scale max.

Effective with FY2026, Civilian members, on the general pay scale, within an introductory period are eligible for a
step movement, if steps are granted by City Council, at fiscal year if they are not at the scale max.

There are no midyear steps granted and there is no retro step given for previous fiscal years.

Added Language Removed-Language
Move-to-another-seetion- Moved from the PAR

EXHIBIT
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TANumber: ______
CITY OF

CityRep: _____________
MATELLO Heather Buchanan
PROPOSAL #14 UnionRep: ___________
AMENDMENT Article #7 Compensation, Section 10 Sean Peterson

Section 10. School Resource and D.A.R.E. Officers

Officers assigned to the Community Services Division as D.A.R.E Officers and School Resource Officers

specified-above shall be paid at their current rank.

Overtime worked on duties specific to D.A.R.E Officers and School Resource Officers shall be compensated
for in the form of compensatory time off (comp time) or Overtime accrued at time and one-half for all hours
so worked.

Added Language Removed-Language
Move to-another seetion Moved from the PAR

EXHIBIT
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TANumber: __________
CITY OF

CityRep: _____________
MATELLO Heather Buchanan
PROPOSAL #15 UnionRep:
AMENDMENT Article #7 Compensation - Section 7 Sean Peterson

Section 7. EducationIncentives Recruiting Education Incentive

: u y by st B b Bdlew. L . | I
members-of the- Bargaining-Unit—For all members of the Bargaining Unit hired after October 1, 2617 2025 who
have obtained or received a certificate or degree identified below prior to the date of their employment with the
CITY shall receive the following:

1.

Associates Degree from an accredited educational institution er-a-ROST OfficerCertificate: $3,000
education incentive for one (1) year payable on the pay period following the first anniversary date of the
member’s employment with the CITY. Such payment will only be paid so long as the member is a full-
time employee and remains a full-time employee of the CITY for the entire year. A copy of the certificate,
degree or transcript must be submitted with the payment request.

POST Officer Certificate: $2,000 education incentive for two (2) years payable in consecutive years on
the pay period following the anniversary date of the member’s employment with the CITY. Such
payments will only be paid as long as the member is a full-time employee and remains a full-time
employee of the CITY during each year such education incentive is paid. A copy of the certificate,
degree or transcript must be submitted with the payment request in year one.

BA/BS Bachelor’s Degree from an accredited College or University: $3,000 per year for four (4) years
payable in consecutive years on the pay period following anniversary date of the member's employment
with the CITY. Such payments will only be paid as long as the member is a full-time employee and
remains a full-time employee of the CITY during each year such education incentive is paid. A copy of
the certificate, degree or transcript must be submitted with the payment request in year one.

Master's Degree from an accredited College or University: $5,000 per year for two (2) years payable in
consecutive years on the pay period following the anniversary date of the member’s employment with
the CITY. Such payments will only be paid as long as the member is a full-time employee and remains a
full-time employee of the CITY during each year such education incentive is paid. A copy of the
certificate, degree or transcript must be submitted with the payment request in year one.

No Bargaining Unit member shall receive an education incentive payment, as set out above, for more
than one degree or certificate. At the time of employment, the Bargaining Unit member shall provide
proof of the degree or certificate and elect the degree upon which the yearly amount will be paid. Once
such election is made, it cannot be altered.

A member who elects to receive the existing education incentive, as set out above, waives the right to
receive any other educational add pay incentives set out herein during any year in which an educational
status education incentive is received. This-does-notincludethe-yearly-education-bonus-

No member is eligible for Tuition Reimbursement CITY’s Qualified Educational Assistance
Reimbursement Program while receiving a Recruiting Education Incentive payment, or in a schedule for
such payments.

Added Language Removed-Language

Move to-anothersection- Moved from the PAR

EXHIBIT
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FY2026 POLICE NEGOTIATIONS

City Bundled Offer

CCCCCC

Current Structure

_ Patrol Corporal/

—  3rdClass: 14 |——‘

—  2ndClass: 4

L1 1t Class: 31

Officer e Detective __| Sergeant

EXHIBIT
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Current Total Compensation

Clothing Field
Allowance Training

01 J&3 02 8\ 03 04
06 07 08 09

Yearly Boot Physical Canine
Education Allowance Fitness (K9)

Shift Diff.

Base Wage

CITY.OF

POCATELLO

3
266 a. FY2022 Pay Chart (2.50% increase from FY2021}
P60 3rd Class $23.25
w P61 2nd Class $24.41
P62 1st Class $25.63 |$26.27 |$26.93 [$27.33 |$27.74 | $28.16 |$28.58
m P63 Corporal $29.57 |$30.30 [$31.06 |$31.53 [$32.00 | $32.48 |$32.97
U e $34.10 $34.96 [$35.83 |$36.37 [s36.01 | s37.47 |$38.03
269 b. FY2023 Pay Chart {3.00% increase from FY2022)
Section 14. Pay Grade Charts
w e50 KIS pr— Sworn members in each paygrade
P61 ndciass |$25.14 at maximum step will receive no
m P62 st Class $26.40 |$27.06 |$27.74 |$28.15 |$28.57 | $29.00 |$29.44 |$29.88 pay increase, officers below the
U P63 Corporal :30.45 zsl.n :31.99 ;32,47 :nsa zsus 233,96 zauv max step will receive 1 step.
270 P64 Sergeant 35.13 |536.01 |$36.91 |$37.46 |$38.02 38.59 39.17 |$39.76 .
m 271 €. FY2024 Pay Chart {3.50% increase from FY2023) ° MaSt_er Ievels used “:‘ FY2021
| and prior were consolidated into
: 50 sices  |52475 base rank effective FY2022.
L] ndclass  |s26.02 e One (1) step will be added in
w P62 1st Class $27.32 |$28.01 |$28.71 |$29.14 |529.57 | $30.02 |$30.47 |$30.92 | $31.39 years FY2022' FY2023, FY2024 and
L P63 Corporal $31.52 |$32.31 $33.11 |$33.61 [$34.11 | $34.63 [$35.15 [$35.67 | $36.21
. . ; FY2025 of 1.5% to 1st Class/
) 273 d. FY2025 Pay Chart {3.50% increase Corp/Sgt ranks until 10 steps are
0 on the adopted scales.
U P&0 3rd Class $25.65
Ps1 2ndClass $26.93 T~
crvo
P62 st Class $28.28 |$28.99 |529.71 |$30.16 |$30.61 | $31.07 |$3153 |$32.01 | $32.49 | $3297
P63 Corporal $32.62 |533.44 |$34.27 |$34.79 |$35.31 | $35:24 |536.38 |5356.92 | $37.48 | $38.04 mATELLo
074 PE4 Sergeant $37.63 [$38.57 |$39.53 |$40.13 |540.73 | $41.34 |541.96 |54259 | 54323 | 843.88
4
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Things to Consider

What we're doing right now is not wrong; we are simply working toward a
more modern and competitive pay scale that will help us retain top talent.
Some of these changes are necessary to streamline and improve the
transparency of our administrative processes. Additionally, these changes will
provide a clearer understanding of earning potential as officers progress within the
department.

Most of the proposed changes are interconnected, meaning that some cannot happen
without others. We understand that some aspects of what you're about to see may be
frustrating, but that is not our intention. Please hear us out so we can provide the full context
before you form a final opinion.

Feel free to ask any questions along the way. If we believe it would be better to address a
question later in the presentation, we will make a note of it and provide an answer at the
appropriate time or at the end.

Under this new pay scale/plan, every sworn police officer will have the opportunity to earn more.

)ICATELLO

PROPOSED
CHANGES

grouped items - cannot be taken individually
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Summary of Proposed Changes

SWORN OFFICERS

Change of Structure
1. Eliminate 31 Class Patrol Officer and 2" Class Patrol Officer ranks
« Article 7, Section 9 Sworn Officer Classification Definitions

2. Create a non-competitive Corporal structure (threshold based no longer a promotion, allocated FTE not defined between Patrol
Officer and Corporal)

3. Detective and Detective Sergeant are now separate pay grades
Compensation

4. Placement on the new table is based on current salary data file (called Base Table - taken from salary projections)
« Clothing allowance built into wage $0.28 to Grade 1, Step 1

5. Once placement is complete, a table adjustment of 1.5% will be applied for FY2026 Table

« After placement

+ Bachelor degree built into base wage
+ Special Assignment pay grade added and employees placed

6. Stepup to Sgt and LT will be paid at day one, not day three

Summary of Proposed Changes

ALL MEMBERS

7. Update shift differential amount to a percentage of pay
8.  Training built in as an hourly amount of $4.00 per hour
« Article 7, Section 1
+ Sworn Officers, Emergency Communications Officer, Ordinance Enforcement Officers
9.  Alllump sum benefits and add pays will be paid as a per pay period contribution
+ Exceptions: Boots and Education Recruiting Incentive
10. Medical, Dental, HRA VEBA, EAP, and Bilingual benefits will revert to City standard benefit and be removed as language in CBA
« Eliminate Article 7, Section 13 - Bilingual Pay Incentive Program
« Eliminate article 14 - Medical & Dental Benefits
+ Section 1- Medical & Dental Benefits
+ Section 2 - HRA VEBA Payment
« Eliminate article 15 - EAP (currently City Proposal #7)
11.  Redefine several benefits (details in subsequent slides)
+ Examples: Clothing allowance, boot allowance
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Proposed Structure

Sergeant

(competitive)
defined FTE

ol Corporal

(threshold based)

Current Total Compensation

Built into base Built into base Built into base For shifts
wage wage wage worked

Clothing Field
Allowar e Trainin~,

63 P4

Base Wage shift Diff.

0¢ 07 ¥y 08

* early Boot Physical
cducation Allowance Fitness

Bachelors built into

CITY OF

POCATELLO
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Corporal

(threshold based)

Corporal
W/Degree

Corporal

_ g $3YS EECllle2iE
Jaulpd]
Jsupd]

Jauipd |

Jauipd |

12
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Sergeant

Sergeant

Defined FTE (competitive)

Sergeant

W/Degree

Detective
Sergeant
W/Degree

Detective
Sergeant

13

Officer

Officer
W/Degree

Corporal

Corporal

(threshold based)

Corporal

W/Degree Detective

Sergeant

Defined FTE (competitive)

Detective Sergeant Detective Detective
W/Degree Sergeant WY /Degree TR Sergeant
W/Degree

o
@
=
o
=
=

Trainer

Trainer

Trainer

Trainer

Trainer

Trainer

Trainer

Trainer

Trainer
Trainer
Trainer

CITY OF

POCATELLO

14
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Examples of What an Employee Would
See in TimeClock Plus

« Patrol Officer who is a trainer
« Patrol Shift 1
» Patrol Shift 2
« Patrol Shift 2
« Patrol Trainer Shift 1
« Patrol Trainer Shift 2
« Patrol Trainer Shift 3

« Corporal who is eligible to step up to Sergeant
« Corporal Shift 1
« Corporal Shift 2
+ Corporal Shift 3
+ Sergeant Shift 1

« Sergeant Shift 2 Shift 1 = Days

* Sergeant Shift 3 Shift 2 = 3wings
* Detective Sergeant w/Degree

« Detective Sergeant w/Degree Shift 1 Shift 3 = nghts
+ Detective Sergeant w/Degree Shift 2
« Detective Sergeant w/Degree Shift 3

CITY OF

POCATELLO

15

Canine (K-9) Officers Pay

Section 2. Canine K-9 Officers
K-9 officers will be paid for thirty
(30) minutes each day at the
rate of one and one-half (1%)
times their regular rate of pay
for care and maintenance of the
police dog.

No changes to compensation

CITY OF

POCATELLO

16



Section 1. Field Training
Officer/Communication
Training Officer —
Additional Pay

Communication Training
Officers will be paid forty
dollars (540.00) per day

member in the FTO
program.

Field Training

Field Training Officers and

while engaged in training a

Training Officer Compensation
« Sworn Field Training Officers
« Emergency Communication Training Officers
+ Ordinance Enforcement Training Officers

Members who are working as a Training Officer
will paid $4.00 per hour while engaged in training
a member in the FTO program.

The training member will log into the correct
training position in timekeeping system to receive
the additional compensation.

CiTY OF

POCATELLO

4/1/2025
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Section 4. Shift Differential.

Members of the Bargaining Unit who work
the following shifts shall receive a shift
differential payment as set out below:

Mid-Day Cover Shift: eighteen cents
(80.18) per hour shift differential.
Swing or Afternoon Shift: forty- six

Midnight Shift: eighty cents ($0.80) per
hour shift differential.

Shift differential payments do not apply to
holdovers from a previous shift or overtime
consecutive to a shift.

18

cents ($0.46) per hour shift differential.

Shift Differential

Section 4. Shift Differential. Shift differential is a premium pay rate for hours worked at untraditional times, such as

evening shifts nights. Although not required by the Fair Labor Standards Act (FLSA), defined positions will be paid

shift differential for time worked as detailed below.

1. Shift differential will apply to holdovers from a previous shift or overtime from consecutive to a shift,
members must log time in the correct position.

2. Shift Differential is only paid for actual hours worked, and is not applied to sick, vacation, holiday,
or comp time usage. (Workers Compensation time will include shift diff.)

3. Shift differentials shall not be applied to compensation paid out upon termination of
employment for retirement, or any other reason.

4. Shift differential pay is considered employee compensation. As such, it is subject to all
applicable federal, state and local taxes.

5. Shift differential pay will be applied to K9 officer defined compensation based on the
employees' actual hours worked

Time Definition Eligible Amount
Positions of Pay

Day / 8:00am-5:00pm All Members No Diff.
Shift 1 (0800 to 1700) Paid
Swing / 4:00pm - 12:00am Sworn Officers 2.50%

Shift 2 (1600 to 2400) ECO's
Night / 12:00am-8:00am Sworn Officers 5.00%

Shift 3 (2400 to 0800) ECO's

Mid Day Cover / 10 Hr Shift: 11:00am-9:00pm (1100 to 2100) ECO's 1.25%
Shift 4 12 Hr Shift: 11:00am-11:00pm (1100 to 2300)
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Sworn Officer: Step Up Pay for Rank

Section 3. Step-Up Pay

Any Sergeant who is assigned the
responsibilities and duties of a Lieutenant for
two or more shifts worked during their scheduled
work week shall receive step up pay equivalent
to the rank of Lieutenant on the first step of the
pay scale.

Any Corporal who is assigned the responsibilities
and duties of a Sergeant for two or more shifts
worked during their scheduled work week shall
receive step up pay equivalent to the rank of
Sergeant on the first step of the pay scale.

Step up pay under this section is paid only for the
shift the member was actually assigned the
responsibilities and duties of the step-up grade.

Any sworn members who steps into a higher ranks’ responsibilities
and duties for time worked during their scheduled work week shall
receive step up pay equivalent to the step-up rank. Pay will be
determined as the step of the higher rank pay scale that is closestto a
5% minimum increase.

Members Current Rank Members Acting Rank

Corporal Sergeant

Sergeant Lieutenant

« Step up pay under this section is paid only for the shift the member was
assigned the responsibilities and duties of the step-up grade.

+ The member will log time in the timekeeping system for time worked.

+ The step-up position will be added to the members timekeeping system
based on the individual members’ current pay/step.

« Changes to step up achievement and placement will be done on a case-
by-case basis through the most current City adopted HR/Payroll form.

19

Yearly Education Bonus

Yearly Education Bonus. The following
education incentive amounts will be paid
in a lump sum on the first payroll in
November in the fiscal year following
attainment of that degree.
Compensation is paid only for the
highest certificate or degree achieved.
Bargaining Unit members receiving
payments as set out above for
educational status at the time of hire are
not eligible for the following payments
until the second year of their
employment with the CITY.

2-year vocational certificate $125.00
+  A.A Degree $125.00

«  B.A./B.S.Degree $250.00

+  Master's Degree $350.00

Proof of degree (physical copy of diploma or unofficial transcript) must be submitted
with FY2026 for all existing members, and for all new hires, in order for payment to be
issued. Proof is only required at onset up payment or for any changes to education
status. Proof will not be required each year once established. Newly hired bargaining
unit members receiving hiring incentives for a degree are not eligible for the following
payments until the conclusion of their recruiting education incentive.

Member Type Per Pay Period Full Year (26 pay periods)

2 Year Vocauonal Cert. All $130
Al s 6130

Swarn
adorsdeges L
sworn $130

s s e TR R B

= Sworn officers with a master’s degree and above will receive the bachelor’s degree
hourly rate and will receive the per pay period amount for a Master’'s+
= Members with a bachelor’s degree are eligible for the degree rate of pay at hire.

Built into pay scale Built into pay scale

20

10
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Physical Fitness

Section 8. Physical Fitness Incentive

Each member of the Bargaining Unit will be compensated
for achieving certain score levels on the Idaho POST
physical test or the department established physical
fitness test as defined in the PAR. The test is voluntary
and has no effect on an individual's performance
evaluation. The score levels and corresponding bonus is

as follows:
« $350.00 for a score achievement of 85 points or
greater,
«  $225.00 for a score achievement of 75-84
points;
« $100.00 for a score achievement of 60-74
points.

The test will be offered once in April and once in October
each year as determined by the Chief of Police. An
individual may take the exam each time it is offered.
Compensation earned through meeting the above
required point levels will be paid in the first payroll in
May and November following the date the individual
passes the test.

POCATELLO

Section 8. Physical Fitness Incentive

Each member of the Bargaining Unit will be compensated for achieving certain
score levels on the Idaho POST physical test, or the department established
physical fitness test as defined in the PAR. The test is voluntary and has no
effect on an individual's performance evaluation, test scores can be utilized in
the Sworn Officer promotion packet. The score levels and corresponding
bonus is as follows:

Period 26 pay periods

| Score 85+ | $30 $780
Score 75 84 $20 $520
Score 60-74 $10 $260

+ The test physical fitness will be offered once a quarter, dates determined
by the Chief of Police, or their designee.

»  Amember may take the exam each time it is offered, and their highest
score achieved will stand for 1 year from the date of the test.

«  The department will submit a COE, or currently defined HR/Payroll form,
for the incentive to be paid to the member, the frequency of the payment
will be per pay period. The incentive payment will be adjusted in the first
full pay period following the form submission.

21

Dispatch Certification Incentives

Section 6. Certification Incentives -
Dispatch

This provision applies to all members
of the Bargaining Unit who hold a
dispatch certificate and are able to
assist and work in dispatch as the
need arises, this requires a current
EMD card and any other required
certifications being current. The
incentive amount is paid annually in a
lump sum on the first payroll in
November in the fiscal year following
attainment of that level for the
duration of this contract.

+ Intermediate $300.00
« Advanced $450.00

Section 6. Emergency Communication Officers P.0.S.T.
Certification

This provision applies to all members of the Bargaining
Unit who hold a dispatch certificate and are able to
assist and work in dispatch as the need arises, this
requires a current EMD card and any other required
certifications being current. The incentive will be paid as
a per paycheck amount. The incentive will be paid in the
first full pay period after the certification level is
achieved.

Certlflcate Level Amount 26 Pay Periods
Intermedlate $312
$18 8468

CITY OF

POCATELLO

22

11



4/1/2025

Emergency Communication Officers
Special Assignments

Civilian Special Assignment
Emergency Communications Officers o . . .
will have 2 special assignments. Emergency Communications Officers will have 3 special

Each assignment can only be held by assignments. Each assignment can only be held by one member
one member at a time and the at a time and the assignment details will be included in the PAR.
aSsignment. details will b included in A member may only hold of the special assignments at a time

Full Year
the PAR m bt Pay‘:he':k (26 pay periods)
Per Full Year ILETS Terminal Agency Coordinator (TAC) $40 $1,040
Paycheck | (26 pay periods)

ILETS Assistant Terminal Agency Coordinator $20 $520
$40 $1,040 (G808 e

Emergency Communication Officers Special Assignments

ILETS Terminal Agency
Coordinator (TAC)

AED ACE Reporting/Coordinator $40 $1,040

ILETS Assistant Terminal $20 $520 4

Agency Coordinator (ATAC)
CITY OF

POCATELLO
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Clothing & Boot Allowances

ARTICLE 10 - CLOTHING ALLOWANCE

Section 2. Clothing Allowance

In addition to the provided equipment, the CITY agrees to pay uniformed civilian and sworn personnel, including narcotics detectives,
$565.00 in a lump sum payment on the first paycheck of April for uniform and equipment maintenance. The CITY agrees to pay
plainclothes sworn officers within the Detective division excluding the Narcotics detectives $1,053.00 in a lump sum payment on the
first paycheck of April for uniform and equipment maintenance. In addition to the above clothing allowance payments, each Sworn
Officer, Evidence Technician, Code Enforcement Officer, Parking Enforcement, Training & Community Services Coordinator, and
Licensing Technician will be paid a boot/footwear allowance in the amount of $200.00 per year. Such allowance will be paid in the first
pay period of April of each year. Uniformed civilian half-time personnel will receive one-half (1/2) of the amount uniformed personnel
receive for uniform and equipment maintenance excluding the boot/footwear allowance.

Section 4. Issued Equipment and Uniforms.
Civilians or Non-sworn members required to wear a uniform shall be provided with a department approved
uniform for each day of work they are scheduled for during a regular 40-hour work week.

POCATELLO

24
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Uniform Standards and Attire Expectations

Positions that require uniforms must adhere to specific uniform standards as defined, including seasonal variations and maintenance
requirements.

SWORN OFFICERS: Officers are issued uniforms as follow:
« Issued Equipment and Uniforms INSERTED HERE FROM CURRENT CBA

UNIFORMED CIVILIANS: are required to wear a department approved uniform and will be provided a uniform for each day of work they are
scheduled for during a regular 40-hour work week. Uniform standards will be defined in the PAR by position type defined below.

- Field Positions: 1) Ordinance Enforcement Officers and 2) Ordinance Enforcement Supervisor
- Limited Field Positions: 1) Evidence Technicians and 2) Licensing & Enforcement Officer
« Professional External Facing Civilians: 1)Victim Witness Coordinator and 2)Training & Community Services Coordinator

« Emergency Communications Officers - are considered non-uniformed staff, however ECOs will have the option of being provided 1 unform per calendar year
to wear for court appearances. Annually this election is done with open enrollment, or in the first month for a new hire.

« An ECO may choose to wear business professional clothing to court in lieu of a uniform.

NON-UNIFORMED CIVILIAN STAFF - are expected to adhere to professional or business casual attire, depending on the members role. For those not required to
wear uniforms, the department mandates business professional attire during court appearances or testimony.

« Annually non-uniformed employees shall receive a department approved shirt as follows ————————— BTt A IR LN I i a AP L e i
(hours per week defined by budgeted hours) Week Week Week
+ No less than three style options will be provided for the employee’s selection; colors & emblems must be T shins 3 shirts 2 shirts

department approved and fit within the scope of the City’s branding. 1 st e e

25

Boot Allowance

+ Sworn Officers, Evidence Technicians, Ordinance Enforcement Officers, Ordinance Enforcement Supervisor,

the Training & Community Services Coordinator, and the Licensing & Enforcement Technician have defined footwear
standards in PPD policy.

« Members in these positions will receive an Annual Boot Allowance of $200

+ The boot allowance shall be paid on the 8" pay period of the calendar year

+ Employees hired in pay periods 5, 6, 7 of the calendar year will not receive a new hire boot allowance but will receive an annual boot
allowance on cycle as defined above.

« Employees hired after pay period 8 and before pay period 5 will receive payment on their 15t or 2" full pay period following their start date,
except as defined above.

CITY OF

POCATELLO

26
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Replacementhepair of Damaged
Personal Items in the Line of Duty

» Damaged or Stolen Sworn Uniforms: Sworn personnel having any item of their uniform damaged, or stolen, on duty will have the item
cleaned, repaired or replaced at City expense on approval of the Chief of Police or their designee as reasonable and necessary. The item
cost must be project coded pursuant to finance standards.

« Clothing Contaminated by Bodily Fluids: Members who have had uniforms or personal clothing contaminated by bodily fluids during the course
of duty may have the uniform or clothing cleaned at City expense upon confirmation and advance approval by their Sergeant. Employee will submit
receipts for reimbursement, finance project code and reimbursement policy/standards must be followed.

» Seized for Evidence: Boots will be replaced immediately, matching the style/type as seized pair. Guns will be replaced after 30 days.

« Personal Property Items Damaged: items damaged on duty will be repaired or replaced at City expense with the approval of the Chief of Police, or their
designee, as reasonable and necessary. Repair or replacement will be exact cost, or a maximum as listed

« Repair or replacement cost will be determined by the most cost-effective method.
The item costs must be project coded pursuant to finance policy and standards.

Replacement/ Repair Cost Limit One per Replacement Method
Calendar Year

Watch $250 receipt & reimbursement
Back Up (Personal) Certified Firearm Replacement to match exact destroyed firearm  receipt & reimbursement
Prescription Eyeglasses $250 receipt & reimbursement

CITY OF

Prescription Contact Lenses $60 per eye receipt & reimbursement mATELLo
Boots Replacement to match destroyed boots

Quartermaster Purchasing Card

27

How Was The Scale Built?

1. We eliminated 3" Class and 2" Class ranks

273 d. FY2025 Pay Chart {3.50% increase

il STty 30T

PET Tnid Class. $I603
T
P62 1st Class Qezs2 ps22.99 |$29.71 |$30.16 |s30.61 | $31.07 |$31.53 |s3n.01 | 53249 | S3297
P63 Corporal $32.62 3.44 |$34.27 |$34.79 53531 | $35.84 |353538 $36.92 | $37.48 | $33.04
274 PE4 Sergeant $37.63 $3k7 $39.53 |540.13 |540.73 | $41.34 54196 |$42.50 | 543.23 | $43.88

This means 1st Clas§,8tep 1 §28.28 is new start of base
chart

2. We extended the scale from 10 to 12 steps
3. Our paygrade width* goal for a rank-based structure is
roughly 30%.
2. 25.50% wide for Patrol

3. 32.47% wide for Corporal and above
* % between step 1 & step 12

CITY OF

POCATELLO

28
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Step and Grade Chart Refresher

The width of the table - Step 1 to Step 12 is called the pay grade span

We aim for 20-30% wide depending on the position type for scales that have ranks
The movement along the table is what we call steps.

We don’t do mid-year steps

We don’t do retro steps

Employees who are competitively promoted to a higher rank will receive a minimum of a 5% increase, so
they will have 5% added to their current salary and placed on the correct step at the higher grade
. The percentage between steps in each grade is not a uniform percent.
I build all tables that way, | am happy to explain why

ok W=

CITY OF

POCATELLO

29

How Was The Scale Built?

4. Step Amounts were established based on rank and we
worked to address the new corporal process.
5. Rank Percentages Differences

« Corporal is 15.50% above step 1 of the Patrol Officer
« Sergeant is 15.50% above step 1 of Corporal

‘ Step 1

Patrol Office $28.28
Corporal $32.66
Sergeant $37.73 ciry o
POCATELLO
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4/1/2025

Calculations of the Percentages Between Steps
Patrol Officers — SCALE WIDTH: 25.50%

- 3.00% 2.00% - 1.00% '
e Step 1 *Step 3 *Step 5 . *Step9 * Step
*Step 2 *Step 4 *Step 6 *Step 8 * Step 11 * Step
o . , 10 — 12
- J 3.00% [ 1.00% 1.00%

Step 7

Calculations of the Percentages Between Steps For
Corporals, Detective, Sergeants, Det. Sergeants -
SCALE WIDTH 32.47%

3.25% 3.00% 2.75% 2.50% 2.00% Max
T i N o Y e R i R
3.25% 3.00% 2.75% 2.50% 2.00% 1.50%
31

Rolling in Add Pays - Clothing

6. After the scale was built, we added $0.28 to Patrol
Officer (grade 1,) step 1. This means the whole scale
adjusted. As this is a rippling table, the $0.28 does not
apply evenly, it increases along steps and up ranks due
to the chart build. This is a specific design choice we

made for this chart.
Clothing Increase
Impact on Rank

$0.28 / 2080 = $582.40

Base Table +
Base Table Start Clothing =
Placement

Patrol $28.28 $28.56 $0.28
Corporal $32.66 $32.99 $0.32
Sergeant $37.73 $38.10 $0.37

32
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Rolling in Add Pays - Bachelors Degreg

7. After the scale was built and people we placed in their
correct steps and assignments, we added $1.25 to step
1 of each grade. As this is a rippling table, the $1.25
does not apply evenly, it increases along steps due to
the chart build. This is a specific design choice we
made for this chart.
Base Value of Bachelors Degree Step 1

$1.25* 2080 = $2,600.00 for Grade 1 Step 1

CITY OF

33

POCATELLO

4/1/2025

Placement vs. Step Movement

When a new scale is designed and pay/rank structure is changed we do what is called a placement, which means a step is
not granted to all employees for FY2026.

In the City's proposal we are transitioning to a new pay scale that has adjusted to handle the noncompetitive corporal
position. Each step represents a specific salary level, with employees moving through these steps based on the theory of a
step per year, the step movement practice is not used in the 1! year of the scale.

1. Step 1is the starting point on the new pay scale. Each member was placed at step 1, which corresponds to the entry-
level salary for their rank under the new system.

2. Acost spreadsheet compared dollars, FY2025 base wage to the new scales wage at step 1. If the employee showed
$0.00 or negative dollars, the individual employee moved up a step until they showed a wage increase.
3. Compression

« When we mention step compression, we are referring to situations where employees will be at a different step,
or at a step with people who have held the rank for a different time than they have.

* Insuch cases, we only address compression at step 1 of the scale. This means anyone who was
at a step 1in FY2025 will be placed on the new scale at step 2, this is to address compression
with new hires. We do not address compression among current employees, time in rank is
not a determining factor in a new scale placement.

CITY OF

POCATELLO

34
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4/1/2025

Placement vs. Step Movement Continued

7. Communication and Transparency: We understand that transitioning to a new pay scale can be a complex process, and
we are committed to ensuring that employees are informed about their pay placements. If you have any questions about
your specific placement or how the new pay scale will affect your compensation, please don’t hesitate to reach out.

ot e ool egotit sl neribe slacerrts, TSN N i
equitably. Patrol  Corporal Sergeant Patrol  Corporal Sergeant
1 19 4 3 7
The chart demonstrates how placement affects steps. 5 8 4 A L 3
As you can see the placement approach has a dramatic 2 H : 3 1 10 2
impact on steps. 4 4 5 2 8 2
5 2 7 2 2
6 2
7
8
9

35

Placement Part 1: Initial Scale Placement

Sworn Members were place in their correct rank: Patrol, Corporal or Sergeant

Using current FY2025 annual wage + clothing allowance / 2080 = base placement
hourly wage

+ Anyone at a 3" or 2" class officer was moved to Patrol Officer Step 2

* Anyone who holds the Corporal rank and was at a step 1 in FY2025, was moved to a
step 2 in the placement file

» Anyone who was a 15t Class officer who meets the base criteria for Corporal was
moved to a Corporal step 1.

« These individuals will still have to submit a packet and test to be eligible for this
movement at the start of FY2026. This placement is for a tentative cost and doe

not waive the threshold based Corporal Process. Step
« Anyone who had a $0.00 raise was moved up one step from their placement. Placement
» Increases ranged from: $45.13 to $7,566.97 Based Off

Part1

CITY OF

Initial ; $231,677.52 POCATELLO
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4/1/2025

Placement Part 2: Assignment Placement

Anyone who was is assigned to Detectives: General Investigations, Street Crimes, or Narcotics was moved to the
Detective or Detective Sgt. Grade.

We added 2 new divisions of pay based on rank
« Detective - which is paid 3.70% higher than a Corporals pay

« Detective Sergeant - which is paid 3.70% higher than a Sergeant’s pay

+ The 3.70% is partially special assignment pay and partially to make up for the difference in clothing
allowance

« this breakdown only exists in the explanation and will not show in the chart
+ 3.00% applied was for special assignment of Detective
+ 0.70% was applied to the clothing allowance difference
+ $565 = $0.28 to base wage of a Patrol step 1 after placement
+ $1,053- $565 = $488, which is roughly 0.70%

When a member leaves the Detective division they will return to the base rank, on their CURRENT step.
The special assignment % does not carry over when they leave the division

Step
Placement
Based Off

Special Assignment Placement Cost Range: $2,706.36 - $3,219.62 Part 1

Assignment : $57,771.96

37

Placement Part 3:
Bachelors Degree Placement

+ Anyone who held a Bachelor's degree was moved into the correct grade to address the
Bachelors degree hourly amount applied to base

Placement
Based Off
Part 1

CITY OF

BA/BS Degree: $72,531.52 POCATELLO
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4/1/2025

CITY OF

Placement Final Estimate with Tax POCATELLO
Implications

FY25 File: $7,742,114.98
Base File: $8,148,740.29

1.50% Table : $8,267,904.31

SWORN Total Cost: $ 525,789.33

39

Questions We Know You Have

1) Why are members in the Detective Division now a separate pay grade?

2) Why are you adding clothing to base wage?

3) Why does it matter if add pays are lump sum or per pay period?

4) Why are you removing language from the CBA, specifically benefits language?

40
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1) Why are members in the
Detective Division now a separate
pay grade?

+Specialized Skills and Training: Detectives often require more specialized training, such
as advanced investigative techniques, forensic knowledge, and legal expertise. This
expertise is critical in solving complex cases and ensuring justice.

*Increased Responsibility: Detectives typically handle more complex and high-profile
investigations, which can involve significant time, effort, and mental strain.

*Workload and Stress: The nature of investigative work can lead to long hours, irregular
schedules, and high levels of stress, especially when dealing with serious crimes.
*Retention and Motivation: Offering higher pay to detectives can incentivize officers to
pursue detective roles, ensuring the department attracts skilled individuals and retains
experienced personnel, which ultimately enhances the department's effectiveness.

CiTY OF

POCATELLO

41

2) Why are you adding clothing to base
wage?

 Our current clothing allowance is not really a clothing allowance as employees are not buying their
uniforms, they are being issued.

« By moving the amount into base, it increases the overall value of the benefit as the adjusted hourly
rate affects overtime, which a flat lump sum does not.

CITY OF

POCATELLO
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3) Why does it matter if add pays
are lump sum or per pay period?

Employee Considerations

Increased Predictability: Employees will receive a stable and consistent paycheck,
making it easier to budget and plan their finances.

City Considerations

Increased efficiency in payroll processing for calculation

S

Potential for Higher Earnings (Overtime):With a higher base salary, employees will earn
more for overtime hours, as overtime pay is typically calculated based on the base
salary.

Ease of budgeting

Simplified Compensation Structure: Consolidating the clothing allowance into base pay
simplifies the payroll process, reducing the number of separate pay items to track and
administer.

Reduced payroll workload as tax forms changes are
expected to decrease

Loss of Specific Allowance Purpose: Some employees may value the original purpose
of allowance and feel that rolling it into base pay diminishes its value or intent.

Benefits tied to base salary, such as retirement
contributions or insurance premiums, may also increase,
raising the City's overall compensation costs.

Improved PERSI Rate: Having clothing paid per pay period makes it a consistent
payment, this will increase the average monthly wage for PERSI, driving up the value of
the benefit

Equity and Transparency: A clear and straightforward pay structure can reduce
confusion and perceptions of inequality, as employees will know exactly how their total
compensation is calculated.

43

4/1/2025

CURRENT PERSI BASE

PERSI BASE
CALCULATION INCLUDES |

Any wages from worked hours

o
¢3
O -
3%
e
=52
“UU
>~°.n
g5
o
§ic3
<3

Regular Hours
Overtime Hours
Call Out
Vacation Time Wages
Sick Time Wages
CompTime Wages
Retirement Payoffs
Vacation Payoffs

Lump sum payments that are inconsistent with usual

Annual Lump Sum

NOT INDCLUDED IN PERSI

CALCULATION

compensation patterns

Education Incentive
Recruiting Eudcation
Incentive
Physicial Fitness
Incentives
Boot Allowance
Clothing Allowance
Per Diem for Food or
Mileage
Reimbursement for

‘ Lcyment related |
| , totravel |
i

travel costs

44
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4/1/2025

PROPOSED PERSI BASE

Il NOT INDCLUDED IN |
PERSI BASE CALCULATION INCLUDES || PERSI

!
|
CALCULATION

Lump sum payments
that are inconsistent Payment
with usual related to
compensation travel
patterns

| Add paysthat are paidona

Any wages from worked hours e

Regular Hours
Overtime Hours
Call Out
Allowance
Incentives
PPP Education
Incentive
PPP Dispatch
TAC,ATAC
PPP Dispatch
Certification Incentive ||i!
Incentive
Lump Sum Boot
Allowance
Mileage |
travel costs

Vacation Time Wages
Sick Time Wages
Comp Time Wages
PPP Civilian Clothing
PPP Physicial Fitness
Retirement Payoffs
Vacation Payoffs
Recruiting Eudcation

Reimbursement for

| Per Diem for Food or

4) Why are you removing language from
the CBA, specifically benefits language?

+ To continue our efforts of increasing pay we need to have flexibility with
our benefits and overall plan designs. We are limited in adjustments we
can make that are equitable if different employee groups on the same plan
have different rules.

CITY OF

POCATELLO
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TA

i Proposal

&Party Number  Summary of Proposal Date Proposed Counter Party Counter Date Summary of Counter TADate  Number
City 1 adopt MOUs 3/20/2025 3/20/2025 3
City 2 FLSA/DOL K9 language 3/20/2025 3/20/2025 4
City 3 Union Fees and FOP Defense Fund 3/20/2025 3/20/2025 5
City 4 Union List 3/20/2025 3/20/2025 6
City 5 Non-Sworn to Civilian, all members non exempt, blended rate expl. 3/20/2025 3/20/2025 7
City 6 Controlling documents 3/20/2025 3/20/2025 8
City 7 Eliminate enhanced EAP 3/20/2025

City 8 mandatory SS replacement at 6% 3/20/2025

City 9 Probationary Periods 3/20/2025

City 16 Combined Offer - Comp and Add Pays 4/1/2025

Union 1 Pay Proposal 3/20/2025

Union 2 FTO comp to hourly and increased to $9 per hour rather than $40 per day 3/20/2025

Union 3 On Call Sgt 3/20/2025 City 3/20/2025 |On Call Det. Sgt 3/20/2025 1
Union 4 clothing allowance for street, narcs, vit.wit coord. 3/20/2025

Union 5 Shift Diff increase by $0.10 3/20/2025

Union 6 step movement 3/20/2025

Union 7 step up on day 1 notday 3 3/20/2025

Union 8 vacation accrual increase 3/20/2025

Union 9 TAC / ATAC 3/20/2025 City 3/20/2025 |moved from monthly to per pay check and changed amounts 3/20/2025 2




Chart Base 0

Step 1

Step 2

Step 3

Step 4

Step 5

Step 6

Step 7

Step 8

Step 9

Step 10

atrol Step ¢ 103.50% 103.50% 103.00% 103.00% 102.00% 102.00% 101.50% 101.50% 101.00% 101.00% 101.00%
roral + Ste 103.25% 103.25% 103.00% 103.00% 102.75% 102.75% 102.50% 102.50% 102.00% 102.00% 101.50%

Step 11

Step 12

Patrol Officer $ 28.28 | $ 29.27 | $30.29 | $31.20 | $32.14 | $32.78 | $33.44 | $33.94 | $34.45| $34.79 | $35.14 | $35.49
Corporal $ 32.66 | $ 33.72 | $34.82 | $35.87 | $36.94 | $37.96 | $39.00 | $39.98 | $40.98 | $41.80 | $42.63 | $43.27
Sergeant $ 37.73 | $ 38.95| $40.22 | $41.42 | $42.67 | $43.84 | $45.05 | $46.17 | $47.33 | $48.27 | $49.24 | $49.98

ChartBase 1 Clothing added to

atrol Step ¢ 103.50% 103.50% 103.00% 103.00% 102.00% 102.00% 101.50% 101.50% 101.00% 101.00% 101.00%,
roral + Ste 103.25% 103.25% 103.00% 103.00% 102.75% 102.75% 102.50% 102.50% 102.00% 102.00% 101.50%

Step 1

Step 2

Step 3

Step 4

Step 5

Step 6

Step 7

Step 8

Step 9

Step 10

Step 11 Step 12

Grade 1, Step 1 = $0.28

Patrol Officer $ 28.56 | $ 29.56 | $30.59 | $31.51 | $32.46 | $33.11 | $33.77 | $34.28 | $34.79 | $35.14 | $35.49 | $35.84
Corporal $ 3299 | $ 34.06 | $35.17 | $36.22 | $37.31 | $38.33 | $39.39 | $40.37 | $41.38 | $42.21 | $43.05 | $43.70
Sergeant $ 38.10 | $ 39.34 | $40.62 | $41.83 | $43.09 | $44.28 | $45.49 | $46.63 | $47.80 | $48.75 | 549.73 | $50.47

f
t

Chart Base 2 - Assignment

Item Detail

Patrol Step %s

Coproral + Step %s

$

Step 1

103.50% 103.50% 103.00% 103.00% 102.00% 102.00% 101.50% 101.50% 101.00% 101.00%

103.25% 103.25%
Step 3

Step 2

103.00%
Step 4

103.00%
Step 5

102.75% 102.75%
Step 6

Step 7

Step 8

102.50% 102.50% 102.00% 102.00%
Step9 Step10 Stepll

% above Corporal

15.50%

9,

$ 5.11| S 38.10

Patrol Officer Clothing Applied $ 0.28 | $582.40 | $ 28.56 | $ 29.56 | $30.59 | $31.51 | $32.46 | $33.11 | $33.77 | $34.28 | $34.79 | $35.14 | $35.49 | $35.84
Corporal % above Patrol 15.50% $ 4.43| $32.99 | $ 34.06 | $35.17 | $36.22 | $37.31 | $38.33 | $39.39 | $40.37 | $41.38 | $42.21 | $43.05 | $43.70
Sergeant

$ 39.34 | $40.62 | $41.83 | $43.09 | $44.28 | $45.49 | $46.63 | $47.80 | $48.75 | $49.73 | $50.47

i
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Patrol Step %s 103.50% 103.50% 103.00% 103.00% 102.00% 102.00% 101.50% 101.50% 101.00% 101.00% 101.00%
| Coproral + Step %s 103.25% 103.25% 103.00% 103.00% 102,75% 102.75% 102.50% 102.50% 102.00% 102.00% 101.50%
Chart Base 3 Bachelors Degree built Item Detail S Step 1 Step2 Step3 Step4d  Step5 Step 6 Step7 Step 8 Step9 Step10 Step1l Step 12
into base wage $1.25 applied at step 1

Ipatrol Officer w/degree _ Degree Value Applied $ 1,25 $2,600.00 $ 29.81 $ 30.85 . $31.93 = $32.89 $33.88 $34.56 | $35.25 $35.78 = $36.31  $36.68 $37.04  $37.41

yCorporaI w/degree DegreeVaIueApplled 1.25 52 600.00 |S 34.24 'S 35.35 $36 50 | $37 59 $38 72 $39 79 $40 88 $41 90 $42 95 $43 81 544.68 $45 36.

iDetectuve w/degree : Degree Value Applied, $ 1.25 $2 600.00 S 35.46 $ 36.61 $37 80 $38 038 $40.10 $41 20 $42 34 $43 40 $44 48 $45 37 $46 28 $46 97

Sergeant w/degree Degree Value Applied 1.25 52 600.00 | S 39.35 'S 40.63 $41 95 $43 21 544 50 $45 73 546 99  $48.16 $49 36 SSO 35 $51.36 $52 13

Detectwe Sergeant w/degree Degree Value Applied $ 1,25 $2 600 0 S 40 76 | S 42, 08 $43 45 544 76 $46 10 $47 37 $48 67 $49 89 . S$51, 13 $52 15 $53 20 $54 00

Demostrated Value of Degree $1.25 Added to Step 1 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10 Step 11 Step 12
Patrol Officer S 28.56 | S 29.56 | $ 30.59 | $ 31.51 | S 3246 | S S S 5 S . S 35.14 | $ 35.49 | S 35.84
Patrol Officer w/degree S 29.81 | S 30.85 | $ 31.93 | S 32.89 | $ 33.88 | $ 34,56 | $ 3525 | $ 3578 | $ 36.31 | $ 36.68 | $ 37.04 | $ 37.41
S 1.25| S 129 | S 134 | §$ 1.38 | S 1.42 | S 145 | S 1.48 | $ 1.50 | § 152 | § 154 | S 1.55 | $ 1.57
Corporal S 32,99 | $ 34.06 | $ 35.17 | S 36.22 | S 373178 3833 | S 39.39 | $ 4037 | S 4138 | $ 42,21 S 43.05 | $ 43.70
Corporal w/degree S 3424 | S 35.35 | S 36.50 | $ 3759 | § 38.72 | $ 39.79 | S 40.88 | S 41.90 | $ 4295 | $ 43.81 | $ 4468 | $ 45.36
S 1425%|5 1.29 | $ 1.33 | §$ 137 | § 14118 1.45 | S 1.49 | § 153 | $ Veoik|2S 1.60 | $ 163 | S 1.66
Detective (invest, street, narcs) S 3421($ 3532 S 36.47 | S 3756 | $ 38.69 | S 39.75| S 40.84 | S 41.87 | S 4291 $ 43,77 | $ 44.65 | S 45.32
Detective w/degree S 35.46 | $ 36.61 | $ 37.80 | S 38.93 | $ 40.10 | $ 41.20 | $ 4234 | S 4340 | $ 44.48 | S 4537 | S 46.28 | $ 46.97
S 1.250)S 1.29 | S 133 ]S 137 | S 141 S 1.45 | S 1.49 | S 153 | S 157 | $ 1.60 | S 1.63 | S 1.66
Sergeant S 38.10 | S 39.34 | $ 40.62 | S 41.83 | $ 43.09 | $ 44.28 | S 45.49 | S 46.63 | S 47.80 | S 4875 | S 49.73 | $ 50.47
Sergeant w/degree S 39.35 | S 40.63 | S 41.95 | S 43211 S 4450 | S 4573 | S 46.99 | S 48.16 | S 4936 | S 50.35 | $ 51.36 | S 52.13
S 1.25| S 1.29 [ S 133 $ 137 | S 141 | S 1.45 | S 1.49 | $ 1.53°|'S 1.57 | $ 1.60 | § 163 | $ 1.66
Detective Sergeant S 3951 ] S 40.79 | S 4212 | S 43.38 | S 44.68 | S 4591 | S 47.18 | $ 4836 | $ 49.56 | S 50.56 | S 5157 | S 52.34
Detective Sergeant w/degree S 40.76 | $ 42.08 | S 43.45 | S 4476 | S 46.10 | $ 4737 | S 4867 | S 49.89 | S 51.13 | $ 52.15| $ 53.20 | S 54.00
S 1.25 | $ 129 | $ 133§ 137 $ 14118 1.45| S 1.49 | $ 153 S 157 | $ 1.60 | $ 1.63 | S 1.66




Patrol Officer Clothing Applied S 0.28 |$ 582.40|$ 28.56 | $ 29.56 | $30.59 | $31.51 | $32.46 | $33.11 | $33.77 | $34.28 | $34.79 | $35.14 | $35.49 | $35.84 | 25.50%
Patrol Officer w/degree Degree Value Applied S 1.25 |$2,600.00 | $ 29.81 | $ 30.85 | $31.93 | $32.89 | $33.88 | $34.56 | $35.25 | $35.78 | $36.31 | $36.68 | $37.04 | $37.41 | 25.50%
Patrol Officer 1 Trainer Trainer Value Applied 11.56% $ 4.00 $34.59 | $35.51 | $36.46 | $37.11 | $37.77 | $38.28 | $38.79 | $39.14 | $39.49 | $39.84

Patrol Officer 1 Trainer w/degree 11.13% $ 4.00 $35.93 | $36.89 | $37.88 | $38.56 | $39.25 | $39.78 | $40.31 | $40.68 | $41.04 | $41.41

Patrol shift 2 $ 30.30 | $31.36 | $32.30 | $33.27 | $33.93 | $34.61 | $35.13 | $35.66 | $36.02 | $36.38 | $36.74 | 25.50%
Patrol 2 w/degree $ 30.52 | $ 31.59 | $32.70 | $33.68 | $34.69 | $35.38 | $36.09 | $36.63 | $37.18 | $37.55 | $37.93 | $38.31 | 25.50%
Patrol Officer 2 Trainer 11.31% $ 4.00 $35.36 | $36.30 | $37.27 | $37.93 | $38.61 | $39.13 | $39.66 | $40.02 | $40.38 | $40.74

Patrol Officer 2 Trainer w/degree 10.90% $ 4.00 $36.70 | $37.68 | $38.69 | $39.38 | $40.09 | $40.63 | $41.18 | $41.55 | $41.93 | $42.31

Patrol shift 3 00% i JCEN S 31.04 | $32.12 | $33.09 | $34.08 | $34.76 | $35.46 | $35.99 | $36.53 | $36.89 | $37.26 | $37.64 | 25.50%
Patrol 3 w/degree ‘S S 32.33 | $33.46 | $34.47 | $35.50 | $36.21 | $36.94 | $37.49 | $38.05 | $38.43 | $38.82 | $39.20 | 25.50%
Patrol Officer 3 Trainer 11.07% $ 4.00 $36.12 | $37.09 | $38.08 | $38.76 | $39.46 | $39.99 | $40.53 | $40.89 | $41.26 | $41.64

Patrol Officer 3 Trainer w/degree 10.68% $ 4.00 $37.46 | $38.47 | $39.50 | $40.21 | $40.94 | $41.49 | $42.05 | $42.43 | $42.82 | $43.20

Corporal % above Patrol 15.50% S 443 |$ 3299 | $ 34.06 | $35.17 | $36.22 | $37.31| $38.33 | $39.39 | $40.37 | $41.38 | $42.21 | $43.05 | $43.70 | 32.47%
Corporal w/degree $ 34.24 | $ 35.35 | $36.50 | $37.59 | $38.72 | $39.79 | $40.88 | $41.90 | $42.95 | $43.81 | $44.68 | $45.36 | 32.47%
Corporal Trainer 10.81% S 4.00 (S 3699 |$ 38.06 | $39.17 | $40.22 | $41.31 | $42.33 | $43.39 | $44.37 | $45.38 | $46.21 | $47.05 | $47.70 | 28.96%
Corporal Trainer w/degree 10.46% S $ 39.35 | $40.50 | $41.59 | $42.72 | $43.79 | $44.88 | $45.90 | $46.95 | $47.81 | $48.68 | $49.36 | 29.08%
Corporal 2 $ 3491 | $36.04 | $37.13 | $38.24 | $39.29 | $40.37 | $41.38 | $42.42 | $43.26 | $44.13 | $44.79 | 32.47%
Corporal 2 w/degree $ $ 36.20 | $37.38 | $38.50 | $39.65 | $40.74 | $41.86 | $42.91 | $43.98 | $44.86 | $45.76 | $46.45 | 32.47%
Corporal 2 Trainer 10.58% $ 4.00| $ 37.81 | $ 38.91| $40.04 | $41.13 | $42.24 | $43.29 | $44.37 | $45.38 | $46.42 | $47.26 | $48.13 | $48.79 | 29.04%
Corporal 2 Trainer w/degree 10.24% $ 4,00 S 39.06 | $ 40.20 | $41.38 | $42.50 | $43.65 | $44.74 | $45.86 | $46.91 | $47.98 | $48.86 | $49.76 | $50.45 | 29.15%
Corporal 3 00% 6 WIB S 35.76 | $36.92 | $38.03 | $39.17 | $40.25 | $41.36 | $42.39 | $43.45 | $44.32 | $45.21 | $45.88 | 32.47%
Corporal 3 w/degree $ 35.89 | $ 37.05| $38.26 | $39.40 | $40.59 | $41.70 | $42.85 | $43.92 | $45.02 | $45.92 | $46.84 | $47.54 | 32.47%
Corporal 3 Trainer 10.35% $ 4.00 | $ 38.64 | $ 39.76 | $40.92 | $42.03 | $43.17 | $44.25 | $45.36 | $46.39 | $47.45 | $48.32 | $49.21 | $49.88 | 29.11%
Corporal 3 Trainer w/degree 10.03% S 4.00 (S 39.89 | $ 41.05| $42.26 | $43.40 | $44.59 | $45.70 | $46.85 | $47.92 | $49.02 | $49.92 | $50.84 | $51.54 | 29.22%
Detective (invest, street , narcs) % Det Spec. above Rank |3.70% S 1.22 | $ 34.21|$ 35.32 | $36.47 | $37.56 | $38.69 | $39.75 | $40.84 | $41.87 | $42.91 | $43.77 | $44.65 | $45.32 | 32.47%
Detective w/degree $ 35.46 | $ 36.61 | $37.80 | $38.93 | $40.10 | $41.20 | $42.34 | $43.40 | $44.48 | $45.37 | $46.28 | $46.97 | 32.47%
Detective shift 2 $ 36.20 | $37.38 | $38.50 | $39.65 | $40.75 | $41.87 | $42.91 | $43.99 | $44.87 | $45.76 | $46.45 | 32.47%
Detective 2 w/degree $ 36.31|$ 37.49 | $38.71 | $39.87 | $41.07 | $42.20 | $43.36 | $44.44 | $45.55 | $46.46 | $47.39 | $48.10 | 32.47%
Detective shift 3 009 9 $ 37.09 | $38.29 | $39.44 | $40.62 | $41.74 | $42.89 | $43.96 | $45.06 | $45.96 | $46.88 | $47.58 | 32.47%
Detective 3 w/degree $ 37.17 | $ 38.38 | $39.62 | $40.81 | $42.04 | $43.19 | $44.38 | $45.49 | $46.63 | $47.56 | $48.51 | $49.24 | 32.47%
Sergeant % above Corporal 15.50% $ 511 |$ 38.10|$ 39.34 | $40.62 | $41.83 | $43.09 | $44.28 | $45.49 | $46.63 | $47.80 | $48.75 | $49.73 | $50.47 | 32.47%
Sergeant w/degree $ 39.35|$ 40.63 | $41.95| $43.21 | $44.50 | $45.73 | $46.99 | $48.16 | $49.36 | $50.35 | $51.36 | $52.13 | 32.47%
Sergeant shift 2 $ 40.32 | $41.63 | $42.88 | $44.17 | $45.38 | $46.63 | $47.80 | $48.99 | $49.97 | $50.97 | $51.73 | 32.47%
Sergeant 2 w/degree $ 40.30 | $ 41.61 | $42.96 | $44.25| $45.58 | $46.83 | $48.12 | $49.33 | $50.56 | $51.57 | $52.60 | $53.39 | 32.47%
Sergeant shift 3 g 00% 90 IO S 41.30 | $42.65 | $43.93 | $45.24 | $46.49 | $47.77 | $48.96 | $50.19 | $51.19 | $52.21 | $53.00 | 32.47%
Sergeant 3 w/degree $ 41.25|$ 42.60 | $43.98 | $45.30 | $46.66 | $47.94 | $49.26 | $50.49 | $51.75 | $52.79 | $53.84 | $54.65 | 32.47%
Detective Sergeant % Det Spec. above Rank |3.70% $ 1.41 | $ 39.51|$ 40.79 | $42.12 | $43.38 | $44.68 | $45.91 | $47.18 | $48.36 | $49.56 | $50.56 | $51.57 | $52.34 | 32.47%
Detective Sergeant w/degree S 42.08 | $43.45 | $44.76 | $46.10 | $47.37 | $48.67 | $49.89 | $51.13 | $52.15 | $53.20 | $54.00 | 32.47%
Detective Sergeant shift 2 S 41.81 | $43.17 | $44.47 | $45.80 | $47.06 | $48.36 | $49.56 | $50.80 | $51.82 | $52.86 | $53.65 | 32.47%
Detective Sergeant 2 w/degree [ |$a175]s 4310 $44.50] $45.84 | $47.22 | $48.51 [ $49.85 | $51.09 | $52.37 [ $53.42 | $54.49 | $55.30 | 32.47%
Detective Sergeant shift 3 Night Shift S LRV AW LN S 42.83 | $44.23 | $45.55 | $46.92 | $48.21 | $49.53 | $50.77 | $52.04 | $53.08 | $54.14 | $54.96 | 32.47%
Detective Sergeant 3 w/degree $ 4412 | $45.56 | $46.92 | $48.33 | $49.66 | $51.03 | $52.30 | $53.61 | $54.68 | $55.78 | $56.61 | 32.47%




Patrol Officer

W

6,014.40

Clothing Applied $ 028 |$ 582.40| S 28.56 59,404.80 | $ 29.56 | S 61,483.97

Patrol Officer w/degree Degree Value Applied $ 1.25 ($2,600.00 | $ 29.81 |S 62,004.80 | $ 30.85 | $ 64,174.97
Patrol Officer 1 Trainer Trainer Value Applied 11.56% S 4.00
Patrol Officer 1 Trainer w/degree 11.13% S 4.00
Patrol shift 2 S 60,889.92 | $ 30.30 | $ 63,021.07
Patrol 2 w/degree $ 3052 |$ 63,489.92|S 3159 | $ 65,712.07
Patrol Officer 2 Trainer 11.31% S 4.00
Patrol Officer 2 Trainer w/degree 10.90% $ 4.00
Patrol shift 3 g 00% 4 9.99 62,375.04 | $ 31.04 | S 64,558.17
Patrol 3 w/degree ‘S S  64,975.04 | $ 3233 | $ 67,249.17
Patrol Officer 3 Trainer 11.07% $ 4.00
Patrol Officer 3 Trainer w/degree 10.68% S 4.00

orpora 6 67,849.60 44 69 0

0

Corporal % above Patrol 15.50% S 443 | S 3299 |$ 68,612.54 | $ 34.06 | S 70,842.45
Corporal w/degree S 3424 | S 71,212.54 | $ 3535 | $ 73,526.95
Corporal Trainer 10.81% S 400|S 36.99 S 76,932.54 | $ 38.06 | S 79,162.45
Corporal Trainer w/degree 10.46% $ 400|S 3824 |S 7953254 |$ 39.35| S 81,846.95
Corporal 2 S 70,327.86|$ 3491 | S 72,613.51
Corporal 2 w/degree $ 3506 S 7292786 |S 36.20 | $ 75,298.01
Corporal 2 Trainer 10.58% $ 400|S 3781 |S 78,647.86|S$ 3891 | $ 80,933.51
Corporal 2 Trainer w/degree 10.24% $ 400|S 39.06 | S 81,247.86($ 40.20 | S 83,618.01
Corporal 3 g 00% 6 ‘WS S 72,043.17 | $ 35.76 | S 74,384.57
IC ~al 3w/degree $ 3589 |S 74,643.17 | $ 37.05| $ 77,069.07
Coc  cal 3 Trainer 10.35% $ 400|S 3864 |S 80,363.17 | $ 39.76 | $ 82,704.57
Corporal 3 Trainer w/degree 10.03% S 400(S 39.89|S 82963.17 | S 41.05| $ 85,389.07
Det Base o 8.66 g 6
Detective (invest, street , narcs) % Det Spec. above Rank |3.70% S 1.22|$ 3421 |$ 71,151.21 | $ 35.32 | S 73,463.62
Detective w/degree S 3546 | S 73,751.21 | $ 36.61 | $ 76,148.12
Detective shift 2 S 72,929.99 | $ 36.20 | $ 75,300.21
Detective 2 w/degree $ 3631 |$ 75529.99 |$ 3749 | S 77,984.71
Detective shift 3 8 007 :yM S 74,708.77 | $ 37.09 | $ 77,136.80
Detective 3 w/degree S 3717 | S 77,308.77 | $ 38.38 | § 79,821.30

erge 5 8,270.40 30 60

0.4

Sergeant % above Corporal 15.50% $ 511 | S 38.10 (S 79,247.49 | S 39.34 | $ 81,823.03
Sergeant w/degree $ 39.35|$ 8184749 |$ 40.63 | S 84,507.53
Sergeant shift 2 $ 81,22868 (S 40.32 | S 83,868.61
Sergeant 2 w/degree S 4030 |S 83,828.68 | $ 41.61| $ 86,553.11
Sergeant shift 3 g 00% 90 GIGM S 83,209.86 | $ 41.30 | $  85,914.18
Sergeant 3 w/degree $ 4125|S 85809.86 | $ 42.60 | $ 88,598.68
De erg Base 4 g 5 g
Detective Sergeant % Det Spec. above Rank [3.70% S 141 |$ 3951 (S 82179.65| S 40.79 | $ 84,850.48
Detective Sergeant w/degree S 84,779.65 | $ 42.08| S 87,534.98
Detective Sergeant shift 2 ) | $ 8423414 |S 4181 | S 86,971.75
Detective Sergeant 2 w/degree Lo L e TS e S Seiia |y 4310 S 8965625
Detective Sergeant shift 3 Night Shift 5.00% S 198 $ 4148 86,288.63 | $ 42.83 | $ 89,093.01
Detective Sergeant 3 w/degree S 8888863 |S 44.12 | $ 91,777.51

$30.59 $63,635.91
$31.93 $66,421.09
$34.59 $71,955.91
$35.93 $74,741.09
$31.36 $65,226.80
$32.70 $68,011.99
$35.36 $73,546.80
$36.70 $76,331.99
$32.12 $66,817.70
$33.46 $69,602.89
$36.12 $75,137.70
$37.46 $77,922.89
4 60
$35.17 $73,144.83
$36.50 $75,916.58
$ 39.17 $81,464.83
$ 40.50 $84,236.58
$36.04 $74,973.45
$37.38 $77,745.20
$ 40.04 $83,293.45
$ 41.38 $86,065.20
$36.92 $76,802.07
$38.26 $79,573.82
$ 40.92 $85,122.07
$ 42.26 $87,893.82
06 b

$36.47 $75,851.19
$37.80 $78,622.94
$37.38 $77,747.47
$38.71 $80,519.22
$38.29 $79,643.75
$39.62 $82,415.50
9 8 40
$40.62 $84,482.28
$41.95 $87,254.03
$41.63 $86,594.34
$42.96 $89,366.08
$42.65 $88,706.39
$43.98 $91,478.14
$42.12 $87,608.12
$43.45 $90,379.87
$43.17 $89,798.33
$44.50 $92,570.07
$44.23 $91,988.53
$45.56 $94,760.28

$31.51 $65,544.98
$32.89 $68,413.72
$ 35.51 $73,864.98
$ 36.89 $76,733.72
$32.30 $67,183.61
$33.68 $70,052.35
$ 36.30 $75,503.61
$ 37.68 $78,372.35
$33.09 $68,822.23
$34.47 $71,690.97
$ 37.09 $77,142.23
$ 38.47 $80,010.97

4 g b 0
$36.22 $75,339.18
$37.59 $78,194.07
$ 40.22 $83,659.18
$ 41.59 $86,514.07
$37.13 $77,222.66
$38.50 $80,077.55
$ 41.13 $85,542.66
$ 42.50 $88,397.55
$38.03 $79,106.14
$39.40 $81,961.03
$ 42.03 $87,426.14
$ 43.40 $90,281.03

0.00 3
$37.56 $78,126.73
$38.93 $80,981.62
$38.50 $80,079.89
$39.87 $82,934.79
$39.44 $82,033.06
$40.81 $84,887.96

40 83,470.40
$41.83 $87,016.75
$43.21 $89,871.65
$42.88 $89,192.17
$44.25 $92,047.07
$43.93 $91,367.59
$45.30 $94,222.48
$43.38 $90,236.37
$44.76 $93,091.27
$44.47 $92,492.28
$45.84 $95,347.18
$45.55 $94,748.19
$46.92 $97,603.09

$32.46 $67,511.33
$33.88 $70,466.14
$ 36.46 $75,831.33
$ 37.88 $78,786.14
$33.27 $69,199.12
$34.69 $72,153.92
S 37.27 $77,519.12
$ 38.69 $80,473.92
$34.08 $70,886.90
$35.50 $73,841.70
$ 38.08 $79,206.90
$ 39.50 $82,161.70
444.80

$37.31 $77,599.35
$38.72 $80,539.90
$ 41.31 $85,919.35
S 42.72 $88,859.90
$38.24 $79,539.34
$39.65 $82,479.88
S 42.24 $87,859.34
$ 43.65 $90,799.88
$39.17 $81,479.32
$40.59 $84,419.86
$ 43.17 $89,799.32
$ 44.59 $92,739.86
$38.69 $80,470.53
$40.10 $83,411.07
$39.65 $82,482.29
$41.07 $85,422.84
$40.62 $84,494.05
$42.04 $87,434.60
40 84 8.40
$43.09 $89,627.25
$44.50 $92,567.80
$44.17 $91,867.93
$45.58 $94,808.48
$45.24 $94,108.61
$46.66 $97,049.16
$44.68 $92,943.46
$46.10 $95,884.00
$45.80 $95,267.05
$47.22 $98,207.59
$46.92 $97,590.63
$48.33 | $100,531.18

en 6 A

$33.11 $68,861.56
$34.56 $71,875.46
$ 37.11 $77,181.56
$ 38.56 $80,195.46
$33.93 $70,583.10
$35.38 $73,597.00
$ 37.93 $78,903.10
$ 39.38 $81,917.00
$34.76 $72,304.64
$36.21 $75,318.54
$ 38.76 $80,624.64
S 40.21 $83,638.54
84 4,54 0
$38.33 $79,733.33
$39.79 $82,754.74
$ 42.33 $88,053.33
$ 43.79 $91,074.74
$39.29 $81,726.67
$40.74 $84,748.08
$ 43.29 $90,046.67
$ 44.74 $93,068.08
$40.25 $83,720.00
$41.70 $86,741.41
$ 44.25 $92,040.00
$ 45.70 $95,061.41
4 > [
$39.75 $82,683.47
$41.20 $85,704.88
$40.75 $84,750.55
$42.20 $87,771.96
$41.74 $86,817.64
$43.19 $89,839.05
4 4 85,98 0
$44.28 $92,092.00
$45.73 $95,113.41
$45.38 $94,394.30
$46.83 $97,415.71
$46.49 $96,696.60
$47.94 $99,718.01
/ 407.40
$45.91 $95,499.40
$47.37 $98,520.82
$47.06 $97,886.89
$48.51 | $100,908.30
$48.21 | $100,274.37
$49.66 | $103,295.79

$33.77
$35.25
$ 37.77
$ 39.25
$34.61
$36.09
$ 38.61
$ 40.09
$35.46
$36.94
$ 39.46
$ 40.94

$39.39
$40.88
$ 43.39
S 44.88
$40.37
$41.86
S 44.37
S 45.86
$41.36
$42.85
$ 45.36
$ 46.85

$40.84
$42.34
$41.87
$43.36
$42.89
$44.38

$45.49
$46.99
$46.63
$48.12
$47.77
$49.26

$47.18
$48.67
$48.36
$49.85
$49.53
$51.03




Patrol Officer $70,238.79
Patrol Officer w/degree $73,312.97
Patrol Officer 1 Trainer $78,558.79
Patrol Officer 1 Trainer w/degree $81,632.97
Patrol shift 2 $71,994.76
Patrol 2 w/degree $75,068.94
Patrol Officer 2 Trainer $80,314.76
Patrol Officer 2 Trainer w/degree $83,388.94
Patrol shift 3 $73,750.73
Patrol 3 w/degree $76,824.91
Patrol Officer 3 Trainer $82,070.73
Patrol Officer 3 Trainer w/degree $85,144.91
orpora 670.40
Corporal $81,926.00
Corporal w/degree $85,030.50
Corporal Trainer $90,246.00
Corporal Trainer w/degree $93,350.50
Corporal 2 $83,974.15
Corporal 2 w/degree $87,078.65
Corporal 2 Trainer $92,294.15
Corporal 2 Trainer w/degree $95,398.65
Corporal 3 $86,022.30
[Co~~~ral 3 w/degree $89,126.80
c al 3 Trainer $94,342.30
Corporal 3 Trainer w/degree $97,446.80
PDet Base g 0 5
Detective (invest, street, narcs) $84,957.26
Detective w/degree $88,061.76
Detective shift 2 $87,081.19
Detective 2 w/degree $90,185.69
Detective shift 3 $89,205.13
Detective 3 w/degree $92,309.62
erge 6.80
Sergeant $94,624.53
Sergeant w/degree $97,729.03
Sergeant shift 2 $96,990.14
Sergeant 2 w/degree $100,094.64
Sergeant shift 3 $99,355.76
Sergeant 3 w/degree $102,460.26
De g g 0

Detective Sergeant $98,125.64
Detective Sergeant w/degree $101,230.14
Detective Sergeant shift 2 $100,578.78
Detective Sergeant 2 w/degree $103,683.28
Detective Sergeant shift 3 $103,031.92
Detective Sergeant 3 w/degree $106,136.42

499

$34.28 $71,292.37
$35.78 $74,412.66
$ 38.28 $79,612.37
$ 39.78 $82,732.66
$35.13 $73,074.68
$36.63 $76,194.97
$ 39.13 $81,394.68
$ 40.63 $84,514.97
$35.99 $74,856.99
$37.49 $77,977.28
$ 39.99 $83,176.99
$ 41.49 $86,297.28
6.9 6,793.60
$40.37 $83,974.15
$41.90 $87,156.26
$ 44.37 $92,294.15
$ 45.90 $95,476.26
$41.38 $86,073.50
$42.91 $89,255.62
$ 45.38 $94,393.50
$ 46.91 $97,575.62
$42.39 $88,172.86
$43.92 $91,354.97
$ 46.39 $96,492.86
$ 47.92 $99,674.97
§ U4

$41.87 $87,081.19
$43.40 $90,263.31
$42.91 $89,258.22
$44.44 $92,440.34
$43.96 $91,435.25
$45.49 $94,617.37
4 9 38,58 0
$46.63 $96,990.14
$48.16 | $100,172.26
$47.80 $99,414.90
$49.33 | $102,597.01
$48.96 | $101,839.65
$50.49 | $105,021.76
$48.36 | $100,578.78
$49.89 | $103,760.89
$49.56 | $103,093.25
$51.09 | $106,275.36
$50.77 | $105,607.72
$52.30 | $108,789.83

$34.79 $72,361.76
$36.31 $75,528.85
$ 38.79 $80,681.76
$ 40.31 $83,848.85
$35.66 $74,170.80
$37.18 $77,337.90
$ 39.66 $82,490.80
$ 41.18 $85,657.90
$36.53 $75,979.85
$38.05 $79,146.94
$ 40.53 $84,299.85
$ 42.05 $87,466.94
48 958.40
$41.38 $86,073.50
$42.95 $89,335.17
$ 45.38 $94,393.50
$ 46.95 $97,655.17
$42.42 $88,225.34
$43.98 $91,487.01
$ 46.42 $96,545.34
$ 47.98 $99,807.01
$43.45 $90,377.18
$45.02 $93,638.84
$ 47.45 $98,697.18
$ 49.02 | $101,958.84
$42.91 $89,258.22
$44.48 $92,519.89
$43.99 $91,489.68
$45.55 $94,751.34
$45.06 $93,721.14
$46.63 $96,982.80
4 39,918.40
$47.80 $99,414.90
$49.36 | $102,676.56
$48.99 | $101,900.27
$50.56 | $105,161.93
$50.19 | $104,385.64
$51.75 | $107,647.31
$49.56 | $103,093.25
$51.13 | $106,354.91
$50.80 | $105,670.58
$52.37 | $108,932.24
$52.04 | $108,247.91
$53.61 | $111,509.58

$35.14 $73,085.38
$36.68 $76,284.14
$ 39.14 $81,405.38
$ 40.68 $84,604.14
$36.02 $74,912.51
$37.55 $78,111.28
$ 40.02 $83,232.51
$ 41.55 $86,431.28
$36.89 $76,739.65
$38.43 $79,938.41
$ 40.89 $85,059.65
$ 42.43 $88,258.41
8.04 S 0
$42.21 $87,794.97
$43.81 $91,121.87
S 46.21 $96,114.97
$ 47.81 $99,441.87
$43.26 $89,989.85
$44.86 $93,316.75
$ 47.26 $98,309.85
$ 48.86 $101,636.75
$44.32 $92,184.72
$45.92 $95,511.62
$ 48.32 $100,504.72
$ 49.92 $103,831.62
b( 438.4
$43.77 $91,043.39
$45.37 $94,370.29
$44.87 $93,319.47
$46.46 $96,646.37
$45.96 $95,595.56
$47.56 $98,922.46
43.88 9 0.40
$48.75 $101,403.20
$50.35 $104,730.09
$49.97 $103,938.28
$51.57 $107,265.17
$51.19 $106,473.36
$52.79 $109,800.25
60 S
$50.56 $105,155.11
$52.15 $108,482.01
$51.82 $107,783.99
$53.42 $111,110.89
$53.08 $110,412.87
$54.68 $113,739.77

$35.49 $73,816.23
$37.04 $77,046.98
$ 39.49 $82,136.23
$ 41.04 $85,366.98
$36.38 $75,661.64
$37.93 $78,892.39
$ 40.38 $83,981.64
$ 41.93 $87,212.39
$37.26 $77,507.04
$38.82 $80,737.79
$ 41.26 $85,827.04
S 42.82 $89,057.79
$43.05 $89,550.87
$44.68 $92,944.31
$ 47.05 $97,870.87
$ 48.68 $101,264.31
$44.13 $91,789.65
$45.76 $95,183.08
$ 48.13 $100,109.65
$ 49.76 $103,503.08
$45.21 $94,028.42
$46.84 $97,421.85
$ 49.21 $102,348.42
$ 50.84 $105,741.85
$44.65 $92,864.26
$46.28 $96,257.69
$45.76 $95,185.86
$47.39 $98,579.30
$46.88 $97,507.47
$48.51 $100,900.90
$49.73 $103,431.26
$51.36 $106,824.70
$50.97 $106,017.04
$52.60 $109,410.48
$52.21 $108,602.82
$53.84 $111,996.26
$51.57 $107,258.22
$53.20 $110,651.65
$52.86 $109,939.67
$54.49 $113,333.11
$54.14 $112,621.13
$55.78 $116,014.56

$35.84 |  $74,554.39
$37.41 $77,817.45
$ 39.84 $82,874.39
$ 41.41 $86,137.45
$36.74 $76,418.25
$38.31 $79,681.31
$ 40.74 $84,738.25
$ 42.31 $88,001.31
$37.64 $78,282.11
$39.20 $81,545.17
$ 41.64 $86,602.11
$ 43.20 $89,865.17
$43.70 | $90,894.14
$45.36 $94,338.47
$ 47.70 $99,214.14
$ 49.36 $102,658.47
$44.79 $93,166.49
$46.45 $96,610.83
$48.79 $101,486.49
$50.45 $104,930.83
$45.88 $95,438.84
$47.54 $98,883.18
$ 49.88 $103,758.84
$ 51.54 $107,203.18
$45.32 |  $94,257.22 |
$46.97 $97,701.56
$46.45 $96,613.65
$48.10 $100,057.99
$47.58 $98,970.08
$49.24 $102,414.42
$50.47 | $104,982.73
$52.13 $108,427.07
$51.73 $107,607.30
$53.39 $111,051.63
$53.00 $110,231.86
$54.65 $113,676.20
$52.34 | $108,867.09
$54.00 $112,311.43
$53.65 $111,588.77
$55.30 $115,033.10
$54.96 $114,310.44
$56.61 $117,754.78

25.50%
25.50%

25.50%
25.50%

25.50%
25.50%

32.47%
32.47%
28.96%
29.08%
32.47%
32.47%
29.04%
29.15%
32.47%
32.47%
29.11%
29.22%

32.47%
32.47%
32.47%
32.47%
32.47%
32.47%

32.47%
32.47%
32.47%
32.47%
32.47%
32.47%

32.47%
32.47%
32.47%
32.47%

32.47%
32.47%




Full Chart for FY2026 with 1.50% Step2 Step3 Step4 Step5 Step6 Step7 Step8 Step9 Step 11

applied to Base
FY25 Officer 3, 2, 1st 26.93 28.28 28.99 29,71 30.16 30.61 31.07 81,53 32.49

Patrol Officer $ $ 30.00 | $31.05 | $31.98 | $32.94 | $33.60 | $34.27 | $34.78 | $35.31 | $35.66 | $36.02 | $36.38
Patrol Officer w/degree $ 30.23 [ $ 31.29 | $32.39 | $33.36 | $34.36 | $35.05 | $35.75 | $36.28 | $36.83 | $37.20 | $37.57 | $37.94
Patrol Officer 1 Trainer $35.05 | $35.98 | $36.94 | $37.60 | $38.27 | $38.78 | $39.31 | $39.66 | $40.02 | $40.38
Patrol Officer 1 Trainer w/degree $36.39 | $37.36 | $38.36 | $39.05 | $39.75 | $40.28 | $40.83 | $41.20 | $41.57 | $41.94
Patrol shift 2 $ 30.75 | $31.82 | $32.78 | $33.76 | $34.44 | $35.13 | $35.65 | $36.19 | $36.55 | $36.92 | $37.29
Patrol 2 w/degree $ 30.96 | $ 32.04 | $33.16 | $34.16 | $35.18 | $35.89 | $36.60 | $37.15 | $37.71 | $38.09 | $38.47 | $38.85
Patrol Officer 2 Trainer $35.82 | $36.78 | $37.76 | $38.44 | $39.13 | $39.65 | $40.19 | $40.55 | $40.92 | $41.29
Patrol Officer 2 Trainer w/degree $37.16 | $38.16 | $39.18 | $39.89 | $40.60 | $41.15 | $41.71 | $42.09 | $42.47 | $42.85
Patrol shift 3 0.4 $ 31.50 | $32.60 | $33.58 | $34.59 | $35.28 | $35.98 | $36.52 | $37.07 | $37.44 | $37.82 | $38.19
Patrol 3 w/degree W S 32,79 | $33.94 | $34.96 | $36.01 | $36.73 | $37.46 | $38.02 | $38.59 | $38.98 | $39.37 | $39.76
Patrol Officer 3 Trainer $36.60 | $37.58 | $38.59 | $39.28 | $39.98 | $40.52 | $41.07 | $41.44 | $41.82 | $42.19
Patrol Officer 3 Trainer w/degree $37.94 | $38.96 | $40.01 | $40.73 | $41.46 | $42.02 | $42.59 | $42.98 | $43.37 | $43.76
orpora 6 44 4 4.79 84 6.38 6.9 4 04
Corporal $ 33.48 | $ 34.56 | $35.69 | $36.76 | $37.86 | $38.90 | $39.97 | $40.97 | $42.00 | $42.84 | $43.69 | $44.35
Corporal w/degree $ 3473 |$ 35.86 | $37.02 | $38.13 | $39.28 | $40.36 | $41.47 | $42.50 | $43.56 | $44.44 | $45.32 | $46.00
Corporal Trainer $ 37.48 | $ 38.56 | $39.69 | $40.76 | $41.86 | $42.90 | $43.97 | $44.97 | $46.00 | $46.84 | $47.69 | $48.35
Corporal Trainer w/degree $ 38.73 | S 39.86 | $41.02 | $42.13 | $43.28 | $44.36 | $45.47 | $46.50 | $47.56 | $48.44 | $49.32 | $50.00
Corporal 2 $ 35.43 | $36.58 | $37.68 | $38.81 | $39.88 | $40.97 | $42.00 | $43.05 | $43.91 | $44.79 | $45.46
Corporal 2 w/degree $ 3556 | $ 36.72 | $37.91| $39.05 | $40.22 | $41.33 | $42.46 | $43.53 | $44.61 | $45.51 | $46.42 | $47.11
Corporal 2 Trainer $ 3831 |8 39.43 | $40.58 | $41.68 | $42.81 | $43.88 | $44.97 | $46.00 | $47.05 | $47.91 | $48.79 | $49.46
Corporal 2 Trainer w/degree $ 39.56 | $ 40.72 | $41.91 | $43.05 | $44.22 | $45.33 | $46.46 | $47.53 | $48.61 | $49.51 | $50.42 | $51.11
Corporal 3 $ 36.29 | $37.47 | $38.60 | $39.75 | $40.85 | $41.97 | $43.02 | $44.10 | $44.98 | $45.88 | $46.57
Corporal 3 w/degree $ 36.40 | $ 37.58 | $38.81 | $39.97 | $41.17 | $42.30 | $43.46 | $44.55 | $45.66 | $46.58 | $47.51 | $48.22
Corporal 3 Trainer $ 39.15 | $ 40.29 | $41.47 | $42.60 | $43.75 | $44.85 | $45.97 | $47.02 | $48.10 | $48.98 | $49.88 | $50.57
Corporal 3 Trainer w/degree $ 40.40 | S 41.58 | $42.81 | $43.97 | $45.17 | $46.30 | $47.46 | $48.55 | $49.66 | $50.58 | $51.51 | $52.22
Detective (invest, street , narcs) $ 34.72 | $ 35.84 | $37.01 | $38.12 | $39.26 | $40.34 | $41.45 | $42.49 | $43.55 | $44.42 | $45.31 | $45.99
Detective w/degree $ 35.97 | $ 37.13 | $38.34 | $39.49 | $40.68 | $41.79 | $42.94 | $44.02 | $45.12 | $46.02 | $46.94 | $47.64
Detective shift 2 $ 36.74 | $37.93 | $39.07 | $40.24 | $41.35 | $42.49 | $43.55 | $44.64 | $45.53 | $46.44 | $47.14
Detective 2 w/degree $ 36.83 | S 38.03 | $39.27 | $40.44 | $41.66 | $42.80 | $43.98 | $45.08 | $46.21 | $47.13 | $48.07 | $48.79
Detective shift 3 6.4 $ 37.64 | $38.86 | $40.02 | $41.23 | $42.36 | $43.52 | $44.61 | $45.73 | $46.64 | $47.57 | $48.29
Detective 3 w/degree $ 37.70 | S 38.93 | $40.19 | $41.40 | $42.64 | $43.81 | $45.02 | $46.14 | $47.30 | $48.24 | $49.21 | $49.94
erge 6 8 9 0, 0, 41.34 41,96 42,59 4 4
Sergeant $ 38.67 | $ 39.92 | $41.22 | $42.46 | $43.73 | $44.93 | $46.17 | $47.32 | $48.51 | $49.48 | $50.47 | $51.22
Sergeant w/degree $ 39.92 | $ 41.21 | $42.55| $43.83 | $45.14 | $46.39 | $47.66 | $48.85 | $50.07 | $51.08 | $52.10 | $52.88
Sergeant shift 2 $ 40.92 | $42.25 | $43.52 | $44.82 | $46.06 | $47.32 | $48.51 | $49.72 | $50.71 | $51.73 | $52.50
Sergeant 2 w/degree $ 40.88| S 42.21| $43.58 | $44.89 | $46.24 | $47.51 | $48.82 | $50.04 | $51.29 | $52.31 | $53.36 | $54.16
Sergeant shift 3 GO S 41.92 | $43.28 | $44.58 | $45.92 | $47.18 | $48.48 | $49.69 | $50.93 | $51.95 | $52.99 | $53.78
Sergeant 3 w/degree $ 41.85| S 43.21 | $44.61 | $45.95| $47.33 | $48.63 | $49.97 | $51.22 | $52.50 | $53.55 | $54.62 | $55.44
Detective Sergeant $ 40.10 | $ 41.40 | $42.74 | $44.03 | $45.35 | $46.60 | $47.88 | $49.07 | $50.30 | $51.31 | $52.33 | $53.12
Detective Sergeant w/degree $ $ 42.69 | $44.08 | $45.40 | $46.76 | $48.05 | $49.37 | $50.60 | $51.87 | $52.91 | $53.96 | $54.77
Detective Sergeant shift 2 $ 42.43 | $43.81 | $45.13 | $46.48 | $47.76 | $49.07 | $50.30 | $51.56 | $52.59 | $53.64 | $54.45
Detective Sergeant 2 w/degree $ 43.73 | $45.15 | $46.50 | $47.90 | $49.21 | $50.57 | $51.83 | $53.13 | $54.19 | $55.27 | $56.10
Detective Sergeant shift 3 W VELN $ 43.47 | $44.88 | $46.23 | $47.62 | $48.92 | $50.27 | $51.53 | $52.82 | $53.87 | $54.95 | $55.77
Detective Sergeant 3 w/degree $ 4335 | S 44.76 | $46.21 | $47.60 | $49.03 | $50.38 | $51.76 | $53.06 | $54.38 | $55.47 | $56.58 | $57.43




0,014.40

Patrol Officer $ 2898 |$ 60,287.14 |$ 30.00 | $ 62,397.19
Patrol Officer w/degree $ 3023 |$ 62,887.14|$ 31.29|$ 65,088.19
Patrol Officer 1 Trainer
Patrol Officer 1 Trainer w/degree
Patrol shift 2 $ 61,79431|$ 30.75|$ 63,957.12
Patrol 2 w/degree $ 3096 | S 64,394.31|$ 32.04|S$ 66,648.12
Patrol Officer 2 Trainer
Patrol Officer 2 Trainer w/degree
Patrol shift 3 0.4 $ 63,301.49 | $ 3150 | S 65,517.05
Patrol 3 w/degree 8 S 6590149 |$ 32.79 | $ 68,208.05
Patrol Officer 3 Trainer
Patrol Officer 3 Trainer w/degree
orpora 6 67,849.60 44 69 U
Corporal $ 3348 | $ 69,631.64 | $ 3456 | $ 71,894.67
Corporal w/degree $ 3473 |$ 7223164 |S$ 3586 | S 74,579.17
Corporal Trainer $ 3748 $ 7795164 |$ 3856 | $ 80,214.67
Corporal Trainer w/degree $ 3873 | $ 80,551.64|$ 39.86|$ 82,899.17
Corporal 2 $ 71,372.43 | $ 35.43 | S 73,692.04
Corporal 2 w/degree $ 3556 |$ 7397243 |$ 36.72|$ 76,376.54
Corporal 2 Trainer $ 3831 |$ 7969243 (S 39.43 (S 82,012.04
Corporal 2 Trainer w/degree $ 3956 | $ 8229243 |$ 40.72 | $ 84,696.54
Corporal 3 $ 73,113.22 | $ 36.29 | $ 75,489.40
|Corooral 3 w/degree $ 36.40 | $ 75,713.22 | $ 37.58 | $ 78,173.90
< -al 3 Trainer $ 39.15| $ 81,433.22 (S 40.29 [ $§ 83,809.40
Corporal 3 Trainer w/degree $ 4040 $ 84,033.22|$ 4158 |$ 86,493.90
Detective (invest, street, narcs) $ 3472 | $ 72,208.01|$ 3584 |$ 74,554.77
Detective w/degree $ 3597 |$ 74,808.01|S 37.13|S$ 77,239.27
Detective shift 2 $ 74,013.21|$ 36.74 | $ 76,418.64
Detective 2 w/degree $ 36.83|$ 76613.21 (S 38.03|$ 79,103.14
Detective shift 3 6.4 $ 7581841 |$ 37.64|$ 78,282.51
Detective 3 w/degree $ 3770 | $ 78,418.41 | S 38.93 | $ 80,967.01
6 8,270.40 8 30 60
Sergeant $ 3867 | $ 8042455 ($ 39.92|$ 83,038.34
Sergeant w/degree $ 39.92|$ 83,024.55|S 41.21|$ 85722.84
Sergeant shift 2 $ 82435.16 |$ 40.92 | $ 85,114.30
Sergeant 2 w/degree $ 4088 | S 85035.16 |$ 42.21 |$ 87,798.80
Sergeant shift 3 ‘O S 84,445.77 | $ 41.92 | $ 87,190.26
Sergeant 3 w/degree $ 4185|$ 87,045.77 | $ 43.21 | $ 89,874.76
Detective Sergeant $ 40.10 | $ 83,400.25|S 41.40| S 86,110.76
Detective Sergeant w/degree S 86,000.25 | $ 42.69 | $ 88,795.26
Detective Sergeant shift 2 $ 8548526 |$ 42.43|$ 88,263.53
Detective Sergeant 2 w/degree $ 88,085.26 | $ 43.73 | $ 90,948.03
Detective Sergeant shift 3 $ 87,570.27 | $ 43.47 | $ 90,416.30
Detective Sergeant 3 w/degree $ 90,170.27 | $ 44.76 | $ 93,100.80

40

$64,581.09

$32.39 $67,366.27
$35.05 $72,901.09
$36.39 $75,686.27
$31.82 $66,195.61
$33.16 $68,980.80
$35.82 $74,515.61
$37.16 $77,300.80
$32.60 $67,810.14
$33.94 $70,595.33
$36.60 $76,130.14
$37.94 $78,915.33

4 60
$35.69 $74,231.25
$37.02 $77,002.99
$39.69 $82,551.25
$41.02 $85,322.99
$36.58 $76,087.03
$37.91 $78,858.77
$40.58 $84,407.03
$41.91 $87,178.77
$37.47 $77,942.81
$38.81 $80,714.56
$41.47 $86,262.81
$42.81 $89,034.56
$37.01 $76,977.80
$38.34 $79,749.55
$37.93 $78,902.25
$39.27 $81,673.99
$38.86 $80,826.69
$40.19 $83,598.44

9 3 40
$41.22 $85,737.09
$42.55 $88,508.84
$42.25 $87,880.52
$43.58 $90,652.26
$43.28 $90,023.95
$44.61 $92,795.69
$42.74 $88,909.36
$44.08 $91,681.11
$43.81 $91,132.10
$45.15 $93,903.84
$44.88 $93,354.83
$46.21 $96,126.58

$66,518.52

$33.36 $69,387.26
$35.98 $74,838.52
$37.36 $77,707.26
$32.78 $68,181.48
$34.16 $71,050.22
$36.78 $76,501.48
$38.16 $79,370.22
$33.58 $69,844.45
$34.96 $72,713.19
$37.58 $78,164.45
$38.96 $81,033.19
4 0 D U
$36.76 $76,458.18
$38.13 $79,313.08
$40.76 $84,778.18
$42.13 $87,633.08
$37.68 $78,369.64
$39.05 $81,224.54
$41.68 $86,689.64
$ 43.05 $89,544.54
$38.60 $80,281.09
$39.97 $83,135.99
$42.60 $88,601.09
$43.97 $91,455.99
$38.12 $79,287.14
$39.49 $82,142.04
$39.07 $81,269.32
$40.44 $84,124.21
$40.02 $83,251.49
$41.40 $86,106.39
40 33,470.40
$42.46 $88,309.20
$43.83 $91,164.10
$43.52 $90,516.93
$44.89 $93,371.83
$44.58 $92,724.66
$45.95 $95,579.56
$44.03 $91,576.64
$45.40 $94,431.54
$45.13 $93,866.06
$46.50 $96,720.96
$46.23 $96,155.48
$47.60 $99,010.37

$68,514.08

$32.94
$34.36 $71,468.88
$36.94 $76,834.08
$38.36 $79,788.88
$33.76 $70,226.93
$35.18 $73,181.73
$37.76 $78,546.93
$39.18 $81,501.73
$34.59 $71,939.78
$36.01 $74,894.58
$38.59 $80,259.78
$40.01 $83,214.58
444.80
$37.86 $78,751.93
$39.28 $81,692.48
$41.86 $87,071.93
$43.28 $90,012.48
$38.81 $80,720.73
$40.22 $83,661.27
$42.81 $89,040.73
$44.22 $91,981.27
$39.75 $82,689.53
$41.17 $85,630.07
$43.75 $91,009.53
$45.17 $93,950.07
$39.26 $81,665.75
$40.68 $84,606.30
$40.24 $83,707.40
$41.66 $86,647.94
$41.23 $85,749.04
$42.64 $88,689.58
40 84 8.40
$43.73 $90,958.48
$45.14 $93,899.02
$44.82 $93,232.44
$46.24 $96,172.99
$45.92 $95,506.40
$47.33 $98,446.95
$45.35 $94,323.94
$46.76 $97,264.49
$46.48 $96,682.04
$47.90 $99,622.59
$47.62 $99,040.14
$49.03 | $101,980.69

6 30
$69,884.36

$33.60
$35.05 $72,898.26
$37.60 $78,204.36
$39.05 $81,218.26
$34.44 $71,631.47
$35.89 $74,645.36
$38.44 $79,951.47
$39.89 $82,965.36
$35.28 $73,378.57
$36.73 $76,392.47
$39.28 $81,698.57
$40.73 $84,712.47
84 4,54 0
$38.90 $80,917.61
$40.36 $83,939.02
$42.90 $89,237.61
$44.36 $92,259.02
$39.88 $82,940.55
$41.33 $85,961.96
$43.88 $91,260.55
$45.33 $94,281.96
$40.85 $84,963.49
$42.30 $87,984.90
$44.85 $93,283.49
$46.30 $96,304.90
$40.34 $83,911.56
$41.79 $86,932.97
$41.35 $86,009.35
$42.80 $89,030.76
$42.36 $88,107.14
$43.81 $91,128.55
i 4 35,98 U
$44.93 $93,459.84
$46.39 $96,481.25
$46.06 $95,796.33
$47.51 $98,817.74
$47.18 $98,132.83
$48.63 | $101,154.24
$46.60 $96,917.85
$48.05 $99,939.26
$47.76 $99,340.80
$49.21 | $102,362.21
$48.92 | $101,763.74
$50.38 | $104,785.15

00%
00%

$34.27 $71,282.04
$35.75 $74,356.22
$38.27 $79,602.04
$39.75 $82,676.22
$35.13 $73,064.10
$36.60 $76,138.27
$39.13 $81,384.10
$40.60 $84,458.27
$35.98 $74,846.15
$37.46 $77,920.32
$39.98 $83,166.15
$41.46 $86,240.32
6.38 YAV
$39.97 $83,142.84
$41.47 $86,247.34
$ 43.97 $91,462.84
$ 45.47 $94,567.34
$40.97 $85,221.41
$42.46 $88,325.91
$44.97 $93,541.41
$ 46.46 $96,645.91
$41.97 $87,299.98
$43.46 $90,404.48
$45.97 $95,619.98
$ 47.46 $98,724.48
$41.45 $86,219.13
$42.94 $89,323.63
$42.49 $88,374.61
$43.98 $91,479.11
$43.52 $90,530.08
$45.02 $93,634.58
41.96 8 6.30
$46.17 $96,029.98
$47.66 $99,134.48
$47.32 $98,430.73
$48.82 | $101,535.23
$48.48 | $100,831.48
$49.97 | $103,935.98
$47.88 $99,583.09
$49.37 | $102,687.59
$49.07 | $102,072.67
$50.57 | $105,177.17
$50.27 | $104,562.25
$51.76 | $107,666.75




Patrol Officer

Patrol Officer w/degree

Patrol Officer 1 Trainer

Patrol Officer 1 Trainer w/degree

Patrol shift 2

Patrol 2 w/degree

Patrol Officer 2 Trainer

Patrol Officer 2 Trainer w/degree

Patrol shift 3

Patrol 3 w/degree

Patrol Officer 3 Trainer

Patrol Officer 3 Trainer w/degree

Corporal

Corporal w/degree

Corporal Trainer

Corporal Trainer w/degree

Corporal 2

Corporal 2 w/degree

Corporal 2 Trainer

Corporal 2 Trainer w/degree

Corporal 3

(Cornoral 3 w/degree

C ral 3 Trainer

Eorporal 3 Trainer w/degree

Detective (invest, street , narcs)

Detective w/degree

Detective shift 2

Detective 2 w/degree

Detective shift 3

Detective 3 w/degree

Sergeant

Sergeant w/degree

Sergeant shift 2

Sergeant 2 w/degree

Sergeant shift 3

Sergeant 3 w/degree

Detective Sergeant

Detective Sergeant w/degree

Detective Sergeant shift 2

Detective Sergeant 2 w/degree

Detective Sergeant shift 3

Detective Sergeant 3 w/degree

b4,0 b0

$34.78 $72,351.27
$36.28 $75,471.56
$38.78 $80,671.27
$40.28 $83,791.56
$35.65 $74,160.06
$37.15 $77,280.35
$39.65 $82,480.06
$41.15 $85,600.35
$36.52 $75,968.84
$38.02 $79,089.13
$ 40.52 $84,288.84
$42.02 $87,409.13
6.9 SWEEN
$40.97 $85,221.41
$42.50 $88,403.53
$44.97 $93,541.41
$ 46.50 $96,723.53
$42.00 $87,351.95
$43.53 $90,534.06
$46.00 $95,671.95
$47.53 $98,854.06
$43.02 $89,482.48
$44.55 $92,664.60
$47.02 $97,802.48
$48.55 | $100,984.60
$42.49 $88,374.61
$44.02 $91,556.72
$43.55 $90,583.97
$45.08 $93,766.08
$44.61 $92,793.34
$46.14 $95,975.45
4 9 88,58 0
$47.32 $98,430.73
$48.85 | $101,612.84
$48.51 | $100,891.50
$50.04 | $104,073.61
$49.69 | $103,352.27
$51.22 | $106,534.38
$49.07 | $102,072.67
$50.60 | $105,254.78
$50.30 | $104,624.49
$51.83 | $107,806.60
$51.53 | $107,176.30
$53.06 | $110,358.42

00 00

$35.31 $73,436.54
$36.83 $76,603.64
$39.31 $81,756.54
$40.83 $84,923.64
$36.19 $75,272.46
$37.71 $78,439.55
$40.19 $83,592.46
$41.71 $86,759.55
$37.07 $77,108.37
$38.59 $80,275.46
$41.07 $85,428.37
$42.59 $88,595.46
48 958.40
$42.00 $87,351.95
$43.56 $90,613.61
$ 46.00 $95,671.95
$ 47.56 $98,933.61
$43.05 $89,535.75
$44.61 $92,797.41
$47.05 $97,855.75
$48.61 | $101,117.41
$44.10 $91,719.55
$45.66 $94,981.21
$48.10 | $100,039.55
$49.66 | $103,301.21
$43.55 $90,583.97
$45.12 $93,845.64
$44.64 $92,848.57
$46.21 $96,110.23
$45.73 $95,113.17
$47.30 $98,374.83
4 89,918.40
$48.51 | $100,891.50
$50.07 | $104,153.17
$49.72 | $103,413.79
$51.29 | $106,675.45
$50.93 | $105,936.08
$52.50 | $109,197.74
$50.30 | $104,624.49
$51.87 | $107,886.15
$51.56 | $107,240.10
$53.13 | $110,501.76
$52.82 | $109,855.71
$54.38 | $113,117.38

66,580.80

$35.66 $74,170.91
$37.20 $77,369.67
$ 39.66 $82,490.91
$41.20 $85,689.67
$36.55 $76,025.18
$38.09 $79,223.95
$ 40.55 $84,345.18
$42.09 $87,543.95
$37.44 $77,879.45
$38.98 $81,078.22
$41.44 $86,199.45
$42.98 $89,398.22
8.04 9 0
$42.84 $89,098.99
$44.44 $92,425.89
$46.84 $97,418.99
$48.44 $100,745.89
$43.91 $91,326.46
$45.51 $94,653.36
$47.91 $99,646.46
$49.51 $102,973.36
$44.98 $93,553.94
$46.58 $96,880.84
$48.98 $101,873.94
$ 50.58 $105,200.84
$44.42 $92,395.65
$46.02 $95,722.55
$45.53 $94,705.54
$47.13 $98,032.44
$46.64 $97,015.43
$48.24 $100,342.33
43 88 9 0.40
$49.48 |  $102,909.33
$51.08 $106,236.23
$50.71 $105,482.06
$52.31 $108,808.96
$51.95 $108,054.80
$53.55 $111,381.70
$51.31 $106,716.98
$52.91 $110,043.87
$52.59 $109,384.90
$54.19 $112,711.80
$53.87 $112,052.83
$55.47 $115,379.72

$36.02 $74,912.62
$37.57 $78,143.37
$ 40.02 $83,232.62
$41.57 $86,463.37
$36.92 $76,785.43
$38.47 $80,016.19
$40.92 $85,105.43
$42.47 $88,336.19
$37.82 $78,658.25
$39.37 $81,889.00
$41.82 $86,978.25
$43.37 $90,209.00
$43.69 $90,880.97
$45.32 $94,274.40
$47.69 $99,200.97
$49.32 $102,594.40
$44.79 $93,152.99
$46.42 $96,546.43
$48.79 $101,472.99
$50.42 $104,866.43
$45.88 $95,425.02
$47.51 $98,818.45
$49.88 $103,745.02
$51.51 $107,138.45
$45.31 $94,243.56
$46.94 $97,637.00
$46.44 $96,599.65
$48.07 $99,993.09
$47.57 $98,955.74
$49.21 $102,349.18
$50.47 $104,967.52
$52.10 $108,360.95
$51.73 $107,591.71
$53.36 $110,985.14
$52.99 $110,215.89
$54.62 $113,609.33
$52.33 $108,851.32
$53.96 $112,244.75
$53.64 $111,572.60
$55.27 $114,966.03
$54.95 $114,293.88
$56.58 $117,687.32

$36.38 $75,661.74
$37.94 $78,924.80
$40.38 $83,981.74
$41.94 $87,244.80
$37.29 $77,553.29
$38.85 $80,816.35
$41.29 $85,873.29
$42.85 $89,136.35
$38.19 $79,444.83
$39.76 $82,707.89
$42.19 $87,764.83
$43.76 $91,027.89
$44.35 $92,244.18
$46.00 $95,688.52
$48.35 $100,564.18
$50.00 $104,008.52
$45.46 $94,550.29
$47.11 $97,994.62
$49.46 $102,870.29
$51.11 $106,314.62
$46.57 $96,856.39
$48.22 $100,300.73
$50.57 $105,176.39
$52.22 $108,620.73
$45.99 $95,657.22
$47.64 $99,101.55
$47.14 $98,048.65
$48.79 $101,492.98
$48.29 $100,440.08
$49.94 $103,884.42
$51.22 $106,542.03
$52.88 $109,986.37
$52.50 $109,205.58
$54.16 $112,649.92
$53.78 $111,869.13
$55.44 $115,313.47
$53.12 $110,484.09
$54.77 $113,928.42
$54.45 $113,246.19
$56.10 $116,690.53
$55.77 $116,008.29
$57.43 $119,452.63

25.50%
25.50%

25.50%
25.50%

25.50%
25.50%

32.47%
32.47%
29.01%
29.12%
32.47%
32.47%
29.08%
29.19%
32.47%
32.47%
29.16%
29.26%
32.47%
32.47%
32.47%
32.47%
32.47%
32.47%

32.47%
32.47%
32.47%
32.47%
32.47%
32.47%
32.47%
32.47%
32.47%
32.47%
32.47%
32.47%
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GENERAL INVESTIGATIONS

g o o g Deg AA Deg A Deg A P otal Add P P o p p
0O ab 0
POLICE OFFICER 1ST CLASS P62 10 P62-10 | $ 68,577.60 | $ $ 3297 Patrol S 565.00 $ 565.00 | $ 69,142.60 POLICE OFFICER 1ST CLASS Corporal P20 2 no 2 P20-2 $34.06 $ 33.24 $0.82 $70,842.45
POLICE OFFICER 1ST CLASS P62 10 P62-10 | $  68577.60 | $ $ 3297 Patrol $ 565.00 $ 565.00 | $ 69,142.60 POLICE OFFICER 15T CLASS Corporal P20 2 no 2 P20-2 $34.06 S 33.24 $0.82 $70,842.45
POLICE OFFICER 1ST CLASS P62 10 P62-10 | $ 68,577.60 | $ $ 3297 Patrol $ 565.00 $ 250.00 $ 700.00 | $ 1,515.00 | $ 69,142.60 POLICE OFFICER 1ST CLASS Corporal P20 2 no 2 P20-2 $34.06 S 33.24 $0.82 $70,842.45
POLICE OFFICER 1ST CLASS P62 10 P62-10 | S 68,577.60 | $ $ 3297 Patrol S 565.00 $ 200.00 | $ 765.00 | $ 69,142.60 POLICE OFFICER 1ST CLASS Corporal P20 2 no 2 P20-2 $34.06 $ 33.24 $0.82 $70,842.45
POLICE OFFICER 1ST CLASS P62 4 P62-4 4 62,732.80 | $ $ 30.16 Patrol S 565.00 $ 700.00 | $ 1,265.00 | $ 63,297.80 POLICE OFFICER 1ST CLASS Corporal P20 1 no 1 P20-1 $32.99 $ 30.43 $2.56 $68,612.54
POLICE OFFICER 1ST CLASS P62 4 P62-4 L 62,732.80 | $ $ 30.16 Patrol S 565.00 | $ 125.00 $ 450.00 | $ 1,140.00 | $ 63,297.80 POLICE OFFICER 1ST CLASS Corporal P20 1 no 1 P20-1 $32.99 S 30.43 $2.56 $68,612.54
POLICE OFFICER 1ST CLASS P62 5 P62-5 $ 63,668.80 | $ $ 30.61 Patrol $ 565.00 $ 565.00 | $ 64,233.80 POLICE OFFICER 1ST CLASS Corporal P20 1 no 1 P20-1 $32.99 S 30.88 $2.11 $68,612.54
POLICE OFFICER 1ST CLASS P62 5 P62-5 63,668.80 | $ $ 30.61 Patrol $ 565.00 $ 565.00 | $ 64,233.80 POLICE OFFICER 1ST CLASS Corporal P20 1 no 1 P20-1 $32.99 S 30.88 $2.11 $68,612.54
POLICE OFFICER 1ST CLASS P62 7 P62-7 65,582.40 | $ 5 3153 Patrol $ 565.00 | $ 125.00 $ 700.00 | $ 1,390.00 | $ 66,147.40 POLICE OFFICER 1ST CLASS Corporal P20 1 no 1 P20-1 $32.99 $ 31.80 $1.19 $68,612.54
POLICE OFFICER 1ST CLASS P62 7 P62-7 65,582.40 | $ $ 3153 Patrol $ 565.00 S 565.00 | $ 66,147.40 POLICE OFFICER 1ST CLASS Corporal P20 1 no 1 P20-1 $32.99 S 31.80 $1.19 $68,612.54
POLICE OFFICER 1ST CLASS P62 8 P62-8 |$  66580.80 | § $ 3201 Patrol $ 565.00 5 450.00 | $ 1,015.00 | $ 67,145.80 POLICE OFFICER 1ST CLASS Corporal P20 1 no 0 P20-1 $32.99 $ 32.28 $0.71 $68,612.54
POLICE DETECTIVE/CORPORAL P63 1 P63-1 [$  67,849.60 | $ $ 3262 Corporal $ 565.00 $ 250.00 $ 700.00 | $ 1,515.00 | $ 68,414.60 POLICE DETECTIVE/CORPORAL Corporal P20 1 yes P20-2 $34.06 $ 32.89 $1.17 $70,842.45
POLICE DETECTIVE/CORPORAL P63 1 P63-1 S 67,849.60 | $ $ 32.62 Corporal S 565.00 S 250.00 $ 450.00 | $ 1,265.00 | § 68,414.60 POLICE DETECTIVE/CORPORAL Corporal P20 1 yes P20-2 $34.06 S 32.89 $1.17 $70,842.45
POLICE DETECTIVE/CORPORAL P63 1 P63-1 [$  67,849.60 | $ $ 3262 Corporal s 565.00 $ 450.00 | $ 1,015.00 | $ 68,414.60 POLICE DETECTIVE/CORPORAL Corporal P20 1 es P20-2 $34.06 $ 32.89 $1.17 $70,842.45
POLICE DETECTIVE/CORPORAL P63 1 P63-1 S 67,849.60 | $ $ 32.62 Corporal $ 565.00 S 700.00 | $ 1,265.00 | $ 68,414.60 POLICE DETECTIVE/CORPORAL Corporal P20 1 es P20-2 $34.06 $ 32.89 $1.17 $70,842.45
POLICE DETECTIVE/CORPORAL P63 2. P63-2 S 69,555.20 | $ $ 33.44 Corporal $ 565.00 S 250.00 S 700.00 | $ 1,515.00 | $ 70,120.20 POLICE DETECTIVE/CORPORAL Corporal P20 2 no 2 P20-2 $34.06 $ 33.71 $0.35 $70,842.45
POLICE DETECTIVE/CORPORAL P63 2 P63-2 |$  69,555.20 | $ $ 3344 Corporal $ 565.00 $ 450.00 | $ 1,015.00 | $ 70,120.20 POLICE DETECTIVE/CORPORAL Corporal P20 2 no 2 P20-2 $34.06 $ 3371 $0.35 $70,842.45
POLICE DETECTIVE/CORPORAL P63 2 P63-2 [$  69,555.20 | $ S 3344 Corporal $ 565.00 $ 250.00 $ 700.00 | $ 1,515.00 | $ 70,120.20 POLICE DETECTIVE/CORPORAL Corporal P20 2 no 2 P20-2 $34.06 $ 33.71 $0.35 $70,842.45
POLICE DETECTIVE/CORPORAL P63 3 P63-3 [$ 71,8160 | $ S 3427 Corporal $ 565.00 S 250.00 $ 450.00 | $ 1,265.00 | $ 71,846.60 POLICE DETECTIVE/CORPORAL Corporal P20 3 no 3 P20-3 $35.17 $ 34.54 $0.62 $73,144.83
POLICE DETECTIVE/CORPORAL P63 3 P63-3 [$  71,281.60 | $ $ 3427 Corporal $ 565.00 $ 565.00 | $ 71,846.60 POLICE DETECTIVE/CORPORAL Corporal P20 3 no 3 P20-3 $35.17 $ 34.54 $0.62 $73,144.83
POLICE DETECTIVE/CORPORAL P63 3 P633 | $  71,281.60 | $ $ 3427 Corporal $ 565.00 $ 250.00 | $ 100.00 3 915.00 | § 71,846.60 POLICE DETECTIVE/CORPORAL Corporal P20 3 no 3 P20-3 $35.17 $ 34.54 $0.62 $73,144.83
POLICE DETECTIVE/CORPORAL P63 4 P63-4 | $  72,363.20 | $ $ 3479 Corporal $ 565.00 $ 250.00 $ 815.00 | § 72,928.20 POLICE DETECTIVE/CORPORAL Corporal P20 3 no 3 P20-3 $35.17 $ 35.06 $0.10 $73,144.83
POLICE DETECTIVE/CORPORAL P63 4 P63-4 $ 72,363.20 | $ $ 34.79 Corporal S 565.00 $ 565.00 | $ 72,928.20 POLICE DETECTIVE/CORPORAL Corporal P20 3 no 3 P20-3 $35.17 S 35.06 $0.10 $73,144.83
POLICE DETECTIVE/CORPORAL P63 4 P634 [$  72,363.20 | $ $ 3479 Corporal $ 565.00 $ 700.00 | $ 1,265.00 | $ 72,928.20 POLICE DETECTIVE/CORPORAL Corporal P20 3 no 3 P20-3 $35.17 $ 35.06 $0.10 $73,144.83
POLICE DETECTIVE/CORPORAL P63 4 P634 [S  72,363.20 | $ $ 3479 Corporal $ 565.00 $ 700.00 | $ 1,265.00 | $ 72,928.20 POLICE DETECTIVE/CORPORAL Corporal P20 3 no 3 P20-3 $35.17 $ 35.06 $0.10 $73,144.83
POLICE DETECTIVE/CORPORAL P63 5 P635 | S 73,444.80 | $ $ 3531 Corporal $ 565.00 $ 250.00 $ 815.00 | § 74,009.80 POLICE DETECTIVE/CORPORAL Corporal P20 4 no 4 P20-4 $36.22 $ 35.58 $0.64 $75,339.18
POLICE SERGEANT P64 3 P64-3 | S 8222240 $ $ 3953 Det Sgt $ 565.00 $ 565.00 | § 82,787.40 POLICE SERGEANT Sgt P60 3 no 3 P60-3 $40.62 $ 39.80 $0.81 $84,482.28
POLICE SERGEANT P64 3 P64-3 [$ 8222240 | S $ 39.53 Det Sgt $ 565.00 $ 565.00 | § 82,787.40 POLICE SERGEANT Sgt P60 3 no 3 P60-3 $40.62 $ 39.80 $0.81 $84,482.28
POLICE SERGEANT P64 4 P64-4 | $ 8347040 | S $ 4013 Det Sgt $ 565.00 $ 565.00 | $ 84,035.40 POLICE SERGEANT sgt P60 3 no 3 P60-3 $40.62 $ 40.40 $0.21 $84,482.28
POLICE SERGEANT P64 5 P64-5 [S 8471840 | S S 4073 Det Sgt $ 1,053.00 $ 1,053.00 | $ 85,771.40 POLICE SERGEANT Sgt P60 4 no 4 P60-4 $41.83 $ 41.24 $0.60 $87,016.75
POLICE DETECTIVE/CORPORAL P63 10 P63-10 [ $  79,123.20 | $ $ 38.04 Detective $ 565.00 $ 565.00 | $ 79,688.20 POLICE DETECTIVE/CORPORAL Corporal P20 6 no 6 P20-6 $38.33 $ 3831 $0.02 $79,733.33
POLICE DETECTIVE/CORPORAL P63 10 P63-10 [ $  79,123.20 | $ $ 38.04 Detective $ 565.00 $ 565.00 | $ 79,688.20 POLICE DETECTIVE/CORPORAL Corporal P20 6 no 6 P20-6 $38.33 $ 3831 $0.02 $79,733.33
POLICE DETECTIVE/CORPORAL P63 10 P63-10 [$ 7912320 | $ $ 38.04 Detective $ 565.00 $ 565.00 | § 79,688.20 POLICE DETECTIVE/CORPORAL Corporal P20 6 no 6 P20-6 $38.33 $ 3831 $0.02 $79,733.33
POLICE DETECTIVE/CORPORAL P63 3 P63-3 [$  71,281.60 | $ S 3427 Detective $ 565.00 S 250.00 $ 815.00 | § 71,846.60 POLICE DETECTIVE/CORPORAL Corporal P20 3 no 3 P20-3 $35.17 $ 34.54 $0.62 $73,144.83
POLICE DETECTIVE/CORPORAL P63 3 P63-3 [$  71,281.60 | $ S 3427 Detective $ 565.00 | $ 125.00 $ 700.00 | $ 1,390.00 | $ 71,846.60 POLICE DETECTIVE/CORPORAL Corporal P20 3 no 3 P20-3 $35.17 $ 34.54 $0.62 $73,144.83
POLICE DETECTIVE/CORPORAL P63 3 P633 [$  71,281.60 | $ S 3427 Detective $ 565.00 S 250.00 $ 815.00 | $ 71,846.60 POLICE DETECTIVE/CORPORAL Corporal P20 3 no 3 P20-3 $35.17 $ 34.54 $0.62 $73,144.83
POLICE DETECTIVE/CORPORAL P63 4 P63-4 |$  72363.20 [ $ $ 3479 Detective $ 1,053.00 $ 700.00 | $ 1,753.00 | $ 73,416.20 POLICE DETECTIVE/CORPORAL Corporal P20 4 no 4 P20-4 $36.22 $ 35.30 $0.92 $75,339.18
POLICE DETECTIVE/CORPORAL P63 5 P635 [$ 7344480 | $ S 3531 Detective $ 565.00 | $ 125.00 $ 690.00 | $ 74,009.80 POLICE DETECTIVE/CORPORAL Corporal P20 4 no 4 P20-4 $36.22 3 35.58 $0.64 $75,339.18
POLICE DETECTIVE/CORPORAL P63 5 P63-5 [$ 7344480 | S $ 13537 Detective $ 565.00 $ 565.00 | $ 74,009.80 POLICE DETECTIVE/CORPORAL Corporal P20 4 no 4 P20-4 $36.22 $ 35.58 $0.64 $75,339.18
POLICE DETECTIVE/CORPORAL P63 b P63-5 [$ 7344480 | S S350 Detective $ 1,053.00 s 250.00 | $ 100.00 | $ 700.00 | $ 2,103.00 | $ 74,497.80 POLICE DETECTIVE/CORPORAL Corporal P20 4 no 4 P20-4 $36.22 $ 35.82 $0.40 $75,339.18
POLICE DETECTIVE/CORPORAL P63 5 P63-5 [$  73,444.80 | S $.53531 Detective $ 1,053.00 5 250.00 $ 700.00 | $ 2,003.00 | $ 74,497.80 POLICE DETECTIVE/CORPORAL Corporal P20 4 no 4 P20-4 $36.22 $ 35.82 $0.40 $75,339.18
POLICE DETECTIVE/CORPORAL P63 5 P635 [$  73,444.80 | $ $ 3531 Detective $ 1,053.00 $ 1,053.00 | $ 74,497.80 POLICE DETECTIVE/CORPORAL Corporal P20 4 no 4 P20-4 $36.22 $ 35.82 $0.40 $75,339.18
POLICE DETECTIVE/CORPORAL P63 5 P63-5 S 7344480 | $ $. 13531 Detective $ 1,053.00 $ 250.00 $ 1,303.00 | $ 74,497.80 POLICE DETECTIVE/CORPORAL Corporal P20 4 no 4 P20-4 $36.22 $ 35.82 $0.40 $75,339.18
POLICE DETECTIVE/CORPORAL P63 6 P63-6 [ $  74547.20 | $ $ 35.84 Detective $ 1,053.00 $ 250.00 $ 1,303.00 | $ 75,600.20 POLICE DETECTIVE/CORPORAL Corporal P20 5 no 5 P20-5 $37.31 $ 36.35 $0.96 $77,599.35
POLICE DETECTIVE/CORPORAL P63 6 P63-6 S 74,547.20 | $ $ 35.84 Detective S 1,053.00 | $ 125.00 $ 1,178.00 | § 75,600.20 POLICE DETECTIVE/CORPORAL Corporal P20 5 no 5 P20-5 $37.31 $ 36.35 $0.96 $77,599.35
POLICE DETECTIVE/CORPORAL P63 8 P63-8 S 76,793.60 | $ $ 36.92 Detective S 1,053.00 $ 250.00 | $ 100.00 S 1,403.00 | § 77,846.60 POLICE DETECTIVE/CORPORAL Corporal P20 6 no 6 P20-6 $38.33 S 37.43 $0.91 $79,733.33
POLICE OFFICER 3RD CLASS P60 1 P60-1 [$  53,352.00 | $ $  25.65 Patrol $ 565.00 $ 700.00 | $ 1,265.00 | $ 53,917.00 POLICE OFFICER 3RD CLASS Patrol P01 1 yes P01-2 $29.56 $ 25.92 $3.64 $61,483.97
POLICE OFFICER 3RD CLASS P60 1 P60-1 $ 53,352.00 | $ $ 25.65 Patrol S 565.00 $ 565.00 | $ 53,917.00 POLICE OFFICER 3RD CLASS Patrol PO1 1 PO1-2 $29.56 $ 25.92 $3.64 $61,483.97
POLICE OFFICER 3RD CLASS P60 1 P60-1 [ $  53,352.00 | $ S 25.65 Patrol B 565.00 $ 565.00 | § 53,917.00 POLICE OFFICER 3RD CLASS Patrol P01 1 P01-2 $29.56 $ 25.92 $3.64 $61,483.97
POLICE OFFICER 3RD CLASS P60 1 P60-1 $ 53,352.00 | $ $ 2565 Patrol S 565.00 $ 450.00 | $ 1,015.00 | § 53,917.00 POLICE OFFICER 3RD CLASS Patrol PO1 1 es P0O1-2 $29.56 S 25.92 $3.64 $61,483.97
POLICE OFFICER 3RD CLASS P60 1 P60-1 [ $  53,352.00 | $ $  25.65 Patrol $ 565.00 $ 565.00 | $ 53,917.00 POLICE OFFICER 3RD CLASS Patrol PO1 1 yes P01-2 $29.56 $ 25.92 $3.64 $61,483.97
POLICE OFFICER 3RD CLASS P60 3 P60-1 [ $  53,352.00 | $ $ 25.65 Patrol $ 565.00 $ 450.00 | $ 1,015.00 | $ 53,917.00 POLICE OFFICER 3RD CLASS Patrol PO1 1 yes P01-2 $29.56 S 25.92 $3.64 $61,483.97
POLICE OFFICER 3RD CLASS P60 1 P60-1 | $  53,352.00 | $ $ 2565 Patrol $ 565.00 $ 565.00 | § 53,917.00 POLICE OFFICER 3RD CLASS Patrol PO1 1 P01-2 $29.56 $ 25.92 $3.64 $61,483.97
POLICE OFFICER 3RD CLASS P60 1 P60-1 [$  53,352.00 | $ $ 25.65 Patrol $ 565.00 $ 450.00 | $ 1,015.00 | $ 53,917.00 POLICE OFFICER 3RD CLASS Patrol PO1 1 P01-2 $29.56 $ 25.92 $3.64 $61,483.97
POLICE OFFICER 3RD CLASS P60 1 P60-1 [$  53,352.00 | $ S 25.65 Patrol $ 565.00 $ 565.00 | $ 53,917.00 POLICE OFFICER 3RD CLASS Patrol PO1 1 PO1-2 $29.56 $ 25.92 $3.64 $61,483.97
POLICE OFFICER 3RD CLASS P60 1 P60-1 [ $  53,352.00 | $ $ 25.65 Patrol $ 565.00 $ 565.00 | § 53,917.00 POLICE OFFICER 3RD CLASS Patrol PO1 1 P01-2 $29.56 $ 25.92 $3.64 $61,483.97
POLICE OFFICER 3RD CLASS P60 1 P60-1 | $  53,352.00 [ $ $ 2565 Patrol $ 565.00 $ 565.00 | § 53,917.00 POLICE OFFICER 3RD CLASS Patrol P01 1 yes P01-2 $29.56 $ 25.92 $3.64 $61,483.97
POLICE OFFICER 3RD CLASS P60 1 P60-1 | $  53,352.00 | $ $ 2565 Patrol $ 565.00 $ 565.00 | § 53,917.00 POLICE OFFICER 3RD CLASS Patrol PO1 1 yes P01-2 $29.56 $ 25.92 $3.64 $61,483.97
POLICE OFFICER 3RD CLASS P60 1 P60-1 S 53,352.00 | $ S 25.65 Patrol S 565.00 $ 565.00 | $ 53,917.00 POLICE OFFICER 3RD CLASS Patrol PO1 1 yes P01-2 $29.56 S 25.92 $3.64 $61,483.97
POLICE OFFICER 3RD CLASS P60 1 P60-1 [$  53,352.00 | $ $ 2565 Patrol $ 565.00 $ 565.00 | $ 53,917.00 POLICE OFFICER 3RD CLASS Patrol PO1 1 P01-2 $29.56 $ 25.92 $3.64 $61,483.97
POLICE OFFICER 2ND CLASS P61 1 P61-1 |$ 5601440 | $ $ 26.93 Patrol $ 565.00 $ 250.00 $ 700.00 | $ 1,515.00 | § 56,579.40 POLICE OFFICER 2ND CLASS Patrol P01 1 P01-2 $29.56 $ 27.20 $2.36 $61,483.97
POLICE OFFICER 2ND CLASS P61 1 P61-1 [$ 5601440 | $ $  26.93 Patrol $ 565.00 $ 700.00 | $ 1,265.00 | § 56,579.40 POLICE OFFICER 2ND CLASS Patrol P01 1 P01-2 $29.56 5 27.20 $2.36 $61,483.97
POLICE OFFICER 2ND CLASS P61 1 P61-1 [$ 5601440 | S $ 2693 Patrol $ 565.00 $ 565.00 | $ 56,579.40 POLICE OFFICER 2ND CLASS Patrol P01 1 P01-2 $29.56 $ 27.20 $2.36 $61,483.97
POLICE OFFICER 2ND CLASS P61 1 P61-1 [$ 5601440 | S S 26.93 Patrol 3 565.00 | $ 125.00 $ 690.00 | $§ 56,579.40 POLICE OFFICER 2ND CLASS Patrol PO1 1 yes P01-2 $29.56 $ 27.20 $2.36 $61,483.97
POLICE OFFICER 1ST CLASS P62 1 P62-1 |$ 5882240 $ 28.28 Patrol $ 565.00 $ 565.00 | $ 59,387.40 POLICE OFFICER 1ST CLASS Patrol PO1 1 yes P01-2 $29.56 3 28.55 $1.01 $61,483.97
POLICE OFFICER 1ST CLASS P62 2 P62-2 [$  60,299.20 | $ 28.99 Patrol $ 565.00 $ 565.00 | § 60,864.20 POLICE OFFICER 1ST CLASS Patrol P01 2 no 2 P01-2 $29.56 $ 29.26 $0.30 $61,483.97
POLICE OFFICER 1ST CLASS P62 2 P62-2 [$  60,299.20 | § $ 2899 Patrol $ 565.00 $ 565.00 | $ 60,864.20 POLICE OFFICER 1ST CLASS Patrol PO1 2 no 2 P01-2 $29.56 S 29.26 $0.30 $61,483.97
POLICE OFFICER 1ST CLASS P62 2 P62-2 [$  60,299.20 | § $ 2899 Patrol $ 565.00 $ 700.00 | $ 1,265.00 | $ 60,864.20 POLICE OFFICER 1ST CLASS Patrol PO1 2 no 2 P01-2 $29.56 $ 29.26 $0.30 $61,483.97
POLICE OFFICER 1ST CLASS P62 2 P62-2 [$  60,299.20 | $ $ 2899 Patrol $ 565.00 $ 700.00 | $ 1,265.00 | $ 60,864.20 POLICE OFFICER 1ST CLASS Patrol P01 2 no 2 P01-2 $29.56 $ 29.26 $0.30 $61,483.97
POLICE OFFICER 1ST CLASS P62 2 P62-2 $ 60,299.20 | $ $ 28.99 Patrol $ 565.00 $ 565.00 | $ 60,864.20 POLICE OFFICER 1ST CLASS Patrol PO1 2 no 2 P01-2 $29.56 $ 29.26 $0.30 $61,483.97
POLICE OFFICER 1ST CLASS P62 2 P62-2 $ 60,299.20 | $ $ 28.99 Patrol $ 565.00 3 250.00 S 700.00 | $ 1,515.00 | $ 60,864.20 POLICE OFFICER 1ST CLASS Patrol PO1 2 no 2 P01-2 $29.56 $ 29.26 $0.30 $61,483.97
POLICE OFFICER 1ST CLASS P62 3 P623 |[$  61,796.80 | $ $ 2971 Patrol $ 565.00 $ 700.00 | $ 1,265.00 | $ 62,361.80 POLICE OFFICER 1ST CLASS Patrol PO1 3 no 3 P01-3 $30.59 $ 29.98 $0.61 $63,635.91
POLICE OFFICER 1ST CLASS P62 3 P62-3 S 61,796.80 | $ $ 29.71 Patrol $ 565.00 | $ 125.00 $ 690.00 | $ 62,361.80 POLICE OFFICER 1ST CLASS Patrol PO1 3 no 3 PO1-3 $30.59 $ 29.98 $0.61 $63,635.91
POLICE OFFICER 1ST CLASS P62 3 P623 [$  61,796.80 | $ $ 2971 Patrol $ 565.00 $ 250.00 | $ 100.00 | $ 700.00 | $ 1,615.00 | $ 62,361.80 POLICE OFFICER 1ST CLASS Patrol P01 3 no 3 P01-3 $30.59 S 29.98 $0.61 $63,635.91
POLICE OFFICER 1ST CLASS P62 3 P623 | $  61,796.80 [ $ $ 2971 Patrol 3 565.00 $ 565.00 | § 62,361.80 POLICE OFFICER 1ST CLASS Patrol PO1 3 no 3 P01-3 $30.59 $ 29.98 $0.61 $63,635.91
POLICE OFFICER 1ST CLASS P62 3 P62-3 | $  61,796.80 | $ $ 2971 Patrol $ 565.00 $ 450.00 | $ 1,015.00 | $ 62,361.80 POLICE OFFICER 1ST CLASS Patrol PO1 3 no 3 P01-3 $30.59 $ 29.98 $0.61 $63,635.91
POLICE OFFICER 1ST CLASS P62 3 P62-3 [$  61,796.80 | $ $ 29.71 Patrol 3 565.00 $ 565.00 | $ 62,361.80 POLICE OFFICER 1ST CLASS Patrol P01 3 no 3 P01-3 $30.59 $ 29.98 $0.61 $63,635.91
POLICE OFFICER 1ST CLASS P62 3 P62-3 $ 61,796.80 | $ $ 2971 Patrol $ 565.00 S 250.00 S 815.00 | $ 62,361.80 POLICE OFFICER 1ST CLASS Patrol PO1 3 no 3 PO1-3 $30.59 S 29.98 $0.61 $63,635.91
POLICE OFFICER 1ST CLASS P62 3 P62-3 5 61,796.80 | $ $ 29.71 Patrol $ 565.00 $ 565.00 | § 62,361.80 POLICE OFFICER 1ST CLASS Patrol PO1 3 no 3 P01-3 $30.59 $ 29.98 $0.61 $63,635.91
POLICE OFFICER 1ST CLASS P62 3 P62-3 S 61,796.80 | $ $ 29.71 Patrol $ 565.00 S 250.00 $ 700.00 | $ 1,515.00 | $ 62,361.80 POLICE OFFICER 1ST CLASS Patrol PO1 3 no 3 PO1-3 $30.59 5 29.98 30.61 $63,635.91
POLICE OFFICER 1ST CLASS P62 3 P62-3 $ 61,796.80 | $ $ 29.71 Patrol S 565.00 S 250.00 $ 450.00 | $ 1,265.00 | § 62,361.80 POLICE OFFICER 1ST CLASS Patrol PO1 3 no 3 PO1-3 $30.59 S 29.98 $0.61 $63,635.91
POLICE OFFICER 1ST CLASS P62 3 P62-3 [$  61,796.80 | § $ 29.71 Patrol $ 565.00 $ 565.00 | $ 62,361.80 POLICE OFFICER 1ST CLASS Patrol PO1 3 no 3 P01-3 $30.59 $ 29.98 $0.61 $63,635.91
POLICE OFFICER 1ST CLASS P62 4 P62-4 [$  62,732.80 | $ $ 30.16 Patrol $ 565.00 $ 565.00 | § 63,297.80 POLICE OFFICER 1ST CLASS Patrol PO1 3 no 3 P01-3 $30.59 $ 30.43 $0.16 $63,635.91
POLICE OFFICER 1ST CLASS P62 4 P62-4 S  62,732.80 | $ $ 3016 Patrol $ 565.00 $ 250.00 | $ 100.00 | $ 450.00 | $ 1,365.00 | $ 63,297.80 POLICE OFFICER 1ST CLASS Patrol PO1 3 no 3 P01-3 $30.59 S 30.43 $0.16 $63,635.91
POLICE SERGEANT P64 1 P64-1 |$  78,270.40 | $ $ 37.63 St $ 565.00 5 565.00 | § 78,835.40 POLICE SERGEANT Sgt P60 1 P60-2 $39.34 $ 37.90 $1.44 $81,823.03
POLICE SERGEANT P64 1 P64-1 [$  78,270.40 | $ 37.63 Sgt $ 1,053.00 $ 1,053.00 | § 79,323.40 POLICE SERGEANT Sgt P60 1 yes P60-2 $39.34 $ 38.14 $1.20 $81,823.03
POLICE SERGEANT P64 1 P64-1 [$ 7827040 | $ S 37.63 Sgt $ 1,053.00 $ 250.00 | $ 100.00 | $ 700.00 | $ 2,103.00 | $ 79,323.40 POLICE SERGEANT Sgt P60 1 s P60-2 $39.34 $ 38.14 $1.20 $81,823.03
POLICE SERGEANT P64 10 P64-10 | $ 91,270.40 | $ $ 43.88 Sgt $ 565.00 S 250.00 S 700.00 | $ 1,515.00 | § 91,835.40 POLICE SERGEANT Sgt P60 6 no 6 P60-6 $44.28 S 44.15 $0.12 $92,092.00
POLICE SERGEANT P64 3 P64-3 | $ 8222240 | $ $ 39.53 Sgt $ 565.00 $ 450.00 | $ 1,015.00 | $ 82,787.40 POLICE SERGEANT Sgt P60 3 no 3 P60-3 $40.62 $ 39.80 $0.81 $84,482.28
POLICE SERGEANT P64 4 P64-4 | S 83,470.40 | $ $ 4013 Sgt $ 565.00 s 565.00 | $ 84,035.40 POLICE SERGEANT Sgt P60 3 no 3 P60-3 $40.62 $ 40.40 $0.21 $84,482.28
POLICE SERGEANT P64 5 P64-5 | $ 84,718.40 | $ $ 40.73 Sgt S 565.00 S 250.00 $ 700.00 | $ 1,515.00 | $ 85,283.40 POLICE SERGEANT Sgt P60 4 no 4 P60-4 $41.83 $ 41.00 $0.83 $87,016.75
91 $6,077,760.00 $56,783.00 $875.00 $6,500.00 $600.00 $23,550.00 $88,308.00 $  6,134,543.00 no $6,366,220.52
$ $7,975.00 S - no $69,958.47
$ no
$

no
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PLACEMENT Step 2 INTO SPECIAL ASSIGNMENTS 0 DES DO Adjusting Add Pays
plo 0 ed Pa g o Assignme ade ge fro Assig og pe g p fo o o ade A A PPP P 3 PPP Degree 6 Degree 6 Add Add Pa

$0.00 $1,699.85 Corporal P20 P02 |[$ 34.06| $ -1 70,842.45| $ -1 - $ - P20-2 $ 34.06( $ 70,842.45 2 - 1$ e 565.00
$0.00 $1,699.85 Corporal P20 P20-2 $ 34.06| $ -1 70,842.45| $ -13 - $ - P20-2 $ 34.06( $ 70,842.45 $ - 1$ SIS 565.00
$0.00 $1,699.85 Corporal P20 P20-2 $ 3406 $ -1s 70,842.45| $ -1 3 - Yes P22 P22-2 $ 3535 129($ 2,684.50 P22-2 $ 3535 ¢ 73,526.95 $ 3000 | $ 780.00 $ =9 780.00 | $ 1,265.00
$0.00 $1,699.85 Corporal P20 P20-2 $ 34.06| $ -1 70,842.45 | $ -1$ - $ - P20-2 $ 34.06| $ 70,842.45 $ 10.00 | $ 260.00 $ 1S 260.00 | $ 765.00
$0.00 $5,314.74 Corporal P20 P20-1 $ 3299| $ -1 s 68,612.54| $ -1 - $ - P20-1 $ 3299 $ 68,612.54 $ 30.00 | $ 780.00 $ - $ 780.00 | $ 1,265.00
$0.00 $5,314.74 Corporal P20 P01 |[$ 3299 $ -1 68,612.54 | $ -1s - $ - P20-1 $ 3299 ¢ 68,612.54 $ 20.00 | $ 520.00 5 $ 130.00 | $ 650.00 | $ 1,140.00
$0.00 $4,378.74 Corporal P20 P20-1 $ 32.99| $ -1s 68,612.54| $ e i - $ - P20-1 $ 3299| % 68,612.54 $ - $ : $ = $ 565.00
$0.00 $4,378.74 Corporal P20 P20-1 $ 3299 $ -13 68,612.54| S -1$ - $ - P20-1 $ 3299 | $ 68,612.54 $ - $ = $ - S 565.00
$0.00 $2,465.14 Corporal P20 P01 | $ 3299 $ -1 68,612.54 | $ -3 - $ - P20-1 $ 3299 ¢ 68,612.54 $ 30.00 | $ 780.00 5 $ 130.00 | $ 910.00 | $ 1,390.00
$0.00 $2,465.14 Corporal P20 P20-1 $ 3299| $ -1s 68,612.54 | $ -1$ - $ - P20-1 $ 3299 $ 68,612.54 $ - $ = $ s $ 565.00
$0.00 $1,466.74 Corporal P20 P01 |[$ 3299 $ -1 68,612.54 | $ -1 8 - $ - P20-1 $ 3299 $ 68,612.54 $ 2000 | $ 520.00 $ e 520.00 | $ 1,015.00
$0.00 $2,427.85 Corporal P20 P202 [$ 34.06 | $ -1 70,842.45| $ -1s - Yes P22 P22-2 $ 3535 1.29]$ 2,684.50 P22-2 $ 35.35( $ 73,526.95 $ 30.00 | $ 780.00 $ - 1s 780.00 | $ 1,265.00
$0.00 $2,427.85 Corporal P20 P20-2  |[$ 34.06[ $ -1 70,842.45 | $ -1 s - Yes P22 P22-2 $ 3535 1.29] $ 2,684.50 P22-2 $ 3535 ¢ 73,526.95 $ 20.00 | $ 520.00 $ - s 520.00 | § 1,015.00
$0.00 $2,427.85 Corporal P20 P20-2 $ 34.06| $ -1s 70,842.45| $ -1 8 - $ - P20-2 $ 34.06 | $ 70,842.45 $ 20.00 | $ 520.00 $ - |s 520.00 | $ 1,015.00
$0.00 $2,427.85 Corporal P20 P20-2 $ 34.06| $ -1s 70,842.45| $ -3 - $ - P20-2 $ 34.06 $ 70,842.45 $ 30.00 | $ 780.00 $ - Is 780.00 | 1,265.00
$0.00 $722.25 Corporal P20 P20-2 $ 34.06| $ -1 70,842.45| $ -3 - Yes P22 P22-2 $ 3535 129($ 2,684.50 P22-2 $ 3535 $ 73,526.95 $ 30.00 | § 780.00 $ - Is 780.00 | § 1,265.00
$0.00 $722.25 Corporal P20 P202 | $ 3406 $ -1 70,842.45| $ -3 - $ - P20-2 $ 34.06 | $ 70,842.45 $ 20.00 | § 520.00 $ $ 520.00 | $ 1,015.00
$0.00 $722.25 Corporal P20 P20-2 $ 34.06[ $ -1$ 70,842.45| $ -1 S - Yes P22 P22-2 $ 3535 129|$ 2,684.50 P22-2 $ 3535/ $ 73,526.95 $ 30.00 | $ 780.00 $ - $ 780.00 | $ 1,265.00
$0.00 $1,298.23 Corporal P20 P20-3 $ 3517 $ -1s 73,144.83 | $ -1 $ - Yes P22 P22-3 $  36.50 133]$ 2,771.75 P22-3 $ 36.50 | $ 75,916.58 $ 20.00 | $ 520.00 S - S 520.00 | $ 1,015.00
$0.00 $1,298.23 Corporal P20 P20-3 $ 35.17| $ -1s 73,144.83| $ -1 8 - $ - P20-3 $ 35.17| $ 73,144.83 $ - $ - S - $ 565.00
$0.00 $1,298.23 Corporal P20 P20-3 $ 35.17| $ -13 73,144.83 | $ -3 - Yes P22 P22-3 $ 3650 133]$ 2,771.75 P22-3 $ 36.50 [ $ 75,916.58 $ - 5 $ 130.00 | $ 130.00 | $ 665.00
$0.00 $216.63 Corporal P20 P03 |[$ 35.17| $ -3 73,144.83 | $ -13 - Yes P22 P22-3 $ 3650 133($ 2,771.75 P22-3 $ 36.50 [ $ 75,916.58 $ - $ $ - 13 565.00
$0.00 $216.63 Corporal P20 P20-3 $ 35.17| $ -3 73,144.83| $ -1 S - S - P20-3 $ 35.17| $ 73,144.83 $ - S - $ - S 565.00
$0.00 $216.63 Corporal P20 P20-3 $ 3517 $ -1 73,144.83| $ -8 - $ - P20-3 $ 35.17| $ 73,144.83 $ 30.00 | $ 780.00 $ - $ 780.00 | $ 1,265.00
$0.00 $216.63 Corporal P20 P20-3 S 3517 $ -13 73,144.83| $ -18 - $ - P20-3 $ 35.17| $ 73,144.83 $ 30.00 | $ 780.00 S - g 780.00 | $ 1,265.00
$0.00 $1,329.38 Corporal P20 P04 | $ 36.22| $ -1s 75,339.18 | $ HIEB - Yes P22 P22-4 $ 3759 137[$ 2,854.90 P22-4 $ 3759 $ 78,194.07 $ - $ - I3 - | 565.00
$0.00 $1,694.88 Det Sgt P80 P80-3 S 4212 S 150| $ 87,608.12| $ -1 s 3,125.84 $ - P80-3 $ 4212 $ 87,608.12 $ - $ - $ - S 565.00
$0.00 $1,694.88 Det Sgt P80 Pg03 | $ 4212(5% 150| $ 87,608.12 | $ -18 3,125.84 $ - P80-3 $ 4212| 3 87,608.12 $ - $ S SHS 565.00
$0.00 $446.88 Det Sgt P80 P80-3 $ 4212| % 150| $ 87,608.12| $ - 1S 3,125.84 $ - P80-3 $ 4212 $ 87,608.12 $ - $ - $ = $ 565.00
$0.00 $1,245.35 Det Sgt P80 P80-4 $ 43.38| $ 155| $ 90,236.37 | $ 000 $ 3,219.62 $ - P80-4 $ 4338| $ 90,236.37 $ = $ - $ = = 1,053.00
$0.00 $45.13 Detective P45 P45-6 S 39.75| $ 142| $ 82,683.47 | $ 0.00| $ 2,950.13 $ - P45-6 $ 39.75| $ 82,683.47 3 = s z 3 - $ 565.00
$0.00 $45.13 Detective P45 P45-6 $ 39.75[ $ 142] S 82,683.47 | $ 0.00| $ 2,950.13 $ - P45-6 $ 39.75| $ 82,683.47 $ - $ S e 565.00
$0.00 $45.13 Detective P45 P456 | S 39.75[ $ 142] $ 82,683.47 | $ 0.00| $ 2,950.13 $ - P45-6 $ 3975 $ 82,683.47 $ - $ e =l 565.00
$0.00 $1,298.23 Detective P45 P45s3 | $ 36.47( % 130| $ 75,851.19 | $ -1s 2,706.36 Yes P47 P47-3 $  37.80 133($ 2,771.75 P47-3 $ 37.80( $ 78,622.94 $ 5 $ S 5 Sags 565.00
$0.00 $1,298.23 Detective P45 P45-3 S 36.47| % 130| $ 75,851.19| $ -1s 2,706.36 $ < P45-3 $ 36.47| $ 75,851.19 3 3000 | $ 780.00 5 $ 130.00 | $ 910.00 | $ 1,390.00
$0.00 $1,298.23 Detective P45 P45-3 $ 36.47( % 130] $ 75,851.19| $ -1s 2,706.36 Yes P47 P47-3 $  37.80 133[$ 2,771.75 P47-3 $ 37.80( $ 78,622.94 $ - $ s - |s 565.00
$0.00 $1,922.98 Detective P45 Pas4 | $ 37.56| $ 134] $ 7812673 | $ -13 2,787.55 $ - P45-4 $ 3756 $ 78,126.73 $ 30.00 | $ 780.00 $ ERE 780.00 | $ 1,753.00
$0.00 $1,329.38 Detective P45 Pas4 | S 3756 $ 134] $ 78,126.73| $ -18 2,787.55 $ - P45-4 $ 3756 $ 78,126.73 $ < 5 $ 130.00 | $ 130.00 | $ 690.00
$0.00 $1,329.38 Detective P45 P45s-4 | $ 37.56 | $ 134] $ 78,126.73| $ -1s 2,787.55 $ - P45-4 $ 3756 $ 78,126.73 $ - $ i B - |s 565.00
$0.00 $841.38 Detective P45 Pas4 | % 3756 $ 134]| $ 78,126.73 | $ -1s 2,787.55 Yes P47 P47-4 $ 3893 137]$ 2,854.90 P47-4 $ 3893 $ 80,981.62 $ 30.00 | $ 780.00 5 $ 130.00 | $ 910.00 | $ 1,853.00
$0.00 $841.38 Detective P45 Pas4 | S 3756 $ 134] $ 78,126.73 | $ -1s 2,787.55 Yes P47 P47-4 $ 3893 137]$ 2,854.90 Pa7-4 $ 3893 $ 80,981.62 $ 30.00 | $ 780.00 $ S0 780.00 | $ 1,753.00
$0.00 $841.38 Detective P45 P45-4 S 3756 | $ 134|$ 78,126.73| $ -18 2,787.55 S - P45-4 $ 3756 $ 78,126.73 $ - S = $ - $ 1,053.00
$0.00 $841.38 Detective P45 Pas-4 | $ 3756 | $ 134] $ 78,126.73 | $ -18 2,787.55 Yes P47 P47-4 $ 3893 137($ 2,854.90 P47-4 $ 3893 $ 80,981.62 $ - $ SEES sl 1,053.00
$0.00 $1,999.15 Detective P45 P45-5 S 3869 $ 138| $ 80,470.53 | $ (0.00)| $ 2,871.18 Yes P47 P47-5 $ 40.10 141| S 2,940.55 P47-5 $ 40.10| $ 83,411.07 $ - $ - $ & $ 1,053.00
$0.00 $1,999.15 Detective P45 Pass | $ 3869 $ 1.38| $ 80,47053| %  (0.00)| $ 2,871.18 $ - P45-5 $ 38.69 | $ 80,470.53 $ - 5 $ 13000 | $ 130.00 | $ 1,178.00
$0.00 $1,886.73 Detective P45 P45-6 $ 39.75( $ 142] $ 82,683.47 | $ 0.00| $ 2,950.13 Yes P47 P47-6 $ 4120 145| % 3,021.41 P47-6 $ 41.20( $ 85,704.88 $ - 5 $ 130.00 | $ 130.00 | $ 1,153.00
$0.00 $7,566.97 Patrol PO1 P01-2 $ 2956 | $ -13 61,483.97 | $ o I - $ - P01-2 $ 2956 | $ 61,483.97 $ 30.00 | $ 780.00 $ - Is 780.00 | $ 1,265.00
$0.00 $7,566.97 Patrol PO1 PO1-2 S 29.56| $ -1s 61,483.97 | $ -13 - $ - P01-2 $ 29.56 | $ 61,483.97 $ - $ = $ - $ 565.00
$0.00 $7,566.97 Patrol PO1 P01-2 [ $ 2956 $ -1s 61,483.97 | $ -1 s - $ - P01-2 $ 29.56 | $ 61,483.97 $ - $ - 1s - |8 565.00
$0.00 $7,566.97 Patrol PO1 Po12 | $ 29.56| $ -1s 61,483.97 | $ -1s - $ - P01-2 $ 29.56 | $ 61,483.97 $ 20.00 | $ 520.00 $ - | 520.00 | $ 1,015.00
$0.00 $7,566.97 Patrol PO1 PO1-2 $ 29.56| $ -3 61,483.97 | $ -1$ - $ - P01-2 $ 29.56| $ 61,483.97 $ - $ = $ - $ 565.00
$0.00 $7,566.97 Patrol PO1 P01-2 $ 2956 | $ -13 61,483.97 | $ & - $ - P01-2 $ 2956 [ $ 61,483.97 $ 20.00 | $ 520.00 $ - 1 520.00 | $ 1,015.00
$0.00 $7,566.97 Patrol PO1 P01-2 S 29.56| $ -1$ 61,483.97 | $ -8 - $ - P01-2 $ 29.56 | $ 61,483.97 $ - $ = $ 3 $ 565.00
$0.00 $7,566.97 Patrol PO1 Po12 | $ 2956 | $ -1s 61,483.97 | $ = |15 - $ - P01-2 $ 29.56 | $ 61,483.97 $ 20.00 | $ 520.00 $ - 1Is 520.00 | $ 1,015.00
$0.00 $7,566.97 Patrol PO1 P01-2 $ 29.56| $ -1$ 61,483.97 | $ -3 - $ - P01-2 $ 29.56 | $ 61,483.97 $ - $ = $ = $ 565.00
$0.00 $7,566.97 Patrol PO1 P01-2 $ 29.56| $ -1 s 61,483.97 | $ -1 - $ - PO1-2 $ 29.56 | $ 61,483.97 $ - $ - $ - $ 565.00
$0.00 $7,566.97 Patrol PO1 P01-2 $ 29.56| $ -1$ 61,483.97 | $ -1$ - $ - P01-2 $ 29.56 | $ 61,483.97 $ - $ = $ = $ 565.00
$0.00 $7,566.97 Patrol PO1 P01-2 $ 29.56| $ -1$ 61,483.97 | $ -1$ - $ - P01-2 $ 29.56 | $ 61,483.97 $ - $ B $ ~ $ 565.00
$0.00 $7,566.97 Patrol PO1 P01-2 $ 29.56| $ -1 61,483.97 | $ o ] = $ - P01-2 $ 2956 $ 61,483.97 $ - $ - $ - $ 565.00
$0.00 $7,566.97 Patrol PO1 P01-2 $ 2956 | $ -1s 61,483.97 | $ -3 - $ - P01-2 $ 2956 | $ 61,483.97 $ - $ - 1s - 1s 565.00
$0.00 $4,904.57 Patrol P01 Po12 | $ 2956 | $ -1 61,483.97 | $ -1 3 - Yes P02 P02-2 $  30.85 129($ 2,691.00 P02-2 $ 30.85 [ § 64,174.97 $ 30.00 | $ 780.00 $ - |s 780.00 | $ 1,265.00
$0.00 $4,904.57 Patrol P01 Po12 | $ 2956 $ -1 61,483.97 | $ -8 - $ - P01-2 $ 29.56 | $ 61,483.97 $ 30.00 | $ 780.00 $ - 13 780.00 | $ 1,265.00
$0.00 $4,904.57 Patrol P01 Po12 | $ 2956 | $ -1s 61,483.97 | $ -3 - $ - P01-2 $ 29.56 | $ 61,483.97 $ - $ - Is - 18 565.00
$0.00 $4,904.57 Patrol PO1 P01-2 $ 29.56 [ $ -1 61,483.97 | $ -3 - $ - P01-2 $ 29.56 | $ 61,483.97 $ - s $ 130.00 | $ 130.00 | $ 690.00
$0.00 $2,096.57 Patrol PO1 PO1-2 $ 2956 | $ -8 61,483.97 | $ -1 3 - $ - P01-2 $ 2956 | $ 61,483.97 $ - $ - $ - $ 565.00
$0.00 $619.77 Patrol PO1 PO1-2 $ 2956 | $ -1 s 61,483.97 | $ -1s - S - P01-2 $ 2956 | $ 61,483.97 $ - $ = $ - $ 565.00
$0.00 $619.77 Patrol PO1 P01-2 $ 29.56| $ -1 61,483.97 | $ -1 s - $ - PO1-2 $ 29.56| $ 61,483.97 $ - $ = $ B $ 565.00
$0.00 $619.77 Patrol P01 P01-2 $ 2956 | $ -1 61,483.97 | $ HIEB - $ - P01-2 $ 29.56 | $ 61,483.97 $ 30.00 | $ 780.00 $ |8 780.00 | $ 1,265.00
$0.00 $619.77 Patrol P01 P01-2 $ 2956 | $ -1 61,483.97 $ -1 $ - $ - P01-2 $ 2956 $ 61,483.97 $ 30.00 | $ 780.00 $ - $ 780.00 | $ 1,265.00
$0.00 $619.77 Patrol PO1 P01-2 S 29.56| $ -1s 61,483.97 | $ -1$ - $ - P01-2 $ 29.56| $ 61,483.97 $ - $ - $ = $ 565.00
$0.00 $619.77 Patrol PO1 Po12 | $ 2956 | $ -1s 61,483.97 | $ HIEB - Yes P02 P02-2 $ 3085 129( % 2,691.00 P02-2 $ 30.85 | $ 64,174.97 $ 30.00 | $ 780.00 $ - |s 780.00 | 1,265.00
$0.00 $1,274.11 Patrol PO1 P01-3 $ 3059 $ -1 s 63,635.91 $ -1$ - $ - P01-3 $ 3059 | $ 63,635.91 $ 30.00 | $ 780.00 $ - $ 780.00 | $ 1,265.00
$0.00 $1,274.11 Patrol PO1 PO1-3 S 3059 $ -3 63,635.91| $ -1s - $ - P01-3 $ 3059 $ 63,635.91 $ - 5 $ 130.00 | $ 130.00 | $ 690.00
$0.00 $1,274.11 Patrol PO1 P01-3 $ 3059 $ -13 63,635.91| $ -3 - Yes P02 P02-3 $ 3193 134[ % 2,785.19 P02-3 $ 3193 ¢ 66,421.09 $ 30.00 | $ 780.00 5 $ 130.00 | $ 910.00 | $ 1,365.00
$0.00 $1,274.11 Patrol PO1 P01-3 $ 3059| $ -1s 63,635.91| $ -1$ = $ - P01-3 $ 3059 | $ 63,635.91 $ - $ s $ = $ 565.00
$0.00 $1,274.11 Patrol PO1 Po13 | $ 3059 $ -1s 63,635.91| $ -1s - $ - P01-3 $ 3059 | $ 63,635.91 $ 20.00 | $ 520.00 $ - | 520.00 | $ 1,015.00
$0.00 $1,274.11 Patrol PO1 P01-3 $ 3059 $ -3 63,635.91| $ -1$ - $ - P01-3 $ 3059 $ 63,635.91 $ - $ - $ - $ 565.00
$0.00 $1,274.11 Patrol PO1 PO1-3 S 3059 | $ -3 63,635.91| $ -1 3 - Yes P02 P02-3 S 31.93 134 $ 2,785.19 P02-3 $ 31.93| $ 66,421.09 $ - S - $ - $ 565.00
$0.00 $1,274.11 Patrol PO1 P01-3 $ 3059 $ -1 63,635.91| $ -1s - $ - P01-3 $ 3059 | $ 63,635.91 $ - $ - 13 - 18 565.00
$0.00 $1,274.11 Patrol PO1 P01-3 $ 3059 $ -1s 63,635.91| $ -1 s - Yes P02 P02-3 $ 3193 134( % 2,785.19 P02-3 $ 3193 $ 66,421.09 $ 30.00 | $ 780.00 $ - 1Is 780.00 | $ 1,265.00
$0.00 $1,274.11 Patrol POl Po13 | $ 3059 $ -1s 63,635.91| $ -3 - Yes P02 P02-3 $ 3193 134]$ 2,785.19 P02-3 $ 31.93( ¢ 66,421.09 $ 20.00 | $ 520.00 $ - I 520.00 | § 1,015.00
$0.00 $1,274.11 Patrol PO1 P01-3 $ 3059 $ -1 63,635.91| $ -1$ - $ - P01-3 $ 3059 | $ 63,635.91 $ - $ ~ $ = $ 565.00
$0.00 $338.11 Patrol PO1 P01-3 $ 3059 | $ -3 63,635.91| $ -1 - $ - P01-3 $ 3059 | $ 63,635.91 $ - $ - 135 - 18 565.00
$0.00 $338.11 Patrol P01 P01-3 $ 3059 $ -1 63,635.91| $ -1 3 - Yes P02 P02-3 $ 3193 1.34($ 2,785.19 P02-3 $ 3193 $ 66,421.09 $ 20.00 | $ 520.00 5 $ 130.00 | $ 650.00 | $ 1,115.00
$0.00 $2,987.63 Sgt P60 P60-2 $ 3934 § -3 81,823.03| $ -1 s - $ - P60-2 $ 39.34| $ 81,823.03 $ - $ = $ - $ 565.00
$0.00 $2,499.63 Sgt P60 P60-2 $ 39.34| $ -1 81,823.03| $ -1 s = $ - P60-2 $ 39.34| $ 81,823.03 $ - $ = $ 2 $ 1,053.00
$0.00 $2,499.63 Sgt P60 P60-2 S 39.34( $ -1$ 81,823.03( $ -1$ - Yes P62 P62-2 $  40.63 1.29( $ 2,684.50 P62-2 $ 4063 | $ 84,507.53 $ 30.00 | $ 780.00 5 $ 130.00 | $ 910.00 | $ 1,853.00
$0.00 $256.60 Sgt P60 P60-6 $ 44.28| $ -1$ 92,092.00( $ -1 s - Yes P62 P62-6 $ 4573 145| $ 3,021.41 P62-6 $ 45.73| $ 95,113.41 $ 30.00 | $ 780.00 $ - $ 780.00 | $ 1,265.00
$0.00 $1,694.88 Sgt P60 P60-3 S 4062 | $ -1 3 84,482.28| $ -1 s - $ - P60-3 $ 40.62 | $ 84,482.28 $ 20.00 | $ 520.00 $ 5 $ 520.00 | $ 1,015.00
$0.00 $446.88 Sgt P60 P60-3 $ 4062 $ -1s 84,482.28 | $ -1s - $ - P60-3 $ 40.62 | $ 84,482.28 $ - $ - 1 - $ 565.00
($0.00) $1,733.35 Sgt P60 P60-4 $ 41.83] $ -13 87,016.75| $ -1 - Yes P62 P62-4 $ 4321 137[ % 2,854.90 P62-4 $ 4321 $ 89,871.65 $ 30.00 | $ 780.00 $ - 1Is 780.00 | $ 1,265.00
$231,677.52 $0.00 $3,088.46 $27.77 $ 6,423,992.48 | $ 0.00($  57,771.96 $  72,53152 $ 6,496,524.00 $1,020.00 $26,520.00 $65.00 $ 1,690.00 | $  28,210.00 | $ 81,808.00
: - $ 74,221.52 $ 7,975.00

$0.00 $  231677.52 $ 102,431.52 $ S

GENERAL INVESTIGATIONS $0.00 $115,543.92 L3 57,771.96 $




Employee Name Add Pays Diff

25 Total Earning

wage plus add pays

FY25 Base Placement

FY25 Placement
HARD COPY NUMBER

Increase earnings of
wages and add pays

step comparison

(565.00) $ 69,142.60 | $ 70,842.45 | $ 70,842.45 | § 1,699.85 8
(565.00) $ 69,142.60 | $ 70,842.45 | $ 70,842.45 | $ 1,699.85 8
(485.00) $ 70,092.60 | $ 74,306.95 | $ 74,306.95 | $ 4,214.35 8
(505.00) $ 69,342.60 | $ 71,102.45 | $ 71,0245 | $ 1,759.85 8
(485.00) 3 63,997.80 | $ 69,392.54 | $ 69,392.54 | $ 5,394.74 3
$ 63,872.80 | $ 69,262.54 | $ 69,262.54 | $ 5,389.74 3
$ 64,233.80 | $ 68,612.54 | $ 68,612.54 | $ 4,378.74 4
$ 64,233.80 | $ 68,612.54 | $ 68,612.54 | $ 4,378.74 4
$ 66,972.40 | $ 69,522.54 | $ 69,522.54 | $ 2,550.14 6
$ 66,147.40 | § 68,612.54 | $ 68,612.54 | § 2,465.14 6
$ 67,595.80 | § 69,132.54 | $ 69,132.54 | $ 1,536.74 7
$ 69,364.60 | $ 74,306.95 | $ 74,306.95 | $ 4,942.35 -1
$ 69,114.60 | $ 74,046.95 | $ 74,046.95 | $ 4,932.35 -1
$ 68,864.60 | $ 71,362.45 | $ 71,362.45 | 2,497.85 -1
$ 69,114.60 | $ 71,622.45 | $ 71,622.45 | § 2,507.85 -1
$ 71,070.20 | $ 74,306.95 | $ 74,306.95 | 3,236.75 0
$ 70,570.20 | $ 71,362.45 | $ 71,362.45 | § 792.25 0
$ 71,070.20 | $ 74,306.95 | $ 74,306.95 | $ 3,236.75 0
$ 72,546.60 | $ 76,436.58 | $ 76,436.58 | 3,889.98 0
$ 71,846.60 | $ 73,144.83 | $ 73,4483 | § 1,298.23 0
$ 72,196.60 | $ 76,046.58 | $ 76,046.58 | $ 3,849.98 0
S 73,178.20 | $ 75,916.58 | $ 75,916.58 | § 2,738.38 1
$ 72,928.20 | $ 73,144.83 | $ 73,144.83 | $ 216.63 1
$ 73,628.20 | $ 73,924.83 | $ 73,924.83 | $ 296.63 1
$ 73,628.20 | $ 73,924.83 | $ 73,924.83 | § 296.63 3
$ 74,259.80 | $ 78,194.07 | $ 78,194.07 | $ 3,934.27 q
$ 82,787.40 | $ 87,608.12 | $ 87,608.12 | $ 4,820.72 0
$ 82,787.40 | $ 87,608.12 | § 87,608.12 | $ 4,820.72 0
S 84,035.40 | $ 87,608.12 | $ 87,608.12 | § 3,572.72 1
,053.00) S 85,771.40 | $ 90,236.37 | $ 90,236.37 | $ 4,464.97 T
(565.00) $ 79,688.20 | $ 82,683.47 | $ 82,683.47 | § 2,995.27 4
(565.00) $ 79,688.20 | $ 82,683.47 | $ 82,683.47 | $ 2,995.27 4
(565.00) $ 79,688.20 | § 82,683.47 | § 82,683.47 | $ 2,995.27 4
S 72,096.60 | $ 78,622.94 | § 78,622.94 | $ 6,526.34 0
S 72,671.60 | $ 76,761.19 | $ 76,761.19 | $ 4,089.59 0
S 72,096.60 | $ 78,622.94 | $ 78,622.94 | $ 6,526.34 0
$ 74,116.20 | $ 78,906.73 | $ 78,906.73 | $ 4,790.53 0
$ 74,134.80 | $ 78,256.73 | $ 78,256.73 | $ 4,121.93 1
$ 74,009.80 | $ 78,126.73 | $ 78,126.73 | § 4,116.93 i
K 75,547.80 | $ 81,891.62 | $ 81,891.62 | § 6,343.82 1
$ 75,447.80 | $ 81,761.62 | $ 81,761.62 | $ 6,313.82 1
$ 74,497.80 | $ 78,126.73 | $ 78,126.73 | $ 3,628.93 A
$ 74,747.80 | $ 80,981.62 | $ 80,981.62 | § 6,233.82 1
$ 75,850.20 | $ 83,411.07 | $ 83,411.07 | § 7,560.87 1
$ 75,725.20 | § 80,600.53 | $ 80,600.53 | $ 4,875.33 1
$ 78,196.60 | $ 85,834.88 | § 85,834.88 | $ 7,638.28 2
g 54,617.00 | $ 62,263.97 | $ 62,263.97 | $ 7,646.97 -1
$ 53,917.00 | $ 61,483.97 | $ 61,483.97 | 7,566.97 -1
$ 53,917.00 | $ 61,483.97 | $ 61,483.97 | § 7,566.97 -1
$ 54,367.00 | $ 62,003.97 | $ 62,003.97 | $ 7,636.97 -1
s 53,917.00 | $ 61,483.97 | $ 61,483.97 | 7,566.97 -1
$ 54,367.00 | $ 62,003.97 | $ 62,003.97 | § 7,636.97 -1
$ 53,917.00 | $ 61,483.97 | $ 61,483.97 | $ 7,566.97 -1
(495.00) $ 54,367.00 | $ 62,003.97 | $ 62,003.97 | § 7,636.97 -1
(565.00) $ 53,917.00 | $ 61,483.97 | $ 61,483.97 | § 7,566.97 -1
(565.00) $ 53,917.00 | $ 61,483.97 | $ 61,483.97 | § 7,566.97 -1
(565.00) $ 53,917.00 | $ 61,483.97 | $ 61,483.97 | § 7,566.97 -1
3 53,917.00 | $ 61,483.97 | § 61,483.97 | § 7,566.97 -1
$ 53,917.00 | $ 61,483.97 | $ 61,483.97 | § 7,566.97 -1
$ 53,917.00 | $ 61,483.97 | $ 61,483.97 | § 7,566.97 -1
$ 57,529.40 | $ 64,954.97 | $ 64,954.97 | § 7,425.57 -1
5 57,279.40 | $ 62,263.97 | $ 62,263.97 | § 4,984.57 -1
$ 56,579.40 | $ 61,483.97 | $ 61,483.97 | § 4,904.57 -1
5 56,704.40 | $ 61,613.97 | $ 61,613.97 | § 4,909.57 -1
$ 59,387.40 | $ 61,483.97 | $ 61,483.97 | $ 2,096.57 -1
S 60,864.20 | $ 61,483.97 | $ 61,483.97 | 619.77 0
$ 60,864.20 | $ 61,483.97 | $ 61,483.97 | § 619.77 0
$ 61,564.20 | $ 62,263.97 | $ 62,263.97 | § 699.77 0
$ 61,564.20 | $ 62,263.97 | $ 62,263.97 | $ 699.77 0
$ 60,864.20 | $ 61,483.97 | $ 61,483.97 | § 619.77 0
$ 61,814.20 | $ 64,954.97 | $ 64,954.97 | § 3,140.77 0
(485.00) $ 63,061.80 | $ 64,415.91 | $ 64,415.91 | § 1,354.11 0
(560.00) $ 62,486.80 | $ 63,765.91 | $ 63,765.91 | § 1,279.11 0
(455.00) $ 63,411.80 | $ 67,331.09 | $ 67,331.09 | $ 3,919.29 0
$ 62,361.80 | $ 63,635.91 | § 63,635.91 | § 1,274.11 0
$ 62,811.80 | $ 64,155.91 | $ 64,155.91 | $ 1,344.11 0
$ 62,361.80 | $ 63,635.91 | $ 63,635.91 | $ 1,274.11 0
$ 62,611.80 | $ 66,421.09 | $ 66,421.09 | $ 3,809.29 0
$ 62,361.80 | $ 63,635.91 | $ 63,635.91 | $ 1,274.11 0
$ 63,311.80 | $ 67,201.09 | $ 67,201.09 | § 3,889.29 0
$ 63,061.80 | $ 66,941.09 | $ 66,941.09 | 3,879.29 0
) 62,361.80 | $ 63,635.91 | $ 63,635.91 | § 1,274.11 0
$ 63,297.80 | $ 63,635.91 | $ 63,635.91 | $ 338.11 1
$ 64,097.80 | $ 67,071.09 | $ 67,071.09 | 2,973.29 1
S 78,835.40 | $ 81,823.03 | $ 81,823.03 | § 2,987.63 -1
$ 79,323.40 | $ 81,823.03 | $ 81,823.03 | § 2,499.63 -1
$ 80,373.40 | $ 85,417.53 | $ 85,417.53 | § 5,044.13 -1
$ 92,785.40 | $ 95,893.41 | $ 95,893.41 | $ 3,108.01 4
(495.00) $ 83,237.40 | $ 85,002.28 | $ 85,002.28 | § 1,764.88 0
(565.00) $ 84,035.40 | $ 84,482.28 | $ 84,482.28 | § 446.88 1
(485.00) $ 86,233.40 | $ 90,651.65 | $ 90,651.65 | $ 4,418.25 1
(53,598.00) $  6,166,068.00 | $ 6,524,734.00 | § 6,524,734.00 | $ 358,666.00
$  1576,046.98 [3 1,624,006.29 | § 47,959.31
$  7,742,114.98 $ 8,148,740.29 | § 406,625.31
$ 406,625.31 | $ 406,625.31

GENERAL INVESTIGATIONS
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TA Date:
CITY OF TA Number:
PACATELLO Gy
Heather Buchanam
PROPOSAL #10
AMENDMENT of Article 11 - Holidays and Article 12 - Vacation Union Rep:
Sean Peterson
1 ARTICLE 11 - Employee Leave
2 Section 1. Recognized Holidays
3 The following i alist of the annual 12 recognized holidays for members of the Bargaining Unit.
Hew Year's Martin Luther King, Jr. Day Prasident's Day
ial Day Labaor Day h
Independence Day Wi Day Thanksgiving Day
Friday following Thanksgiving Chril Day Floating Holiday *
4 *The floating holiday is a day designated by an member and not a set day of the year
5 Section 2. Holiday Hours Accrual Rate
&  Holidays listed in Section 1 are defined as an B-hour day for 40-hour employees, 6-hours for 30-hour employees,
7 and a 4hour day for 20-hour employess. Holiday hours will be accrued per pay period and will be included in the
&  Police YacationsHoliday Accrual bank.
]
10 ACCURAL CHART 1 HOLIDAY TiME
Employee Full Time Half Time Part Time
Category 40 Hours 30 Hours 20 Hours
Rﬁ.ﬁgﬁf 12 holidays x8 =96 hours | 12holidays x6 = 72howss | 12 holidays x 4= 48 hours
P 96 hours / 26 pay periods = | 72 howrs / 26 pay periads = | 48 hours / 26 pay periods =
o 3.6923 2.73923 1.8461
Hours Accrued 3.70 hours per pay period 2.74 hours per pay period 1.85 hours per pay period
1 Item A. Policy Holiday Leave Bank Discontinued
12 With FY2026 Palice Holiday hour allotment was discontinued as a separate leave typesbank. &ny hours
13 int the Police Holiday leave bank will expire on December 31, 2025, with no carryover to calendar year
14 2026 and any unused time will not pay out.
15
16 Item B. Floating Holiday Bank Discontinued
17 With FY2026 Floating Holiday allotment was discontinued as a separate leave type/bank. &ny hours in
18 the Floating Holiday leave bank will expire on December 31, 2025, with no carryover to calendar year
19 2026 and any unused time will not pay out.
20

21  Section 3. Working Holiday Pay Rate

If a member's scheduled shift includes the day designated for working holiday pay application, they will receive

the working holiday pay rate of one-half {1 %) times per hour for the scheduled shift worked.

2 Holiday Pay can only be applied on the holiday itself or the holiday observed, it cannot be paid twice per holiday.
23 *The floating holiday is a day designated by an employee - so there is no holiday time working rate paid for this

(]
o

day.

PN R RN
W~ ;g

Page1of10

Item A. Actual vs Observed Holiday

» Actual Holiday: This is the actual day the holiday ocours {e.g., Christmas Day on December 257

s Observed Holiday: This is the day the holiday is officially celebrated by the City, which may fallon a
different day {e.q., if Christmas Day falls on & Sunday, the City might cbserve it on the following
wonday). & chart is available on the employes portal for each active calendar year.

Author: HR HB

Printed: 4/1/2025 6:05:58 AM
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TADate:

CITY OF TANumber:

PACATELLO s

Heother Buchanan
PROPOSAL #10

AMENDMENT of Article 11 - Holidays and Article 12 - Vacation Union Rep:

Sean Peferson

M““’ Observed
Holiday :

di . . y . -
Division Divisio:l Working Holiday Pay Application

Hours Hours

Mamber Type Shift Type

Swom Officers 24 hours a day, 7 Open Open actual holiday
days a week, 365
days a year
Emergency 24 hours a day, 7 Open Cipen actual holiday
Communications days a week, 365
Officers days a year
Crdinance 7 days aweek Closed | Open actual holiday
Enforcement
Officers Exception: Christmas and Thanksgising
working holiday pay will be applied on
ohserved holiday
&ll other positions | 5 days a week Closed | Closed observed holiday
{Monday-Fridayl

Section 5. Holiday Call Out Pay

When a member is called into work on a holiday listed in Section 1, the member shall receive pay at double (2x)
rate of normal pay. The Floating Holiday is excluded from Holiday Call out. Holiday Call out is only applicable in
situations that call for an emergency response.

Section 5. Holiday Call Out Pay

When a member is called into work on a holiday listed in Section 1, the member shall receive pay at double {2x)
rate of normal pay. The Floating Holiday is excluded from Holiday Call out. Holiday Call out is only applicable in
situations that call for an emergency response.

Section 6. Accrual Eligibility
Vacation, holiday, and sick leave accrual benefits are only available to members who are employed to work more
than 20 hours per week.

Accruals do not occur for members on a leave of absence without pay, suspension without pay, layoff, military
time without pay, and accruals do not increase when a member is working overtime.

Section 7. Vacation Accrual Rate

Yacation is accrued each pay period. Changes in vacation accruals begin in January of the fiscal year in which
amember’s years of service reach the new threshold. Members who have left employment with the City and
then are rehired will use their most recent hire date for accruals, there is no bridging of time.

This table and the holiday table are combined for the system accrual calculation.

ACCURAL CHART 2 VACATION
Employees Hired December 8, 2008 and After — CURRENT ACCURAL LEVELS

Years of Service Full Time 40 Hours Half Time 30 Hours Part Time 20 Hours
1 through 5 4.00 3.00 2.00
6 through 10 4.93 3.70 2.47
11 through 15 5.85 4.39 2.93
16 through 20 7.08 5.31 3.54
21 or more 7.70 6.00 3.85
Page20of10 Author: HR HB Printed: 4/1/2025 6:05:58 AM
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TA Dote:
CITY OF TANumber:
PACATELLO Gt
Heather Buchanon
PROPOSAL #10
AMENDMENT of Article 11 ~ Holidays and Arficle 12 - Vacation Union Rep:
Saon Peterson
Employess Hired Prior to December 8, 2008 HISTORICAL LEVELS
B3 0 2 E e 40 Ho | e 30 How Pa e 20 Ho
1 through 5 4.00 3.00 2.00
& through 10 493 3.70 247
11 through 15 5.85 439 293
16 through 20 7.08 5.31 354
21 through 25 8.00 6.00 4.00
26 or more 9.24 6.93 462

Section 8. Vacation/Holiday Accrual Sy Calculation
The system accrual column is the time that will be processed in the system and is a combination of the holiday
fhours and vacation accrual rates.

&ccrual Chart 1 and Accrual Chart 2 are combined for the system accrual caleulation in Accrual Chart 3

Accrual
Chart 3

Accrual
Chart2

Accrual
Chart1

Holiday
Time

Vacation
Time

System
Accural

ACCURAL CHART 3
CURRENT ACCURAL LEVELS: Emplovees Hired December 8, 2008 and After

Years of
Service

Full Time 40 Hours Half Time 30 H Part Time 20 Hours

Vacation | Holiday

AALI Vacation | Holiday » i Vacation | Holiday ey

Tthrough5 | 400 37 | 7.70 3.00 2.70 57 2.00 185 | 3.85
6through10 | 493 370 8.63 370 2.70 64 247 185 | 432

"ﬁ;'s""gh 585 | 370 | 955 | 439 | 270 | 709 | 293 | 185 | 478
16“;’:"9" 708 | 370 | 1078 | 531 | 270 | 801 | 3540 | 185 | 539

21 or more 7.70 3.70 114 6.00 2.70 8.70 3.85 1.85 5.70

Poge30of 10 Author: HR HB Printed: 4/1/2025 6:05:58 AM
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TA Dote:
CITY OF TA Number:
PACATELLO S
Heather Buchanan
PROPOSAL #10
AMENDMENT of Article Tl - Holidays and Arficle 12 - Vacation Union Rep:
Sean Peterson

54 HISTORICAL LEVELS: Emplovsas Hired Prior 1o December 8, 2008
Years of

Service Full Time 40 Hours Half Time 30 Hours Part Time 20 Hours

vmmum?‘"’“l Vmﬁonﬁoﬁhym'| Vacation uoruays’|‘“"|

1through5 | 400 am | 770 3.00 270 | 570 2.00 185 | 385
6through10 | 403 370 | 863 370 270 | 640 2.47 185 | 432

"“:';‘“"' 585 | am | os55 | 438 | 270 | 709 | 2% | 185 | 478

“"m“"““" 708 | 370 | 1078 ]| 531 | 270 | 8o | 354 | 185 | 530

= “‘2‘;“'9" 800 | a7 | n70 | oo | 270 | 870 | 400 | 185 | 585

26 or more 524 370 | 1294 6.93 2.70 9.63 462 1.85 6.47

Section 9. Limit on Yacation/Holiday Accrual Bank

sccumulated YacationdHoliday time shall not exceed 400 hours at the calendar year's end. Any unused
Yacation/Holiday leave over 400 howrs shall be forfeited at midnight on December 31 of each year. There will
be no payoffs for those excess hours at the end of the calendar year, nor can excess hours be carried over to
the following year.

LR RS R N
O 0w ;o

55  Section 9. Limit on Vacation/Holiday Accrual Bank

5 Accumulated Vacation/Huoliday time shall not exceed 400 hours at the calendar year's end. Any unused

57  Vacation/Holiday leave over 400 hours shall be forfeited at midnight on December 31 of each year. There will
58  beno payoffs for those excess hours at the end of the calendar year, nor can excess howrs be carried over to
55  the following year.

[+1]
[~

Section 10. Vacation/Holiday Payout

Item A. Separation of Employment: Termination, Resignation, Layoff, or Retirement

The CITY shall pay all Bargaining Unit members” accrued YacationHoliday time and compensatory time
{excluding any compensatory time specifically identified as arising from travel time reimbursement, at
their hourly rate as of the date of their separation per the employee handbook as adopted.

81
62
63
84

Item B. Death Benefit

If death occurs while the employee is still in the City service, the beneficiary listed on the employee's
insurance enrollment paperwork will be paid all accrued Vacation/Holiday time and compensatory time
available to the deceasad member as of the date of death withowut application of any caps or limitations.

S Section 11. Sick Leave Accrual
0 Sick Leave is provided as insurance and income protection against 2 member's inability to work because of non-

71 jobrelated illness/injury, pregnancy/matemity. Sick leave may not be used for any absences occurring during
72 the final week of employment unless a doctor’s statement is presented prior to the time that the member’s final
73 checkis disbursed. Wo cash payment shall be made for unused sick leave upon resignation, layoff or dischargs
74 Sick leave is accrued during each pay period as follows:

40- Hour Per Pay Period 30-Hour Per Pay P 20-Hour Per Pay Period
3.70 277 1.86

Poge & of 10 Author: HR HB Printed: 4/1/2025 6:05:58 AM
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TA Date:
CITY OF TANumber: _______
PACATELLO S
Heather Buchanan
PROPOSAL #10
AMENDMENT of Article 11 - Holidays and Article 12 - Vacation Union Rep:
Sean Peterson
75 Accruals do not occur for members on a leave of absence without pay, suspension without pay, layoff, military——
76 time without pay, and accruals do not increase when a member is working overtime.
77  Section 12. Sick Leave Payout
78  When a member, who is eligible for retirement benefits through the Idaho Public Employees Retirement System,
79 retires from CITY employ or if a Bargaining Unit ber is killed in the line of duty, they or their
80  beneficiary shall be entitled to receive the value of their accumulated sick leave calculated as follows:
81 1. The value shall be based upon the then current hourly rate of pay for the retiring or deceased bargaining
82 unit member multiplied by the number of hours accumulated.
83 a. The individual shall be paid 20% of the value for the first 400 hours of accumulated sick time;
84 b. The individual shall be paid 30% of the value for 401 through 800 accumulated sick hours; and,
85 ¢. The individual shall be paid 40% for the value of all accumulated sick hours exceeding 801.
86 Section 13. Trauma Recovery/Mental Health Time
NOTE: This Benefit is contingent on all members returning to the standard EAP Program and the
Enhanced program ending for all members.
11
&7 The use of Trauma Recovery/Mental Health Time may be granted after a sworn officer experiences a traumatic
88 eventin the course and scope of employment. Traumatic events that may occur within a sworn officer’s career
89 can have varying degrees of severity and effect on any one individual. Each officer may experience the same
90 type of traumatic event differently. Below is a non-exhaustive list of possible examples of traumatic events in
91 the course and scope of employment that can influence an officer’s mental health.
92 * Fatal accident call
93 « Homicide
94 e Suicide response call
95 « In-custody death of a suspect
96 e Use of force resulting in major bodily injury to suspect
97 o Participation in recovery efforts related to a terrorist attack
98 e Major disasters which may include response to weather related events involving multiple casualties or
99 explosions with multiple casualties
100 o Search and recovery missions involving multiple casualties
101 o Incidents involving multiple casualties which may include shootings or traffic accidents
102 Officer(s} invalved shooting of a person
103 When such a traumatic event does occur while in the course and scope of employment, it is important for
104 management staff to recognize the fact that scme members may be negatively affected and need to be away
105 fromwork to appropriately process the tr ic inci and perhaps seek mental health assistance from a
106 professional.
107  Swom officers, who experience a traumatic event while acting in the course of their employment, are eligible to
108 apply for up to 40 hours per calendar year to deal with processing after a traumatic event. If additional time
109 beyond 40 hours is necessary, the employee must use accrued leave unless the leave is determined to be
110 covered under workers’ compensation.
Page 50f 10 Author: HR HB Printed: 4/1/2025 6:05:58 AM
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TA Date:
CITY OF TA Number:
PACATELLO
Heather Buchanan
PROPOSAL #10
AMENDMENT of Article 11 - Holidays and Article 12 - Vacation Union Rep: -
Sean Peterson
111 MtemA. Request and Approval Process
112 A swomn officer directly involved in a traumatic event may request the use of a Trauma Recovery/Mental
113 Health Time. The request shall be made in writing through the chain of command. The request shall be
114 treated as a priority matter and a decision on the granting of the leave shall be made as soon as
115 possible. The request shall be granted unless the chain of command can articulate specific compelling
116 reasons to deny granting leave.
117 Any time above the 40 hours per year will need to follow sick leave and FMLA policies.
118 Item B. Effect on Paid Leave Balances and Benefits
119 The City will not reduce an eligible employee’s vacation or sick accruals, compensatory time eamned, or
120 other paid leave balance for mental health leave taken in accordance with this policy.
121 While utilizing mental health leave, employees will continue to eam all benefits, seniority, and applicable
122 special pay. Unused mental health leave will not roll aver or accrue on a continual basis.
123 This policy does not replace the potential need for administrative leave, which differs from mental
124 health leave. A decision to place an Officer on administrative leave related to a critical incident is and
125 shall remain separate from Trauma Recovery/Mental Health time requests.
13
126 Item C. Confidentiality of Request
127 o Any request for mental health leave shall be treated as strictly confidential by all parties
128 involved and shall not be discussed or disclosed outside the officer’s immediate chain of
129 command, and only as necessary 1o facilitate the use of the leave.
130 o Any officer or supervisor who becomes aware of behavioral changes and suggests the officer
131 seeks mental health leave shall not discuss that matter with any third party.
132 o Any breach of this confidentiality shall be grounds for discipline.
133 o Confidentiality may be waived by the officer seeking mental health leave.
134 o Confidentiality may be waived under circumstances which indicate the officer is a danger to
135 themselves or others and department personnel must confer with mental health professionals.
136 o All requests for mental health leave will be approved with those needing to know for time and
137 attendance records.
138 Item D. Management Responsibilities
139 Police Management shall privately meet with any individual who has experienced a traumatic event
140 while in the course and scope of employment. Supervisors should ensure the employee will be
141 supported as much as possible after experiencing the event. In addition, it is important for supervisors
142 to determine if there is a need for the employee to use mental health leave. If a supervisor determines
143 the employee may need advice and help from a crisis intervention professional, this should occur as
144 quickly as possible.
145 Item E. Documenting Mental Health Leave
146 Once an employee has been granted Trauma Recovery/Mental Health Time, the supervisor will notify
147 the Human Resources Director in writing to allocate the leave timebank. Any Trauma Recovery/Mental
148 Health Time hours granted will be used concurrently and will be removed from the bank after 2 weeks
149 from the date of incident, at the conclusion of payroll processing. If the employee needs time for
Page 6 of 10 Author: HR HB Printed: 4/1/2025 6:05:58 AM
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TA Date:
CITY OF TA Number:
PACATELLO e
Heather Buchanan
PROPOSAL #10
AMENDMENT of Article 11 - Holidays and Article 12 - Vacation Union Rep:

Sean Peterson

another event they will follow the same request process, however the 40 hours is a per year bank, thali—
has no payout or carryover between calendar years.

Item F. Return to Work

In addition, the employee may be required to submit to a fitness for duty examination before being
allowed to return 1o work,

Item G. Extension Requests

If time is requested above the allocated 40 hours of leave, then the employee has the option of FMLA, or
ADA leave pursuant to the City Personnel Policy Handbook.

Added Language

Mavels anetharseation- Moved from the PAR
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CITY OF WA s
PACATELLO P —
Heather Buchanan
PROPOSAL #10
AMENDMENT of Article 11 - Holidays and Article 12 - Vacation UnionRep: ________
Sean Petersor|

CURRENT LANGUAGE

ARTICLE 11 - HOLIDAYS

Section 1. Recognized Holidays
The following I a list of the annuai recognized holidays for members of the Bargaining Unit.

New Year's Day President’s Day
Martin Luther King's Birthday Memorial Day
July 4* Labor Day
Veteran's Day Thanksgiving Day
Day after Thanksgiving Christmas Day
Juneteenty Floating Holiday

Section 2. Working Holiday Pay Rate

‘When a member is required to work on an official holiday, he/she shall be paid at the rate of one-half (1 %)
times per hour for the scheduled shift worked and shall also receive compensatory time of one hour for each
hour worked. If the haliday falls on a reqularly-scheduled day off for the member who is required to work that
shift, the member will take a day off at a later date at a time scheduled by the Department.

Section 3. Holiday Call Out Pay
When a member is called ints work on a holiday listed in Section 1, the member shall receive pay at double (2x)
rate of normal pay.

ARTICLE 12 - VACATION

Section 1. Eligibility

Vacation benefits are only available to members who are employed to work more than 20 hours per week.
Vacation benefits shall not acerue for those members with respect to leave of absence without pay, suspension
without pay, layoff, or when working overtime.

Section 2. Vacation Accruzl
Vacation is accrued each pay period. Changes in vacation aceruals begia in January of the fiscal year in which
amember’s years of sevice reach the new threshold. Members currently employed, or hired, on or before
December 7, 2008, will accrue vacation pursuant to VACATION SCHEDULE "A."
VACATION SCHEDULE ‘A"
Years of Service | Full Time Hours Per Pay Period | Hall Time Hours Per Pay Period
(40 hours 4) (6 20 hours)

hrough 5 7 X
through 1 z 47
through
through

[21 through 25
[26 ormore

|

.54

|
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TADate:_
CITY OF TA Number:
PACATELLO e
Heather Buchanan
PROPOSAL #10
AMENDMENT of Article I - Holidays and Article 12 - Vacation Union Rep:
Sean Peterson
For &l of wh imence viorking, after December 8, 2008, vacation will accrue pursuant to
VACATION SCHEDULE *B.”
VACATION SCHEDULE “B”
Years of Service Full Time Hours Per Pay Period Half Time Hours Per Pay Period
(40 Hours #) (Grester than 20 hours)
7 theough 5 260 2.00
through 10 .93 A7
7 thiough 15 .85 .95
6 thiough 20 .08 .54
1 of more .70 .85

Section 3. Limit on Vacation

Accumulated vacation shall not exceed 400 hours at the calendar year's end. Any unused vacation leave over
400 hours shall be forfeited at midnight on December 31 of each year, There will be no payoffs for those excess
hours at the end of the calendar year, nor can excess hours be carried over to the following year.

Section 4. Death, or

The CITY shall pay all Balgammg Unit members’ accrued vlcauoﬁ time and wmpensamyy nm! (exchuding am'
identified as arising from } their hourly rate ac of

the date of their lmmatm, tesignation, death, or retiremant per the employee hamﬂmk as adopted.

in the event that a Bargaining Unit member is killed in the line of duty, their beneficiary shall be paid all accrued
vacation time and compensatory time available 1o the deceased member as of the date of death without
application of any caps of limitations.

and ordinance

ARTICLE 13 - SICK LEAVE
Section 1. Sick Leave Accrual

Sirk' is provided asan i [ lion against a member's inability 1 work because of
trrelated i 'Sick leave may not be used for any sbsences occuring

dmmg the final week of employment unless a doctor’s statement is presented prior to the time that member’s
final check is disbursed. No cash payment shall be made for unused sick leave upon resignation, layaff or
discharge. Sick leave is accrued during each pay period as follows:

o Fulktime - 3.70 hours

o Half-time - 1.86 hours

Sick leave shall not accrue for any member on leave of absence withount pay, suspension

without pay, or when working overtime.

Section 2. Sick Leave Payout

When 8 member, who is eligible for retirement benefits through the idaho Public Employees
Retirement System, retires from CITY employment, o if a Bargaining Unit member is killed in the line of

Page9 of 10 Author: HR HB Printed: 4/1/2025 6:05:58 AM
TADote:
Ty OF TA Number:
PCATELLO o
nan
PROPOSAL #10
AMENDMENT of Article T1 - Holidays and Articie 12 - Vacation Union Rep:
Sean Peterson

174

180
181

183

duty, they or their beneficiary shall be entitled to receive the value of their accumulated sick leave
calculated as foliows:
2. The value shall be based upon the then current hourly rate of pay for the retiring or deceased

bargaining unit member multiplied by the number of howrs accumulated.

a.The individual shall be paid 20% of the value for the first 400 hours of accumulated sick
time;

b. The individual shall be paid 30% of the value for 401 threugh 800 accumulated sick
fours; and,

¢. The individual shall be paid 40% for the value of all accumulated sick hours exceeding
801.

Page100f10 Author: HR H8 Printed: 4/1/2025 6:05:58 AM
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City Proposal #11

Amendment: Article 7, Section 17

Remove language addressing no

longer used add pay

19
TA Date:
CITY OF TA Number:
PACATELLO
Heather Buchanan
PROPOSAL #11 .
AMENDMENT Article #7 Compensation g‘“"" PREP:
Section17. Add Pay ean Peterson
B
Added Language
Remwed—kanguage
Moved from the PAR
Pagelof1 Author: HR HB Printed: 3/21/2025 9:08:27 AM
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City Proposal #12

Amendment: Article 8, Section 7
Direct Deposit

CITY OF

POCATELLO

TA Date:
CITY OF TA Number:
PACATELLO cinon. o
Heather Buchanan
PROPOSAL #12 _
AMENDMENT Article #8 Work Period and Overtime Pay \S’NO"PR:::
Section 7. Direct Deposit ean Peterson

Section 7. Direct Deposit

Added Language
All members shall participate in mandatory direct payroll deposit. First pay checks, and any checks o ey
that occur after a direct deposit account change, may result in paper check or a pre-paid card due to
the pre-note process utilized to accurately check bank account validity. This plan shall make the Remeved-Language
members’ deposit available no later than the normal pay date. Paycheck stubs will be based on the
P 5 ¢ 2 & A Moved from the PAR
City's financial system standard. Options to receive a pay stub may include an email or accessto a
secure employee portal.
R Pagelof1 Author: HR HB Printed: 3/21/2025 9:18:00 AM
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City Proposal #13

Amendment: Article 7
Step Movements

CITY OF

POCATELLO

TA Date:
. TA Number:
CITY OF
City Rep:
PACATELLO P
PROPOSAL #13 Union Rep:
AMENDMENT Article #7 Compensation - Step Increases Sean Peterson
1 Section 15. Swern Step Increases _
2 aotive 20 swom-officers who have suscessfy
3 : : :
4
5
6
7
8
9
10
11
12
13
14
15
16
17

24
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18 Effective with FY2026, sworn officers within an introductory period are eligible for a step movement at fiscal
19 year if they are not at the scale max.

20  Effective with FY2026, Civilian members, on the general pay scale, within an introductory period are eligible for a
21 step movement, if steps are granted by City Council, at fiscal year if they are not at the scale max.

22 There are no midyear steps granted and there is no retro step given for previous fiscal years.

Added Language

Hemovedbanguage
Moved from the PAR
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TA Date:

TA Number:
CITY OF

City Rep:
m ATELLo Heather Buchanan
PROPOSAL #14 Union Rep:
AMENDMENT Article #7 Compensation, Section 10 Sean Peterson

Section 10. School Resource and D.A.R.E. Officers

Officers assigned to the Community Services Division as D.A.R.E Officers and School Resource Officers
specified above shall be paid at their current rank.

Overtime worked on duties specific to D.A.R.E Officers and School Resource Officers shall be compensated
for in the form of compensatory time off (comp time) or Overtime accrued at time and one-half for all hours
so worked.

Added Language

famoge b anaaans
Moved from the PAR
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City Proposal #15

Amendment: Article 7

Section 7: Recruiting Education
Incentives

CITY OF

POCATELLO

29

TA Date:

TA Number:
CITY OF

City Rep:
MATEL Heather Buchanan

PROPOSAL #15 Union Rep:
AMENDMENT Article #7 Compensation - Section 7 Sean Peterson

Section 7. Edusationincentives Recruiting Education Incentive

greed by and between the ad

MNION tha s hanafic

members-of-the Bargaiaing Unit—For all members of the Bargaining Unit hired after October 1, 2847 2025 who
have obtained or received a certificate or degree identified below prior to the date of their employment with the
CITY shall receive the following:

1. Associates Degree from an accredited educational institution e=a-ROST Officer Cedificata: $3,000
education incentive for one (1) year payable on the pay period following the first anniversary date of the
member’s employment with the CITY. Such payment will only be paid so long as the member is a full-
time employee and remains a full-time employee of the CITY for the entire year. A copy of the certificate,
degree or transcript must be submitted with the payment request.

2. POST Officer Certificate: 52,000 education incentive for two (2) years payable in consecutive years on
the pay period following the anniversary date of the member's employment with the CITY. Such
payments will only be paid as long as the member is a full-time employee and remains a full-time
employee of the CITY during each year such education incentive is paid. A copy of the certificate,
degree or transeript must be submitted with the payment request in year one.

ONOUBEWNSOOOENOUEWN =
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4/1/2025

BA/BS Bachelor's Degree from an accredited College or University: $3,000 per year for four {4) years
payable in consecutive years on the pay period following anniversary date of the member’s employment
with the CITY. Such payments will only be paid as long as the member is a full-time employee and
remains a full-time employee of the CITY during each year such education incentive is paid. A copy of
the certificate, degree or transcript must be submitted with the payment request in year one.

Master’s Degree from an accredited College or University: $5,000 per year for two (2) years payable in
consecutive years on the pay period following the anniversary date of the member's employment with
the CITY. Such payments will only be paid as long as the member is a full-time employee and remains a
full-time employee of the CITY during each year such education incentive is paid. A copy of the
certificate, degree or transcript must be submitted with the payment request in year one.

No Bargaining Unit member shall receive an education incentive payment, as set out above, for more
than one degree or certificate. At the time of employment, the Bargaining Unit member shall provide
proof of the degree or certificate and elect the degree upon which the yearly amount will be paid. Once
such election is made, it cannot be altered.

A member who elects to receive the existing education incentive, as set out above, waives the right to
receive any other educational add pay incentives set out herein during any year in which an educational
status education incentive is received. Thi i i -

No member is eligible for Tuition Reimbursement CITY's Qualified Educational Assistance
Reimbursement Program while receiving a Recruiting Education Incentive payment, or in a schedule for
such payments.

Pagelof1 Author: HR HB Printed: 3/31/2025 11:45:46 AM
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CITY OF TA Number: __ﬂ _____

POCATELLO e o
Heather Buchanan

PROPOSAL #7

REMOVE UnionRep: < A\«

Sean Pet
e Article 15 Employee Assistance Program LS

Added Language
Removed-Language

NOTE:

Due to low utilization and the fact that the criteria defined in the contract has not been met for over three years
the City is proposing to return all members of the bargaining unit to the EAP program as defined by City Council
each year. No language regarding EAP will be included in the CBA.
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CITY OF

PACATELLO

PROPOSAL #8
AMENDMENT

e Article 19 - Social Security Replacement

City Rep%____
Heather Buchanan

Sean Peterson

Article 19 - Social Security Replacement

For bargaining unit members who are not covered under the Social Security system, the following provisions will

be in place:

The City of Pocatello shall, in lieu of paying Social Security employer contributions, pay 6.2% of wages that
would have been subject to Social Security taxes into the following account: PERSI choice 401k plan. The
employee will pay a 6.0% match. Employees are eligible to contribute additional money to their PERSI Choice
account but cannot drop below a 6% enroliment for the match. Those individual elections can be changed at

any time and do not require a qualifying event.

The Parties believe that placement of the refund and matching amounts in the PERSI Choice 401(k) Plan allows
such amounts to be treated as benefits and, therefore are not subject to Medicare tax, PERSI Base Plan
payments, workers' compensation, or other taxes and payments.

0% no
U U
19 129%
e =2
12 n no,
L 25
Yy 9 29
70 LAY
49 499
A% 452%
5o, [ND1)
U VeV
6% 6 29
A VU
Added Language

Page1of1

Average Enrollment Level: | 5.32% | 5.30% | 5.35%

6% 79 70
5% 3 3
4% 4 4
3% 3 2
2% 2 1
1% 1 1
0% 6 5

Not Employed in FY 1 13
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CITY OF

PACATELLO
PROPOSAL #11 Union Re%___

AMENDMENT Article #7 Compensation Dot
Section17. Add Pay Sean Peterson

Added Language RemovedLanguage
Move-to-another-section- Moved from the PAR
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TADate:___~ ' *— -~
CITY OF TANumber: __ |2
PACATELLO D
Heather Buchdman
PROPOSAL #12
AMENDMENT Article #8 Work Period and Overtime Pay Union Re@_

Section 7. Direct Deposit Sean Petferson

Section 7. Direct Deposit

All members shall participate in mandatory direct payroll deposit. First pay checks, and any checks
that occur after a direct deposit account change, may result in paper check or a pre-paid card due to
the pre-note process utilized to accurately check bank account validity. This plan shall make the
members’ deposit available no later than the normal pay date. Paycheck stubs will be based on the
City’s financial system standard. Options to receive a pay stub may include an email or access to a
secure employee portal.

Added Language Removed-Language
Move-to-another-section- Moved from the PAR
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CITY OF

PACATELLO

PROPOSAL #13 Union Rep: _%n
AMENDMENT Article #7 Compensation - Step Increases Sean Peterson

Section 15. Swern Step Increases g

Effective with FY2026, sworn officerg within an introductory period,are eligible for a step movement at fiscal
year if they are not at the scale max. "¢ /&

Effective with FY2026, Civilian members, on the general pay scale, within an introductory period are eligible for a
step movement, if steps are granted by City Council, at fiscal year if they are not at the scale max.

There are no midyear steps granted and there is no retro step given for previous fiscal years.

Added Language RemovedLanguage
Move to-anethersection- Moved from the PAR

Page1of1 Author: HR HB Printed: 3/21/202510:26:40 AM



00N O WN =

CITY OF ¥

, City Rep A N2 _
PACATELLO e B
PROPOSAL #14 nion Rem R __
AMENDMENT Article #7 Compensation, Section 10 Sean Peterson

Section 10. School Resource and D.A.R.E. Officers

Officers assigned to the Community Services Division as D.A.R.E Officers and School Resource Officers

specified-above shall be paid at their current rank.

Overtime worked on duties specific to D.A.R.E Officers and School Resource Officers shall be compensated
for in the form of compensatory time off (comp time) or Overtime accrued at time and one-half for all hours
so worked.

Added Language Removed-Language
Move-to-another-section- Moved from the PAR
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CITY OF

PACATELLO

PROPOSAL #15
AMENDMENT Article #7 Compensation - Section 7

Section 7. Educationlncentives Recruiting Education Incentive

aareed-b ahga-Detwesnine ~lalalidals NION na

: ” ) b edlasiian. B horwi Belcuc:ik L | I
members-of the Bargaining-Unit—For all members of the Bargaining Unit hired after October 1, 2047 2025 who
have obtained or received a certificate or degree identified below prior to the date of their employment with the
CITY shall receive the following:

1. Associates Degree from an accredited educational institution er-a-POST-Officer Certificate: §3,000
education incentive for one (1) year payable on the pay period following the first anniversary date of the
member's employment with the CITY. Such payment will only be paid so long as the member is a full-
time employee and remains a full-time employee of the CITY for the entire year. A copy of the certificate,
degree or transcript must be submitted with the payment request.

2. POST Officer Certificate: $2,000 education incentive for two (2) years payable in consecutive years on
the pay period following the anniversary date of the member's employment with the CITY. Such
payments will only be paid as long as the member is a full-time employee and remains a full-time
employee of the CITY during each year such education incentive is paid. A copy of the certificate,
degree or transcript must be submitted with the payment request in year one.

3. BA/BS Bachelor's Degree from an accredited College or University: $3,000 per year for four (4) years
payable in consecutive years on the pay period following anniversary date of the member’s employment
with the CITY. Such payments will only be paid as long as the member is a full-time employee and
remains a full-time employee of the CITY during each year such education incentive is paid. A copy of
the certificate, degree or transcript must be submitted with the payment request in year one.

4. Master's Degree from an accredited College or University: $5,000 per year for two (2) years payable in
consecutive years on the pay period following the anniversary date of the member's employment with
the CITY. Such payments will only be paid as long as the member is a full-time employee and remains a
full-time employee of the CITY during each year such education incentive is paid. A copy of the
certificate, degree or transcript must be submitted with the payment request in year one.

5. No Bargaining Unit member shall receive an education incentive payment, as set out above, for more
than one degree or certificate. At the time of employment, the Bargaining Unit member shall provide
proof of the degree or certificate and elect the degree upon which the yearly amount will be paid. Once
such election is made, it cannot be altered.

6. A member who elects to receive the existing education incentive, as set out above, waives the right to
receive any other educational add pay incentives set out herein during any year in which an educational
status education incentive is received. This does not include the yearly education bonus.

7. No member is eligible for Tuition Reimbursement CITY's Qualified Educational Assistance
Reimbursement Program while receiving a Recruiting Education Incentive payment, or in a schedule for
such payments.

Added Language Removed-Language
Move to-anothersection Moved from the PAR
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CITY OF TANumber: 1@
PACATELLO ey
Heather Bych

PROPOSAL #9
AMENDMENT UnionRep:€"}{~=
e Article 15 - Probationary/Introductory Periods Sean Peterson

In this proposal we are only addressing the definition of probationary periods. Any step movement language will
be in a separate section.

Probationary/Introductory Periods

e

A probationary period is defined as a "period of evaluation of on-the-job performance to ascertain ability and
fitness for continued employment”. There will be no additional compensation for the completion of the
probationary/introductory period.

New Hire Promotion Extension
New Hire Extension at Mgt Promotions : :
. 5 at Mgt discretion

discretion
Sworn officers 12 months 6 additional months 12 months 6 additional months
Emergency 12 months 6 additional months 12 months 6 additional months
Communications
Officers
Ordinance 12 months 6 additional months 12 months 6 additional months
Enforcement Officers
All Civilian Lead and 12 months 6 additional months 12 months 6 additional months
Supervisor positions
All other Civilian 6 months 6 additional months 6 months 6 additional months
Positions

Extension of Introductory Period

At the discretion of the Chief of Police, this probationary period may be extended as defined in the chart above,
with the approval of Human Resources. Human Resources will review and approve a written statement from the
Chief of Police, or their designee for the member’s personnel file regarding the reason for the extension.

Members who are in a probationary period and are unable to complete the functions of their positions due to a
worker's comp claim, light duty accommodation, FMLA*, ADA, an unpaid leave of absence*, or vacation/comp*
time (*if more than 80 cumulative hours) may have their probationary time extended by the length of the member's
leave. The time will be calculated at the end of the member's absence and added to the probationary/introductory
period.

Pagelof2 Author: HR HB Printed: 3/20/2025 8:18:09 AM
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CITY OF TANumber: __________
MATELLO CityRep: _______
Heather Buchanan
PROPOSAL #9
AMENDMENT UnionReps__-
e Article 15 - Probationary/Introductory Periods Sean Peterson

Termination of Employment While in Probationary/Introductory Period

During the probationary period, employees serve at-will. This means the employment relationship may be
terminated by either party at any time, with or without notice, cause or due process. If either the conduct or
performance of duty, or both, of any probationer shall be found unsatisfactory, or if it is determined that
retention would diminish efficiency and public service within the department, the Chief of Police will cause to be
delivered to the probationer a written statement setting forth concerning the inadequacy of performance or
conduct and the effective date of dismissal. The member may submit a written statement to be included in their
personnel file.

Terminations during or at the conclusion of an employee’s probationary period require Human Resources and
ICRMP approval prior to action being taken. A City benefits transition letter will be sent to the member
explaining the transition of City benefits.

Added Language Removed-Language
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